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Functions of the Department of Labour 
\ 


Labour Gazette.—The monthly publication of the Lasour Gazer ini i 
of the industrial situation throughout Canada, a record of pioorcdiite a Nie Zarthuériod 
Disputes Investigation Act, statistics of wages and hours, wholesale and retailprees”in 
Canada and other countries, strikes and lock-outs, industrial accidents, summaries of laws 
and legal decisions affecting labour and other information on current matters of industrial 
and labour interest. 


Labour Statistics and Information.—The collection, compilation and publication of 
statistics of wages, hours, prices, cost of living, strikes-and lock-outs, industrial accidents and 
industrial agreements, also of reports on labour organization and organization in industry 
‘commerce and the professions; the conduct of investigational and research work bearing on 
industrial relations and labour conditions; the publication of bulletins of information on 
these subjects. 


2 Industrial Disputes Investigation Act, 1907.—The administration of the Industri 
Disputes Investigation Act, Chap. 118, RS.C., 1927, which provides for the establishment a 
“Boards of Conciliation and Investigation in cases of disputes affecting mines, agencies of 
transportation and communication and certain public utilities. In November 1939, the scope 
of the statute was extended to cover war work. Preliminary inquiries under the Act are. 
‘made by the Industrial Disputes Inquiry Commission. : 


~ _Conciliation—The administration of the Conciliation Service of the Department is 
“under the Conciliation and Labour Act. RS.C., 1927. It provides for the maintenance of 
a staff of officers at various points, including a Chief Conciliation Officer with headquarters 
at Ottawa, whose services are utilized in the adjustment of labour disputes. 


_ National Selective Service. — The administration of the Government’s manpower 
‘mobilization policy, including the maintenance of a man-power inventory; the determination 
of who may enter restricted occupations and industries; the allocation of labour requirements 
_to essential industries. 


__ Wartime Bureau of Technical Personnel.—This Bureau organizes the placement of 
‘scientific and technical engineering personnel for war industries and the government service. 


Ss National War Labour Board.—This tribunal, with its regional divisions, is responsible 
for: 

- (a) The administration of the Government’s wartime wages stabilization policy as set 
forth in Order in Council P.C. 8253. 


(b) The administration of the Fair Wages and Hours of Labour Act, 1935; and Order 
n Council P.C. 7679 governing the application of minimum rates of pay to all employees 
of Government contractors and subcontractors. 


i Unemployment Insurance Commission.—This Commission administers the Unemploy- 
ment Insurance Act, 1940, which provides for an unemployment insurance system and a 


federal employment placement service operated through local Employment and Claims 
Offices. 

Combines Investigation Act.—The administration of the Combines Investigation Act, 
Chap. 26, R.S.C., 1927, an Act to provide for the investigation of combines, monopolies, 
_trusis and mergers. 

Technical Education.—The administration of the Technical Education Act, Chap. 193, 
S.C., 1927, which provides for grants to the provinces for the purpose of promoting technical 
education. 

Dominion Government Annuities.—The administration of the Government Annuities 


Act, Chap. 7, RS.C., 1927, whereby provision may be made for old age by the purchase of 
annuities by individuals, or associations on behalf of their members, or by employers on 


ehalf of their employees. 

Youth Training.—The administration of the Youth Training Act, 1939. 

War Training.—Administration of Dominion-Provincial War Emergency Training 
ogram. 


Labour Legislation in Canada.—The compilation and publication of reports containing 
text of the labour laws of the Dominion and of the Provinces. 


Library.—The maintenance of a library of publications on labour and economic subjects. 


International Labour Organization (League of Nations).—The collection and trans- 
mission of information required by the International Labour Conference and office; corre- 
‘spondence with Federal and Provincial Government departments and with organizations 
of employers and employees relative thereto; the representation of Canada at the Inter- 
ational Labour Conference and on the Governing Body of the International Labour Office. 
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Publications of the Department of Labour 


Labour Gazette 

Published monthly in English and French, Susscrip- 
TION Rates: Canada, United States and Mexico, 20 
cents per annum, postage prepaid. All other coun- 
tries, $1 per annum, postage prepaid. Subscriptions 
are payable in advance and should be addressed, 
with postal note or money order to Circulation 
Manager, Department of Labour, Ottawa. Bound 
volumes for 1940 and for earlier years are available 
at $2 each. 


Annual Report of the Department of 
Labour— am. : 
An outline of the activities of the Department during 
the fiscal year ended March 31, 1940. Price, 25 
cents. . ; 


Unemployment Relief— F 
Reports of Dominion Commissioner: FREE oN 
APPLICATION. 


Employment Service of Canada— 
“Annual Report of the Director. Free oN APPLICATION. 


Dominion Government Annuities— 
Annual Report of the Superintendent. Booklets, 
Table of Rates, etc. F'RnE ON APPLICATION. 


Combines Investigation Act— A 
Report of Commissioner on Alleged Combine in the 
Distribution of Fruit and Vegetables in Western 
Canada. Feb. 18, 1925. Price, 20 cents. 
Report of Registrar on Alleged Combine Limiting 
Competition in the Marketing of New Brunswick 
Potatoes, June 9, 1925. Price, 20 cents. 


Report of Registrar on Alleged Combine in the 
Manufacture and Sale of Bread in the City of 
Montreal, March 25, 1926. Price, 10 cents. 


Report of Commissioner on Alleged Combine in the 
Distribution of Fruits and Vegetables Produced in 
Ontario, July 31, 1926. Price, 15 cents. 


Interim Report of Registrar on the Proprietary 
Articles Trade Association, an alleged Combine of 
Wholesale and Retail Druggists and Manufactur- 
ers, established to fix and maintain Resale Prices 
of Proprietary Medicines and Toilet Articles, Sept. 
6, 1926. Price, 10 cents. 

Report of Commissioner on the Proprietary Articles 
Trade Association, Oct. 24, 1927. Price, 10 cents. 


Report of Commissioner on the Amalgamated Build- 
ers’ Council and Related Organizations, an alleged 
Combine of Plumbing and Heating Contractors 
and others in Ontario, Oct. 31 and Dec. 18, 1929. 
Price, 25 cents. 


Report of Commissioner on the Electrical Estimators’ 
Association, an Alleged Combine of Electrical Con- 
tractors, in the City of Toronto, October 4, 1930. 
Price, 25 cents. 


Report of Registrar on Alleged Combine in the 
Bread-baking Industry in Canada, February 5, 
1931. Price, 25 cents. 


Report of Commissioner on Alleged Combine in the 
Motion Picture Industry in Canada, April 30, 
1931. Price, 50 cents. 


Report of Registrar on Alleged Combine of Tobacco 
Manufacturers and other buyers of raw leaf 
tobacco in Ontario, March 4, 1933. Price, 25 cents, 


Report of Registrar on Alleged Combine in the 
Importation and Distribution of British Anthracite 
Coal in Canada, April 21, 1933. Price, 25 cents. 

Report of Commissioner under Inquiries Act on 
Anthracite Coal, February 3, 1937. Price, 25 cents. 


~ Report. of Commissioner on Alleged Combine in the 
Distribution of Tobacco Products in Alberta and 
vent herg in Canada, August 31, 1938. Price, 25 
cents. 


Report of Commissioner on Alleged Combine in the 
Manufacture and Sale of Paperboard Shipping 
Containers and Related Products, March 14, 1939. 
Price, 25 cents. 


Report of Commissioner on Alleged Combine of 

_ Wholesalers and Shippers of Fruits and Vegetables 
in ese Canada, October 31, 1939. Price, 25 
cents. 


No. 13—Canadian Railway Board of Adjustment 


Labour Organization in Canada— d 
Published annually. Contains full information om 
trade unions, their origin, organization, officers, ete... 
with outlines of chief events in each year in con- 
nection with labour activities. Price of each 
annual edition,’ 50 cents (1932 edition, 25 cents). 


Twelfth Report on Organization in Indus 
Commerce and the Professions in Cai 
ada, 1937. Price, 25 cents. - 


Technical Education— 
Annual Report, FREE ON APPLICATION. 
Report of Royal Commission on Technical Educa- 
tion, 1913. (In four parts, Part 3 out of pri 
Price, 50 cents. 


Labour Legislation as existing in Cai 
on December 31, 1937. : 
Contains text of Dominion and Provincial labour 
laws. Price, one dollar. Z 
Supplement—Legislation in 1940. Price, 25 cents. i : 


The Employment of Children and Young ; 
Persons in Canada. (December, 1930.) 
Price, 25 cents. t 


Trade Union Law in Canada. 
1935.) Price, 50 cents. 


(Janua: y, 
Report on Wages and Hours of Labour in | 
Canada, 1940. FREE ON APPLICATION. j 


Report on Prices in Canada and Other | 
Countries, 1940. | Free on Appiication. 3 


Strikes and Lockouts in Canada and Other 
Countries, 1940. Free on APpLicaTion. } 


Bulletins of Industrial Relations Series: | 


Price, 10 cents each. ~ 

No. 1—Joint Councils in Industry. | 

No. 2—Report of a Conference on Industrial Rela- 
tions held at Ottawa, February 21-22, 1921. _ 

No. 3—Joint Conference of the Building and Con- | 
struction Industries in Canada, held at Ottawa, — 
May 3-6, 1921. - 7: 

ae 4—Employees’ Magazines in Canada. Ovrt oF J 

RINT. 

No. 5—Canada and the International Labour Con- 
ference. . } 

No. 6—The International Labour Organization—Laws | 
of Canada bearing on Draft Conventions and 
Recommendations. Ovut or PRINT. 

No. 7—Canadian Railway Board of Adjustment No. 
1—Report of Proceedings of Board from September 
1, 1920, to September 30, 1923. 

No. §8—National Conference regarding Winter Em- 
ployment in Canada, Sept. 3-4, 1924—Report of 
Proceedings and Discussion. 

No. 9—Canadian Railway Board of Adjustment No. 
1—Report of Proceedings of Board from Oct. 1, 
1923, to September 30, 1927. J 

No. 10—Report of Proceedings of Board from Oct. | 
1927, to September 30, 1930. 4 

No. 11—Government Intervention in Labour Disputes 
in Canada. Ouvr or Print. Al 

No. 12—Canadian Railway Board of Adjustment 
No. 1—Report of Proceedings of Board from Oct. 
1, 1930, to September 30, 1933. vq 


| 
! 
| 
| 


No. 1—Report of Proceedings of Board from 
October 1, 1933, to September 30, 1936. } 
No. 14—Canadian Railway Board of Adjus it 
No. 1—Report of Proceedings of Board fron 
October 1, 1936, to September 30, 1939. : 


Report of Judicial Proceedings respe 
Constitutional Validity of The Indu 
Disputes Investigation Act, 1907, 
Amendments of 1910, 1918, 1920.— 
Price, 50 cents. ’ - : 

Review of  Dominion-Provincial Ye 
Tr Programme. Free on AppiicaT 
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ee DUSTRIAL employment at the begin- 
* ning of February showed a further slight 
decline, according to returns received by the 
Dominion Bureau of Statistics from 12,891 
firms, each with a minimum of fifteen em- 
loyees. The staffs of these firms aggregated 
653,942 persons at February 1, as compared 
ith 1,658,681 at January 1. The crude index, 
based on the 1926 average as 100, fell from 
165-8 at January 1 to 165-4 at the beginning of 
ebruary, when it was higher than at mid- 
inter in any other year for which statistics 
re available. At February 1 in immediately 
receding years, the index was as follows:— 
1941, 135-2; 1940, 114-4; 1939, 106-5; 1938, 
10-4; 1937, 104-1 and 1936, 98-4. 


- The movement at February 1 in three of the 
st five years has been retrogressive, although 
ctivity has, on the average, shown a small 
dvance at midwinter in the last twenty-one 
years. There was accordingly a slight falling- 
‘off in the seasonally adjusted index for Febru- 
ary 1, 1942. This stood at 171-8, compared 
with 172-3 at the beginning of January; these 
wo are the highest in the record. 

The persons on the paylists of the co-operat- 
ng establishments at February 1, received 
5,746,190 for services rendered in the week 
receding. This was an increase of $2,404,995, 
r 54 p.c., over the aggregate weekly payrolls 


he per capita average In the latest period of 
ervation was $27.66, as compared with the 
rage of $26.13 paid at the beginning of 
uary, when the figure had been lowered by 
observance of the Christmas and New 


ar’s holidays. 


Jnemployment in Trade Unions.—At the 

inning of March, 1942, the percentage of 

unemployment among trade union members 

‘stood at 4-0 in contrast with percentages of 
at the beginning of February and 6:9 at 

beginning of March, 1941. The percentage 
49333—14 


men.’ 
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bursed by the same firms at January 1. 
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for March was based on returns compiled from 
2,114 local labour organizations with a total 
membership of 324,748 persons. 

Report of the Employment and Claims 
Offices.—Reports received from Employment 
and Claims Offices of the Unemployment 
Insurance Commission during February, 1942, 
showed a moderate gain in the average daily 
placements in employment when a comparison 
was made with those of the preceding month, 
but a fairly substantial decline from those of 
February last year. The most marked changes 
under the first comparison were gains in 
manufacturing and construction, but these 
were largely offset by a noticeable decrease 
in logging. Under the second comparison 
heavy reductions took place in construction 
services and logging. Vacancies in February, 
1942, numbered 27,546, applications 45,075, and 
placements in regular and casual employment 
22,410. 

Prices and the Cost of Living.—The official 
index of the cost of living calculated by the 
Dominion Bureau of Statistics and based upon 
average prices in the period 1935 to 1939 as 
100 was 115-9 at the beginning of March as 
compared with 115-7 for February; 115-4 for 
January; 108-2 for March, 1941; 104-6 for 
March, 1940; and 100-8 for August, 1939, the 
last prewar month. The slight advance re- 
corded at the beginning of March was due to 
higher prices for certain foods, other groups 
being unchanged. The advance between 
August, 1939, and March, 1942, was' 15-0 per 
cent as compared with an increase of 25:2 per 
cent between July, 1914, and February, 1917, 
an equal period in the last war. In wholesale 
prices the Dominion Bureau of Statistics index 
number on the base. of 1926 as 100 was 95-1 
for March, 1942, as compared with 94-6 for 
February; 85-9 for March, 1941; and 72°3 for - 
August, 1939, the last prewar month. The 
increase in the index between August, 1939, 
and March, 1941, was 31-5 per cent. 


Flour sadmelioh bls. i sees cakes 

per cmaaeinctured = ... lbs aes, 
‘Footwear production st ee er 2,626, 084 
ORR ore of central electric sta- 


“gnee of insurance. . 


Newsprint production ou 
; “Aptomobile prod., cars, trucks, etc.|........ 20, 188 20, 181 


the Dominion Bureau of eri price $1.00 per year. 


> 7 ted i aed pie aie (*) Figures for four weeks ended March 28, 1942, and correspond ing previous period. | 
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MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA* - 


(Official statistics except where noted) 


1942 1941 


March February January March February 


| | |§ | 


Employment Index...-......... 69 | Rear kof 165-4 165-8 135-3 
Unemployment aetings (trade 
union members)........-++++++ 3) 4-0 4-3 5-2 , 6-9 
Prices, wholesale, Index........ | oars oes 94-6 94-3 85-9 
Cost of living index.............- 2) 115-9 115-7 115-4 108-2 
Retail sales unadjusted index..... 8). seesaw ane 120-1 128-2 119-2 
Retail sales adjusted aes OM) Peeracoeoncce. 154-5 150-9 129-3 
Wholesale sales. . Pee ttl een ee 135-9 132-2 125-1 
Common stocks jndex.. +419) 761-8 64-7 66-8 66-8 
Preferred stocks index..........-- “3 ree aoe 95-6 96-8 99-6 98-7 
Bond pialds, Pomnisicn: coe 2) 799-9 99-3 99-4 100-5: 
hysical Volume of Business 
ze "index Geren 0a slowness = 0) ON Fee cena ane 134-3 140-6 -0 
INDUSTRIAL PRODUCTION....... lon -2, gene a: 7 F 
Mineral production........... 3} ESL I Se sabe 
Manufacturing.............+.- 2) 
Construction.......--..++-46+ 
Electric power.....- : 
DIsTRIBUTION.....-- 
Trade employmen: 
Carloadings..... 


171 
151 


114-8 118-5 110-8 108*0 110. 
Trade, me mt page. oe a Re oie 287,752,712} 294,434,021 210,940, 609 187,335, 12 
Imports, merchandise, for con- . : ’ 
Bumption..........6..0+ UR ay eee ec a 119,555,851] 142,126,584 107,982,222 
Exports, Canadian produce..(7) $ 175,482, 166,518,968] 150,519,904|| 101,918, 653 
Customs duty collected....... SO ee cece 11,764,449] 14,422,656 14,364, 899 
Bank debits to individual 
DOOUTEB sb aetens V/aiaeeaatn aa tn ie es 2,892, 863,582) 3,230,788, 844 
Bank notes in circulation....(8) $ |.............. 462,508,080} 450,168, 690 
Bank deposits in savings....... 3 2156...e 1,270,739, 068] 1,217,143, 619 


Bank loans, commercial, etc... $ 
Railway— 
Car anon Se al revenue freight 


1,055,488, 517) 1,052, 857,980 


252, 180) 248,548 247,326 
Canna National kee, 
FOvenuesy'.[).)..Aioxcae te $ 28,706, 000 25,967, 000 
Operating expenses........ Bad 0B ceca Petclid TAME s +6 « Ul oa aeesietes aa oes 
Canadian Pacific Railway, 5 
raffic earnings........... 20,746,000} 18,238,000 
Canadian Pacific Railway, 


14, 107, 000) 
operating expenses, alllines $ |.............. 15,234,101 11,498, 769 
freight in 


Fi aisle Bs al aio taste Alle asians © wal Sea 3, 126, 613, 000} 


15,352,471 


Broctga Ratignics 4, 354, 695 
17,850, 400 11,052,200 12,880, 000 
143,973 163, 156 
242,921 7. 016 
- 17,358 8,004 
ane 8 Re oe 403. 664 
Jace ap eMhie: +07 1,693,471 1,897,954 


ee a 208,681,936) 154,440, 152 
850 


SegecsCeaderdvarl i dectacvaceorsheohestscbeukas 


oS Seen ge ae ate sesceerecesees| 2,842, 463, 000) 


* Many of the mg in this table with an analysis are included in the Monthly Review of Business Btatistios issued b; 
— t Week were March 26, 194 : 


1) Base, =100. ay Base, 1935-1989=100. 3 eding ; 
mo} ‘entative ponents (8) Adjusted, where necessary for LYS eS | oe, SBxaudee gold. en 1 
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Business Statistics.—The table on page 382 
ives the most recent statistics available re- 
lecting industrial conditions in Canada. 
Activity in mining, manufacturing, construc- 
jon, electric power production and in the 
listribution of goods, is reflected by the index 
f the physical volume of business. This index 
n February while considerably lower than in 
ither of the two preceding months was five 
yer cent higher than in February, 1941. The 
yrevious high level of activity recorded by 
he index in 1929 was exceeded in 1940 and 
onsiderable expansion has been recorded since 
hat time. 

Cumulative totals for the first two months 
f 1942 as compared with the same period 
1941 show the production of coal 11 per 
nt greater, production of flour 19 per cent 
ater, newsprint 16 per cent greater, pig iron 


bower 20 per cent greater. The figures as to 
ihe value of exports increased 69 per cent for 
e first two months of the present year as 
npared with January and February in 1941, 
d imports 89 per cent. Carloadings: were 
out 17 per cent greater in the same com- 
rison and gross revenue of the railroads 
per cent. 

“Information: available for March shows car- 
ings, earnings of the railroads, and the 
alue of construction contracts awarded during 
March to be at higher levels than in Febru- 
and higher also than in March, 1941. 


trikes and Lockouts.—In March the 
ber of strikes and lockouts recorded was 
involving 3,770 workers and causing time 
of 23,191 man working days, as compared 
h 16 disputes in February, involving 2,901 
kkers with time loss of 23,997 days. In 
arch most of the time loss was due to 
trikes of coal miners at Springhill, NS., 
kers at Montreal, P.Q., automobile parts 
ory workers at Windsor, Ont., and biscuit 
candy factory workers at Vancouver, B.C. 
‘ebruary most of the time loss was due to 
strikes involving gold miners at Kirkland 
ke, Ont., and textile factory workers at 
chute Mills, P.Q. 

During March, 1941, there were 11 disputes 
‘olving 1,135 workers with a time loss of 
15 days. The only strike of importance 
ed tannery workers at Oshawa, Ont., 
¢ time loss of 1,250 days. ~ 

the 18 disputes during March of this 
16 were terminated, four in favour of 
oyer, four in favour of workers, one in a 
ompromise settlement, while seven were in- 
lefinite in result. Two disputes, involving 297 
ers, were recorded as unterminated at the 
of the month. — - : 
se figures do not include those strike 
ockouts in which employment conditions 
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per cent, steel 25 per cent, and electric. 
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were no longer affected but which had not been 
called off or declared terminated by the unions 
concerned. 

Seven applications for the 


Industrial establishment of Boards of 
Disputes Conciliation and Investiga- 
Investigation tion were received during 
Act the month of March. One 


board was established and 
the constitution of three boards established in 
February was completed. Two boards sub- 
mitted their reports. Industrial Disputes In- 
quiry Commissioners were authorized to 
investigate six disputes in connection with 
which board applications had been received, 
as well as one case where no application had 
been submitted. During the month, Com- 
missioners submitted their reports on the in- 
vestigation of three disputes and two cases of 
alleged discrimination. Two disputes were 
recorded as settled. 

Full particulars with regard to recent pro- 
ceedings under the Industrial Disputes Investi- 
gation Act will be found in the section begin- 
ning on page 391. 


In the fiscal year which 


Proceedings ended on March 31 consid- 
under Industrial erably more applications 
Disputes were received for the estab- 
Investigation lishment of Boards of Con- 


ciliation and_ Investigation 
under the provisions of the 
Industrial Disputes In- 
vestigation Act than in any 
previous year since the enactment of the 
statute in 1907. An average of 34 applications 
per year have been received in the 35 years 
in which the statute has been in effect, and 
for the same period an average of 19 boards 
per year have been established. In the fiscal 
year just ended 132 applications were received 
and 45 boards were established. As a result 
of board procedure, cessation of work was 
averted or ended in all but 9 of these cases. 

The annual report of the Registrar of 
Boards of Conciliation and Investigation is in 
the course of preparation. This report will 
contain full particulars with regard to pro- 
ceedings under the Industrial Disputes In- 
vestigation Act in the fiscal year 1941-42. As 
soon as the report is available for distribu- 
tion, an announcement to this effect will be 
made in the Lasour GAzETTE. 


Act during 
fiscal year 
1941-42 


Elsewhere in this issue a 


National detailed article is presented 
Selective outlining the Government’s 
Service National Selective Service 
Policy Policy, which was announc- 


ed by the Prime Minister, 
Rt. Hon. W. L. Mackenzie King on March 24. 
The Orders in Council establishing this man- 


Appointment of 


384 ; 
power mobilization plan are presented in full, 
together with a brief summary of each Order 
by way of introduction. 


Following the announce- 
ment of the Prime Minister, 
Rt. Hon. W. L. Mackenzie 


Director and 


Associate King, in regard to the or- 
Director, ganization and administra- 
National tion of National Selective 
Selective Service and the responsi- 
Service bility. of the Department 


of Labour in increasing 
man-power reserves the Minister of Labour, 
Hon. Humphrey Mitchell, announced the 
appointment of E. M. Little as Director of 
National Selective Service, and of Paul Goulet 
as Associate Director. 

The new Director is one of the highest 
ranking industrial engineers and business ad- 
ministrators in Canada. Immediately prior to 
his new appointment he was Director of the 
Wartime Bureau of Technical Personnel, which 
has been most successful in supplying war 
industries with technical experts and scientists. 

Born in Beachburg, Ontario, he secured his 
public and high school education in Haileybury 
and began his career in the pulp and paper 
business in 1914 with the Abitibi Power and 
Paper Co. Limited, at Iroquois Falls, where he 
started as office boy. 

For about fourteen years he remained with 
the company, going through every department 
in the business, including office and mill, and 
finally became assistant mill manager. 

His service with Abitibi was interrupted 
early in 1918 when he joined the Air Force, 
enlisting at Montreal. Following demobiliza- 
tion in 1919, he entered the Faculty of Applied 
Science and Engineering at the University of 
Toronto, and was graduated as a B.ASc. in 


. electrical engineering in 1925, having been out 


one year because of a death in the family. 
Upon graduation he returned to the Abitibi 
Company as plant electrical engineer, later 
became Assistant Manager; he remained. there 


until 1932, at which time he joined the Anglo- 


Canadian Pulp and Paper Mills, Limited, at 
Quebec City. In 1933 he was made general 
superintendent of this Company, and in 1937 
he became associated with the Gaspesia Sul- 


_ phite Company Ltd., an affiliated organization. 
- He is now general manager of the Anglo- 
Canadian Pulp and Paper Mills Limited and 
_ President and General Manager of the Gas- 
_ pesia Sulphite Company Ltd. 


Mr. Little has taken a leading part in the 
affairs of the Canadian Pulp and Paper Asso- 
ciation, being a member of the Executive 
Council, and vice-chairman of the joint ad- 
ministrative committee in charge of research 
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in the industry. He has also been chaise 
the technical section of the Association and i} 
a member of the Executive Committee . 
the Newsprint Association of Canada. z= 

His residence is in Quebec, and his servic. 
are made available to the government throug 
the generosity of the officers of the two 
panies by which he is employed. 

The Associate Director, Mr. Paul Gould 
has also had a successful career in the spher 
of Canadian business and industry. He is | 
partner in the firm of L. J. Forget and Co: Set 
pany, Montreal, with which he has 
actively associated for the past 27 years. 

He is a past governor of the Montreal St 
Exchange, and is second vice-president of t 
Montreal Chamber of Commerce. 

His most recent achievement in the notice 
war effort was in connection with the secont 
Victory Loan Campaign of which he was vice 
chairman of the Provincial Employee ‘ Comu 
mittee of the Province of Quebec. 


bee 


On April 14, in respons 
-to an appeal of the Ministe¢ 
of. Labour, Hon. ie ay 
Mitchell, that the V 
Coast shipyards opers 
twenty-four hours a day 
seven days a week, to meet the critical nee 
for ships, the union representatives and em 
ployers accepted the Minister’s proposals and: 
immediate arrangements were made to pro 
for the continuous operation of the shipyards: 
The Minister and J. A. McClelland, membe: 
of the executive of the National War Labour 
Board, recently visited the west coast and 
were impressed by the willingness of the men 
to find a basis of agreement in order that 
work could proceed without delay. 5 
Subsequently, the Minister made certain 
proposals which were accepted by the union 
representatives and the managements. In suf 
port of his formula the Hon. Mr. Mitchell 
the following urgent message to F. E. Harris 
Western Representative of the Department ¢ 
Labour at Vancouver: 
“Please give the following message t 
managements and unions in shipyards: 
‘The increasing loss of ships by enem 
action is the greatest threat to victory in this 
war. The sinking of ships is the ener 
answer to our effort to transport our men 
supplies to distant theatres of war and to ¢ 
him there before he can add our own lant 
his list of conquests. The answer to 
challenge lies solely with you who build ship: 
I ask the shipyard workers and managem\ it 
of British Columbia for our country’ 8 sake 
for sister nations calling to us in their per 
see to it that your yards operate hyena 


Continuous 
operation of 
west coast 


shipyards 


Ja 
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hours a day, seven days in the week. I pro- 
nose that each man shall work six days per 
eek and that Sundays shall be worked by 
staggering of time, also that any payment of 
double time for overtime or holiday work be 
discontinued. The first shift should work eight 
nours per day forty-eight hours per week with 
fifty hours’ pay, and a half-hour should be 
allowed for a meal period, a total of eight and 
one-half hours per day. The second shift 
should work seven hours and forty minutes 
per day, forty-six hours per week, with fifty- 
four hours’ pay and twenty minutes should be 
allowed for a meal period, a total of eight 
hours per day. The third shift should work 
seven hours and ten minutes per day, forty- 
three hours per week, with fifty-four hours’ 
pay and twenty minutes should be allowed for 
a meal period, a total of seven and one-half 
hours per day. This proposal maintains the 
present agreed conditions for the first shift, 
that is, time and one-half for the additional 
four hours on the sixth day, and also main- 
tains the present premium rates for the second 
and third shifts and gives twenty-four hours 
operation daily. May I have your immediate 
acceptance. Every hour lost is gain for the 
enemy. 

' Humphrey Mitchell, Minister of Labour.’ ” 
On April 14 a return wire from Mr. Harrison 
declared that the representaives of all the 
‘unions involved had accepted the proposals of 
the Minister of Labour. 

~ “T am deeply appreciative of the patriotic 
and determined attitude of both the employers 
‘and workers of the British Columbia shipyards 
that nothing will be left undone to maintain 
our Pacific and Atlantic life lines.” declared 
the Minister of Labour, who added that “with 
uch co-operation between workers and man- 
gement victory cannot be denied.” 


The Inter-departmental 
Committee on Labour Co- 
ordination has _ recently 
been re-constituted to in- 
clude a wider representa- 
tion of the Departments of 
Government concerned with 
the utilization of labour 
supply, together with a re- 
of the employers and the 


resentative 
rkers. 
This Committee was established by Order- 
Council P.C. 5922 of October 25, 1940, for 
the purpose of co-ordinating the labour func- 
tions of the several Departments vitally inter- 
ed (from various angles) in obtaining an 
equate supply of labour, and also to facili- 
unified planning. 

is continuously engaged in surveying 
ent and future labour requirements. With 
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the advent of National Selective Service and 
the extension of the functions of the Commit- 
tee to integrate its activities with those of 
the man-power program, it was decided to 
increase the personnel. Accordingly, the fol- 
lowing Departmental representatives now 
comprise the re-constituted Committee: 

Labour—Dr. B. M. Stewart, Deputy Muin- 
ister and Chairman. Mr. EH. M. Little, Direc- 
tor, National Selective Service. Dr. W. J. 
Couper, Executive Assistant. 

Munitions and-Supply—Mr. H. C. Golden- 
berg, Associate Director General of Economics 
and Statistics. 


National Defence: 
Army—Lieut.-Col. G. 8. Currie, Executive 
Assistant to Minister. 
Air Services—Mr. H. F. Gordon, Assistant 
Deputy Minister. 


Naval Services—Mr. H. A. Wilson, Execu- 
tive Assistant. 
National War Services—Maj.-Gen. L. R. 


LaFleche Associate Deputy Minister. 

. Agriculture—Dr. G. S. H. Barton, Deputy 
Minister. 

Finance—Dr. W. A. Mackintosh, Special 
Assistant to Deputy Minister. 

Wartime Prices and Trade Board—Mr. 
K. W. Taylor, Secretary. 

National War Labour Board—Mr. J. A. Mc- 
Clelland, Mr. George Hodge. 

Pensions and National Health—Dr. J. J. 
Heagerty, Director of Public Health Service. 

The representatives of the workers and the 
employers are Mr. J. A. McClelland and Mr. 
George Hodge, respectively, who are also on 
the executive committee of the National 
War Labour Board. 


Conference on In the March Issue of 


Dominion- the Labour Gazette (page 
Provincial War 256) a brief reference was 
Emergency made to the convening of a 
Training conference in Ottawa of 
Program Dominion and Provincial 


officials concerned in the 
administration of Canada’s War Emergency. 
Training Program. 

At one of the sessions of the three-day 
meeting, R. F. Thompson, Dominion Super- 
visor of the program, stated that greater 
emphasis must be placed on the training of : 
women for employment in industry. Lt. Col. 
F. T. Fairey, Regional Director for British 
Columbia, told the meeting that at the request 
of the aircraft industry, the schools in BC. 
were preparing to train women workers on a 
large scale. He anticipated no difficulty in 
getting the required personnel. 


The 30 training officers were welcomed by 
Dr. Bryce M. Stewart, Deputy Minister of 
Labour. During the reports of the Regional 
Directors, Dr. Stewart advised the various 
representatives in what direction they might 
prepare for expansion in their classes to meet 
future demands of industry. 

In his report, Mr. Thompson said the most 
marked development of the last year was the 
increasing interest on the part of employers. 
At the outset they had been “indifferent to, 
or sceptical of the training centres” in many 
cases, but over the past year there had been 
a wide extension of part-time classes, under- 
taken on the specific request of employers. 
The latest development in this direction, the 
Dominion Supervisor reported, was the estab- 
lishment of plant schools. 

Vocational training is also to be given to 
persons discharged from the Armed Services, 
Mr. Thompson said. This program was asked 
for by the Department of Pensions and 
National Health and can be expected to 
expand steadily. 

The report showed that 36,182 persons had 
een trained in the industrial classes during 


e 11 months ending February 28. This was 
slightly larger than the total for the Army 
-. and the Air Force. In January, 106 schools 
were operating, requiring 776 full-time in- 
structors, 499 part-time instructors and 321 
_ other personnel. 

_ The War Emergency Program is giving pre- 
liminary training to all aero-engine mechanics, 
airframe mechanics and wireless operators. 
The biggest development in the RCAF. 
classes came about through the educational 
refresher classes for air crew personnel begun 
at the end of November. 

Those attending the conference were: British 
Columbia: Lt. Col. 
Director; Henry Hill, Supervisor. Nova Scotia: 
Dr. F. H. Sexton, Regional Director; A. C. 
Cooke, Chief Placement Officer. New Bruns- 
wick: W. K. Tibert, Regional Director; J. W. 
_ MeNutt, Supervisor. Quebec: Gabriel Rousses, 
Regional Director; E. Proulx, Administrator; 
_ A. Landry, Chief Placement Officer; 1s Beaupre, 
‘Director, Montreal Technical School; A. E, 
Gagney, P. Methe, Director Quebec Tecnica 
School. Ontario: J. F. Marsh, Deputy Minis- 
ter of Labour; F. 8S. Rutherford, Director of 
~ Vocational Education; ja oy oh Kerr, Regional 
“Director; C. C. Asheroft, Director of Training; 
J. A. G. Easton, Supervisor; H. H. McBride, 
_ Chief Placement Officer; G. H. Simmons, 
- Director of Selection and Placement. Mani- 
_ toba: George Collins, Assistant Deputy Min- 
ister of Public Works: ; G.S. Landon, Regional 
_ Director; S. 8S. Mutchmor, Director of Train- 
ing. .Saskatchewan: W. A. Ross Regional 
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‘ schools under 


F. T. Fairey, Regional’ 


Director; H. C. Bingham, Dominion Repray” 
sentative. Alberta: Dr. G. Fred McNally 
Deputy Minister of Education; J. H. Rosi ¥ 
Regional Director; M. M. Mae : 
Dominion Ae inate 


Five. plant 
that five plant trainin 
schools—one in Quebec 
four in Ontario—establishe 


War Emergency 
Training Pro- 
gram receive 


certificates of Training Program, have re 


approval ceived certificates of ap- 
proval from the Depart-t 
ment. These plant training schools are t 


first of a large number of such schools, plansq’ 
for which are being developed by field repre-)” 
sentatives of the Training Branch in co-opera- 
tion with the plants concerned. 
Provided for under the War Emergency 
Training Program, the schools are designed to} 
give “the essential amount of technical knowl- 
edge and practical skill for a specialized ocecu- : 
pation in the shortest possible time”. These 
schools, located within thé factories requirin; 
the help, are in addition to the pre-employ : 
ment training and part-time classes conducte¢ 
through the technical and vocational schools, 
The Department of Labour aids directly in 
the establishment of the schools. Represents f 
tives of the Training Branch assist in orga 
ing the schools for the specific training desired, 
and in the preparation of curricula. -The 
Department pays the salaries of instructors — 
and a subsistence allowance (for a maximum 
course of 12 weeks) to each student enrolled. 
The allowances are similar to those giver 
students in the pre-employment classes of the 
technical and vocational schools namely 
Heads of families $13 weekly; single trainees" 
away from home, $8 to $9 weekly; single 
trainees living at home and who were employ- 
ed in the plant before entering the schools, — 
$8 weekly; single trainees living at home but _ 
who were not employees of the company 7 
before entering the course, $5 weekly. ; 
Where facilities permit the schools are con- 
ducted ina separate section of the factory and 
have their own machine tools and equipment. 
In other cases, where, because of the size of 
the equipment required or inability to obtain 
it, the schools use the equipment in the pl 
The classes are carried on either dv 
production hours or in off-shift periods wh 
the machinery is at the disposal of the school. 
Throughout the course the Training Brance 
maintains joint supervision with the com} i 
over the school. : 
More than one school may be éstabblishad 
a company, depending on training req 


i 
| 
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> 
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‘separately located and different subjects are 
taught. For example, one firm has a school 
to give instruction in production operations 
and another to give training in machine shop 
and tool room practice. It is anticipated that 
before the end of the year the plant schools 
will be established in all types of war indus- 
tries, in all provinces. 


The importance of main- 
taining and increasing the 
supply of skilled and semi- 
skilled labour is indicated 
in the terms of an Order in 
: Sa Council, P.C. 2614, which 
provides for the continuation of the War 
Emergency Training Program in the fiscal 
jyear 1942-43 and makes accountable advances 
available to the various provinces participating. 
_ The following accountable advances are 
‘approved in the Order: 


Canada’s War 
Emergency 

Training Pro- 
gram 1942-3 


Nova Scotia ....-..-++-+++++-- 45,000 
_ New Brunswick .....------++-- 25,000 
“Quebec ......-- seer een ee ees 150,000 
P Ontario ........ eee eect cece cers 350,000 
Ee Manitoba. CEE. be eee. oe oleke 30,000 
“Saskatchewan ........+---+e00:- 50,000 
BPI Berta lis nites sa. wales Theodore se 50,000 
* British Columbia .:.........--+ 55,000 
3 os $755,000 


_ Another Order in Council, P.C. 2615 pro- 
‘vides for the continuation, during 1942-43, of 
training of aircraft mechanics and pre-enlist- 
ment education for Royal Canadian Air Force 
aircrew personnel. For this purpose account- 
lable advances to participating provinces were 
lapproved as follows: 


New Brunswick ..........+-+-> 20,000 
Quebec ...0..---.-- eee errr ees 75,000 
Ontario sO. AVN, eas 200,000 
~ Manitoba .......0..eee eee eee 40,000 
_ Saskatchewan .....-.+---- #15 Tbe 60,000 
‘Alberta. ....2.-- eee ee 60,000 
" British Columbia .....-.-+.++++ 50,000 
$505,000 


In the March issue of the 
Lasour GAZETTE, page 254, 
reference was made to the 
establishment of courses in 
personnel management in 

as Canadian universities. On 
pril 1, the Minister of Labour announced the 
ppointment of W. H. Clare Seeley as Director 
Personnel Training to administer this 


gram. 
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of effective personnel departments in. these 
plants and his plan is in line with that adopted 
by the Minister of Labour in Great Britain 
to facilitate the training of qualified personnel 
managers. 


The Department of Labour is authorized to 
enter into agreements with the universities 
whereby the Department will pay all “reason- 
able costs” in connection with any such train- 
ing courses it approves. It is further planned 
that the Department shall pay the travelling 
expenses of applicants who successfully com- 
plete the courses. 


. While designed ‘primarily to aid the war 
industries, the plan is not necessarily confined 
to them. Experienced personnel managers 
will be named to act as consultants to less 
experienced men or to newly established de- 
partments in other plants. These consultants 
will be paid. only the travelling expenses they 
incur in the work. . 

Mr. Seeley, a veteran of the last Great 
War, has been for the past fifteen years 
Director of Personnel for the Toronto Trans- 
portation Commission, and is chairman of the 
Division on Personnel of the American Transit 
Operating Association. 

He assisted in organizing the first Industrial 
Relations Conferences at Queen’s University. 
He also assisted in the organization, and was 
the first President, of the Personnel Association 
of Toronto. This latter organization and the 
Montreal Personnel Association have been 
playing, and are expected to play an even 
greater part in the development of personnel 
administration in the war and other industries 
as an important contribution to the war effort. 


In various Canadian ports 
Merchant on both the Atlantic and 
Seamen’s hostels Pacific Coasts, the welfare 
in Canadian of seamen while ashore is 
ports being provided in the estab- 
lishment of clubs or hostels. 


The Navy League of Canada has organ- 
ized nine hostels, probably the largest one 
being that in Halifax, where a $300,000 estab- 
lishment is now being utilized by between 
2,000 and 3,000 seamen a day. With a capa- 
city of 450 beds, sleeping accommodation was 
provided for 8,129 seamen during January 
while the cafeteria served 33,620 meals and 
snacks. 

Band concerts, film shows and other enter- 
tainment has been provided for many thous- 
ands and the Halifax club has afforded initial 
care to many men landed in distress and sur- 
vivors of torpedoed ships. The club has 
rooms set apart for each nationality where 
they may speak their own language and read 
their own newspapers. : 
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Four manufacturers of ship- 
Paperboard ping case materials and one 
manufacturers trade association officer, 
sentenced in charged with unlawful com- 
proceedings bination contrary to the 
against provisions of section 498 of 


members of the Criminal Code in the 
alleged combine case of The King v. Badden 

et al., pleaded guilty to the 
first count of the indictment when they appear- 
ed before Mr. Justice Roach in Toronto on 
March 11. Fines totalling $17,000 were im- 


posed upon H. J. Badden, Bathurst Power and . 


Paper Company Limited, Brompton Pulp and 
Paper Company Limited, Gair Company 
Canada Limited, and Hinde and Dauch Paper 
Company of Canada Limited. 

This action concludes the prosecution pro- 
ceedings against manufacturers of shipping con- 
tainers and of shipping case materials which 
were taken at the instance of the Attorney- 
General of Canada after publication of the 
report of the Commissioner of the Combines 
Investigation Act in which two unlawful com- 
binations of manufacturers operating through 
trade associations were alleged to exist. Con- 
viction of the members of the shipping con- 
tainer combine was upheld in February, 1942, 
by the Supreme Court of Canada in a judg- 
tment already reported (Lasour GazerTr, March 
1942, page 309). 


In the two cases a total of twenty-one com-_ 
panies and one individual were sentenced to_ 


pay fines amounting in all to $176,000, payable 
to the Receiver General of Canada. All of 


the accused in both cases were convicted or 


pleaded guilty to offences relating to undue 
lessening or prevention .of competition in the 
manufacture and sale of corrugated and solid 
fibreboard boxes or shipping containers, or of 
liner board and other materials used in the 
manufacture of shipping containers. 


On April 3, Honourable 


_ Appointment of C. D. Howe, Minister of 


new Transit 


Munitions and Supply, an- 
Controller 


nounced the resignation of 
W. J. Lynch as Transit 
Controller and the appointment of George S. 
Gray, Deputy Controller, to succeed to that 
position. 

__ Commenting on Mr. Lynch’s retirement, Mr, 
Howe stated that as Mr. Lynch had “now 
completed the organization work which he 
_ undertook some months ago, I have with regret 
_ agreed to Mr. W. J. Lynch relinquishing his 
duties as Transit Controller.” “He had ably 
handled the difficulties of planning and initiat- 
ing the control of Canadian transit facilities. 
and we shall benefit in the future from his 
efforts.” ; 

Since his appointment as Transit Controller, 
(Lasour Gazette, September, 1941, page 1035), 
_ Mr. Lynch has completed a general survey of 
_ the transit facilities in the principal cities of 
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Canada. Conferences have been held wit) 
civic authorities and with public utility comp) 
missions in the different provinces. _ 
Owing to the curtailment in the use 
gasoline and rubber, and the difficulty in ‘ob 
taining new equipment, and with the object ¢ 
reducing the peak load on tramways anil 
buses, particularly in cities having war indus 
tries, military camps, or naval or aviatiod 
centres, the staggered hour system for b isis 
ness and industry has been adopted in many 
cities with satisfactory results. This policy i 
to be continued and will be introduced elses 
where where advisable. ey 
Mr. Howe also announced that Jules Arch 
ambault, of Montreal, had been appointee) 
Associate Transit Controller. To handle thay 
increasing problems of wartime transportation 
as rapidly and as efficiently as possible, Mr: 
Gray will in future operate from Toronto 
while Mr. Archambault’s offices will be locatec 
in Montreal. =) 
Until he assumed the office of Deputy Trai ny 
sit Controller, Mr. Gray was general manager 
of the Canadian Transit Association and moton 
traffic engineer for the Toronto Trapaporieaay ; 

Commission and the Gray Coach Lines. AA 


Meaford, Ontario, and the University of 
Toronto. During the Great War, he serv di 
overseas with the Royal Air Force as Flight 
Lieutenant. ‘ 

In 1918, Mr. Gray joined the Department of 
Soldiers Civil Re-establishment, for Alberta 
and Saskatchewan, and three years later 
became associated with the Toronto Tre 
portation Commission where, successively, 
was field engineer, construction engineer, 
superintendent of construction, special engi- 
neer, and motor traffic engineer. : i 

Mr. Archambault was born in Montreal and 
educated at St. Mary’s College, Loyola Col- - 
lege, and McGill University. He was gradu- 
ated in 1926 as a Bachelor of Science. Upon | 
graduation, he joined the Aluminum Company ° 
of Canada Limited, at Arvida, as technical 
assistant. A year later, he was transferred te 
the Duke-Price Power Company as engi 
and in 1929 he became associated with 
Bell Telephone Company of Canada Limi 
In 1937, he became chief engineer for 
Montreal Tramways Commission, a post 


ain Ae 


held at the time of his new appointment. — 


1384 
On March 12 the Direct 

Manpower of Selective Service in 1 
Inventory in the United States announc 
United States that about 25,000,000. 
men from 22 to 44 
registered under the Selective Service S 
will be required to list their occupational 
which may be needed in war-producti 
dustries, by means of a special questio 
sent out through local draft boards. 
Federal Security Administrator, Mr. P 


native of Sault Ste. Marie, he was educated. 


Pa 
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MeNutt, said he hoped the questionnaires 
would be extended to reach all men between 
18 and 64. This, he said, would give the 
‘Employment Service complete information on 
the skills of 40,000,000 men. When the men 
have filled outs the forms, the local draft 
boards will forward them to the appropriate 
local employment office, where they will be 
examined on the basis of the Labour needs 
of war industries. Speaking in Washington 
before the Legal Aid Bureau, General Hershey, 
Director of Selective Service, emphasized the 
need for a thorough-going form of mobilization 
by pointing out that this is the sort of war 
fought by whole populations. “We have 60 
| million human units, male and female, adults 
and children, and that can contribute to win- 
ning the war,” he said. “But only an infinit- 
esimal number will go in the armed forces in 
the next 10 months.” He reiterated his pre- 
viously expressed opinion that the war effort 
is not being helped by different private and 
service groups competing over the radio and 
otherwise, for manpower. 


According to a press report, 
William Green, president of 
the A. F. of L. and Philip 
Murray, president of the 
C.1.0., have indicated that 
; Labour in the United States 
as yielded its right to strike during the war. 
This was done, it was declared, by way of a 
“more satisfactory answer to the problems of 
production and national unity than restrictive 
‘legislative enactments which might be made 
yy Congress. 

“It was also recently agreed by the C.LO. 
“Jeaders that premium pay for Saturday, Sun- 
day and holiday work should be suspended for 
the duration of the war. This action was taken 
following appeals made by President Roosevelt 
and the Chairman of the War Production 
Board, Donald Nelson, that union contract 
mules requiring double pay for Sunday and 
holiday work be suspended for the duration. 
Following these appeals, the C.1.O. executive 
board adopted a resolution which reads in part 
follows: 


The executive board of the C.I.0. recom- 
mends to its affiliated organizations that during 
period of the war emergency in their con- 
actual relations with employers there be no 
Jistence upon provisions for premium pay- 
nts for work performed on Saturdays, Sun- 
vs and holidays where that work is per- 
rmed within the limits of the forty-hour 
k week. . . It does not affect the basic 
that the furtherance of the national pro- 
uctive effort requires the customary premium 
work in excess of eight hours in any one 
and for the sixth and seventh days’ work 
‘excess of forty hours in a work week. 


he President’s appeal was made at con- 
neces with the AF. of L-C.LO. War 
our Board, while Mr. Nelson’s appeal was 
e at an emergency conference of 500 
49333—24 


wv. S. Labour 
‘yields right 
‘to strike and 
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C.L.O. leaders called by Philip Murray, C.1.0. 
president, to lay plans for combating restric- 
tive labour legislation now pending in 
Congress. 

Immediately following the announcement of 
the C.I.0.’s new policy, William Green, 
A.F. of L. president, issued a statement say- 
ing that the Federation had adopted a similar 
policy more than a year ago and that it had 
“already taken effect” in most cases. 'The 
statement referred particularly to agreements 
made by A.F. of L. building and metal trades 
unions. 

The first. response to the recommendations 
of the C.I.0.’s executive board came from the 
“seneral officers ” of the United Electrical, 
Radio and Machine Workers, who announced 
in a newspaper advertisement that they were 
recommending adoption by all of their local 
unions of a plan calling for the waiving of 
time and one-half on Saturdays and double 
time on Sundays and holidays provided the 
money thus saved by employers be turned over 
to the Secretary of the Treasury. The adver= 
tisement explained that inasmuch as the com- 
panies had negotiated their contracts up to 
1945 with the government on the basis of 
paying time and one-half and double time, 
the unions were giving up this privilege on the 
understanding that the savings be turned over 
to the government to prevent them from going 
to “the owners of the companies.” 

Among the other unions that have acted on 
this recommendation are the Textile Workers’ 
Union, whose executive board accepted them 
by a unanimous vote and the United Automo- 
bile Workers. 

With the intensification and 
Compendium of increasing extension of in- 
opinion in U.S.A.dustrial war production in 
re maximum the United States, the ques- 
working hours tion. of the maximum num- 

ber of hours of work per 
week consistent with the maintenance of the 
health and safety of workers has given rise to 
the expression of many opinions on the sub- 
ject. The following is a compendium of 
opinions expressed: 

President Roosevelt expressed the opinion 
that his studies of the efficiency of workmen 
have led him to the conclusion that a 48-hour 
week is more productive than a sixty-hour 
week. He referred to surveys in the United 
States and Great Britain and on the European 
continent which has shown that a man working 
60 hours produces less than one working 48. 


"He added that Henry Ford after investigating 


the question (Labour Gazette, March 1942, 
page 257) had said that more than 44 or 48 
hours work per week did not increase the 
number of things produced by the individual 
worker. , 

L. Metcalfe Walling, US. Federal Wage and 
Hour Administrator, said on March 21, that 
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no downward revision of the minimum wage 
and overtime provisions of the Fair Labour 
Standards Act could possibly be made “without 
doing irreparable damage both to our produc- 
tion machine and to the health and efficiency 
of our workers operating that machine.” Saying 
‘a possible shortage of labour has been cited 
by many as a reason for the elimination of the 
existing wage and hour limitations, Mr. Walling 
declared that, on the contrary, there was a 
present and impending shortage of raw 
materials which threatened to increase unem- 
ployment. 


In an earlier interview Mr. Walling had - 


commented, “There is literally no 40-hour 
week in the war industries of America today. 
Ninety per cent of the plants in important 
defence industries today are operating more 
than 70 hours a week. “ We are not fighting 
this war on a 40-hour week—nor over a 40-hour 
week. Not when over 90 per cent of our 
ship-builders are working an average of more 
than 12 hours’ overtime per man per week, 
when 96 per cent of the workers in the ma- 
chine-tool industry are employed 56 hours a 
week, or when over 66 per cent of our engine 
builders are working an average of better than 
14 hours’ overtime a week.” 


- Donald M. Nelson, Chairman of the War 
Production Board, in testifying before the 
House Naval Affairs Committee on the Smith 
Bill to relax Federal wage and hour legislation, 
said: “A work-week of 48 hours, over and 
above which overtime would be paid, would 
not increase production. Such a change would 
be too disturbing and would, if anything, have 
a harmful effect on war production.” 


In an effort to determine 
United States the maximum number of 
employers on hours per day or week 
optimum hours which an _ individual- can 
of work in work while maintaining his 
war production highest efficiency for the 

purposes of war production, 
the Industrial Relations Section of Princeton 
University gathered information and opinions 
from 140 companies employing approximately 
two million workers. The group under in- 
_ vestigation included 16 companies in the steel 
industry, 15 in shipbuilding and heavy ma- 
chinery, 14 in aircraft and automobiles, eight 
in small arms and ammunition and 20 in light 
machinery, tool and instrument production. 
Results of the study were published in March, 
1942. 

Practically all of the company executives 
interviewed agreed that weekly hours for war 
workers should be between 40 and 60, and “an 
overwhelming proportion . . . expressed the 
judgment that an eight-hour day and 48-hour 
week were the optimum hours per worker for 
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maximum sustained production in war iti f 
dustries.” However, consideration should k i 
given to such factors as the physical effory — 
involved, the speed and intensity of the won} 
and the physical capacity of the workmen i} | 
determining the optimum number of hours fc f 
a particular group. Work-weeks over 60 houn}) © 
were generally condemned on the ground tha 
they “definitely decrease productivity and in A 
crease absences and accidents.” They also 4 
to careless work habits and accustom thiy 
workers to unduly high earnings which the) 
are loath to relinquish when hours are reduced 

Most executives believed that women could 
work a 48-hour week without detriment tdy” 
their health but that their household anajy 
family responsibilities induced absenteeis i 
they were asked to work more than 40 hours 
a week. ¥ 

As regards a seven-day week, compan 
which had experimented with it were definitely 
opposed to it. They reported “more accidents 4 
decreased productivity and lowered employee 
morale under a seven-day week, as well as a 
great increase in absenteeism.” It was sug 
gested that shifts should be arranged to provide: 
one day’s rest in seven, or that Sundays he 
devoted only to maintenance work and reliey 
ing bottlenecks in production. .~ : 

The experience of the companies revealed! 
that accidents did not increase as rapidly ori 
in as direct proportion to hours of work asé 
did absenteeism. The records of some com- 
panies showed that in spite of longer hourss 
accidents could be reduced by improved safety 
engineering and greater stress on accident pre- 
vention. Absenteeism and turnover could be? 
held in check by paying more attention to the 
health and welfare of the workers both inside 
and outside the factory. Provision of adequate } 
transportation, housing and facilities for th e | 
care of children of women workers helped to 
reduce absenteeism. e ii 

“The importance of adequate lunch and res i 
periods in maintaining a high level of effi- 
ciency, even for an eight-hour day, was stresse 
by a number of companies.” Studies con 
ducted in Britain showed that regular 
periods with opportunity for taking some ligh 
refreshment increased productivity. markedly. 
The report declared: k ae 

Considering lunch and rest periods both from — 
the direct effect upon productivity and the 
indirect effect on long-time efficiency throug 
the health of the worker. it is apparent that 
our war industries need to give more consider 
tion to the possibility of longer lunch period 
and more frequent use of regular rests in the 
determination of optimum hours for max 
defence production. — 

In conclusion, the report urged the nec 
of expanding training programs to permi 
reduction of weekly hours in war industr 
the 48-hour optimum. ; aa 


' 
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RECENT PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES 


‘TQ EPORTS were received during the past 

month from the Boards of Conciliation 
and Investigation established to deal with the 
‘following disputes:— 


1. Between the Dominion Bedding Com- 
pany, Montreal, P.Q., and its employees, 
members of Local 302, Upholsterers’ Inter- 
national Union; and 
-2. Between the Chrysler Corporation of 
Canada, Limited, Windsor, Ont., and its em- 
‘ployees, members of Local 195, United Auto- 
mobile Workers of America. 

The texts of the aforementioned reports 
will be found at the end of this statement. 


Applications Received 


In the month of March seven applications 
for the establishment of Boards of Concilia- 
tion and Investigation under the provisions 
‘of the Industrial Disputes Investigation Act 


‘were received in the Department of Labour, 
as follows:— 


1. From operating engineers in the employ 
‘of the Coal Valley Mining Company, Limited, 
‘Coal Valley, Alta., members of a trusteeship. 
‘The dispute, arising out of the employing 
‘eompany’s alleged violation of a closed shop 
‘agreement, was said to affect 15 em- 
loyees directly. 
2. From employees of St. Lawrence Alloys 
and Metals, Limited, Beauharnois, P.Q., mem- 
ers of Alloys and Metals Workers’ Federal 
Union 22618, American Federation of Labor. 
Approximately 485 employees were said to be 
‘directly affected by the dispute, which had 
risen out of their request for shorter hours 
of work, overtime pay, adjustments in wages 
and cost-of-living bonuses, seniority rights, 
‘grievance procedure and improved working 
conditions. 
3. From employees of the Sorg Pulp Com- 
ny, Limited, Port Mellon, B.C., members 
Local 297, International Brotherhood of 
ulp, Sulphite and Paper Mill Workers. The 
dispute, affecting approximately 200 em- 
ployees directly, was said to have arisen out 
of their request for union recognition and 
improved working conditions. On March 16, 
F. E. Harrison, Western Representative 
the Department of Labour, Vancouver, 
was authorized, as Industrial Disputes 
Inquiry Commissioner, to investigate the dis- 
te. In his report, received on March 30, 
e Commissioner recommended the establish- 
“ment of a Board of Conciliation and Investi- 
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gation to deal with the dispute. A board was 
established on March 31 and, on the nomina- 
tion of the employees, Mr. P. R. Bengough, 
Vancouver, B.C., was appointed a member of 
the board. 


4. From employees in Plant No. 3 of the 
Canadian Bridge Company, Limited, Ojibway, 
Ont., members of Local 195, United Auto- 
mobile Workers of America. The dispute, 
arising out of the employees’ request for 
union recognition and a collective agreement 
in respect to grievance procedure, seniority 
rights, wages, overtime pay, etc., was said to 
affect approximately 500 workers directly. 


5. From employees of the Goodyear Tire 
and Rubber Company of Canada, Limited, 
Bowmanville, Ont., members of Local 189, 
United Rubber Workers of America. The dis- 
pute, arising out of the employees’ request . 
for union recognition and a collective agree- 
ment respecting wages, hours of labour, 
seniority rights, vacations with pay, and 
grievance procedure, was said to affect 320 
workers directly and 75 indirectly. On March 
31, Mr. Louis Fine, Chief Conciliation Officer 
of the Ontario Department of Labour, Toronto, 
was authorized, as Industrial Disputes In- 
quiry Commissioner, to investigate the dis- 
pute. 


6. From employees of the Canadian Steel 
Corporation, Limited, Ojibway, Ont., members 
of Local 195, United Automobile Workers of 
America. The dispute, arising out of the 
employees’ request for union recognition and 
a collective agreement in respect to grievance 
procedure, seniority rights, hours of labour, 
wages and overtime pay, was said to affect 
95 workers directly. 

7, From employees of the Rolland Paper 
Company, Limited, at St. Jerome and Mont 
Rolland, P.Q., members of Locals 454 and 
455, International Brotherhood of Paper 
Makers, and Local 106, International Broth- 
erhood of Pulp, Sulphite, and Paper Mill 
Workers. The dispute was said to have arisen 
out of the employees’ request for union 
recognition and a collective agreement in re- 
spect to wages and working conditions. The 
application also alleged that the employing 
company had committed unfair labour 
practices. Approximately 760 employees were 
said to be directly affected by the dispute. 


Boards Fully Constituted 


-The constitution of the Boards of Con- 
ciliation and Investigation established in 
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February to deal with disputes between the 
Granby Consolidated Mining, Smelting and 
Power Company, Limited, the Princeton 
Tulameen Coal Company, Limited, and 
Tulameen Collieries, Limited, all of Prince- 
ton, B.C., and their respective employees, 
‘members of Local 7875, United Mine Work- 
ers of America (Lasour Gazerte, March, 1942, 
page 262) was completed during the month 
of March. The personnel of the boards is as 
follows: His Honour Judge H. H. Shandley, 

- Victoria, B.C., chairman, appointed by the 
Minister of Labour in the absence of a joint 
recommendation from the other two members; 

z C, E, Smith, K.C., Calgary, Alta., appointed 

: on the nomination of the employees. F. W. 

= Guernsey, Vancouver, B.C., appointed on the 

3 nomination of the employers. 

¥ 

E 

= 

E 


Other Disputes Referred to Industrial 
Disputes Inquiry Commissioners 


On March 14 Mr. Louis Fine, Chief Con- 
ciliation Officer of the Ontario Department of 
Labour, Toronto, was authorized, as Industrial 

_ Disputes Inquiry Commissioner; to investigate 
a dispute between the Champion Spark Plug 
Company of Canada, Limited, Windsor, Ont., 
and its employees, members of Local 195, 
United Automobile Workers of America, in 
connection with which an application had 
been received in February for the establish- 
ment of a Board of Conciliation and Investi- 
gation (Lasour Gazette, March, 1942, page 
261). 

On March 28, Mr. H. R, Pettigrove, Labour 
Relations Officer of the Dominion Department 
of Labour, Fredericton, N.B., was authorized, 
as Industrial Disputes Inquiry Commisssioner, 
to investigate a dispute between the Cum- 
_berland Railway and Coal Company, Spring- 
hill, NS., and its employees, members of 
_ Local 4514, United Mine Workers of America. 
_ Particulars concerning strikes which occurred 
in connection with this dispute will be found 
in the article entitled “Strikes and Lockouts 
‘in Canada during March, 1942” appearing 
elsewhere in this issue. 

On March 27, Mr. Bernard Rose, K&., 

/ Montreal, P.Q., was authorized, as Industrial 
isputes Inquiry Commissioner, to investigate 
dispute between Canadian Vickers, Limited, 
- Montreal, and employees in its Marine Divis- 
ion, members of Local 2524, Steel Workers 
- Organizing Committee, in connection with 
which an application was received in Novem- 
ber, 1941, for the establishment of a Board 
of: Cuciliation and Investigation (Lasour 
Gazerts, December, 1941, page 1467). Action 
on the application had been deferred pending 
a decision by the National War Labour Board 
on the question of wage rates in the shipbuild- 


7 


THE LABOUR GAZETTE 


‘Company, Limited, both of Winnipeg, 


against the employing company. = 


ing industry in the Provinces of Quebec ani 
Ontario. ff 

On March 31, Mr. James Leslie, Chiei 
Conciliation Officer of the Manitoba Departr 
ment of Labour, Winnipeg, was appointed an 
Industrial Disputes Inquiry Commissioner te 
investigate disputes involving the City Dray) 
Company, Limited, and the Security Storage 


their respective employees, members of Di 
ion 205, Canadian Brotherhood of Railway 
Employees and Other Transport Workers, in! 
connection with which applications had bee ni 
received in February for the establishment oO 
Boards of Conciliation and Investigation 
(Lasour Gazerre, March, 1942, page 261). 


Other Reports of Industrial Disputes 
Inquiry Commissioners, 


On March 2 a report was received from 
Mr. F. E, Harrison, Industrial Disputes In- 
quiry Commissioner, on his investigation of 
the allegation by an official of the Amalga- 
mated Association of Street, Electric Rail: 
way and Motor Coach Employees of Ameri 
that Western Canadian Greyhound Lin 
Limited, Calgary, Alta., had practised inti 
idation “for the purpose of interfering wi h 
the right of its employees to organize and to 
belong to the trade union of their choice 
(Lasour GazeTTE, March, 1942, page ee | 
The Commissioner reported that no evidence 
had been adduced before him to substantiate 
the charge which had been made against the 
employing company. 

On March 5 a report was received from 
Mr. F. E. Harrison, Industrial Disputes In- _ 
quiry Commissioner, on his investigation of 
an allegation by Shipyard Union No. 2, © 
Amalgamated Building Workers of Can 
that the Burrard Dry Dock and Shipbuildi 
Company, Limited, Vancouver, B.C., had d 
practised discrimination in the discharge of 
foreman (Lasour Gazette, March, 1942, pagel 
262-263). The Commissioner reported that he 
had been successful in bringing about the 
re-employment of the workman involved, 
as a shipwright, with the prospect of 
eventual employment in his former capacity. 

On March 19 a report was received fr 
Mr. Louis Fine, Industrial Disputes Inq 
Commissioner, on his investigation of a « 
pute between the Auto Specialties Ma 
facturing Company, Limited, Windsor, O: 
and its employees, members of Local 
United Automobile Workers of America. ' 
Commissioner reported that mutual agreem: 
was-being reached by the interested parties 
that the union had withdrawn its comy 


. 
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- On March 24 a report was received from 
Mr. Louis Fine, Industrial Disputes Inquiry 
Commissioner, on his investigation of a dis- 
pute between the Motor Products Corporation, 
Walkerville, Ont., and its employees, members 
of Local 195, United Automobile Workers of 
America (Lasour Gazette, January, 1942, page 
9). Particulars of a strike which occurred 
before the investigation was completed will 
be found in the article entitled “Strikes and 
Lockouts in Canada during March, 1942” 
appearing elsewhere in this issue. The Com- 
missioner reported that a settlement of the 
dispute had been reached and that the em- 
_ployees had withdrawn their application. for 
the establishment of a Board of Con- 
giliation and Investigation. The settlement 
provided that the employing company would 
negotiate a collective agreement with the 
“bargaining agency to be selected by a secret 
ballot of the employees concerned. Subse- 
quently the employees voted in favour of the 
applicant union as their collective bargaining 
_ agent. 


Report of Board 


~ On March 14 the Minister of Labour received 
the unanimous report of the Board of Concilia- 
tion and Investigation established to deal with 
/a dispute between the Dominion Bedding 
Company, Montreal, P.Q., and its employees, 
embers of Local 302, Upholsterers’ Interna- 
onal Union (Lasour Gazette, November, 1941, 
age 1342). 

The personnel of the board was as follows: 
The honourable L. A. Rivet, Outremont, P.Q., 


‘Trepanier, Montreal, appointed on the nomina- 

tion of the employees; and Mr. E. Theoret, 

eauharnois, P.Q., appointed on the nomina- 

on of the employer. 

A translation of the board’s report is printed 
elow. ; 

, _ Report of Board 

(Translation) 


The Honourable Humphrey Mitchell, 

_ Minister of Labour, 

Government Bldgs., 

_ Ottawa, Canada. 

~ Re: Industrial dispute between the Dominion 
Bedding Company and tts employees, 
members of the Upholsterers’ International 
Union, Local No. 302. 


The undersigned members of the Board of 
‘onciliation and Investigation, established in 
_ the above matter, having taken the prescribed 
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Other Settlements 


The Department of Labour has been notified 
that the recommendations of the Board of 
Conciliation and Investigation established to 
deal with a dispute between the Speirs Parnell 
Baking Company, Limited, and the Canada 
Bread Company, Limited, Winnipeg, Man., 
and their employees, members of the Legis- 
lative Council of Bakery Salesmen and Inside 
Bakery Employees’ Unit, One Big Union 
(Lasour GaAzeTTE, February, 1942, pages 139- 
147), have been accepted by the parties con- 
cerned as a basis for the adjustment of the 
dispute. 

With reference to the previously reported 
settlement of a dispute between Lakeside 
Coals, Limited, Wabamun, Alta., and its em- 
ployees, members of Local 7894, United Mine 
Workers of America (Lasour Gazerte, March, 
1942, page 262), notification has been received 


that the interested parties have signed an 


agreement and the employees’ application for 
the establishment of a Board of Conciliation 
and Investigation has been withdrawn. 


in Dispute between Dominion Bedding Company, 
Montreal, P.Q., and Its Employees 


oath of office, proceeded with the investigation 
of the dispute. 

A representative of the Dominion Bedding 
Company having questioned, in a brief which 
we submitted to you, at the Board’s first meet- 
ing said body’s powers, in view of the various 
Orders in Council adopted recently, it was 
decided to bring to your attention, for direc- 
tion, the objections thus made. Your depart- 
ment having found the objections unacceptable, 
we proceeded with the investigation. 

At the outset of the first meeting, Mr. 
Belanger, the Union’s Business Agent, stated 
that all complaints listed in the Board applica- 
tion were abandoned with the exception of that 
relating to wages. ; 

During the Board’s sittings of November and 
December, 1941, many of the company’s em- 
ployees were heard, and since most of them 
claimed that the rates paid by the Dominion 
Bedding Company were lower than those of 
other firms manufacturing the same or similar 
products, particularly those having agreements 
with the Upholsterers’ International Union, we 
considered it advisable to make comparisons ~ 
in order to find out if such claims were 
founded or not. 

The Board, therefore, called before them a 
representative of each of the following firms:— 
- Simmons, Limited: Manufacturing beds, 
springs, mattresses, pillows and other similar 
‘articles, goods of high quality ; . 
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Atlas Bedding Company, Limited: Manu- 


facturing beds, springs, mattresses and 
upholstered articles; a 
St. Louis Bedding Company, Limited: 


Manufacturing same type of articles; 

Ideal Bedding Company, Limited: Manu- 
facturing same type of articles; 

Nu-Bilt Chesterfield Manufacturing Com- 
pany, Limited:. Manufacturing upholstered 
articles only. 

¢ should be pointed out that Simmons, 
Limited, manufactures merchandise of superior 
quality to that of the other firms, and has no 
labour agreement with any union whatever. 

It should also be noted that Atlas Bedding 
Company, Limited, St. Louis Bedding Com- 
pany, Limited, and Nu-Bilt Chesterfield Manu- 
facturing Company, Limited, have agreements 
with the Upholsterers’ International Union, 
while neither the Ideal Bedding Company, 
Limited, nor the Dominion Bedding Company 
has an agreement with the union, and are 
openly opposed to coming under its power. 

It was evident, after hearing the represen- 

- tatives in question, that the internal organiza- 
tion differed substantially in the case of each 
of the firms, and we therefore requested them 
for the first two weeks in June and in 

November. 

From a comparison of said lists the following 
average hourly rate is shown :— 


oh 


‘ 


ibe: Bee) oe) ene ee 


Dominion 

Simmons Bedding 
lst week in June.... -47 +3926 
2nd week in June.... -472% +3932 
Ist week in Nov..... *512, +4656 
2nd week in Nov..... -51$ *4612 


_ We attach hereto, as an appendix, a table giv- 
ing the average hourly. rate in each depart- 
ment. 

Leaving out Simmons, Limited, which can 
be considered in a class of its own, it appears 
that, generally speaking, the Dominion Bed- 
ding Company was paying in June an average 
rate 1-cent below that of the Atlas Bedding 
Company, but, on the other hand, had in 
_ November a rate 4 cents an hour above that 
of the same firm, notwithstanding that the 
Atlas Bedding had an agreement with the 
International Union, which the representatives 
of the latter find satisfactory. 

With regard to the St. Louis Bedding Com- 
pany, it is noted that said firm was paying 9 
cents an hour more in June, a difference which 
was down to 2-7 cents in November. That, 
however, might be explained by the fact that 
the Dominion Bedding Company had few 
_upholsterers, namely 8 in June and 5 in Novem- 
ber, while the St. Louis Bedding Company had 
35 in the first month mentioned and 37 in 
_ November, and since the rate paid such work- 
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to produce copies of their respective paylists . 


ers is higher than in all other trades, the atari 
age is therefore increased to that extent. I} 
should also be said that the St. Louis Bedding} 
Company has an agreement with the bie 

sterers’ International Union. 


In the comparison with the Ideal Uphotster i 
ing Company, it is shown that the average; : 
rate paid by the Dominion Bedding Companyy 
was nearly 7 cents an hour higher in June and 
11 cents in November. 


As to the Nu-Bilt Chesterfield Manufacturiz 
Company, Limited, they were paying in Junes 
an average rate of from 5 to 6 cents higher than 
that of the Dominion Bedding Company, while 
in November the Dominion’s average rate was 
nearly 2 cents an hour higher than the Nu- 
Bilt’s. It should also be remembered that th 
Nu-Bilt Company employs only upholstere 
and since their rate is above that for the other ° 
trades, the difference in rates should naturally 
be more pronounced here, while the average 
rate indicated for November is lower. We 
understand the Nu-Bilt Company has an agree- - 
ment with the Upholsterers’ International — 
Union. 


Having fully considered the above, we feel 
we can but conclude that, at the time of its” 
labour troubles last June, the Dominion 
Bedding Company was paying reasonable 
rates, comparing favourably with those of 
similar industries, and that said Company 


Atlas St. Louis Ideal Nu-Bilt 
+4025 -4886 +3286 +44 
= *4851 -- -46 
4524 +4844 +3532 °44 
_ +4972 — *45 


worked steadily to improve its employees’ 
welfare. 


The labour disturbanées at the Dominion 
Bedding Company resulted from friction | 
between employers and workers which is to 
be expected when a group of employees 
endeavour to bring in a union and the em-— 
ployers resent any interference. 


To avoid future disputes of the nature we — 
are concerned with, and in order to make the 
rates uniform in the various establishments, as 
quite a difference in rates is shown from one 
establishment to the other, it would be advis- 
able that the industry organize under the 
collective labour agreement system and that 
a Joint Committee be established wherein 
employers and employees can settle in a 
friendly atmosphere all matters of concern 
to them, since it is in the men’s as much — 
as in the employer’s interest that relations | 
remain ever the best and be inspired b: 7 
Christian kindliness. i 
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Before closing, we wish to mention that we 
had requested from Mr. Wilfred Belanger, 
the Business Agent of the Upholsterers’ In- 
ternational Union, Local No. 302, a list of the 
members in good standing employed by the 
Dominion Bedding Company, but instead he 
supplied us with a number of supposed appli- 
cation cards, of which we counted 234, very 
many of them unsigned. Of that number, 116 
dated June 4 to 19, 1941, could be identified 
with the June 17 paylist of the Dominion 
Bedding Company. Another lot of 53 cards 
could not be identified with the paylist, and 
of those, 27 were dated June 4 to 19, and the 
rest, July 11 to September, 1941. The cards 
do not appear to have been entered in the 
union’s books, as they bear no reference 
numbers. A third lot of 65 cards could not 
be identified with the paylist: 44 did not 
indicate the employer’s name; 47 were dated 
May 28 to June 17, and the others, June 
23 to September 18, while 6 had no dates. 
-It was mentioned in the application for a 
Board that 275 employees of the Dominion 
Bedding Company were members of the 


Report of Board in Dispute between Chrysler Corporation of Canada 
Limited, Windsor, Ont., and Its Employees 


On March 21 the Minister of Labour received 
the unanimous report of the Board of Con- 
ciliation and Investigation to deal with a 
dispute between the Chrysler Corporation of 
Canada, Limited, Windsor, Ont.,, and its 
employees, members of Local 195, United 
Automobile Workers of America (Lasour 
GazettE, March, 1942, page 262). 

_ The personnel of the board was as follows: 
the Honourable Mr. Justice J. G. Gillanders 
of the Supreme Court of Ontario, chairman, 
appointed on the joint recommendation of 
the other two members; Mr. Drummond Wren, 
Toronto, appointed on the nomination of the 
employees; and Mr. W. G. Thomson, Windsor, 
Ont., appointed by the Minister of Labour on 
behalf of the employing company in the 


absence of a nomination from the company. 


The text of the board’s report is printed 


Report of Board 


‘ The Honourable Humphrey Mitchell, 


‘Minister of Labour, 


~ Ottawa, Ontario. 
In the matter of the Industrial Disputes Inves- 


tigation Act and of a dispute between 
Chrysler Corporation of Canada, Limited, 
(Employer), and its employees being 
members of Local 195, United Automobile 
Workers of America (Employees). 


The Board of Conciliati 
established in the above 
its report. 


nm and Investigation 
iatter begs to submit 
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union, whereas if all cards dated May 28 i 
September 18 submitted are considered, the 
were only 234, while at the date of the Jur 
23 meeting, always on the basis of the carcl 
submitted, the number was only 190, out c 
which, however, only 116 could be identifies 
with the June 17, 1941, paylist. ff 
As to the other complaints, as previous] 
mentioned, they were abandoned at the stax 
of the proceedings; but it is found on exal 
nation, however, that they were also croft 
exaggerated, perhaps without any undue intent! 
and probably as the result of the then over! 
excitment which had the tendency of magni 
fying the wrongs attributed to the other pai ‘a 
Due to wholly uncontrollable circumstances: 
this report could not be prepared earlier 
We sincrely regret the fact, but nevertheless 
hope that it may help in clearing up an un 
fortunate situation. : 
All of which is respectfully submitted. 


(Sgd.) Raoul Trepanier, 

(Sgd.) E. Theoret, 

(Sgd.) L.A. Rivet. 
Montreal, March 6, 1942. 


The Board met in Windsor on the 9th, 10th: 
and 11th days of March, 1942. Both the wu 
and the company were ably represented 
counsel and both filed with the Board writt 
submissions setting out their respective view 

The applicant union was represented 
J. L. Cohen, K.C., as counsel, George Burt, , 
Regional Director, U.AW.A., Cyril D. Prince, 
chairman of the Local 195, U.A.W.A., and ! 
E. Mitzen, a member of the " employees’ com- 
mittee of Local 195, U.A.W.A. The company 
was represented by J. B. Aylesworth, K.C., 
as counsel, Kenneth Crittenden, Vice-President | 
and Operating Manager, and A. F. Fuertl 
Personnel Manager. 

The dispute involved was one as to unio! 
recognition. The applicant union claimec 
recognition as the exclusive collective bargain 
ing agency for all the company’s hourly-rate 
employees and the completion by the com 
pany with the union of a collective bargainin 
agreement on behalf of all such employees 
There was no criticism of wages, hours of w: 
working conditions of employees or appurten- 
ant matters voiced before the Board, and the 
issue was limited as above noted to the recog- 
nition of the union as sole bargaining agent. 

The main principles which should be re 
nized and followed by this Board respec 
the right to bargain collectively have 
too clearly and too frequently stated 
elaborated upon by various other Boards « 
Conciliation to call for discussion or ampli 
tion here. They are succinctly stated in, 


a 
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approved by, Order in Council P.C. 2685 
(June 19, 1940), with particular reference to 
paragraphs 5, 6, 7 and 9 thereof. 

This Board recognizes these principles and 
reaffirms them. The dispute here does not 
involve a consideration of the desirability of 
these principles as such, but rather, with these 
principles in mind, whether or not the applicant 
union should or should not, under the circum- 
stances here, be recognized as the sole bargain- 
ing agent of the employees. 

The Union submitted that it represented a 
majority of the company’s employees; that 
there was no other organization of the com- 
pany’s employees claiming bargaining rights, 
and that, therefore, this union should be recog- 
nized as the exclusive bargaining agent for all 
employees. In any event the union submitted 
that it should be recognized as the bargaining 
agent for those of the employees who were 
‘members of the union. The union further sub- 
mitted that if there was doubt, or if it was 
not established that the union represented a 
majority of the company’s employees, of a 
sufficient number to be entitled to recognition 
as bargaining agent, this Board should take 
‘or recommend the taking of a vote by secret 
‘ballot under proper auspices to determine this 
question. 
~The company objected to treating with the 
‘applicant union as the sole collective bargain- 
ng agency for its employees for several 
easons. Stated in brief these were :— 


(a) Because the history of the applicant 
union indicated it was irresponsible and 
the company lacked confidence in it; 
that it was neither in the interests of 
the company nor its employees to accord 
to this union recognition as a bargaining 
agent and that such recognition would, 
in the opinion of the company, bring 
about difficulties and interference which 
at present did not exist. 

‘That the application in truth and fact 
did not emanate from the company’s 
employees desiring to bargain collec- 
tively, but was the result of the previ- 
ously stated policy of the International 
Union, to which this local belongs, to 
press the organization of this com- 
pany’s employees. The company sub- 
mitted that a campaign to this end had 
been carried on, and inferred that it was 
for the benefit of the union rather than 
F the company’s employees. 

(c) The company doubted whether the union 

in fact represented any substantial num- 
ber of its employees. 
_ <d) It was also submitted that a demand for 
union recognition was not a dispute 
within the Industrial Disputes Investiga- 
tion Act and therefore should not be 
recognized by this Board. 
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As to this last mentioned submission that 
the question is not a dispute within the mean- 
ing of the Industrial Disputes Investigation 
Act, it may be that substantial and logical 
arguments could be advanced to support this 
view. This question was, however, raised by 
the company prior to this Board being estab- 
lished. The order establishing the Board 
recites, inter alia— ; 


“Anp Wuernas the Minister of Labour, 
Canada, ‘hereinafter called the Minister, 
is satisfied that the said dispute is one to 
which the provisions of the said Act 
apply.” 


In the opinion of the Board the question is 
not one to be considered by this Board and 
it should be assumed by the Board that the 
dispute is one within the ambit of the Act 
and dealt with as such. 

As to whether or not the applicant union 
represents a substantial number of the com- 
pany’s employees, it was in evidence before 
the Board that at the time the application for 
this Board was filed there were 2,596 hourly- 
rated employees, exclusive of foremen, in the 
company’s Windsor plants, and at the time 
of the Board’s hearing this number had 
increased to 2,871. Evidence was also sub- 
mitted to show that, on the 8th of December, 
1941, when the application was made for the 
establishment of this Board, 1,508 employees 
of the company were members in good stand- 
ing of the applicant union, and at the date 
of the hearing this number had been increased 
by an additional 66 employees, making a total 
of 1,574. 

The company called the attention of the 
Board to reports indicating that at the Sixth 
National Convention of the U.A.W.A., a reso- 
lution was adopted authorizing the establish- 
ment of a committee to effectuate organiza- 
tion machinery with special attention to the 
Province of Ontario and the City of Windsor, 
“narticularly” (among others) “Chrysler 
Plants”. : 

It may well be that the union has been 
active in the organization of the company’s . 
employees here concerned, and in fact union 
representatives did not contend otherwise but 
submitted that this was within the rights of 
labour and that such organization was right 
and proper. The application before the Board 
is one on behalf of certain employees of the 
company, and the Board is of opinion that, 
under the circumstances here, it must be 
viewed in that light. 

With reference to the apprehensions ex- 
pressed on behalf of the company as to 
negotiating with the applicant union, the Board 
has in mind that it should be recognized that 
employees are to be free to organize in trade 
unions of their own choice. 
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Under the circumstances here the Board 
does not deem it necessary to recommend the 
taking of a vote among the employees. 

Upon consideration of all the facts presented 
before the Board and submissions made, the 
Board recommends that the applicant union 
be recognized not as the exclusive bargaining 
agent on behalf of all the company’s employees, 
as claimed by the applicant union, but as the 
bargaining agent on behalf of the hourly- 
rated employees of the company who are 
members of the union only, and that negotia- 
tions be entered into with a view to the con- 
clusion of a collective agreement accordingly. 


STRIKES AND LOCKOUTS IN CANADA DURING MARCH, 1942 


Re following table shows the number of 


disputes, workers involved and time loss. 


for March, 1942, as compared with the 
previous month and the same month a year 
ago. 


Number | Number of |Time loss in 
Date of employees | man work- 
disputes | involved ing days 
ier bee Oe tee = Se i 
‘ebruary, 1942......... ’ 
BMaroh, 1941). 5..scs0s400 ll 1,135 3,515 
* Preliminary figure: 


The record of the “Department includes lockouts as well 
as strikes, but a lockout, or an industrial condition which 
is undoubted]: a lockout, is rarely encountered. In the 
statistical table, therefore, ‘strikes and lockouts are recorded 
together. A strike or lockout, included as such in the records 
of the De maya is a cessation of work involving six or 
more employees and lasting at least one working day. Dis- 

utes of less than one day’s duration and disputes inyolvin, 
8 than six employees are not included in the sablidhed 
record unless ten days or more time loss is caused, but a 
separate record of such disputes is maintained in the De 
ment, and the figures are given in the annual review. h 
month, however, any such disputes reported are mentioned 
in this "article as ‘‘minor disputes”’. 

The records include all strikes and lockouts which come 
to the knowledge of the Department, and the methods taken 
to secure information preclude the probability of omissions 
tes of importance. nformation as to a dispute 

involving a small number of employees, or for a short period 
of time, is frequently not received until some time after its 
_ commencement. 


While there was a slight increase in the 
number of strikes and lockouts during March 
and an appreciable increase in the number of 
workers involved, the time loss in man work- 
ing days was practically unchanged. The time 
loss in March was due chiefly to strikes of 
coal miners at Springhill, N.S., bakers at 
Montreal, automobile parts factory workers 
at Windsor and biscuit factory workers at 
Vancouver. In February most of the time 
loss was due to two strikes involving gold 
miners at Kirkland Lake, Ont., and textile 
factory workers at Lachute Mills, P.Q. In 
March, 1941, the only strike of importance in- 
volved tannery workers at Oshawa and caused 
time loss of 1,250 days. 
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In parting with the matter the Board desire i 
to express its appreciation to the parties cop} 
cerned for the very helpful Presentatiam madi I. 
of their submissions. ; 

All of which is respectfully submitted. 


(Sgd.) J. G. Gillanders, 
Chairman, — 

(Sgd.) W. G. Thomson, 
Member. 

(Sgd.) Drummond Wren, 
Member. 


Dated at Windsor, Ontario, 
this 11th day of March, 
A.D. 1942. 


Three disputes, involving 331 workers, wered 
carried over from February and fifteen com- 
menced during March. Of these 18 disputess 
16 were terminated during the month. Fow 
resulted in favour of employer, four in favou 
of workers, one in a compromise settlement, 
while seven were indefinite in result. At ip” 
the end of the month, therefore, there were 'f 
two strikes or lockouts recorded as in pro- § 
gress, namely: bakery workers, Montreal, P.Q,, , 
and biscuit and candy workers, Vanccuver, . 
BC. . 
' The record does not include minor ae ; | 
such as are defined in a previous paragraph, 
nor does it include disputes as to which infor- | 
mation has been received indicating that em- 
ployment conditions are no longer affected but 
which the unions concerned have not yet de- 
clared terminated. Such disputes are listed 
in this paragraph for a period up to one 
after their removal from the table of current 
strikes. Information is available as to one 
dispute of this nature, namely: truck drivers | 
and helpers, Toronto, Ont., one employer, i 
October 7, 1941, to December 31, 1941. i 


| 
4 


A strike of seven employees in a dre 
factory in Montreal on February 5 was not 
reported in time for inclusion in the Lago 
Gazette for March. A number of employees 
ceased work to secure union recognition and 
in protest against the dismissal of one wor 
Conciliation by the Department did not re- 
sult in a settlement but those on strike secu od 
work with other employers. 


A stoppage of work in several boot and shoe 
factories in Toronto on March 9 was repo: ed 
to have been agreed upon by the employers 
and the union in order to negotiate a cos 
of-living bonus, a-joint request for app! 
to be made to the Regional War La 
Board for Ontario. 


1942 
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STRIKES AND LOCKOUTS IN CANADA DURING MARCH, 1942* 


Number involved | Time loss 


Industry, occupation = |————-—————— in man 
E and locality Establish- working 
ments Workers days 


Particulars{ 


—— —a poe 


MANUFACTURING— 
Miscellaneous Wood Products 
Sash and door factory 
workers, Vancouver, 
B.C. 


Metal Products— 
Automobile parts factory 
workers, Windsor, Ont. 


f Metal workers, St. 
as Thomas, Ont. 


Loecinc— 
Gi Loggers, Chilliwack, B.C.. 


| Mintnc— 
- Coal miners, Springhill, 


A NUFACTURING— 

Vegetable Foods, etc.— 

Bakers, etc., Montreal, 
PsQ; ; 


Biscuit and candy work-| 
ers, Vancouver, B 


Tobacco and Liquors— 
Tobacco workers, Chat- 
~ ham, Ont. 


bE _ Boots and Shoes— 
Shoe workers, Quebec, 


ae . Shoe workers, Montreal, 


(a) Strikes and Lockouts in Progres 


1 17 85 
1 215 2,000 
1 99 | 


1 27 


308 


13, 600 


96 


— 


.(a) 32 


128 


— 


11 235 
62 


180 


— 


s Prior to March, 1942 


bonus; 


ployer. 


256 


2,500 


1,200 


270 


400 


750 


Commenced Feb. 238, 1942; 
nition; 


conciliation (Provincial); 


Commenced Feb. 24, 1942; for union recog- 

nition, 44-hour week, also cost of living 
terminated March 7: 
workers and replacement; in favour of em- 


return of 


for union recog- 


termin- 


ated March 17; work resumed pending vote 


re union; in favour of workers. 


bonus; terminated March 5; 


396 |Commenced Feb. 27, 1942; for cost of living 


conciliation 


(provincial); return of workers pending in- 


_ quiry; indefinite. 


eas (b). Strikes and Lockouts commencing during March, 1942 


97 |Commenced March 9; for increase in piece 


rates in poor timber; terminated March 9; 
negotiations; adjustments made; in favour 


of workers. 


Commenced March 9; against working with 
an official; terminated March 24; work re- 
sumed pending investigation; indefinite. 


Commenced March 16; against suspension of 
employees on strike March 9; terminatec 
March 24; work resumed pending investi- 


gation; indefinite. 


Commenced March 23; against working un- 
der certain conditions; terminated | March 
26; work resumed pending investigation; 


indefinite. 


Commenced March 24; against doing extra 
work; terminated March 25; return of work- 


ers; in favour of workers. 


Commenced March 7; for union recognition 
and agreement on wages and working con- 


ditions; unterminated. 


Commenced March 9; alleged di 


scrimination 


against union workers on seniority and staff 


reduction; unterminated. 


Commenced March 9; for wage increases and. 
cost of living bonus; terminated March 10; 
conciliation (federal); compromise. 


Commenced March 16; for adjustments in 
wages; terminated March 25; conciliation 
(federal); wage scale to be referred to Re- 


gional War Labour 


Commenced 
supervisor; 
tions; in favour of employer. 


Board; indefinite. 


March 16; for dismissal of a 
terminated March 30; negotia- 
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STRIKES AND LOCKOUTS IN CANADA DURING MARCH, 1942*—Concluded 


Industry, occupation ; 
and locality Establish- 


ments | Workers 


i 
(b) Strikes and Lockouts commencing during March, 1942—Concluded 


Textiles, Clothing, ete.— | 
Knitting mill workers, 1 683 
Toronto, Ont. 


— 


Cotton factory workers 


15 
(dyers), Valleyfield, 
P.Q. 


Miscellaneous Wood Products— 
Sawmill workers, Riviere 
Nouvelle, P.Q. 


3 


_ 
C= 
Oo 


Box factory | workers, 
Penetanguishene, Ont. 


Miscellaneous— . 
Seg sree Vaudreuil, 


i) 


110 


-, plete; subject to revision for the annual review. 


(a) 450 indirectly affected for one day. 


The following ‘paragraphs give particulars 
regarding certain disputes in addition to the 
information given in the tabular statement. 


Disputes in Progress Prior to March 


SasH aNnD Door Factory WorkKERS, VAN- 
couver, B.C—Employees in one establish- 
ment ceased work at noon on February 
24, the employer having refused to accept 
the award of a board under the British Colum- 
bia Industrial Conciliation and Arbitration 
_ Act, reported to have recommended recog- 
nition of the International Woodworkers of 
America, 44 hours per week, etc.; also to 
obtain a cost of living bonus. The employer 
reported that the workers would not wait 
until authority to pay the bonus had been 
obtained from the Regional War Labour 
Board. On March 7 the union members 
voted to call off the strike and obtain work 
with other employers. It was reported that 
some of those on strike returned to work on 
March 9 and the others were replaced. 

_ AvuTomMosiLE Parts Factory Workers, 
Winsor, Ont.—The strike of employees in 
one establishment on February 23 for recog- 
nition of the United Automobile Workers of 
America was terminated as a result of con- 
ciliation by an Industrial Disputes Inquiry 
Commissioner and work was resumed on 
March 19. It was arranged that employees 
on strike would be reinstated without dis- 
crimination, as required and according to 


| Number involved | Time loss 
—_____—_—_—_| inman 
working 
days 


In this table the date of commencement is that on which time loss first occurred, and the date of t 
mination is the last day on which time was lost to an <areoueee extent. 


on March 7 for recognition of the in 


Particularst 


768 |Commenced March 16; for increase in cost: ‘ie 
living bonus; terminated March 17; cone 
ation (federal); in favour of workers. 


15 |Commenced March 23; for increased wa 
terminated March 23; negotiations; meee 
vour of employer. 


x 


100 |Commenced March 6; for increased wages—i_ 
terminated March 6; negotiations; work - : 
sumed pending reference to War Labouly 
Board; indefinite. | 

200 |Commenced March 21; for increased wa; , 
terminated March 26; conciliation (fede : 
reference to War Labour Board; indefinite 


220 |Commenced March 23; for increased wages 
terminated March 25: return of workers’ ANC 
replacement; in favour of employer. 


* Preliminary data, based where possible on direct reports from parties involved, in some cases incom-i 


seniority, and that. the Commissioner would lf 
take a vote of the employees as to whether 
they wished to be represented by the union 
or the plant employees’ association, the com- 
pany to negotiate with the organization fo: 
which the majority voted. The vote was 2 230 
for the union and 55 for the employees’ asso-— 
ciation. The company reported that 100 of — 
the strikers had been replaced early in the 
dispute. 


Disputes Commencing During March 


Coat Miners, SPRINGHILL, NS—On Marek 
9, twenty-two miners refused to work unde 
a new foreman but returned to work next 
under instructions from the union, any i 
ances to be dealt with under the agreement 
The Company, however, suspended them and 
on March 16 the men in three collieries cease 
work in sympathy with the suspended mine! 
Under instructions from the union all resum' 
work on March 24. A conciliation office 
the Department investigated the dispute 
learned that the union had arranged to 
with the dispute and refer any matters 
settled to the Joint Adjustment hood 
provided in the agreement. 


Bakers, ETc., Montreant, P.Q—A num yer 
of bakers in several establishments ceased y vork 


national Bakers and Confectioners’ 
with an agreement as to wages and w 
conditions. Eighteen men were reporte 


a 
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have been arrested on March 11 on a charge 
of loitering on the streets at night. Picket- 
ing during the morning and afternoon, how- 
ever, was carried on. It was reported that 
40 of the strikers had returned to work, that 
others had been partially replaced and that 
workers were not needed owing to the res- 
frictions in force on the varieties of bread. 
Negotiations for a settlement toward the end 
of the month were not successful as the master 
bakers refused to dismiss the new men taken 
on, although willing to take back as many 
of those on strike as were required. 


_ Biscuit AND CONFECTIONERY WORKERS, VAN- 
couver, B.C—A number of the employees in 
one establishment ceased work on March 9, 
claiming that the employer had discriminated 
against union workers in regard to seniority 
nd in a recent reduction in staff owing to 
he restrictions on the use of sugar. An agree- 
ment with the Bakery and Confectionery 
‘Workers’ International Union of America was 
‘to be in force until August 31, 1942. There 


'T’HE latest available information as to 
strikes and lockouts in various countries 
s given in the Lasour GAZETTE from month 
o month, bringing down to date that given 
in the March, 1941, issue, in the review of 
‘Strikes and Lockouts in Canada and other 
Countries, 1940”. The latter included a table 
/summarizing the principal statistics as to 
trikes and lockouts since 1919, in the various 
ountries for which such figures are available. 
“Many countries publish these statistics only 
‘once each year, the figures being issued in 
ome cases after an interval of as much as 
two years, and for such countries the figures 
are not for relatively recent dates. Statistics 

en in the annual review and in this article 
re taken as far as possible from the govern- 
ment publications of the various countries 
neerned. Information as to particular dis- 
utes is taken for the most part from news- 


pers. 
Great Britain and Northern Ireland 


The British Ministry of Labour Gazette 
blishes statistics dealing with disputes in- 
lving stoppages of work and gives some de- 
tails of the more important ones. 
under the Defence Regulations, effective July 
, 1940, provides for the settlement of dis- 
putes and the prevention of strikes and lock- 
outs, as noted in the Lasour GazErTe, August, 
1940, page 760. 

' The number of disputes beginning in Janu- 
ary was 57, and 5 were still in progress from 
previous month, making a total of 62 


~ 
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was also a complaint against four women of 
Japanese origin who had been made super- 
visors. These resigned after the strike 
occurred. A settlement had not been reported 
at the end of the month. 

Tospacco, Workers, CHATHAM, ONT.— 
Approximately half of the employees in a 
tobacco factory engaged in grading and pack- 
ing leaf tobacco ceased work at noon on 
March 9 to obtain increases in piece rates and 
a cost of living bonus of $3.65 per week. A 
representative of the Department had been 
requested to investigate the dispute and 
arrived just before the strike occurred. 
Following conferences with representatives of 
the employees and the management a cost 
of living bonus of $2.25 per week for adult 
males and 9 per cent for females was offered 
to cover the increase in prices since wages 
were last adjusted and work was resumed by 
a large number of those on strike on March 
11. The payment of the bonus was subject 
to approval by the Regional War Labour 
Board for Ontario. 


STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER 
COUNTRIES 


disputes in progress during the month; 17,100 
workers were involved in the disputes in pro- 
gress during the month and the time loss was 
59,000 working days. 

Of the 57 disputes beginning in January, 7 
arose out of demands for increased wages and 
22 over other wage questions; ;2 over working 
hours; 10 over questions as to the employ- 
ment of particular classes or persons; 15 over 
other questions as to working arrangements; 
and one was a sympathetic strike. Final 
settlements were reached in 54 disputes of 
which 11 were settled in favour of workers, 
98 in favour of employers and 15 resulted in 
compromises; in 6 other disputes work was 
resumed pending negotiations. 

Chile 

A-strike of 5,000 employees of El Teniente 
Copper Mine was in progress from February 
19 to March 12. The demand was for an in- 
crease in wages of seven pesos 4 day, the 
company offering an increase of five pesos. 
The terms of the settlement were not pub- 
lished. 

United States 

Preliminary figures show the number of 
strikes beginning in February as 190, involving 
57,000 workers in new strikes. “The time loss 
for all disputes in progress during the month 
was 425,000 working days. 

After a two weeks’ strike over & union organi- 
zation dispute, 18,000 employees of textile 
mills at Fall River, Massachusetts, voted to | 
return to work April 7. 
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ESTABLISHMENT OF NATIONAL SELECTIVE SERVICE IN CANADAS™ 


Complete Mobilization of Man-power for Service on Military, Industrial: 
and Agricultural “Fronts” Provided in Series of Orders in Council! 
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Announced by Prime Minister—Measures to Build Potential Reserves. e 


HE extension of National Selective Service 
“to effect the orderly and efficient employ- 
ment of the men and women of Canada for the 
varied purposes of the war” was announced by 
the Prime Minister, Rt. Hon. W. L. Mackenzie 
King, in the House of Commons on March 24. 
Briefly, the policy of war-time mobilization 
of man-power and woman-power, which became 
effective on March 23, provides for the direc- 
tion of Canada’s utmost effort on the three 
major fronts—the active service front, the 
industrial and labour front and the agricultural 
front. The salient facts in the mobilization of 
the country’s human resources may be sum- 
marized as follows:— 


(1) The Minister of Labour has been 
assigned the primary responsibility for extend- 
ing National Selective Service with the direc- 
tion and co-ordination of the policy vested in 
a Director of National Selective Service and 
an Associate Director. 


(2) Sharing in the allocation of man-power 
are the Departments of National Defence 
(Navy, Air, Army), Munitions and Supply, 
National War Services, Pensions and National 
Health, and Agriculture. 


(3) The work of the participating Depart- 
ments will be closely integrated by the Inter- 
departmental Committee on Labour Co-ordina- 
tion (recently strengthened by the employer- 

employee representation on the executive of 
the National War Labour Board. See this 
issue, page 385). 


(4) Advising on major questions of policy 
will be the National Selective Service Advisory 
Board comprising the membership of the Inter- 

departmental Committee on Labour Co-ordina- 

tion and the complete panel of the National 
War Labour Board together with representa- 
tives of agriculture-and of women and such 
other persons as the Minister of Labour may 
designate. . 


(5) An inventory of man-power will be 
maintained through a central registry estab- 


Text of Prime Minister’s Announcement 


The details of the comprehensive plan were | 


announced in the House of Commons on 
March 24 in the following address by the 
_ Prime Minister :— 
Mr. Speaker, the speech from the throne at 
the opening of the present session of parlia- 
ment contained the following paragraph: 


industry will be increased by :— 


‘has been raised from 24 to 30 years for men ‘ 


lished in the Department of Labour, and base at 
upon the records of the Unemployment Insun}>® 
ance Commission and the 1940 National Regis ge 
tration. e ia va 

(6) Mobilization of industrial man-powe@ £) 
will be effected through the agency of the & 
Employment Service of Canada. 4 

(7) Recruitment for active service continues” 
as before under the Defence Departments, w d 
the calling up of men for compulsory trainingg™ 
remaining the responsibility of the Department 
of National War Services. 

(8) Appeals from the compulsory or restri¢- 
tive regulations are to be decided by the 13% 
National War Service Boards, with a possibleq 
increase in this number. 

(9) The right of appeal is accorded not only) 
to employers, employees, and farm labourers 
but also to interested Government depart- 
ments. a 


(10) Man-power reserves for war service and 


(a) Accelerating the program of curtailing 
civilian production and the attendant 
shifting of labour into some form of war 
service. : 4 

(b) Extending training, re-training and up- — 
grading of working forces. 

(c) Re-conditioning the physically unfit. — 

(d) Bringing women into industry. 
(11) By a scheme of training for personnel 
management, supervisors are to be made avail- _ 
able to war industries. = 


(12) The age limit for compulsory service 


unmarried as of July 15, 1940, selection to b 
by lot over the entire age range. 
(13) There will be stabilization of empl 
ment in agriculture. : 
(14) There will be prohibition of entry in :0 
a schedule of restricted occupations and indus 
tries by physically fit men of military age. ; 


i 


oy- 


The government’s policy of national selective 
service will be extended, as generally and 
rapidly as may -be necessary to effect 
orderly and efficient employment of the 
and women of Canada for the varied purp 
of war. You will be advised of the means thé 
government proposes to adopt to effect as com 


plete as possible a mobilization of the matZ 


oa 
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esources and man-power of the country in 
irect furtherance of a total national effort. 


I propose in the statement I am now about 


o make to set forth means the government . 


roposes to adopt to effect increased mobiliza- 
ion of the man-power of the country in direct 
urtherance of a total national effort, and to 
uitline the measures themselves as already 
dopted. : 
Modern total war is not confined to the 
truggle between opposing armies and navies 
d air forces. It is a struggle between whole 
peoples, in which all of each nation’s resources, 
»oth human and material, must be mobilized 
ind brought into action. It is therefore a 
misconception to assume that the war-time 
man-power problem is merely a problem of 
aising men for the armed forces. This is only 
. part, and not necessarily the most difficult 
part, of the problem of mobilizing the man- 
ower of a nation for modern war. 
Man-power—and in that term I include 
oman-power—is required for many and varied 
asks. In the first place, essential civilian 
ervices must be maintained as the foundation 
‘community life on which the war effort 
. These essential tasks are a form of 
ervice just as truly as making munitions or 
erving in the armed forces. In order, however, 
© free younger men for direct war service, 
ivilian tasks, as far as may be possible, should 
performed by older.men or by women. 
The production of food, in war time, is one 
the most essential civilian tasks. To the 
tent that food is produced for Britain, or 
her allied countries, or for Canada’s own 
ing men, it is a direct war service. If 


uffer, the man-power required for food pro- 
ction must be kept available. 

“The man-power requirements for munitions 
oduction must also be filled. Some 600,000 
‘kers are already engaged in the production 
munitions.. It is estimated that in the 
se of the next twelve months an additional 
0,000. workers will be required. 

In the armed forces our estimated require- 
nts for the ensuing twelve months are a 
her 13,000 men for the navy, 90,000 to 
000 for the active army, and 70,000 to 
00 for the air force. These figures were 
n to parliament on February 10th by the 
ister of National Defence. In addition, 
will continue to be called up for military 
e within Canada; and this on a con- 
erably increased scale. 


efinition of National Selective Service 


When, on January 26, I announced the 
program for the coming year, I stated 
| the men and women required to carry 


THE LABOUR GAZETTE 


403. 


_extension 


is aspect of Canada’s total ‘effort is not to- 


out the program would be mobilized by an 
: of the application of national 
selective service. 


Tt might be helpful were I to repeat the 
definition I then gave of national selective 
service as understood by the government. 


By national service is meant any form of 
service, elther voluntary or compulsory, which 
contributes directly to Canada’s war effort. 
By national selective service is meant the 
selection of men and women for the various 
forms of national service according to the 
method or methods calculated to produce 
the most satisfactory results. 


In order to be selective, national service 
does not necessarily need to be compulsory. 
The selective aspect applies also to voluntary 
service. The army, for example, does not 
accept every man who offers to enlist. As a 
war measure, compulsion is only of value where 
it serves to ensure a greater total effort. 


Organization and Administration of 
National Selective Service 


In speaking on the war program in Janu- 
ary, | made it clear that the extended applica- 
tion of compulsion to national selective 
service was a highly complicated matter, one 


‘which required very careful planning and 


organization. I also stated that, to carry out 
the proposed measures equitably and effici- 
ently, the administrative machinery would 
necessarily be intricate and complicated. 

Final responsibility for the allocation of 
man-power, as for all other phases of our war 
program, necessarily rests with the war com- 
mittee of the cabinet. The war committee 
determines, in all its aspects, the scope and 
extent of the war program. The distribu- 
tion of men and women among the various 
kinds of war service obviously depends upon 
the war program. The objectives are set 
forth in the program. National selective 
service is a method employed to help achieve 
these objectives. . 


To the problems of mobilizing man-power, 
the war committee has given close and con- 
tinuous attention. Under the authority of 
the war committee, a special committee of 
the cabinet on man-power, presided over by 
the Minister of National War Services, has 
given detailed study to the problems in- 
volved. The recommendations of this com- 
mittee have in turn been carefully considered 
by the whole cabinet. é 

I shall now set forth the procedures and 
measures which have been taken to organize 
and administer the government’s policy of 
national selective service. © 
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The primary responsibility for the extended 
scheme of national selective service has been 
placed upon the Minister of Labour. Under 
the Minister of Labour, the administrative 
responsibility for the direction and coordina- 
tion of the policy has been vested in a 
director of national selective service and an 
associate director. Mr. Elliott M. Little has 
been appointed the Director of National 
Selective Service, and Mr. Paul Goulet, the 
Associate Director. 

The responsibility for increasing the total 
man-power available for war service has been 
largely centred in the Department of Labour. 
It would not, however, be possible, even if 
it were desirable, to centralize in one depart- 
ment of government all the administrative 
responsibility for allocating man-power, and 
for directing men and women into the most 
useful form of service. 

The other departments of government 
which share in greater or less degree in the 
tasks of making man-power available for 
war service and in the allocation of the 
available man-power are the departments of 
National War Services, Pensions and National 
Health, Munitions and Supply, Agriculture, 
and the three Defence departments. The 
interdepartmental committee on labour co- 
ordination, on which all these departments 
are represented, assists in coordinating the 
functions of the various departments, in so 
far as they relate to the mobilization of 
man-power. The committee has _ been 
strengthened by the addition of the employer 
and employee representatives on the execu- 
tive of the National War Labour Board. 

A national selective service advisory board 
has been established to advise on major 
questions of policy. This board includes, in 
addition to the members of the labour co- 
ordination committee, the full membership 
of the National War Labour Board and such 
other persons as the Minister of Labour may 
designate. This latter provision will ensure 
the representation on the board of the agri- 
cultural community and of women. 

In the program of national selective 
service, extensive use is being made of the 
facilities of the Employment Service of 
Canada. In each area covered by an employ- 
ment and claims office of the Unemployment 
Insurance Commission the director of national 
selective ‘service will shortly appoint a 
national selective service officer. The 
national selective service officers will have 


local charge of the administration of the 


selective service program for their respec- 
tive areas. They will be advised and assisted 


in their work by voluntary unpaid citizens’ 


committees which will be set up in each of 


the areas. 


= sie j 
A central registry has been established ) % 
the Department of Labour to aid in prompt) 
finding the appropriate men and wome) » 
needed at any particular time. The registrt} 
is based upon the unemployment insuranc 
records, and the records of the 1940 nationa ™ 
registration. To the registry will be addel 
the records of such further surveys of mar 
power as may be made from time to tima © 
with a view to building up a complete inver 
tory of man-power available for war ang Bi 
essential civilian purposes. To consolidati 
records and to avoid duplication, the admin 
istrative responsibility for national registra: 
tion has been transferred from the Depart 
ment of National War Services to thi 
Department of Labour. j 
Under the program now adopted, tha 
mobilization of industrial man-power willl 
in the main, be effected through the agency 
of the Employment Service of Canada. ba 
armed forces will continue to recruit men fony 
the active army, the navy and the air force 
by the present voluntary methods. Tha 
calling up of men for compulsory military’ 
training and service will continue to be - 
responsibility of the Department of National. 
War Services. ; , t 
Compulsion is now being applied in aspects® 
of the mobilization of man-power, o her 
than military service within Canada, to whichil 
it has been applied since October, 1940. ~ 
is recognized that no hard and fast com: 
sory regulations can be made which may n 
work injustices in individual cases. As ai 
consequence, considerable discretion has be 
vested in the national war services boards 
decide appeals from the compulsory or 
restrictive regulations of the government 
and from the orders of the director of f 
national selective service and the national | 
selective service officers. : B i 
The right of appeal will be enjoyed, not } 
only by employers, employees, farmers, far 
labourers and others directly affected, but | 
also by interested government departmen 
The duty of hearing civilian appeals will s 
greatly to the work of the national 
services boards, now mainly concerned 
the appeals of men called up for milits 
service. In order to cope with the incre 
duties which will fall upon the boards, it m: 
become necessary to increase their num 
and in some cases to divide their territorial 
jurisdictions. ng 


Aspects of National Selective Service 

The war-time mobilization of man-p 
has three important aspects: 

1. Estimating the number of men 


women required for the different kinds of va 
service; ; 
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2. Increasing the total man-power resources 
available for war purposes. In other words, 
making available for some part in the war 
effort the largest possible number of men 
and women. 

3. Directing the available men and women 
into the most useful form of war service. 


' All of these tasks have to be carried on 
at one and the same time, and, in part at 
fest, through the same channels. 

The whole program is interrelated and 
interdependent. I shall now give a _ brief 
outline of each of the measures, indicating, 
as far as possible, how each relates to and 
affects the other. 


Estimating Man-Power Requirements 


Estimating the number of men and women 
needed in the war effort, and the most effec- 
tive distribution of the total among the armed 
Services, war industry and essential civilian 
pursuits, is a difficult task. A constantly chang- 
ing war necessitates constant changes in 
military and production plans. These changes, 
in turn, involve continuous revision of the 
estimates of man-power requirements, and the 
proposed allocation of man-power reserves. To 
this end, the director of national selective 
service has been given authority to obtain 
information from government departments, 
nd empowered to secure from employers, by 
compulsion if necessary, full information, 
regarding prospective labour requirements, 
existing labour forces, wage scales and working 
onditions. 


_ Making Men and Women Available 
z for War Service 


‘In the early months of the war, there were 

large reserves of available man-power for war 

Service because of the unemployment and 

under-employment of many thousands of 

anadians.. If we except women who, for 
mestic or social reasons, have not desired or 
sught employment, we are now well past 
stage where.there is any considerable 
rve of employable unemployed persons. 

Women, therefore, constitute the most impor- 

tant available reserve of man-power. It is, 

‘however, not so much by bringing women 

ectly into the armed forces, though that is 

ng done, that the total man-power available 
war service can actually be increased ; 
her is this end accomplished by the substitu- 

n of women for men in essential civilian 

, and in war industry. 

- Additional man-power is becoming poten- 
ally available for war service as an indirect 
t of the curtailment of civilian production. 

the achievement of a maximum effort, it 

is vital that man-power thus released be 


be 
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shifted as speedily and efficiently as possible 
into some form of war service. The process of 
shifting man-power from civilian occupations 
into war servic? has, of course, gone on 
steadily since the outbreak of war. It has now 
been given more definite governmental direc- 
tion and is being accelerated. 

For more than a year, the Department of 
Labour, in cooperation with the provinces and 
industry, has been increasing the man-power 
available through training men and women for 
employment in war industries. During the 
past year, more than 60,000 trainees received 
instruction in about one hundred technical 
schools. _ Industries cooperating with the 
Department of Labour, and often on their own 
initiative, trained at least an equal number. 
Through the Department of Labour services, 
and directly in industry, greater provision is 
now being made for training and retraining 
men for essential war production; for diluting 
present working forces by employment of men 
of lesser skill for simpler operations; and for 
the constant up-grading, as a result of training 
and experience, of existing working forces. 

The program of increasing war-time man- 
power reserves has a threefold objective: 

First, to increase the total male labour 
force available for war production. 

Second, to make possible the replacement 
of able-bodied men of military age with older 
men, or men less fit physically for arduous 
tasks. ‘ 

Third, to increase war-time man-power 
reserves by bringing women into industry. 
This is the most important single feature of 
the program. 

The first two objectives are being acceler- 
ated by governmental and industrial assist- 
ance. The assistance is similar in character, 
although on a smaller scale, to that being 
afforded for recruiting female labour. 

The series of measures being undertaken to 
bring women into industries include: 

1. Recruiting campaigns, planned and pub- 
licized to attract women into the needed 
work; 

2. The provision of appropriate and ade- 
quate facilities for interviewing women appli- 
cants and for giving them advice and 
direction; 

3. The establishment of competent job 
information and placement: services, specializ- 
ing in female labour; 

4. Advances, where necessary, to meet 
transportation costs in getting women workers 
to places where work is available; 

5. The provision of hostels or other satisfac- 
tory housing arrangements; 
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6. The provision of nurseries and other 
means of caring for children; 


7. The provision, where needed, of medical 


and recreational facilities; 

8. The provision in industry, as well as 
under direct governmental auspices, of train- 
ing programs, specifically designed for women; 

9. Pressure upon employers who may be 
reluctant to engage female labour; 

10. Changes in civil service and institutional 
restrictions on the employment of female, 
and, particularly, married female labour. 


Some of these measures have already been 
applied over a considerable period of time. 
From now on, they will be more extensively 
applied. 


Making Supervisors Available to War 
Industries 


An important phase of the man-power prob- 
lem has to do with providing in war industries 
the necessary supervisory personnel. It has 
been found that, as war industries continue to 
expand, it is increasingly difficult to secure 
sufficient supervisors, personnel managers, and 
foremen, to direct the enlarged work forces. 
Many plants producing urgently needed war 
materials are now operating day and night, 
seven days in the week. Others that might 
be operating on the same basis are hampered 
by lack of supervisors. 2 

A recent statement by Mr. Bevin on the 
importance of personnel factors in war pro- 
duction in Great Britain is equally applicable 
to Canada. It reads: 

In the layout of our war effort, sufficient 
attention was not paid to the personnel problem. 

e longer the war goes on, the more 


necessary it becomes to pay greater regard to 
this personnel side of industry. The absence 


of a proper understanding of the problem has 


been one of our greatest handicaps in this great 
struggle. . Hence my additional plea for 
the personnel manager, who should be specially 
trained to have an equal position in industry 
with other members of the executive. Indeed, 
I am sure—and I would emphasize this—that 
our post-war position will be materially helped, 
and the future prospects of British industry 
enhanced, by a full appreciation of this 


_ important fact. 


To assist our Canadian employers to meet 
their personnel problem, provision has been 


_ made by the government for training in 
personnel management. The universities have 


agreed to cooperate. Experienced personnel 
men will serve as instructors and sponsors. 


_ Trainees will be given practical instruction in 


the classroom, and on the job. , 
If the experience of this undertaking war- 


rants, these facilities will be extended to fore- 


men and other supervisors. It is hoped by this 
-Ineans greatly to reduce an important area of 
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difficulty in war production. - Moreover, bettey 
personnel policies and practice should minnj’ 
mize friction between management and mer Lig 
improve morale, and thereby increase outputi) ~ 
Re-Conditioning the Physically Unfit | — 
The government is also undertaking anj 
extended program of reconditioning men tcy 
fit them physically for military service. : i 
It is and has been standard practice for thay” 
army to accept men for service who require 
only dental treatment, provision of glasses 
or nutritional improvement. After enlistment 
or enrolment, treatment is provided for theseq@> 
men as a matter of routine. “et 
There are, however, men volunteering for: 
the active army, or called up for training andi 
service, who at present have to be rejecte 
because of some condition other than th 
just mentioned, and which, though not 
serious disability, is important enough 
require more than routine treatment. ; 
It has been decided that when disabilit 
of this class are mendable within a compa 
tively short time, free remedial treatment w 
be provided to restore the standard of physi 
fitness of these men. Such a policy is in t 
interests of the armed services and also 
benefit to the health of the nation as a whole. 
Free treatment will be available to those 
who volunteer and undertake in writing to 
enlist as soon as they are physically eligib 
provided they are certified by a competen 
board to be cases in which the disability 
be removed or mended by treatment so as to 
make them physically fit for enlistment withir 
a specified reasonable period. 
Free treatment will also be available to | 
those who are called up for compulsory train- 
ing and service provided it is similarly certi- 
fied, as in the case of volunteers, that the 
disability is such that it can be removed ©: 
mended within a specified reasonable period 
When the treatment is successfully comple 
these men will be available for mili 
training and service. ‘ tail 
In giving treatment, the Departments of 
National Defence, Pensions and National 
Health, and National War Services, will 
cooperate. t 
The treatment, both for volunteers and for 
men called up for training and service, will 
be provided or arranged for by the Department 
of Pensions and National Health. In neither 
case will men undergoing treatment be accept- 
ed into the army unless, and until, the tres 
ment has been successfully completed. — 
both cases, in addition to free treatment at 
if necessary, hospitalization, men undergoi 
treatment will be paid an allowance for ti 
actually and necessarily lost during 
remedial period. qj i 


J 
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It should be added that free treatment on 
precisely the same terms as in the case of 
volunteers for the active army, will be pro- 
yided for men who volunteer for the air 
force, and would now be rejected for physical 
unfitness. 


Compulsory Military Service 


Until recently, the most important form of 
‘direct compulsion in mobilizing men has been 
the compulsory military training and service 
of unmarried men and of widowers without 
ehildren. This, of course, is being continued, 
although with certain changes in the selective 
procedure. 

A proclamation is being issued making 
liable to call for military training and service 
all men born in the years from 1912 to 1921, 
who on July 15, 1940, were unmarried or 
widowers without children. In other words, 
the age limit for compulsory service has been 
aised from 24 to 30. It has also been decided 


- 


to select the men to be called up for service 
by drawing lots over the whole field of those 
who are subject to the proclamation. As soon 
as the necessary administrative arrangements 
have been worked out for this plan of selec- 
ion by lot, a detailed announcement will be 
made by the Minister of National War 
Services. 

_ Liability for compulsory military service is, 
t present, confined to citizens of Canada. It 
as been decided to extend this liability to 
ll residents of Canada, whether citizens or 
iot, as far as may be expedient in the light 
f all the -circumstances. As_ reciprocal 
arrangements and other international con- 
siderations are involved in the proposal. its 
atails cannot be announced immediately. 
The liability to compulsory military service 
ill continue to be general for-the age 
categories affected. The burden of demon- 
trating the case for postponements is un- 
nged, except in the case of persons wholly 
or mainly employed in agriculture on March 
1942, as defined in the amended national 
r services regulations. 


pe 


‘ Stabilization of Employment in 
q Agriculture 


One of the man-power problems with which 
e country is faced is the growing shortage 
gricultural labour. Means, accordingly, 
had to be devised to ensure that the 
ply of farm labour is not depleted. To 
hat end, regulations have been enacted to 
ize employment in agriculture. 

th three exceptions, the regulations pro- 
that no male person wholly or mainly 
nployed in agriculture on March 23, 1942, 
defined by the regulations shall enter into 


any employment outside agriculture unless 
he has obtained written permission from the 
national selective service officer to enter such 
employment. They also provide that no 
person shall take into employment outside 
agriculture, any male person wholly or mainly 
employed in agriculture unless such male 
person has obtained such permission. 

The three exceptions provided for are 
active service in the armed forces by volun- 
tary enlistment, seasonal employment in a 
primary industry, and compulsory military 
training if it is established that the person 
concerned is not an _ essential worker in 
agriculture. 

The exception of seasonal employment in 
other primary industries, which include lum- 
bering, logging, forestry, fishing and trapping 
is, In reality, not an exception. In many 
parts of the country, agriculture and the 
the primary pursuits specified are comple- 
mentary aspects of what is, in effect, a single 
occupation. 

The other specific exceptions both relate 
to service in the armed forces. Voluntary 
enlistment of farmers and agricultural workers 
in the active army, the navy and the air 
forces will continue to be encouraged. It is 
felt that the privilege of serving voluntarily 
in the armed forces should not be completely 
denied to:a whole class of the community, 
however important may be the service its 
members are at present performing. 


On the other hand, the growing scarcity of 
labour on the farms and the increasing 
importance of maintaining, and, indeed, of 
increasing food production, has been recog- 
nized. This has been accomplished by a 
fundamental alteration of the policy regard- 
ing compulsory military training and service 
where such service touches persons wholly or 
mainly employed in agriculture. Up to the 
present there has been a general obligation 
to serve, and the responsibility for proving 
a.case for postponement of service has rested 
with the individual. Under the new regula- 
tions, farmers, farmers’ sons and agricultural 
labourers will normally not be obliged to 
undertake compulsory military training and 
service. It is realized, however, that in a 
limited number of cases, men on the farms 
are not, in fact, essential agricultural workers. 
If it is established to the satisfaction of the 
national war services boards concerned that 
such persons are not essential workers in 
agriculture, they will continue to be called 
for service in the appropriate age groups. 

This change of policy regarding compulsory 
military service applies only to those who 
were wholly or mainly employed in agricul- 
ture, on March 23, 1942, in accordance with 
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the terms of the regulations. Persons who 
subsequent to that date may return to 
employment in agriculture, except from nor- 
mal seasonal occupations, will continue to be 
liable for military service. In such cases, 
the earlier regulations regarding postpone- 
ment will continue to apply. 

Apart from the three specified exceptions to 
the rule that persons engaged in agriculture 
shall not enter into other employments, the 
regulations also empower the national selective 
service officer, having jurisdiction in the 
district in which a person resides, to give per- 
mission to farmers and agricultural workers 
to enter other employment. This provision 
has been included in the regulations so as to 
maintain a reasonable degree of flexibility in 
policy. It is recognized that there may be 
those engaged in agricultural pursuits, who, 


- because of the limited character of their pro- 


duction or on other grounds, are not perform- 
ing an essential war service. At the same 
time, such persons, because of age or physical 
condition, or for other reasons, may not be 
suitable for military service. Unless the way 
were left open for such persons to move into 
other fields of activity, great individual hard- 
ships might result, and valuable service in 
other fields be lost to the country. 

It will, therefore, be open to farmers and 
others engaged in agricultural work, who desire 
to enter some other field of employment, to 
apply to the national selective service officer, 
having jurisdiction in the district in which 
they reside, for permission to change their 
employment. Detailed regulations to guide 
national selective service officers in deter- 
mining whether such permission shall be 
granted or refused will be made and revised 
from time to time in the light of experience. 
Two governing factors will be taken into 
account in determining these regulations, 


namely, the maintenance of the necessary 


agricultural production in Canada, and the 
extent to which the applicant is essential to 
the maintenance of such production. 

~The policy of stabilizing employment in 
agriculture represents what, in effect, is a block 
allocation to agriculture of the persons best 
fitted for food production. It constitutes a 
form of large scale selection for national 
service which should go far to ensure the 
supply of man-power essential to the food 
production aspect of the national war effort. 


Diversion of Technicians to 
War Services 


Another step in the allocation of man-power 
recently taken, relates to the diversion of 
technicians to war service. It concerns persons 
normally engaged in the engineering profession 
as civil, mechanical, electrical, chemical, metal- 


‘ > 


ApriL, 194 

iF 
lurgical or mining engineers ; also productid oe 
and industrial engineers, college teachers « 
engineering science, persons trained in an 
branch of the science of chemistry, research: 
scientists and persons other than teachers hold} rs 
ing university degrees in engineering, chemistry 
physics, geology, mathematics, architecture, c 
in any natural science; also all technicalll* ‘ 
qualified members of the Engineering Institutih 
of Canada, the Canadian Institute CR a 
Chemistry, the Canadian Institute of Mining)» 
and Metallurgy, the Royal Architectural Instit 
tute of Canada and of any provincial associais * 
tion of professional engineers, chemists — 4 « 
architects. 

About a year ago, with the aid of the prog f 
fessional engineering societies, there was establ 4 
lished in the Department of Labour a war-timaR™ 
bureau of technical personnel. The bureau has , 
accumulated information on most of the prod ; 
fessional engineers of the country. It hag 
sought to make engineers available as needer| 
in the armed services and in war industry. 
time has come, when in the opinion of 
government, all technical men should be 
shifted from non-essential activities to war ong 
other essential services. 


Under regulations at present in force, if, a 
the request of the Minister of Labour 
engineer is willing to transfer to more essen’ 
work, his present employer is obliged to releases 
him and to reinstate him when his undertaking 
on essential work is completed. Employee Tr 
who hire or release technical employees ar 
required to notify the bureau so that technica! 
men as needed in the war effort may be quickly — 
located. Contracts of employment for thes 
services of technicians require the approval of f 
the Minister of Labour. 


This measure is restricted for the present t 
professional technicians. It may, however, , 
become necessary as an essential war. service, 
also to require skilled workmen in certain cate 
gories, to remain in their existing ocotipeal 
in war industries, or to move from one vi 
industry to another, or to remain in certain 
essential civilian occupations. Should sue 
widespread control become necessary, every ~ 
effort will be made to reduce its arbitrar 
aspects to a minimum, and to secure, fron 
workmen and employers alike, the largems 
measure of voluntary cooperation. 
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Restriction of Entry into Certain 
Occupations 


In order to increase the numbers of me ar 
available for service in the armed forces, it 
war industry, or in other essential occupation 
regulations have been made which prohibi 
entry into employment in a wide variety 
occupations, of men who are of military age and 
physically fit. These occupations will be know! 
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in future as restricted occupations. The regu- 
lations include a schedule of the restricted 
occupations. The schedule comprises: 


~ Bookkeepers, cashiers, stenographers, typists, 
lerks, office appliance operators, messengers, 
salesmen and sales clerks, taxicab drivers. 

Any occupation in wholesale or retail trade, 
advertising, and real estate. 

Any occupation in, or directly associated with, 
entertainment, recreational or personal service, 
including but not restricted to theatres; film 
agencies; motion picture companies; clubs; 
bowling alleys; pool rooms; sports; barbering 
and hairdressing; domestic service; dyeing; 
leaning and pressing; laundering; hotels and 
lodging houses; baths; restaurants; cafes and 
averns; shoe shining, guide service, and funeral 
service. 

Any occupation in the manufacture or produc- 
ion of 


. Biscuits, confectionery, cocoa. 

. Bread and bakery products. 

. Aerated and mineral waters and other 
beverages. 

. Liquors, wines, beer. 

. Rubber products. 

. Tobacco, cigars, cigarettes. 

. Leather and fur products. 

. Textile. products. 

. Furniture and upholstering. 

. Photography. 

. Printing, publishing and engraving. 

. Radios, refrigerators, washing machines, 
and vacuum cleaners. 

13; Jewellery and watchmaking. 

14. Pottery and china. 

- 15. Soaps, and_ toilet 
. articles. 

16. Mattresses. 

- 17. Musical instruments. 

18. Barber and beauty shop equipment. 

19. Cameras and films. 

_ 20. Sporting goods. 

21. Games, toys and novelties. 

Any occupation in the repair of clothing, boots 
and shoes, furniture and household equipment, 
jewellery or watches, musical instruments. 


Hee . 
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preparations and 


1942, no male person shall accept employment, 
and no employer shall engage any male per- 
son in any of these restricted occupations, 
unless such person presents to the prospective 
employer a birth certificate or other incontro- 
vertible evidence that his age is less than 
seventeen or more than forty-five years; or 
a certificate of honourable discharge from the 
armed forces; or evidence of rejection on 
grounds of physical unfitness for active service 
in the armed forces during the present war; 


a 
The new program—which, together with price 
and wage control, is weaving a new pattern 
. Canada’s war-time design for living—was 

rified by press conferences held by both the 
[inister of Labour, Hon. Humphrey Mitchell, 
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or a permit from a national selective service 
officer authorizing him to accept such 
employment. 

The conditions which govern the granting 
or refusing of permission by national selective 
service officers are to be made, and may be 
revised from time to time, by the Minister 
of Labour. Permits are necessarily subject to 
cancellation at any time. 

The Minister of Labour is authorized to 
require employers to furnish reports about 
all persons engaged for or released from 
restricted occupations. The governor in 
council is empowered to amend the. schedule 
of restricted occupations, by the deletion or 
addition of any occupation. 

By applying the negative compulsion of 
restriction, where possible, in preference to 
the positive compulsion of allocation, the 
waste of man-power in unessential activities 
is prevented. At the same time, men and 
women are maintained in or directed into the 
form of service they prefer. It is obvious that 


-the greater the measure of willingness that 


can be preserved, the more effective the 
service will be. 


Scope of Selective Service 


May I say, in conclusion, while the gov- 
ernment has not hesitated and will not hesi- 
tate to apply compulsion where compulsion 
will serve to increase the total war effort, 
the government has no desire to add unduly 
—which means wastefully—to governmental 
machinery. It is essential that at a time of 
war, the services of men and women should 
not be consumed in unnecessary tasks. It is 
imperative that the services of all should be 
directed into war-time tasks. In those aspects 
of our war effort in which voluntary methods 
are working satisfactorily, voluntary selection, 
including a measure of choice by the individual 
of the appropriate field of service, has been 
and will be continued. The more expensive 
and complicated methods of compulsion have 
been employed only where it is felt that 
compulsory selection is necessary in order to 
increase efficiency in the prosecution of the 
war. Compulsion, however, will be applied 
without fear or favour wherever in the opinion 
of the government its use will aid~in the 
achievement of a maximum war effort. 


Clarification of Man-power Mobilization by Director of National 
Selective Service 


and the Director of National Selective Service, 
Mr. Elliott M. Little. In addition, the new 
policy was further explained in national radio 
broadcasts by Mr. Little and by Mr. Paul 
Goulet, the Associate Director, and by Mr. G. 
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H. Lash, Director of Public Information. Mr. 
Little also spoke at. the convention of the 
Canadian Daily Newspaper Association. Since 
Mr. Little’s broadcast over a national network 
outlined the operation of the plan it is given 
herewith in its entirety: 

Many of you are wondering what national 
selective service is, how the plan will be put 
into operation, and, most important of all, how 
it will affect you. I will try: to answer some 
of these questions. 

In the first place it should be understood 
that the whole purpose of selective service 
is to give each Canadian the job he or she 
can do best in this war. 

This is total war. In total war, every citizen 
must subordinate every other interest to the 
essential job of beating the enemy. We should 
realize in Canada, as much as the people in 
Britain and Australia do, that this is a life and 
death struggle. It’s a struggle which we must 
fight in the factories, producing weapons. We 
must fight it in the fields, growing food. We 
must fight it on the battlefield, wherever our 
armed forces can meet the enemy. 

We must do better than we have done yet. 
We have done much. We must do more. We've , 
got to perform miracles! 

It has been estimated that about 40 per cent 
of our national energy is going into the 
prosecution of the war on the production 
front. This is a lot when you consider that 
at no time in the last war did production 
take more than 10 per cent of our energy. 
But it is not a lot when you remember that 
Germany is putting 70 per cent of her energy 
into the war. You cannot fight a 70 per cent 
effort with a 40 per cent effort. We have been 
too willing to accept the fallacy that one Cana- 
dian is as good as five Germans or ten Japs. 
That’s suicidal thinking. 

Don’t let us become self-satisfied because our 
war production has increased by leaps and 
bounds. Don’t let us overlook the fact that 
Germany too is increasing production. The 
British Ministry of Economic Warfare tells 
us that German production has now reached 
the highest point in its history. 


Necessity for Measure 


As a free people, we don’t like the idea of 
regimentation, but we are beginning to wake up 
to the fact that we must accept a measure 
of regimentation in Canada temporarily, if we 
are not to have slavery forced upon us per- 
manently. 

There is no need or desire to gloss over facts 
or kid the people of Canada. National Selec- 
tive Service may have phases which will hurt 
as time goes on. But I would point out that 
these regulations are no more. drastic than 
such economic regulations as the price ceiling 


Aprit, 19 
and wage control, which had no precede dl 
any democracy. The wage and price reguijy 
tions were accepted because Canadians ‘kn 1 
we had to have them if we were going |} 
win. Selective Service springs from the sap i 
necessity. : Ve 
When announcing Selective Service, t} 
Prime Minister made it plain that this ma 
. + 
power problem means much more than gettii} ” 
men into uniform. It involves seeing thi 
essential civiliaa services are maintained, thi 
sufficient food is produced, that munitions ai 
turned out in an ever-increasing volume. 
He gave us some figures, too. Munitiox 
production will require another 100,000 worke: 
in the next year, which will bring the total 4 
war industry to 700,000. In the same period tlt 
army, navy and air force will require 200,00 
more men. t 
That makes a total of 300,000 additionay 
people needed in the next 12 months. Wherg 
are we going to get them? Broadly speaking® 
we are going to encourage workers to transf¢ 
from non-essential jobs to war industry 
the fighting forces. At the same time we Wi 
bring more women into industry. There wi 
also be boys and girls coming of age by t 
thousands. : 
All will be affected by this program in time 
As I said, this means a certain measure o« 
regimentation, but I assure you this adjustif! 
ment will be brought about with the leas 
possible compulsion. That is the demoeratil 
way, and your government is depending om 
your co-operation rather than on the force of 
law. The law will, of course, have teeth fon 
the few who have to be persuaded. ; I 
Right here, I want to emphasize that this 
whole Selective Service program is your pro 
gram. As it develops, it will provide the answ 
to the question you have been asking: “V 
ean I do to help?” . 
It will get into stride with all the speed 
we can put behind it—but speed—we hope 
without confusion. We aim to avoid confusion! 
by careful planning. This planning has alreac 
started. : 7 
Inventory of Man-power 


The first thing is to obtain adequate ii 
formation on the available man-power 
Canada and keep it up-to-date. The natio 
registration of June, 1940, gave some _ basil 
information on the numbers, sex and a 
groups of our people, and it served a use 
purpose at the time. However, it falls shi 
of giving all the information necessary to-c 
We need a continuing inventory of our m: 
power. We must know quickly of the 
provement in the skills of our people. 7 
must know where they are to-day and - 
they are capable of doing to-day, and if 
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,onths or one year from now conditions re- 
wire new information, we must have the 
machinery to get it and get it quickly. We 
aot pn an all out war effort without such 
running inventory. 
‘Tt is not only essential to have this informa- 
on for our war planning, but it will be equally 
esirable for our post-war planning. 

Tn my opinion, the one fundamental and all- 
mportant problem of the immediate post-war 
eriod will be the finding of useful employ- 
nent for the men and women of working age 
on Canada—useful employment for men and 
yommen who, by the end of the war, will be 
a the active forces or in some war industry. 
n setting up an organization to meet war 
eeds, we will keep in mind the need for 
pachinery to deal with post-war problems. 
_Now I want to outline the selective service 
rogram in some detail. 

_As man-power becomes scarcer, the govern- 
pent is setting up priority ratings, just as it 
as already done on materials. It is necessary 
0 secure and co-ordinate information on our 
aan-power requirements and plan for the 
rderly procurement of man-power for these 
lequirements. 


Restricted Industries and Jobs 


As a basic part of its program the govern- 

t has named certain entire industries as 
stricted. That is, men between the ages of 
-and 45 who are physically fit, cannot enter 


ricted, regardless of what industry they are 
, since it considers that these can be per-. 
ed by women and older men. Bookkeeping 
ch a job, regardless of whether it is in a 
itions plant or a confectionary shop. 

is does not mean that if you are a male 
kkeeper between 17 and 45 and physically 
you must quit your work. It means if you 
between 17 and 45 and physically fit you 
+ take such a job if one is open, unless 
have a permit. 

The detailed administration of the plan— 
that includes considering applications for 
e permits—will be handled by selective 
ice officers in each locality. 

emporarily, local managers of the Unem- 
yment Insurance Commission are acting as 
ctive service officers. They will apply the 
lations in each locality, with discretion, so 
not to work unnecessary hardship. 


Permit Procedure 


would like to emphasize here that the 
ations don’t tell people where to work. 
y simply tell the able-bodied man of mili- 
age where he cannot work—unless he has 
ed a permit. 


THE LABOUR GAZETTE 


411 


If you are between 17 and 45, and physically 
fit, and want to enter a restricted occupation 
or industry, you must present your application 
for a permit in writing to one of the selective 
service officers. In such cases and as a general 
rule, you will not be given a permit unless 
you can show you are unable to obtain em- 
ployment in an occupation not on the restricted 
list. 

Great care will be taken in granting permits 
to single men in the age-groups subject to 
draft call—that is, from 21 to 30. More leniency 


- will be shown married men with dependents. 


It should also be understood that permits 
to work in restricted occupations are granted 
only on a temporary basis and can be revoked 
at any time. 

The plan visualizes that many peace-time 
concerns may eventually be wholly or partially 
closed through shortages of materials. If and 
when this happens, employees of such con- 
cerns will be available for essential work. It 


_is hoped our planning will anticipate such. ad- 


justments so that transfers can be made in an 
orderly way. 

All these regulations I have been describ- 
ing apply only to male persons. None of them 
apply to women. That should be clearly under- 
stood. However, we anticipate that as more 
workers are needed, women will be eager to 
respond to the call. Meanwhile, it would be 
helpful if women who are willing to work would 
so notify the employment offices in their own 
districts. In doing so they should let the 
officers know what type of work they believe 
they are suited for, because as need. arises, 
employers will be anxious to have their help. 


Position of Farm Labour 


A vital part of this man-power program is 
the maintenance of an adequate supply of 
farm labour. It’s just as necessary to continue 
food production for ourselves at home and for 
troops and allies overseas as it is to make 
tanks and guns. 

As the Prime Minister told you, there is a 
growing shortage of farm labour. To meet this 
situation the government has ruled that no 
man who is chiefly engaged in agriculture can 
take any other job without written permission 
from a selective service officer. 

When I say he can take no other job, I 
should qualify that. There are throughout the 
country many men who spend most of their 
time on the farm but still spend a part of the 
year in such seasonal occupations as logging, 
fishing, forestry and trapping. The regulations 
do not prevent these farmers carrying on this 
extra work. 

As a further guarantee of continued food 
supply, the regulations provide that a man 
whose main occupation on the 23rd of March 
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last was farming, may be granted indefinite 
postponement of compulsory military service. 
He must, however, be able to establish that 
on March 23 his chief occupation was farming, 
even though on that date he may have been 
temporarily engaged in logging, fishing, forestry 
and trapping. 
I cannot stress this too much, because there 
have been many inquiries about it. Some men 
who were working in mines and war plants 
left their employment after March 23, appar- 
ently with the mistaken idea that they would 
be exempt from military service if they hurried 
back to the farm. 
Calls for military service which go out to 
all young men of 21 to 30 will still go out 
to farmers, and must be answered; but a young 
farmer may. write the district registrar who 
sent him the call and apply for an indefinite 
postponement of his military service, on the 
~ grounds that he is an essential farm worker and 
that farming was his chief occupation on 
March 23. Unless his claim is challenged, his 
application will be granted. 

Of course, there is nothing to prevent 4 
farmer volunteering for the armed forces any 
time he is so inclined. 


Labour Not Frozen 


Now I want to turn to another point. There 
seems to be an impression in some quarters 
that certain classes of labour are “frozen”— 
that is, that they may not leave their present 
jobs. This is not so. 

Workers are free to move about from one 
essential occupation to another. 

Farmers, as I have mentioned, are free to 
engage during the off seasons in the primary 
industries, without losing their right to special 
treatment from the draft authorities. It is 
important that people get this straight. 

We had a situation in one section where a 
group of farmers refused to leave their farms 
to cut pulpwood because they feared they 
would lose the right of having their military 
service deferred. To these farmers I say this 


_ fear is without foundation. Pulpwood cutting 


is seasonal work and is regarded as part of a 
farmer’s normal occupation. Both pulpwood 
and timber are essential to our war effort. 
Another frequent inquiry is whether students 
will be allowed to work in non-essential occu- 
pations during the summer. Where youths of 
17 to 21 are continuing their schooling, the 
answer generally will be yes, except in sections 
where they are‘needed in war industry. They 


_ must of course have permits to enter non- 
essential occupations. 


. Young men attending the universities and 
technical schools, who possess special training 
and skill, needed in war in@ystries, will be 
expected to devote themselvss‘to that type of 
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One trouble we anticipate in giving effectiy 
our program is that people are likely to ip» 
themselves be alarmed by false rumors or mm 
interpretations. There is no reason for a 
one to-get hysterical. This is Canada—> 
Germany. Het. P 

We are mobilizing our man-power and c 
woman-power, but we are doing it in t 
Canadian way. The government will protd)™ 
the rights of the individual as much as possiblj™ 

Now that we have selective service, peop) 
are asking what they should do. While we a 
putting this program on its feet they shou’ 
stick at their present work. A tremendo4 
amount of time and energy is lost by peopye 
hopping from one job to another, all too oftd 
just for the sake of a change. ‘ 

The shift-over to complete war productid : 
can only be made gradually. As additionm 
workers are needed in war plants, we'll let ycq 
know. 


Training for Skilled Work i 


Among other things, the selective servid 
plan will involve the training of thousa nc 
of people for skilled and semi-skilled jobi 
This will be done partly in the plants ant 
partly in technical classes sponsored by tl 


classes will be expanded as we determine 
future needs of each industry and variou 
branches of the armed forces. In addition, out 
universities must be organized and aided as 
training centres for technical personnel. 

As far as possible, we proposed to take tha 
work to the people, rather than to take tha 
people to the work. You cannot transfer aay 
large number of workers from one place See 
another without creating secondary problems 
of housing, transportation and so forth. Theses 
secondary problems in turn mean ré 
materials and man-power must be diverted 1 
meet them, defeating the purpose of 
program. 

The rehabilitation phase of the man-power 
program should also be noted. This provides 
for the medical treatment of men who haye 
been rejected by the armed forces because of 
minor disabilities. Where these disabilities can 
be remedied, the men will receive free treat- 
ment so they may qualify for active servi 
when cured: ea 


Employment Procedure , 


May I now give a word of direction. Th 
regulations our government has laid down 
national selective service should be obse 
not only in the letter but in the spiri 
its present stage the program is made up of 
number of steps which may lead to ration 
of labour if man-power, especially in cer 
skilled trades, becomes scarcer. If emp 
conform to the spirit of the regulations 
headaches and troubles will be avoided | 


; 
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sviously employers should hire women and 
der men to minimize disruption in their 
ganizations as younger men are withdrawn 
t the armed forces and essential industries. 
Regulations covering engineers and techni- 
| now require an employer to release such 
perts if they are needed in a war industry, 
to take them back when their war job 
over. These regulations also indicate future 
slicy for other occupations. 
We would urge both employers and workers 
use the public employment offices from 
won. These are the employment and claims 
ices of the Unemployment Insurance Com- 
ission. It is important that employers keep 
ese offices informed of their man-power 
beds, so that available workers can be placed 


Subsequently, the Director addressed the 
snvention of the Canadian Daily Newspaper 
sociation at Toronto on April 15. In another 
formative and pungent speech the Director, 
ter first telling the editors of the invaluable 
stvice they could render in maintaining an 
formed public opinion, again outlined the 
pose and scope of national man-power 
bilization. He warned that: 
‘Many peace-time industries may feel the 
ch—not only as to the materials they use, 
% their workers will have to be diverted 
o essential tasks. It is because of the 
rency for this diversion that the govern- 
nent has restricted employment in certain 
ustries. This restriction consists of telling 
ysically fit men of military age, that is, from 
to 45, not where they must work but where 
y may not take work without a permit 
m National Selective Service officers. 
I would emphasize that there are restricted 
Justries in which no jobs may be taken by 
physically fit man of military age without 
permit, and there are restricted jobs which 
sy not be taken by a physically fit man of 
ary age regardless of what industry the 
b is in. ‘ 
The reason for this is obvious. The govern- 
sent considers that these jobs and/or indus- 
es may be adequately carried on by women 
nd older men. This releases the younger men 
“the armed forces and heavier work in war 
S ry. 
“J ‘should like to point out that restricted 
pations and enterprises are not necessarily 
-essential. The bakery business, for ex- 
le, is rather essential; but you will find 
n the list because women and older men 
operate it. .... 
‘As time goes on all occupations must be 
erned by the acuteness of the man-power 
tage. Our war effort will result in a general 


where they are required most. The public 
employment offices will become increasingly 
important as this program develops. Although 
there are almost 100 now, it looks as if more 
offices will have to be opened and the staff 
in existing offices probably increased. 


Not long ago Australia’s great leader, Prime 
Minister Curtin, made a speech. He said, and 
I quote— 


“Tt is now work or fight for everyone in 
Australia. I say to you, as a comfort to our 
friends and a stiff warning to our enemies, 
that only the infirm remain outside the com- 
pass of our war plans.” 


Those were Prime Minister Curtin’s words, 
and he meant business. So must we. 


Address to Editors on Man-power Problem 


tightness in labour supply. Only when we 
have a real and general tightness will we have 
concrete evidence before us that every man 
and woman is doing his or her part. 

“Tf that objective is desirable, and I am sure 
we agree that it is, we may have to have 
labour rationing. We may have to allot each 
employer only such men as can be spared to 
meet his essential needs.” 


Ascertaining Man-power Requirements 


Dealing with the urgent factor of ascertain- 
ing immediate requirements, the Director 
- stated: 

“We are assembling the presently indicated 
man-power requirements of the army, navy 
and air force for the next year. The Depart- 
ment of Munitions and Supply is, at this 
moment, securing further information as to 
the man-power needs of war industries. As 
soon as this information is assembled, steps 
shall be taken to see that the needs are filled. 

“We will then be in a position to devise a 
practical plan of mobilization To do that we 
will need the co-operation of everyone. We 
must be advised in sufficient time of future 
man-power requirements. We must also be 
advised of the expected future supply of man- 
power which will become available as non- 
essential production falls off. In other words, 
there must be some central clearing medium 
for all such information and its use. Our 
office is that medium. 

“While we talk of drawing up a plan, we 
must all appreciate that with the changing 
fortunes of war, changes will be necessary In 
any plan we devise; but it is obviously better 
to-have a plan which may have to be changed, 
than to have no plan at all. 

“The Prime. Minister said in his 
when enunciating the government policy, 


address, 
that 


> 
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a total of approximately 300,000 were needed 
in the armed forces and war industries during 
the next 12 months. 

“Where do we get these 300,000 people? As 
some industries close down because of lack of 
material or because they are not required, their 
workers will be transferred in as orderly a man- 
ner as we can, to war jobs. We will avail 
ourselves of the thousands of boys and girls 
coming of age each year. Women also will be 
called upon to take a larger part in industry 
as the demand for labour grows.” 


Women in Industry 


On the question of women in industry, the 
Director emphasized that no compulsion is 
planned, and added: 


“Selective service regulations are confined 
to men; none of the regulations apply to 
women. However, when women are needed, I 
am sure they will be anxious to help. The 
desire of our. women to serve and sacrifice 
is at least equal to that of our men. 

“Now, when I speak of putting women into 
industry, it might be a good time to explain 
that we don’t intend to bring women in one 
door and have skilled men forced out the other 
door. There is still unemployment in some 
sections of Canada. We might as well recog- 


. nize the fact. There are still workers of some 


skill walking the streets. Certainly, it would 
be folly to recruit. women in these places, 
until the men have been absorbed. It is 
entirely contrary to the principles of the 
selective service regulations—that an employer 
utilize those regulations to replace-men with 
women merely for the sake of having the same 
work done at lower cost. 

“The important thing is to get the bread- 
winners working first; then the women who 
can work full time; then, when it becomes 
necessary, the women who will work part 
time.” 


The Farmer and Selective Service 


Again the Director took occasion to clarify 
any confusion on the relation of man-power 
to agriculture, and observed: 


“Since the war started, many thousands of 
men have left the farms to enlist or go into 
industry. The result is that there is at present 
a serious shortage of farm labour. 

“Accordingly, the government has ruled that 
no farm worker may enter any other employ- 


ment, with the exception of seasonal work 


like logging, lumbering, forestry, fishing and 
trapping, unless he has a permit. He may of 
course, enlist in the armed forces if he wishes. 

“In keeping with this regulation, young 
farmers of draft age (21 to 30), will be given 
preferential treatment by the draft boards. 
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They will still be called up, and must ansvs 
but they may answer merely in writing.: 
farming was their chief occupation 
March 23 last, and they are essential to. 
farm, they will be granted an indefinite mal 
ponement of military service. Of course, i 
man has six sons on a small farm, et 
not necessarily all be kogeirdes as essential. 
the farm. ; $ 
“There have been some misinterpretations 
the position of the farmer under these sel} 
tive service regulations. Some men who ¥ 
working in mines and in factories left thi} 
jobs, perhaps in the mistaken idea i | 
getting to a farm they could escape 
called up. The records will show where the 
men were working on March 23. I reitera 
only those farmers who were chiefly eng, ge 
in farming March 23, and are essential - 
the farm, can expect postponement of mil 
tary service.’ 
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Necessity of Better Industrial Relati oF 


The Director strongly urged the develop’ 
ment of better industrial relations as of firs 
importance in increasing industrial efficiency 
In this respect, he declared: : | 

“Our problem is not simply to man indus 
—industry must also be made more efiicie’ 5 
each minute of time, like each pound 
material, must be made to produce tl 
maximum. 

“From my own experience, I know that me 
do better work if they feel that they are 
working with you and not merely working 
for you. I know too that if men are encour+ 
aged to take an active interest in the opera 
tion of their plant it is amazing what practi¢alh 
suggestions for improving operations and | 
creasing production come from a long v 
down the line. 


“May I speak bluntly on this questid 
Better employer-employee relations have sot t 
to be brought about. Better personnel rel 
tions mean better personal relations between 
employer and employee. It does not 
paternalism. The employee does not 
nor ask for paternalism. He simply asks + 
be recognized as a responsible citizen. — 

“Considering the urgency, it is high 1 
that we, as factory managers and employ 
recognize this—and having recognized i 
something about it. Improved. relation 
not merely a question of bettering the p 
atmosphere, They will pay dividends i in 
guns and planes. 


“Unfortunately, not all people in on 
of management or in the ranks of |: 
appreciate the effect of some of their ac ion: 
Some employees have apparently run fro 


a 


= 
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dustry to the farm in the belief that they 
wuld establish immunity from military ser- 
ee, and, on the other hand, some employers 
gard the selective service regulations as an 
‘cuse for dumping their employee problems 
. Ottawa’s lap. Plant efficiency cannot be 
gulated from Ottawa. An employer’s rela- 
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tions with his employees should be of prime 
concern to himself, the employer. 

“Tt should also be obvious to all that the 
best possible relations which can be achieved 
now between management and its employees 
can be the foundation of industrial and social 
security in the post-war world.” 


| National Selective Service Orders in Council 


— to his address on man-power mobili- 
tion, the Prime Minister tabled in the 
fouse of Commons copies of thirteen Orders 
Council designed to implement the National 
slective Service program. They were passed 
nder the provisions of the War Measures Act, 
hapter 206, RS.C. 1927; The National 
esources Mobilization Act, 1940, Chapter 13 
{.the Statutes of Canada, 1940; The Public 
ervice Re-arrangement and Transfer of 
Juties Act, Chapter 165, R.S.C. 1927, and: The 
nemployment Insurance Act, Chapter 44 of 
3 Statutes of Canada, 1940. 
These Orders provided for the administra- 
n of the program, the establishment of a 
-power inventory, a program of physical 
conditioning of men and women rejected 
> medical reasons for service with the 
ned forces, a program of personnel manage- 
nent training, raising the age limit for com- 
ulsory military service to 30, a list of occu- 
ns restricted to men of military age, the 
jlization of employment in agriculture, 
the more effective utilization of scientific 
technical personnel. 
ince all of these Orders deal with a parti- 
phase of the program, they are repro- 
ed herewith in full, prefaced by a brief 
mmary : ; 


Administration 


rder in Council P.C. 2254 (March 21), 
tes to the administration of the program. 
Order provides for the appointment of 
irector and an Associate Director of 
ional Selective Service and for the estab- 
ment of a National Selective Service 
dvisory Board. 

“The Director and the Associate Director 
responsible (a) for the co-ordination of 
policies and activities of all governmental 
neies concerned with the demand for and 
pply of labour, and (b) for the recom- 
endation of policies necessary in connection 
1 the National Selective Service Program. 
The National Selective Service Advisory 
rd is formed by combining the “National 
» Labour Board and the Interdepart- 
al Committee on Labour Co-ordination. 
Director must advise with and be advised 
this Board on major matters of policy 
ting employers and employees. 


The Director must also advise with and be 
advised by the Interdepartmental Committee 
on Labour Co-ordination on matters connected 
with “the development and administration 
of the program.” The following is the text 
of the Order: 

P.C. 2254 


Whereas the Minister of National War 
Services and the Acting Minister of Labour 
report that it is essential for the development 
and administration of a program of National 
Selective Service to appoint a Director of 
National Selective Service and to establish 
machinery for co-ordination between the de- 
partments of government ‘concerned and con- 
sultation with representatives of employers 
and employees; 

Now, therefore, His Excellency the Governor 
General in Council, on the recommendation of 
the Minister of National War Services and 
the Acting Minister of Labour, and under the 
authority of the War Measures Act, Chapter 
206 of the Revised Statutes of Canada, 19277, 
and the National Resources Mobilization Act, 
1940, Chapter 13 of the Statutes of Canada, 
1940, is pleased to make, and doth hereby make 
the following Order:— 


ORDER 


1. There shall be an officer who shall be 
called the Director of National Selective Ser- 
vice and an officer who shall be called the 


' Associate Director of National Selective Ser- 


vice, to be appointed by the Governor General 
in Council, and who shall hold office during 
pleasure. 

2. It shall be the duty of the Director of 
National Selective Service, with the assistance 
of the Associate Director of National Selective 
Service, to co-ordinate the policies and activi- 
ties of the departments and agencies of the 
Government of Canada which affect or relate 
to the demand for and the supply of labour 
requisite to the prosecution of the war 1n all 
its phases, to make such recommendations as 
he deems necessary in connection therewith, 
and generally to perform such other duties as 
the Governor in Council may direct. 

3. The representatives of employers! and 
employees on the Executive Committee of the 
National War Labour Board are hereby 
appointed as members of the Interdepartmental 
Committee on Labour Co-ordination and the 
said Committee shall of its own initiative or 
on request of the Director of National Selec- 
tive Service, advise him about any matter 
relating to the development and administra- 
tion of the program of National Selective 
Service. ' 

4, (1) There is hereby established a Na- 
tional Selective Service Advisory Board which 
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shall consist of the members of the Inter- 
departmental Committee on Labour _Co-ordina- 
tion and the members of the National War 
Labour Board and such other members as the 
Minister of Labour may designate, and of 
which the Minister of Labour shall be chairman. 
(2) It shall be the duty of the Director of 
National Selective Service to _ consult the 
National Selective Service Advisory Board, 
and of the said Board to advise the Director, 
on any matter of major policy affecting 
employers and employees before any recom- 
mendation in connection therewith is made. 
5. (1) The Director of National Selective 
Service shall appoint or designate an officer, 
to be known as the National Selective Service 
Officer, for each area assigned by the Unem- 
ployment Insurance Commission to a_ local 
F employment and claims office, who shall act 
as the representative of the Director in such 
area. 

(2) The Governor in Council may appoint 
such other officers, clerks and other employees 
as may be necessary to carry out the duties 
assigned to the Director of National Selective 
Service. 

6. The Director of National Selective Ser- 
vice, the Associate Director of 
Selective Service, and such other officers, 
clerks and other employees as may be appointed 
hereunder shall receive such remuneration as 
the Governor in Council may fix. 


Perimet 


Appointment of Director and Associate 
Director 


Order in Council P.C. 2301 (March 23), 
appoints E. M. Little, Esq., as Director of 
National Selective Service and Paul Goulet, 
Esq., as Associate Director of National Selec- 
tive Service. The following is the text of the 
Order: 

P.C. 2301 


Whereas by Order in Council P.C. 2254, of 
March 24, 1942, provision is made for the 
appointment of a Director of National Selec- 
tive Service and an Associate Director of 
National Selective Service with the duties and 
powers, and for the purposes, set out in the 
said Order in Council; 

__ Now, therefore, His Excellency the Governor 
General in Council,- on the recommendation of 
the Minister of Labour, is pleased to a point 
and doth hereby appoint Elliott Menzies Tittle, 
Esquire, Director of National Selective Ser- 
vice and Paul Goulet, Esquire, Associate 
Director of National Selective Service. 


Inventory of Employable Persons 


Order in Council P.C. 1445 (March 2), 
authorizes the Minister of Labour, with the 
assistance of the Unemployment Insurance 
Commission and the Dominion Bureau of 
Statistics, to establish and maintain “an 
inventory of employable persons” in Canada. 
The following is the text of the Order: 


P.C. 1445 


_ Whereas the Minister of Labour reports that 
-an_ essential prerequisite for the effective 
utilization of Canada’s. labour supply in the 
war effort, through improvement of industrial 
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National . 


recruiting, training, transfer, and placema}™ 
is the establishment and maintenance off © 
inventory of employable persons; and, J _. 
That the Department of Labour, with | ‘A 
co-operation of the Unemployment _Insura} ~~ 
Commission and the Dominion Bureau ip” 
Statistics, has experimented in_ establishing)” 
partial inventory of over two million employ 
insured under the Unemployment Insurai 
Act, has classified them by location, oce 
tion, employer, sex and age, and has det 
mined that it is feasible to establish and ma 
tain such an inventory on any necessary scx 
Now, therefore, His Excellency the Goverm 
General in Council, on the recommendation : 
the Minister of Labour, and under author 
of the War Measures Act, Chapter 2 
Revised Statutes of Canada 1927, and t : 
National Resources Mobilization Act, Cha 
13 of the Statutes of Canada, 1940, is p 
to order and doth hereby order as follows, 
1. The Minister of Labour is hereby au’ 
ized and directed to establish and maint: 
an inventory of employable persons and f 
this purpose is hereby empowered: 4 
(a) by public notice or otherwise to dire 
any person or class of persons to regist 
in such manner :and at such times any 
places as he may prescribe and to dir 
any employer or class of employers’ 
maintain such records about their em 
ployees and to furnish such report 
thereon as he may prescribe; and 
to direct the Unemployment Insurana 
Commission to obtain and furnish sue 
information about employers subject t/ 
the Unemployment Insurance Act ar 
such information about their employ 
whether or not insurable, as he m 
prescribe. 


2. Any person who refuses, fails or negl 
to comply with any direction given by 
Minister of Labour or his duly author 
representative pursuant to the provisions 
this order shall be guilty of an offence 
liable on summary conviction to a fine 
exceeding two hundred dollars or to imprison- 
ment for a term not exceeding three months 
or to both such fine and such imprisonment 

. The Dominion Bureau of Statistics 
all other departments and agencies of 
Government of Canada are hereby author 
and directed to furnish such assistance to 
Minister of Labour in the establishment 
maintenance of the aforesaid inventory of e 
ployable persons and in estimating and fo: 
casting the labour requirements of the armed 
services and industry, as he may require. 4 


(b) 


y 


Registration of All Employees 


Order in Council P.C. 1955 (March 13) 
implements Order in Council P.C. 1445 
requiring all employers in insurable employ. 
ment to register through the Unemploymen 
Insurance Commission all employees whi 
or not such employees are engaged in in: 
able employment. The following is the t 
of the Order: 

P.C. 1955 

Whereas the Minister of Labour re 


that he has been advised by the Unemplo 
Insurance mmission— ; 


That in order to carry out effectivel 
provisions of The Unemployment Insur 
Act, 1940, and in order to provide the inf 


yd 
; 
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ion which may be required by the Minister 
f Labour in the establishment of an inventory 
£ employable persons pursuant to the pro- 
isions of the Order in Council P.C. 1445 of 
nd March, 1942, it will be necessary to require 
it employers to register their employees as 
imected by the said Commission. 
Therefore, His Excellency the Governor 
eneral in Council, on the recommendation 
f the Minister of Labour and under the 
uthority of The Unemployment Insurance 
Act, Chapter 44 of the Statutes of Canada, 
940, the War Measures Act, Chapter 206, 
evised Statutes of Canada, 1927, and the 
ational Resources Mobilization Act, Chapter 
8 of the Statutes of Canada, 1940, is pleased 
o order and doth hereby order as follows:— 
1. Every employer who employs one or more 
on persons in insurable employment shall 
register all of his employees whether 
they are engaged in insurable employ- 
ment or not, on forms provided by the 
Unemployment Insurance Commission at 
: the times herein specified. 
72: The forms provided shall be completed 
ie and returned to the Local Employment 
~ and Claims Office of the Unemployment 
Insurance Commission as soon as pos- 
sible after March 15, 1942, and not 
later than-April Ist, 1942, in respect 
b of all employees whom the employer 
believes will be in his employment on 
April Ist, 1942, and in respect of em- 
Se. ployees engaged on or after April Ist, 
+1942, unless they are already registered, 
the forms shall be completed at the time 
of engagement and returned to the Local 
me Employment and Claims Office forth- 
ee with. 


Any person who refuses, fails or neglects 
to comply with any direction given by 
the Unemployment Insurance Commis- 
sion, or its duly authorized officers_pur- 
suant to the provisions of this Order 
shall- be guilty of an offence and liable 
on summary conviction to a fine not 
exceeding $200 or to imprisonment for 
a term not exceeding three months, or 
to pou such fine and such imprison- 
ment. 


Transfer of National Registration to 
oe Department of Labour 


- Order in Council P.C. 2253 (March 21), 
transfers all National Registration functions 
and records from the Department of National 
War Services to the Department of Labour 
for the purpose of building up the manpower 
‘inventory authorized in Order in Council P.C. 
1445. The following is the text of the Order: 


P.C. 2253 


“Whereas Section 5 of The Department of 
ational War Services Act, 1940, Chapter 22 
€ the Statutes of Canada 1940, provides, inter 
a, that the Minister of National War Ser- 


Ti place the results 
‘such registration and of such survey at the 
osal of His Majesty in the right. of Canada; 


tion Division of the Department of National 
War Services was set up and in the month of 
August, 1940, a national registration of all 
persons resident in Canada over the age of 16 
years was conducted and is still being carried 


on; 

And whereas by Order in Council P.C. 1445 of 
2nd March, 1942, the Minister of Labour is 
authorized and directed to establish and main- 
tain an inventory of employable persons in 
Canada; 

And whereas the Minister of National War 
Services and the Acting Minister of Labour 
report that a Central Registry is being set 
up in the Department of Labour for the purpose 
of establishing and maintaining an inventory 
of the manpower and womanpower of Canada 
over the age of 16 years available for the pur- 
poses of the armed forces, war industries, agri- 
culture and essential civilian purposes; 

That it is intended to correlate the inventory 
of employable persons provided for by Order in 
Council P.C. 1445 of 2nd March, 1942, with the 
information already secured as a result of the 
said National Registration and to bring and 
keep all such information up to date with such. 
further information as may from time to time 
be secured; 

That for the purpose of better establishing 
and maintaining the said Central Registry, it 
is expedient to transfer to the Minister of 
Labour the duties, powers and functions vested 
in the Minister of National War Services to 
conduct such national registrations and make 
such surveys as may be required for the effective 
carrying out of The National Resources Mobi- 
lization Act and to place the results of such 
registrations and surveys at the disposal of His 
Majesty in the right of Canada and to transfer 
to the Department’ of Labour the personnel and 
records of the aforesaid National Registration 
Division of the Department of National War 
Services; 

Now, therefore, His Excellency the Governor 
General in Council, on the recommendation of 
the Minister of National War Services and the 
Acting Minister of Labour and under and in 
virtue of the provisions of the Public Service 
Re-arrangement and Transfer of Duties Act, 
Chapter 165 of the Revised Statutes of Canada, 
1927, the War Measures Act, Chapter 206 of 
the Revised Statutes of Canada, 1927, and the 
National Resources Mobilization Act, 1940, 
Chapter 13 of the Statutes of Canada, 1940, 
is pleased to order as follows:— 

1. The duties, powers and functions vested . 
in the Minister of National War Services 
under the National War Services Act, 
1940, with respect to conducting national . 
_registrations and making such surveys as 
may be required for the effective carry- 
ing out of the provisions of The National 
_ Resources Mobilization Act, 1940, and the 
placing of the results of such registrations 
and surveys at the disposal of His 
Majesty in the right of Canada are hereby 
transferred to the Minister of Labour 
and the personnel and the records of the 
National Registration Division 0 the 
Department of National War Services are 
hereby transferred to the Department of 
Labour. ‘ } 

2. In respect of the aforesaid National Regis- 
tration and the aforementioned inventory 
of employable persons and all information 
available in the Central Registry, such 
information or material as may be requir- 
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ed by the Minister of National War 
Services to enable him to carry out the 
National War Services Regulations 1940 
(Recruits) shall be furnished and made 
available to the said Minister. 


3. Where a Government Department or any 
person or body of persons has, by virtue 
of any Act or Order in Council, power 
to obtain, for any purpose, information 
as to matters with respect to which the 
Minister of Labour is empowered under 
Order in Council P.C. 1445 of 2nd March, 
1942, or under this Order to require in- 
formation to be given or returns to be 
made,— : 

(a) such department, person or_ body 
shall, if so required by the Minister 
of Labour, exercise that power for 
the purpose of assisting said Minister 
in obtaining any such information, 
and 

(b) any information obtained by such 
department, person or body, whether 
upon a requisition of the Minister of 
Labour or otherwise, may, notwith- 
standing anything in any other enact- 
ment or order, be furnished to the 
Minister of Labour. 

4. All expenditures incurred under Order in 
Council P.C. 1445 of 2nd March, 1942, 
and under this order shall be paid out 
of the moneys provided by The War 
Appropriation Act or otherwise by Parlia- 
ment for the purposes of the said Order 
in Council P.C. 1445 and of this Order. 


Physical Re-conditioning of Rejected 
Recruits 


Order in Council P.C. 2229 (March 23), 


provides for the physical re-conditioning of 
recruits who have been called up for compul- 
sory military service and have been rejected 
for physical disabilities. 

A recruit so called up and rejected may. be 
asked. to report for treatment to the Depart- 
ment of Pensions and National Health if 
such treatment will make him medically 
acceptable for military service within a rea- 
sonable time. Upon completion of medical 
treatment, the recruit shall be available for 
military service. 

While undergoing medical treatment, a man 
without dependents may be paid an allow- 
ance of $9.00 per week while a man with 
dependents may be paid $13.00 per week. 
Provisions is made for a pension should death 
or disability result from such remedial treat- 
ment. The following is the text of the 
Order: 

P.C. 2229 


Whereas the Minister of National Defence, 
the Minister of Pensions and National Health 
and the Minister of National War Services 
report that it has been represented that many 
men, who have been and in the future will be 
called out for training under the National 

ar Services Regulations 1940 (Recruits), 
passed under the National Resources Mobiliza- 
_ tion Act, 1940, have been and will be rejected 
for service on account of physical disabilities 
of various kinds; 
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That it is stated by examining medical offiei 
that among such physical disabilities are mai 
which can be corrected by hospitalization, a 
by medical, surgical, dental, dietary, nutrition’ pigs 
and other remedial treatment, to a pon ye 
where such men may be placed in a militag! 
service category; ; c is 

That it is considered to be in the publi: 
interest to provide such remedial treatmeny) ™ 


and 2 ee 

That it is considered that the hospitdjy 
medical, surgical and other facilities of tii 
Department of Pensions and National Heal: 
can be used to advantage in connection wi : 
the reconditioning treatment of such men : 
the manner aforesaid. 2 

Therefore, His Excellency the Governor Ge) 
eral in Council, on the recommendation of th 
Minister of National Defence, the Minister 
Pensions and National Health and th 
Minister of National War Services and unde 
the authority of the National Resources Mobi» 
ization Act, 1940, Chapter 13 of the Stat om 
of 1940, and the War Measures Act, Chapte 
206 of the Revised Statutes of Canada, 1922)" 
and notwithstanding the provisions of any othe ; 
Statutes, Regulations, or Orders, is pleased té 
make the following regulations and they ar 
hereby made and established -accordingly: 


REGULATIONS 


1. A man who has been called out under the 
National War Services Regulations 19 $C 
(Recruits), and who has not been notified tog 
report to a military training centre due to ply 
sical conditions which do not require active re= 
medial treatment in hospital but only the pro 
vision of glasses, dental treatment or nutri 
tional improvement, may, notwithstanding any-’ 
thing contained in the said Regulations or i 
Reserve Army (Special) Regulations 1941, 
ordered, and shall be liable, to report to 
Training Centre as referred to in said le 
mentioned Regulations. 


2. A man who has been called out under the: 
National War Services Regulations 194 
(Recruits), and who has not been notified § 
report to a military training centre due to his |} 
physical condition which requires active re 
medial treatment in hospital, and which condi 
tion is deemed by competent medical authority 
sufficiently mendable to permit, within a rea- } 
sonable length of time of his being placed in a 
medical category in which he would be accep 
able for military service may be notified t 
report to the Department of Pensions ant 
National Health. a 

3. Upon so reporting, such man may b 
afforded the opportunity of accepting .C 
undergoing treatment of any, kind prescri 
by the Department of Pensions and Nationa 
Health for the purpose of improving his physi 
cal condition, a 


tf 
4. On completion of treatment under th 
Department of Pensions and National Heal! 
the man shall be immediately available to 
shall report to, the Divisional Registrar of 
Administrative Division of the Department 
National War Services in the Division in wh 
the said man resides. 
5, While undergoing the treatment her 
provided for, a man, if he has no depende 
may be paid an allowance of $9.00 per 
and if he has a dependent or dependents. 
allowance of $13.00 per week. For the pur 
of this regulation “dependent” shall have th 
same meaning as is given to it under 


Petes 


‘. 


oe 
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“Financial Regulations and Instructions for the 
Canadian Active Service Force (Canada) ”. 
6. (a). A pension may be awarded in respect 
of disability or death arising out of or directly 
connected with the treatment herein provided 
as if the man had been a member of the forces; 
| (b) The rate of pension shall be the rate 
set forth in Schedules A and B of the Pension 
Act as payable to or in respect of a Lieutenant 
(military) 3 

“{c) All claims under this regulation shall be 
dealt with and adjudicated upon by the Cana- 
dian Pension Commission and all provisions of 
the Pension Act not inconsistent with this 
regulation shall apply _to every such claim; 

(d) The Canadian Pension Commission shall 
be and is hereby authorized to require depart- 
ments of the Government concerned to main- 
tain and furnish such records and information 
as in the discretion of the Commission shall be 
necessary to adjudicate upon any claim made 
under this regulation and such departments 
shall comply with and carry out such directions 
im this respect as the Commission may give. 

“7. The Minister of Pensions and National 
Health shall have power to issue, or cause 
to be issued, such orders and instructions as 
are necessary to give effect to these regulations 
and to the spirit and intent thereof in so far 
as they involve matters which pertain to the 
Department of Pensions and National Health. 

8. All expenditures made under these regula- 
tions shall be paid out of moneys provided 
under The War Appropriation Act. 


Provision of Remedial Treatment 


“Order in Council P.C. 2291 (March 23), 
rovides that any man or woman who volun- 
teers for active service in the Canadian Army 
nd is rejected because of physical condition 
-may receive remedial treatment from the 
‘Department of Pensions and National Health. 
Those who receive such remedial treatment 
‘must (a) be considered such as will be fitted 
‘or active service, (b) agree to accept treat- 
nt, and (c) undertake to enlist in the 
tive forces upon successful completion of 
the treatment. 

_ While undergoing medical treatment, a 
-yolunteer without dependents may be paid 
CGO per week, with dependents $13.00 per 
week. Provision is made for a pension 
hould death or disability result from the 
remedial treatment. The following is the 


xt of the Order: 
P.C. 2291 


Whereas it has been represented that many 
men and women who have vounteered, or may 
for service in active 
L the Canadian Army, 

ave been and will be rejected for service on 
account of physical disabilities of various kinds; 
“And whereas it is 
medi officers that 


tal, dietary, nutritional, or other remedial 
reatment to a point where such men and 
omen may be placed in a military service 


_ eategory; 


‘ 


‘as provided in Para. 
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And whereas it is considered to be in the 

public interest to provide such remedial 
treatment; 


And whereas it is considered that the hos- 
pital, medical, surgical, and other facilities 
of the Department of Pensions and National 
Health can be used to advantage in connection 
with the reconditioning treatment of such 
men and women in the manner aforesaid; 

Now, therefore, His Excellency the Governor 
General in Council, on the recommendation 
of the Minister of National Defence and the 
Minister of Pensions and National Health, 
and under the authority of the War Measures 
Act, Chapter 206 of the Revised Statutes of 
Canada 1927, and notwithstanding the pro- 
visions of any other statutes, regulations or 
orders, is pleased to make the following 
regulations and they are hereby made and 
established accordingly: 


REGULATIONS 


1. (a) A man or woman who volunteers for 
active service in the Canadian Army (herein- 
after called a volunteer), and has not been 
accepted due to his or her physical condition 
which requires more extensive remedial. treat- 
ment than is now, or may be, provided by the 
Army, and which condition is deemed by 
competent medical authority sufficiently mend- 
able to permit within a reasonable length of 
time of his or her being placed in a medical 
category in which he or she would be accept- 
able for active service, may be furnished with 
such remedial treatment by the Department 
‘of Pensions and National Health under the 
following conditions: 

(b) That the volunteer has been certified 
by appropriate competent medical authority 
as being a suitable subject to receive remedial 
treatment of such a character as will fit him 
or her for active service within a reasonable 
period of time. 

(c) That the volunteer 
such treatment. 

(d) That the volunteer gives an undertaking 
in writing in satisfactory form to enlist for 
active service on the completion of such treat- 
ment and upon competent medical authority 
certifying that he or she is fit for such service. 

(e) That the volunteer gives an undertaking 
in writing in suitable form that, if after a 
reasonable period of treatment, he or she is 
certified by competent medical authority as 
being unfit for enlistment for active service, 
he or she will release the Crown from a 
claims arising out of or attributable .to the 
treatment granted under, or anything done in 
pursuance of these regulations, save and except 
2, thereof. 

the treatment 
or woman, if he 


agrees to accept 


2. (a) While undergoing 
herein provided for, a man : 
or she has no dependents, may be paid an 
allowance of $9.00 per week, and if he or 
she has a dependent or dependents, an allow- 
ance of $13.00 per week. For the purposes 
of this regulation, “dependent” shall have the 
same meaning as is given to it under the | 
“Pinancial Regulations. and Instructions for - 
the Canadian Active Service Force (Canada)”. 

(b) A pension may be awarded in respect 
of disability or death arising out of or directly 
connected with the treatment herein provided 
as if the man or woman had been a member 


of the forces. 
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(c) The rate of pension shall be the rate 
set forth in Schedules A and B of the Pension 
Act as payable to or in respect of a Lieutenant 
(Military). 

(d) All claims under this regulation shall 
be dealt with and adjudicated upon by the 
Canadian Pension Commission and all pro- 
visions of the Pension Act not 
with this regulation shall apply to every such 
claim. 

3. The Canadian Pension Commission shall 
be and is hereby authorized to require Depart- 
ments of the Government concerned to main- 
tain and furnish such records and information 
as in the discretion of the Commission shall 
be necessary to adjudicate upon any claim 
made under this regulation and such Depart- 
ments shall comply with and carry out such 
directions in this respect as the Commission 
may give. 

4. The Minister of Pensions and National 
Health shall have power to issue, or cause to 
be issued, such orders and instructions as are 
necessary to give effect to these regulations 
and to the spirit and intent thereof in so far 
as they involve matters which pertain to the 
Department of Pensions and National Health. 

5. All expenditures made under these regu- 
lations shall be paid out of moneys provided 
under the War Appropriation Act. 


Training of Personnel Managers for Industry 


Order in Council P.C. 26/1840 (March 10), 
provides for the training of. personnel man- 
agers for industry. Through more effective 
personnel programs in industry, the Govern- 
- ment hopes for more co-operation between 
labour and management with a resulting in- 
crease in efficiency. 


Personnel training is to be undertaken by 
universities under conditions satisfactory to 
the Minister of Labour. The training is to be 
of a practical nature. Reasonable costs will 
be defrayed by the Government. The follow- 
ing is the text of the Order: 


PC. 26/1840 


F The Board have had under consideration a 
submission from the Honourable the Minister 
of Labour reporting as follows: 


_ (1) Evidence is accumulating that problems 
of personnel administration in the war 
industries are becoming increasingly 
important and require the attention of 
persons of specialized training; 
The adoption _ of 
policies and their administration by 
effective personnel departments make for 
the removal of misunderstanding and lead 
to fuller co-operation between employers 
and employees; 
It would be advisable for the Govern- 
ment to encourage the -creation of per- 
sonnel departments in all moderate and 
large sized industrial establishments; 


8) 


» an is 

(4)In the present emergency, it would lead 

to more efficient prosecution of the war 

effort if the Government would, as in the 
United Kingdom, facilitate the training 

_ of suitably qualified persons in the funda- 
mental principles and practice of per- 
sonnel management. 
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inconsistent ~ 


clear-cut personnel ' 


APRIL, 
The Board concur in the above report a¢ ? 


recommend that, under the War Measures AMt- 
the following regulations be approved: « : 


1. The Minister of Labour is hereby aut 
orized to make provision for the exte 
sion and improvement of training 
personnel management and for that pw 
pose there may be appointed, in ¢ 
formity with existing regulations, < 
official to be known as the Direc 
Personnel Training, together with sua 
technical and clerical staff as may k 
found necessary. ; 


2. The duties of the Director of Personn 
Training shall-be to develop plans, 
ject to the approval of the Minister, foi 
the promotion-of sound personnel man age 
ment primarily, but not exclusively, 
the war industries. 


3. In the furtherance of such plans, 
Minister may enter into agreements 
universities which submit approved p 
for practical courses in personnel man 
ment to defray the reasonable costs 
any such course. Such agreements s 
provide that the Department of Labo 
shall make an accountable advance 
any such university to defray the nec 
sary travelling expenses of selected appli 
eants who _ successfully complete- suel 
course. Such expenses shall not exceeds 
the actual out-of-pocket expenses of the¢ 
applicant, viz., transportation, berth if! 
required, and meals en route from 
home or place of employment to the pla 
where such course is given, and retut 
and shall not include living expe 
while in attendance at such course. 


4. The Minister may appoint without remun- 
eration experienced personnel manage 
employed in industry to serve as cone 
sultants to less experienced personne 
managers in other industries and estal 
lishments and may reimburse them for — 
any actual travelling expenses incurred 
in connection with such duties. 


Extension of Age for Compulsory Militar: 
Service 


Order in Council P.C, 2192 (March 21), 
raises the age limit for compulsory mili 
service from 24 to 30 years for unmarried mer 
and widowers without children. The follow- 
ing is the text of the Order: d 


P.C. 2192 


The Committee of the Privy Council h: 
had before them a report, dated 19th Mar 
1942, from the Minister of National ‘War S 
vices, representing that the National War Ser 
vices Regulations, 1940° (Recruits) (Consolida 
tion 1941) as amended provide that men of 
age classes, class or part of any age class, 
be called out for military training ty Procl 
tion of the Governor in Council and that 
now expedient that a Proclamation calling « 
men who were on the fifteenth day of S 
1940, unmarried or widowers without 
or children and who were born in any of + 
years 1921, 1920, 1919, 1918, 1917, 1916, 
1914, 1913 or 1912, but that persons bor 
the year 1921 shall not be called out 
they reach the age of twenty-one years. 


= 


joe 
ws 
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Schedule of Restricted Occupations 


| Order in Council P:C. 2250 (March 21), 
restricts the entrance of physically fit men ~ 
of military age (17-45) into a considerable 
list of occupations. It is the purpose of this 
er to provide a larger number of men 
‘or the armed forces and for the more essen- 
tial tasks in civilian life. 

To provide flexibility and to take unusual 
circumstances into account, the Director of 
National Selective Service “may grant per- 
mission for a man to enter one of the 
restricted occupations. This permission may 
be revoked at any time by the Director. 
Decisions of the Director with respect to appli- 
cations for permission to enter a restricted’ 
occupation may be appealed to a National 
War Services Board. The decision of this 
Board is final. The following is the text of 
the Order: 


P.C. 2250 


“Whereas the Minister of National War Ser- 
vices and the Acting Minister of Labour report 
that there is a growing scarcity of men avail- 
able for service in His Majesty’s armed forces 
and for employment in the war industries and 
that it is necessary for the effective prosecu- 


women or men who are beyond military age 
or are physically unfit for service with the 
armed forces; 

Ke erefore His Excellency the Governor Gen- 
al in Council, on the recommendation of the 


‘Acting Minister of Labour and under the auth- 
Pority of the War Measures Act, Chapter 206 
of the Revised Statutes of Canada, 1927, and 


‘Chapter 13 of the Statutes of Canada, 1940, is 
pleased to make and doth hereby make the 
following order: 

- ORDER 


1. In this Order, unless the context otherwise 
quires: | 
* (a) “Administrative Division” means an 
a administrative territorial division estab- 
: lished under the National War Services 
Regulations, 1940 (Recruits) ; 
“Applicant” means any person who has 
applied to a National Selective Service 
Officer for permission to enter into em- 
ployment in a restricted occupation; 


eee (ce) “Director 
vice” means the person appointed as 
such by the Governor in Council; 
d) “National. Selective Service Officer” 
“ means, in respect of any applicant, the 
* person appointed as such by the Director 
of National Selective Service for the 
- area in which such applicant resides; 
— (e) “Appeal Board” means, jin respect 0 
any applicant, the National War Ser- 
vices Board established under _ the 
“National War Services Regulations, 
1940 (Recruits) for the Administrative 
Division or part thereof in which such 
applicant resides; 


= 
4933343 
= 
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of National Selective Ser-_ 


oa 


(f) “Divisional Registrar” means, for any 
Administrative Division, the Registrar 
appointed for such Division under the 
National War Services Regulations, 1940 
(Recruits) ; 

(g) “Restricted occupation” means any 
occupation described in the schedule to 
this Order. 


2. (1) No male person shall enter into em- 
ployment in any restricted occupation and no 
person shall take any male person into em- 
ployment in any restricted occupation unless 
such male person has obtained written permis- 
sion from the National Selective Service Officer 
to accept such employment or presents to the 
prospective employer 

(a) a birth certificate or other evidence that 

he is not of the ages of seventeen years 
to forty-five years inclusive; or 

(b) a certificate of honourable discharge 

from service in one of His Majesty’s 
armed forces; or 

(c) evidence that he has applied for active 

service in one of His Majesty’s armed 
forces during the present war and o 
having been rejected because of physical 
unfitness. 


(2) Any person may apply to the National 
Selective Service Officer for permission to 
enter into employment in a restricted occupa- 
tion and such National Selective Service Officer 
may grant or refuse such permission. 


(3) A National Selective Service Officer may 
a any time revoke any permission granted by 
im, 
38. The Director of National Selective Ser- 
vice may issue instructions 
(a) prescribing the matters to be considered 
by National Selective Service Officers 
in granting or refusing or revoking per- 
mission to enter into employment in a 
restricted occupation, and 
(b) prescribing the conditions which may 
be imposed by National Selective Ser- 
vice Officers in granting such permission. 


4. If any question arises as to whether an 
employment is in a restricted occupation, such 
question shall be decided by the Director of 
National Selective Service and his decision 
thereon shall be final and conclusive. 

5, (1) In any case where a National Selective 
Service Officer has granted, refused to grant, or 
has revoked permission to enter into employ- 
ment in a restricted occupation, the applicant, 
either of his parents, his guardian, his present 
or prospective employer, a representative of 
any department of the government of Canada, 
or a representative of any interested trade 
union, or other similar organization may, within 
ten days from such refusal, appeal therefrom 
by notice in writing to the Divisional Registrar 
of the Administrative Division in which the 
applicant resides; and the Appeal Board for 
the area in which the applicant resides shall 
forthwith hear and determine such appeal ani 
such decision shall be final and conclusive. 

(2) Such of the provisions of The National 
War Services Regulations, 1940 (Recruits) 
with reference to National War _ Services 
Boards as are_ not inconsistent with these 


regulations shall apply mutatis mutandis to ~ 


appeals under this section. 
(3) Any person who appears before an 
Appeal Board shall do so at his own expense. 
(4) No proceeding authorized or, pending 
before an Appeal Board and no. decision of an 


Appeal Board shall, by means of an injunction, 


—_—- - 


a oa 


7 
.. 


_» (12) radios, 


422 THE LABOUR GAZETTE 


prohibition, _ mandamus, | certiorari, habeas 
corpus or other process, 1ssuing out of court, 
be enjoined, restrained, stayed, removed or 
subjected to review or consideration on any 
ground whether arising out of alleged absence 
of jurisdiction in an Appeal Board, nullity, 
defect or irregularity of the proceedings or 
decision be questioned, reviewed or reconsidered. 

6. No member of an Appeal Board shall be 
responsible at law for anything done by him 
in good faith in the performance of his duties 
under this order, and no action shall be taken 
against any member of an Appeal Board in 
respect of the performance or non-performance 
of his duties under this order. 

7. (1) In any prosecution for entering into 
an employment or employing any person con- 
trary to this order, the burden of proving 
compliance with this order shall be upon the 
person charged with the offence. 

(2) In any prosecution under this order, 
the complaint shall be made or the information 
laid within one year from the time when the 
matter of the complaint or information arose. 

(3) Sections sixty-nine and seventy of the 
Criminal Code shall apply mutatis mutandis 
to the provisions of this Order. 


8. Any person who contravenes any of the 


provisions of this order shall be guilty of an ~ 


offence and liable upon indictment or sum- 
mary conviction to imprisonment for a term 
not exceeding twelve months with or without 
hard labour, or to a fine not exceeding $500, 
or to both such imprisonment and such fine. 


9. This order shall be effective on the 
twenty-third day of March, 1942. 


SCHEDULE 


1. Bookkeepers, cashiers, stenographers, 
typists, clerks, office appliance operators, mes- 
sengers, salesmen and_ sales clerks, taxicab 
drivers. 


2. Any occupation in wholesale or retail 
trade, advertising and real estate. 


3. Any occupation in or directly associated 
with entertainment, recreational or personal 
service, including but not restricted to theatres; 
film agencies; motion picture companies; clubs; 
bowling alleys; pool rooms; sports; barbering 
and hairdressing ; domestic service; dyeing, 
cleaning and pressing; hotels and _ lodging 
houses; laundering; restaurants, cafes and 
taverns; funeral service, baths, guide service, 
shoe shining. 

4. Any occupation in the manufacture or 
production of:— 

1) biscuits, confectionery, cocoa; 
3} bread and baking products; i ; 
(3) aerated and mineral waters and other 
beverages; 
(4) liquors, wine, beer; 
. (5) rubber products; 
(6) tobacco, cigars, cigarettes; 
(7) leather and fur products; 
(8) textile products; 
(9) furniture and upholstering; 
(10) photography; 
(11) printing, publishing and engraving; 
{ refrigerators, washing ma- 
chines and vacuum cleaners; 
( a jewellery and watchmaking; 
pottery and china; ~ 

(15) soaps, and toilet preparations and 
_ articles; 

- 


_ sherwise requires— Pa 


Aprit, 1944) 
(16) mattresses ; ‘ 
(17) musical instruments; — 
(18) barber and_ beauty shop equipment 
(19) cameras and films; — a | 
(20) sporting goods; ‘ 
(21) games, toys and novelties. %. 


boots and shoes, furniture and hou \ 
equipment, jewellery or watches, musi 
instruments. 


Stabilization of Employment in Agricultm 


Order in Council P.C. 2251 (March 21) 
stabilizes employment in agriculture. J 
person employed in agriculture on March 22 
1942, may enter into any employment outsidd Z 
agriculture except to enlist in the armeep 
forces, to take a seasonal position in a primary 
industry, or to undergo compulsory military 
training, unless he has permission from thap 
Director of National Selective Service through! 
a National Selective Service officer. However’ i 
no person employed in agriculture on Mai ch : 
23, 1942, may be called out for compulsory 
military training unless his services are no 
essential to agriculture or unless he has cease¢ 
to be employed in agriculture. Before gran 
ing permission for an agricultural worker tog 
accept employment outside agriculture, the 
National Selective Service officer must con-- 
sider “the conditions essential for the main- 
tenance or necessary increase of agricultur 
production in Canada” and the importance? 
of the applicant thereto. Such permissio 
may be revoked at any time. Any decisi 
of a National Selective Service officer w 
respect to an application for employment ; 
outside agriculture may be appealed to a. 
National War Services Board. The decision — 
of this Board is final. The following is the — 
text of the Order: _ : 

P.C, 2251 : 

Whereas the Minister of National War 
Services and the Acting Minister of Labour 
report that there is a growing shortage 
agricultural labour and that it is necessar 
for the effective prosecution of the war t 


take steps to stabilize employment i 
agriculture. ’ 
Now therefore, His Excellency the Governor 
General in Council, on the recommendation of 
the Minister _of National War Services and 
the, “Ying Minister of Labour, and_ unde! 
antnority of the War Measures Act, Chapter 
206 of the Revised Statutes of Canada, 1927, 
and The National Resources Mobilization Act, 
1940, Chapter 13 of the Statutes of Canada, 
1940, is pleased to make the following regula- 
tions, and they are hereby made and established 
accordingly:— _ f i 
-_ 1. These regulations may be cited as the 
Stabilization of Employment in Agriculture 
Regulations, 1942, i eeutt 
_ 2. In these Regulations, unless the context 


7 
a 
‘ 


4 
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(a) “Administrative Division” means an ad- 
ministrative territorial division 
lished under the National War Services 

< Regulations, 1940, (Recruits) ; 
_ (b) “agriculture” means the production of 
field crops, fruits, vegetables, - honey, 
poultry, eggs, livestock, milk, butter or 
cheese; 
“a4 peak means any person who has 
applied to a National Selective Service 
Officer for permission to enter into em- 
ployment outside agriculture; 
“Director of National Selective Service” 
means the person appointed as such by 
the Governor in Council; 
(e) “National Selective Service Officer” 
means, in respect of any applicant, the 
a person appointed as such by the Director 
ri of National Selective Service for the 
area in which such applicant resides; 
“Appeal Board” means, in_ respect of 
any applicant, the National War Ser- 
5 vices Board established under the 
age National War Services Regulations, 1940 
% (Recruits) for the Administrative pee 
suc 


. (c) 


(a) 


(f) 


sion or part thereof in which 
applicant resides; 

“Divisional Registrar” means,. for any 
Administrative Division, the Registrar 
appointed for such Division under The 
National War Services Regulations, 1940 
(Recruits) ; 

(h) “primary industry” means and includes 
lumbering and logging, forestry, fishing 
.and trapping; 

“lumbering and logging” includes all 
wood or forest operations but does not 
include any saw mill, planing mill, 
shingle mill or wood-processing plant 
which, in the opinion of the Minister 
of Labour, is reasonably continuous in 
its operations; 

“forestry” means the cultivation _of 
forests, the management of growing 
ele and the prevention of forest 
res; 

“fishing,” means the art or practice of 
catching fish, whether for purposes of 
ain or not; . 
“person wholly or mainly employed in 
agriculture’ means any person who, on 
the 23rd day of March, 1942, was wholly 
or mainly employed or engaged in agri- 
culture, and includes any person, who, 
on the said 23rd day of March, 1942, 
was. employed or engaged, but only 
seasonally, in a primary industry, but 
whose last employment or occupation 
immediately prior to such seasonal em- 
ployment or engagement in a primary 
industry was wholly or mainly in agri- 
id culture. 

_.8. (1) No male person wholly or mainly em- 
_ ployed in agriculture shall enter into any 
‘employment outside agriculture except 


(9) 


(i) 


(i) 


(k) 


forces by voluntary enlistment, 


armed X : , 
in a primary in- 


(6) seasonal employment 
a dustry, or Mt: pT ; 
(c) compulsory military ipee if under 
“The National War Services Regulations, 

1940 (Recruits) it is established to the 
satisfaction of the National War Ser- 
- viees Board concerned, that such person 
~ ig not an essential worker in agriculture, 
unless he has obtained written permission from 
he National Selective Service Officer to enter 
such employment; and no person shall take 
into any such employment any male person 


estab- © 


- . . : os C t; I . U ¢ 
(a) active service in any of His Majestys- Goss or irregularity o 


wholly or mainly. employed in agriculture un- 
less such male person has obtained such 
permission. 
_ (2) Any person wholly or mainly employed 
in agriculture may apply to the National Selec- 
tive Service Officer for permission to enter into 
employment outside agriculture and such 
National ‘Selective Service Officer may grant 
or refuse such permission after taking into 
consideration 
(a) the conditions essential for the main- 
tenance or necessary increase of agricul- 
tural production in Canada, and 
(b) the importance of the applicant to the 
aes Sy or increase of such produc- 
tion. . 
(3) A National Selective Service Officer may 
a: ‘anytime revoke any permission granted by 
im. 
4. The Director of National Selective Ser- 
vice may issue instructions, subject to the 
provisions of subsection two of section three 


_of these regulations, 


(a) prescribing the matters to be considered 
by the National Selective Service Officers 
in granting or refusing or revoking per- 
mission to enter employment outside 
agriculture, and 

prescribing the conditions which may be 
imposed by National Selective Service 
Officers in granting such permission. 


_5. (1) In any case where a National Selec- 
tive Service Officer has granted, refused to grant, 
or has revoked permission to enter into employ- 
ment outside agriculture, the applicant, either 
of his parents, his guardian, his present or 
prospective employer, a representative of any 
department of the government of Canada, or 
a representative of any interested trade union, 
agricultural association or other similar organi- 


(db) 


zation may, within ten days from such refusal, 


appeal therefrom by notice in writing to the 
Divisional Registrar of the Administrative 
Division in which the applicant resides; and 
the Appeal Board for the area in which the 
applicant resides shall forthwith hear and 
determine such appeal and such decision shall 
be final and conclusive. 

(2) Such of the provisions of The National 
War Services Regulations, 1940 (Recruits) 
with reference to National War _ Services 
Boards as are not inconsistent with these 
regulations shall apply mutatis mutandis to 
appeals under this section. 

(3) Any person who appears before an 
Appeal Board shall do so at his own expense. 

(4) No proceeding authorized or pending 
before an Appeal Board and no decision of an 
Appeal Board shall, by means of ian injunction, 
prohibition, _ mandamus, certiorari, habeas 
corpus or other process, issuing out of court, 
be enjoined, restrained, stayed, removed or 
subjected to review, or consideration on any 
ground whether arising out of alleged absence 
of jurisdiction in an Appeal Board, nullity, 
the proceedings or 
any- other cause whatsoever, nor. shall any, such 
proceedings or decision be questioned, review 
or reconsidered. 

6. No member of an Appeal Board shall be 
responsible at law for anything done by him 
in good faith in the performance of his duties 
under these regulations, and no action shall be 
taken against any member of an Appeal Board 
in respect of the performance or non-perform- 
ance of his duties under these regulations. | 

7. (1) In any prosecution for entering into 
an employment or employing any person con- 
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trary to these regulations,. the burden of proy- 
ing compliance with these regulations shall be 
upon the person charged with the offence. 

(2) In any prosecution under these regula- 
tions, the complaint shall be made or the in- 
formation laid within one year from the time 
when the matter of the complaint or informa- 
tion arose. ; ; 

(3) Sections sixty-nine and seventy of the 
Criminal Code shall apply mutatis mutandis 
to the provisions of these regulations. 


8. Any person who contravenes any of the 
provisions of these regulations shall be guilty 
of an offence and liable upon indictment or 
summary conviction to imprisonment for a 
term not exceeding twelve months with or 
without hard labour, or to «a fine not exceeding 
$500, or to both such imprisonment and such 
fine, 

: 9. These regulations shall be effective on the 
- twenty-third day of March, 1942. 


Postponement of Military Service of 
Agricultural Workers 


Order in Council P.C. 2252 (March 21), 
concerns the calling of agricultural workers 
‘for compulsory military service. Any agri- 
cultural worker who is ordered to report for 
compulsory mulitary training may apply to 
a National War Services Board for a post- 
ponement and this Board must grant such 
postponement unless it can be shown that the 
applicant is not essential to agriculture or 
that he has ceased to be employed in agri- 
culture. Postponements are subject to review, 
from time to time. The following is the 
text of the Order: 


PC. 2252 


His Excellency the Governor General in 
Council, on the recommendation of the Minister 
of National War Services and under the 
authority of the National Resources Mobiliza- 
tion Act and the War Measures Act, is pleased 
to amend the National War Services Regula- 
tions, 1940 (Recruits) (Consolidation 1941), 
established by Order in Council P.C. 1822, 
of March 18th, 1941, as amended, and they 
are hereby further amended as follows: 


srl Subsection (l) of section 3 is amended 

ye inserting the following after paragraph (bd) 

thereof: 

“(bb) ‘Agriculture’ means the production 
of field crops, fruit, vegetables, honey, 
poultry, eggs, live stock, milk, butter, 
or cheese.” 


2, Subsection (1) of section 3 is further 
amen inserting the following after 
paragraph (j) thereof: ’ 

_ “(jj) ‘person wholly or mainly employed in 
agriculture’ means any person who, on 
the 23rd day of March, 1942, was wholly 
or mainly employed or engaged in 
agriculture, and includes any person 
who, on the said 23rd day of March, 
1942, was employed or engaged, but 
only seasonally, in a primary industry, 
but whose last employment or occupation 
immediately prior to such seasonal em- 
ployment or engagement in a primary 


‘ay 
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industry was wholly or ee | 
agriculture.” — A 
“(jk) ‘primary industry’ means and includy 
lumbering and logging, forestry, 
and trapping.” : j i 
“(jl) umbering and logging’ includes <j} 
wood or forest operations but does naj® ' 
include any saw mill, -planing mil 
shingle mill or ‘wood-processing pla)” 
which, in the opinion of the Ministe r 
of Labour, is reasonably coninteaay 
its operations.” 1 hy 
“(jm) ‘forestry’ means the cultivation — oh 
forests, the management of growing’ 
timber and the prevention of fore) * 
fires.” 3 
“(jn) ‘fishing’ means the art or practi 
catching fish, whether for punpos 
gain or not.” 


3. Subsection ¢4) of section 8 is reyokee 
and the following substituted therefor: : 
“(4) A Board, subject to the app 
of the Minister, may make rules not 
sistent with these regulations for its gui 
and to govern its procedure: Provided 
at the hearing of all applications made 
Board, a representative of the Departm 
of National Defence, a representative 
the National War Labour Board, a re 
sentative of Agriculture and a represe 
tive of the Director of National Select: 
Service shall be entitled to be present a 
to make such representations as they mayy 
deem fit.” : 4 


4. Subsection (1) of section 16 is revoked! 
and the following substituted therefor: 
“(1) All hearings of the Boards shall 
in camera, and no person shall be enti 
to be represented by counsel, advocate 
solicitor: Provided that at hearings of 
Board the representative of the Departn 
of National Defence, the representative of 
the National War Labour Board, the repre 
sentative of Agriculture and the represents 
tive of the Director of National Selective 
Service shall be entitled to make such repre 
sentations as they may deem fit.”  . 


5. The following is inserted after subsectior 
2 of section 14 as subsection (3) thereof: 
“(3) Notwithstanding the provisions of _ 
subsections (1) and (2) of this section, the i 
Board shall, from time to time upon the } 
application of a person wholly or mainly 
employed in agriculture, grant him a post- 
ponement order until further notice, unless 
it is established to the satisfaction of 
Board that such person is not-an_essenti 
worker in agriculture, or that such pers 
has at any time subsequent to the 28rd d 
of March, 1942, ceased to be actually e1 
ployed or engaged in agriculture or i 
primary industry, and such postponen 
order shall be an_allocation of such pers 
to agriculture; Provided that such ] 
ponement and allocation shall be subject 
review and cancellation by the Board i 
is brought to the attention of the Board 
any of the representatives referred to 
sections 8 and 16 of these Regulations 
the Board is satisfied, after hearin 
person concerned, that such person has 
time subsequent to the 23rd day of 
1942, seaees to. be actually employed 
engaged in agriculture or i py 
industry.” 7 B. "aha ie 


q 


t 
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Distribution of Scientific and Technical 
: Personnel 


Order in Council P.C. 638 (March 4), pro- 
vides for a more effective distribution of 
Scientific and technical personnel for essen- 
tial purposes such as engineers, chemists, 
physicists, and architects. The Order is 
based, in part, upon the idea that scientific 
and technically trained personnel hesitate to 
move from less to more essential work be- 
cause of the temporary nature of the latter 
and the insecurity incidental thereto and that 
the services of these persons are so essential 
that they should be treated in the matter of 
Teinstatement as are the members of the 
armed. services. 

Under the provisions of this Order, any 
scientifically or technically trained person may 
be requested to perform work of a more 
éssential nature than that in which he is en- 
gaged and for another employer. The em- 
ployer of such a person must release him 
without prejudice and must reinstate him in 
as favourable circumstances as he would enjoy 
d he not left. 

Both employer and employee must notify 
he Director of any change, proposed or 
actual, in the employment status of a 
technically-trained person. 

_ No employer may engage a technician un- 
‘less he notifies the Director of the vacancy 
nd no technician may accept employment 
thout notifying the Director that his ser- 
‘vices are available. 

All employment contracts must be approved 
by the Minister of Labour. 
“The following is the text of the 


ie P.C. 638 

_ Whereas the Minister of Labour reports,— 
That having regard to the needs of the armed 
forces and essential industries there may be a 


Order. 


undertakings now en- 


the war, 
Daisy are likely to suffer 


“on essential work 
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such a diminution in operations that the 
number of such persons required in these 


undertakings will be much smaller; 

That there is reason to believe that where 
such persons are not employed on essential 
work they would willingly undertake to per- 
form the more arduous duties on essential work 


- if they were so requested by the Minister of 


Labour and if they were assured that they 
would be reinstated in their former employ- 
ment; and 

_That it is desirable that there should be 
similarity of treatment in the matter of rein- 
statement in employment of those who volun- 
teer for service in His Majesty’s forces and 
those who consent to perform services in an 
undertaking engaged on essential work. 

And whereas the War Measures (Civil Em- 
ployment Reinstatement) Regulations, 1941 
(P.C. 4758), require an employer by whom any 
person accepted for service in His Majesty’s 
forces was employed when accepted for such 
service to reinstate him in employment at the 
termination of that service under conditions 
not less favourable to him than would have. 
been applicable to him had he not enlisted. 

Now, therefore, His Excellency the Governor 
General in Council, on the recommendation of 
the Minister of Labour, and under the authority 
of the War Measures Act, Chapter 206, Revised 
Statutes of Canada, 1927, is pleased to make 


the following regulations and they are hereby 


made and established accordingly: 


REGULATIONS 


1. These Regulations may be cited as the 
Essential Work (Scientific and Technical Per- 
sonnel) Regulations, 1942. 

9. In these Regulations, 

(a) “Director” means the Director of the 

Wartime Bureau of Technical Personnel; 

(b) “employer” includes the Crown in the 
right of the Dominion and in the right 
of any province; 
“essential work’? means work appearing 
to the Minister of Labour to be essential 
for the defence of Canada or the efii- 
cient prosecution of the war or essen- 
tial to the life of the community; 


(c) 


(d) 


“Minister? means the Minister of 
Labour; 5. 4 
(e) “undertaking” includes any, branch or 


department of an undertaking. 


3. These Regulations apply to the classes of 
persons described in the Schedule hereto. 

4, Any request made by the Minister, any 
direction given by him or any notice required 
to be received or sent by him under these 
Regulations may be made, given, received or 
sent, as the case may be, on his behalf by the 
Director. 

5. (a) Any person to whom these Regula- 
tions apply may be requested by the Minister 
to perform, in an undertaking engaged on 
essential work, such ‘services as that person 
is, in the opinion of the Minister, capable of 


performing, being services in the performance 
his qualifica- 


of which he should, by reason of 
tions, in the Minister’s opinion, be able to 
contribute most effectively to the carrying 


on of essential work. Ay. 4 

(b) Notwithstanding any provision in the 
contract of employment between an employer 
and any person who is requested by the Minister 
to perform such services as aforesaid and who 
consents so to do, it shall be the duty of the 
employer to mnelease the employee from his 


contract of 


employment within thirty days “G 


——- oe 


* 
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after written notice of the proposed change 
has been received from the Minister by the 
employer: provided that during the said 
period of thirty days the Minister shall con- 
sider any written objections made to the pro- 
posed change by the employer. The Minister’s 
decision in the matter shall be final. 

(c) Notice of the proposed change shall be 
sent by the Minister to the employer or his 
agent by post and it shall be deemed to have 
been received at the time when a letter con- 
taining the notice would be delivered in the 
ordinary course of post and in proving such 
sending it shall be sufficient to prove that it 
was properly addressed to the employer's 
place of business and mailed. 

6. It shall be the duty of any employer, who 
employed-a person to whem these Regulations 
apply immediately before that person at the 
request of the Minister entered into ‘a contract 
with another employer to perform services in 
an undertaking engaged on essential work, to 
reinstate him at the termination of his con- 
tract for such services in a position and under 
conditions not less favourable than would 
have been applicable to him had he not con- 
sented to perform such services. The provisions 
of this section shall not apply to the Civil 
Service of Canada or to the Civil Service of 
any province of Canada. 

7. (a) Where the contract of employment 
of any person to whom these Regulations apply 
is to be terminated, or is terminated, it shall 
be the duty of that person and of his em- 
ployer each to notify the Director of the 
proposed or actual termination of the contract. 

(b) The notices required by this section 
shall be given immediately after the party 
giving notice of his intention to terminate the 
contract of employment has notified the other 
of his intention. 

8. (a) Any employer who desires to engage 
a person to whom these Regulations apply 
Ao notify the Director of the post to be 

led. 

(b) Any person to whom these Regulations 
apply who desires to enter into a contract of 
employment must notify the Director that his 
services are available. 


9. The notices required by sections 7 and 8 
shall give the names of the parties and par- 
ticulars of the business of the employer, the 
work on which the employee was, or is, to be 
engaged, his salary, qualifications, and any 
other particulars considered by the parties 
likely to facilitate the proper carrying out 
of these Regulations. The Minister shall have 
power to require such further particulars as 
he may consider necessary for the proper 
carrying ‘out of these Regulations. 

_10. After the date on which these Regula- 
tions become effective, no contract of employ- 


ment or arrangement for the services of a. 


person: to whom these Regulations ly sh: 
be made until it has been Grated by ihe 
Minister. Any agreement or arrangement for 
such services which 
approval shall be null and void and where 
such an agreement or arrangement purports 
to be for services in an undertaking aged 
on essential work, the provisions of section 6 
of these Regulations shall not apply. 

_ ll. Where a person to whom these Regula- 
tions apply enters into a contract to perform 
services in an undertaking engaged on essential 
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is made without such 


i j.4 


work and the contract is approved by tli 
Minister, such person shall be deemed to hawpie™ 
undertaken to perform such services at tlifj~ 
request of the Minister and the provision}) 
of section 6 shall apply to such person. ae 
12. In any proceedings for the violation ¢ 
section 6 of these Regulations, it shall be 
defence for the employer who employed a da 
son to whom these Regulations apply befon 
that person agreed, at the request of thi 
Minister, to perform services in an undertaking” 
engaged on essential work, to prove,— x 
(1) that the person formerly employed bj F 
him did not, within two weeks after thip 
termination of his contract for employmeni* 
on essential work, apply to him for reing’ 
statement; or .: 
(2) that, subject to the provisions o@ = 
subsection (a), he failed without reasonable 
excuse to present himself for employment ats 
the time and place notified to him by thaf © 
employer; or es 
(3) that, by reason of a change of ae fs 
cumstances, other than the engagement of 
some other person to replace him, dt 
not reasonably practicable to reinstate h 
or that his reinstatement, in a postion ii 


under conditions not less favourable to hima 
than those which would have been appli 2 
to him had he not undertaken essent: 
work, was impracticable and that the 
ployer had offered to reinstate him dn th 
most favourable position and under t 
most favourable conditions reasonably prac 
ticable; or ; ; . 

(4) that he was physically or mentally § 
incapable of performing work available in | } 
the employer’s service; or  &- 

(5) that he was employed to take the: 


being a person t 
whom these Regulations apply, who, after . 
the date on which they became effective, 
undertook, at the request of the Minister, 
to perform services in an undertaking en- 
gaged on essential work. a 


13. Where an employer has reinstated 
former employee in accordance with section 
6 of these Regulations, he shall not, without 
reasonable cause, terminate the employment 
of that employee and, in any proceedings for 
violation of this section in any case where 
the employment was terminated within si: 
months of the reinstatement, the onus 

on the employer to prove that he h 
aa cause for terminating the employ: 
ment. 


14. An employer shall not terminate 
employment of any employee to whom th 
Regulations apply in the expectancy that 
employee, at the request of the Minister, 
—— to rest DN = an: 
employer. In any proceedings for viola 
of this section, if the court is of the opin 
that there are reasonable grounds for believ 
that the employment was terminated in 1 
tion of this section, the employment sha 
deemed to have been so terminated unless 
empleyar proves bre ee was 

reason unconnected with such expectancy. 
_ 15. Nothing in these Regulations emi oon el 
on any employer authority to make any 
_ tract . or pice aw with reference to 
Period of employment, in any unde: 
engaged on essential work, of any 


= 


Aprin, 1942 


a 


THE LABOUR GAZETTE 


427 


mployees to whom these Regulations apply, 
md who, at the request of the Minister, 
onsent to perform services im such an under- 
king, which he ais not authorized to make 
mder any power already possessed by him; 
mut where any employer has entered into an 
wreement with his employees, being persons 
whom these Regulations apply, to restore 
their positions employees who undertake 
perform services in undertakings engaged 
m essential work, such agreement shall con- 
inue in force to the, extent that it is not 
ess advantageous to an employee than the 
provisions of these Regulations, subject to 
such interpretation as may be mutually agreed 
30 by the contracting parties. 

16. The Minister may make all such orders 
us he may deem necessary or desirable to carry 
put the purpose of these Regulations and such 
brders shall have the force of law. 

17. Any person to whom these Regulations 
apply who fails to comply with the provisions 
section 7 or 8 of these Regulations, or of 
yy order made under the authority of these 
eculations, shall be guilty of an offence and 
able on summary conviction to a fine not 
ceeding one hundred dollars. 

18. Any employer or official who contravenes 
ry fails to comply with the provisions of 
ion 5, 6, 7, 8, 13 or 14 of these Regulations, 
of any order made under the authority of 
se Regulations, shall be guilty of an offence 
| liable on summary conviction to a fine 
ot exceeding five hundred dollars, and, where 
he offence is under section 6, 13 or 14, the 
sourt shall, in addition, order him to pay to 
he person whom he has failed to reinstate, 
- whose employment he. has terminated, a 
m not exceeding an amount equal to three 
onths’ remuneration at the rate at which he 
as being remunerated by that employer when 
he undertook, at the request of the Minister, 
0 perform services in an undertaking engaged 
on essential work. 


SCHEDULE 


. A person who is normally engaged in the 
ngineering profession in a consulting, tech- 
al or supervisory capacity in design, con- 
uction, manufacture, operation or mainten- 
e and who has had a regular professional 
ining in practice and in theory as an engl- 
neer in any of the following branches of 
ngineering: civil, _ mechanical, electrical, 
hemical, metallurgical and mining. 
“2. A production, industrial or other engineer 
. chemist who normally holds in any engineer- 
works or manufacturing establishment a 
ition of authority involving responsibility 
any phase of executive management or con- 
of any technical function. 
_ 3. A person who has obtained a degree at any 
‘Canadian or other recognized universit and 
o is normally engaged as a teacher of engi- 
yeering science or of any branch of science at 
university or technical college. . 
‘A person who has been trained, or who is 
as Goch normally engaged, in the practice 
any branch of the science of chemistry but 
Gncluding a registered pharmacist. 
A research scientist, that is, a person who, 
training or practice, is skilled in the in- 
ndent search for new knowledge of the 
erties of matter or energy. 
A person, other than a teacher, who has 
ined a degree ‘at any Canadian or other 
ognized university in Hngineering, Chemis- 
Physics, Geology, Mathematics, Architec- 
or in any natural science, or who is a 


technically qualified member of the Engineer- 
ing Institute of Canada, the Cansdian-Taee. 
tute of Chemistry, the Canadian Institute of 
Mining and Metallurgy, the Royal Architec- 
tural Institute of Canada or of any provincial 
association of professional Engineers, Chemists 
or Architects. : 2 

7. A person, not in the classes described 
above, who, in the opinion of the Minister 
posseses technical qualifications and skill which 
are peat in undertakings engaged on essential 
work. 


School Children to Help on Farms 
in New York and New Jersey 


The New York State Legislature has enacted 
a measure to permit healthy children over 
14 years of age to be absent from school for 
not more than one month in the school year 
to work on farms during the planting and 
harvesting seasons. A County Agricultural 
Defence Committee must certify that there 
is a shortage of farm labour. The absence 
of these children from school will not reduce 
state grants for education. Regulations 
governing working conditions of the children 
are to be made by the State authorities. 

New Jersey has passed a similar law permit- 
ting children between 14 and 16 to absent 
themselves from school for not more than 
15 days in any school year to engage in farm 
work. Juveniles over 16 may be employed in 
full-time agricultural work. Wages paid to 
the children must not be less than those cur- _ 
rently received by adults and hours are limited 
to eight a day for a six-day week or ten for 
a five-day week. If the young people are sent 
away from home, adequate provision for their 
transportation, accommodation and supervision 
must. be made. 

To supervise the release of school children 
over 14 for farm work, an 11-man State Com- 
mission on Student Service was provided for 
in the Act. Its members are to be appointed 
by the heads of the State departments of 
labour, education, health and agriculture, the 
Director of the US. Employment Service for 
New Jersey and the presidents of several civic 
groups. The Commission will coordinate its 
activities with those of the US. Employment 
Service and the State Defence Council. For 
local administration it will set up County Com- 
missions composed of representatives of govern- 
ment agencies and other organizations. 

Conditions under which releases from school 
may be granted are set forth im the Act. All 
requests for student farm labour must be 
referred to the Commission which will permit 
release of students only if it is satisfied that 
all other sources of labour have been exhausted. 
Releases will be granted only after April 1 
in the spring term and before November 1 in 
the fall term. Students must obtain the 
consent of school heads when seeking release, 
and are expected to make up the work lost 
during absence. 
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OPERATION OF PRICE CONTROL IN CANADA | 


; oes o a 
Conservation and Restriction Orders to meet Civilian Shortages—Maximun§ # 
: Price Orders Issued—Subsidies—Prosecutions a e 


| Bi Seaake the past month the Waritme 
Prices and Trade Board has had to take 
action in an increasing number of cases of 
civilian shortages, and its administrators 


have issued a number of conservation and — 


restriction orders. New orders issued under 
the simplification program have particularly 
stressed conservation of materials, and two 
subsidiary corporations have been set up 
under the board to deal with problems aris- 
ing out of the shortages of woollen goods, 
and the need for vigorous salvage of all 
scarce materials. To check depletion of 
domestic supplies export controls have been 
extended. 

Import subsidies have been restored on 
half a dozen commodities and special import 
problems dealt with by the establishment 
of a rice importers ‘and distribution commit- 
tee and by the Commodity Prices Stabiliza- 
= tion Corporation buying up the whole Cana- 


Yet ve'S th ty) ee ee 


dian supply of Australian currants 
raisins for domestic distribution. 

A number of price and cost problems have 
been met by maximum price orders, ceiling 
adjustments or subsidies and a redistribution 
of a burden of higher costs. Outstanding in 
importance among these is the adjustment 
of manufacturers’ prices on a number of 
groceries, and of canners’ prices on last 
- geason’s pack. ‘ 

There have been a number of further 
‘prosecutions for rentals violations and sugar 
hoarding, other hoarding problems have 
arisen and the first conviction has been regis- 
tered for violation of the Maximum Prices 
Regulations. 

A number of new regional sub-offices have 
been set up and the board’s system of licens- 

_ ing came into effect at the end of the month. 


- Conservation and Restriction Orders 


Metals—Following up the earlier restriction 
order on farm equipment (Administrators’ 
_ Order No, A-1), the Administrator has empha- 
sized the fact that despite the wartime urgency 
of agriculture there is not enough metal ayail- 
able to allow the same priority to be given 
agricultural equipment as is given to war 
- machines. Existing machinery on Canadian 
farms must be repaired and put into more 
_ efficient use. 

To economize metal, restrictions on the 
sizes and shapes of containers have been 
extended by a series of Administrators’ 
orders affecting tobacco containers, which are 
to be packed more tightly (Administrators’ 
Order No. A-40); containers used in packing 
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and. 


e 

be 
t 
‘ 
‘ 


meat and meat products (Administeatell K 
Order No. A-43); tinplate containers }% 
frozen eggs (Administrators’ Order 1 
A-74); and containers for paints and y¥ \« 
nishes (Administrators’ Order No. A-16). J © 
Cast iron boilers and radiators have be 
simplified and standardized (Administrata 
Order No. A-71). j 


Oils, Paints, Varnishes—The use of tun 
perilla and Oiticica oil has been restrictet 
such essential purposes as the manufact 
of outside coatings and linings for cans_ 
contain foods for human consumption | 
ministrators’ Order No. A-75). The rang 
colours in paints and varnishes in gel 
are limited. (Administrators’ Order 
A-41). 


Sugar—Extra rations of sugar are to 
allowed to. workers in lumber camps (Acw® 
ministrators’ Order No. A-35), isolated cor) 
tractors camps (No. A-52), and salt wated@) 
fishermen and seamen on merchant vessel M4 
No. A-53), makers of condensed milk a l 
exempt from limitations on the industriad® 
use of sugar, but industrial users of condensi 
milk must count its sugar content as 
of their sugar quota, (No. 112). The in 
trial use of sugar for export to Britain 
the British Empire, are exempt from 
rationing order (No. 113), but the prohi-l 
bition of icing and frosting imposed “ho 
February and later rescinded pending investi-i 
gation has been reimposed. “ Sugar prep 
tions” covered by this prohibition do 
include jams, jellies and chocolate, 
honey, glucose, maple or other prod 
which do not contain cane or beet sugar, | 


Rubber—Because of the rubber shortage } 
“no rubber will be processed in future fe 
retail purposes.” The use of existing sto 
and their distribution for sale at retail 
therefore been limited to a narrow rang 
types and widths of elastic. No purchase 
may be made except for immediate use and 
maximum limit of four yards is set on any 
purchase. ‘a 

Woollen Cloth—Shortage of woollen ‘clot 
and unevenness of the supply both of Cans 
dian and imported material led the War 
Prices and Trade Board to set up a 
directorate in the Wool Administration 
deal with the problems involved. In a 
tion a separate corporation, the Cana 
Wool Board Limited, has been create 


4 
om 
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roduction by guaranteeing a stable market 
nd fixed prices. Existing registered wool 
rarehouses operated in 1941 will be used for 
rading and warehousing in co-operation with 
he Dominion Department of Agriculture 
mder licence by Canadian Wool Board 
imited. Wool growers’ associations, local 
erlers, agents, collectors and field men will 
arye as primary receivers, also under licence. 
The grower of wool will receive a proper price 
r his clip each season with fair and uniform 
harges for collecting, handling, grading and 
ransportation. The new organization has 
een empowered to set prices for all grades 
fd qualities of fleece and pulled wool and 
o determine the amount of charges or com- 
aission rates levied by any dealer or agent 
or services rendered. 


Fleece wools will be graded according to 
ecognized government wool grading stand- 
rds and under supervision of the licensed 
nd registered warehouses. Pulled wool, 
qnadian or imported, will be classified 


cording to recognized standards and made 
ailable through established trade channels.” 


“Clothing—A very important group of Ad- 
mistrators’ orders issued this month deal- 
with a wide range of clothing are also 
mcerned with the conservation of wool and 
d other materials. They are designed not 
to keep manufacturers’ costs within the 
mits required to maintain the retail price 
ing (without, however, impairing service- 


+ the use of the limited supply of material, 
ant capacity and labour available in such 
ay that these will go as far as possible in 
ting civilian needs. 


hey provide in minute detail for the 
imination of a great number of conven- 
al but wasteful, or, in some cases, useful 
t dispensible, features of clothing, and for 
mitations on the dimensions of garments 
on the styles which are to be permitted. 
1 general styles which require “cloth-on- 
oth,” which have no special function in 
on to wearability, or which are need- 
extravagant in the use of material, are 
longer allowed. Some uses of material 
e been prohibited even though this means 
e loss of wearability or warmth to con- 
ers, because they require a disproportion- 
uantity of critical materials, particularly 
en goods: The restrictions and elimina- 
imposed very closely parallel those 
ted in the United States and have many 
mts in common with the basic character- 
‘of the British “Utility Clothing.” Among 
restrictions and eliminations are the 
owing: ; J 

fen’s suits are to be without sleeve but- 
louble breasted sack coats and vests, 
or oufts and pleats, and a second pair 
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of trousers and pleated or by-swing backs. 
Pockets are limited in number and design. 
Limits are set to the length of coats, over- 
coats and trousers and to the width of trouser 
legs and waist bands. The maximum length 
and sweep of women’s skirts and coats is 
specified and fashions needlessly extravagant 
in the use of material, such as three-piece 
suits, matching hats, voluminous sleeves and 
patch pockets, are prohibited. Ruffles are 
forbidden on lingerie and night dresses. Ex- 
penditure for American styling is limited, 
along with expenditures on advertising. 
Woollen interlinings for men’s and women’s 
top coats and children’s snow suits may no 
longer be supplied, and strict limitations are 
placed on sport wear and woollen work 
clothing. Men’s and boys’ rubberized cloth- 
ing is restricted as to length and style. 


Commercial Motor Transport—With a 
view to conserving rubber, oil and automo- 
tive equipment and ensuring the mainten- 
ance of essential supplies the Administrator 
of services has been given, in collaboration 
with the Wartime Industries Control Board, 
broad powers over all forms of commercial 
motor transportation. He has power to regu- 
late, control, restrict or prohibit the use and 
operation of any commercial automotive 
vehicle and to prescribe rates, routes, or loads 
and control empty or “dead” running time. 
He may require any person owning or con- 
trolling commercial automotive equipment to 
pool his equipment and facilities with other 
persons, to accept and carry specified loads 
or otherwise operate his equipment as the 
Administrator may direct. (Board Order 105). 
Pursuant to this order two Administrators’ 
Orders have been made. The first forbids 
retailers to make more than one regular 
delivery a day by motor vehicle over a 
given route or any special delivery, without 
‘prior written permission from the Adminis- 
trator. Exceptions to this rule will include 
deliveries of daily newspapers, coal, coke, fuel 
oil, wood fuel, drugs or medicine delivered 
on prescription, and deliveries to hospitals, 
railways, steamships and for or to the Depart- 
ments of National Defence and Munitions 
and Supply. (Administrator's Order No. 
A-57). The second forbids the use as taxi 
cabs or “drive yourself” cars of motor vehicles 
not so used in 1941 without written permis- 
sion. (Administrators’ Order No. A-58). 
Subsequently taxi cab operators have been 
wamed against allowing their cabs to be 
used for non-essential purposes such as sight- 
seeing which are prohibited to bus operators 
by order of the Transit Controller of the 
Department of Munitions and Supply. 


Bread—New restrictions on baking and 
delivering bread have been introduced. The 
number of varieties of bread and rolls which 
may be made each day has been limited, and 
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certain processes and practices are prohibited. 
Labels on loaves are to give the weight and 
retail price. Any delivery system which does 
not yield an average of $150 sales a week on 
each route ($125 in rural districts) must be 


discontinued. (Administrators’ Order No. 
A-59). 
In many other trades economies and 


methods of conservation are under active con- 
sideration and in some the problem of salvag- 
ing used goods and materials or waste as a 
means of eking out scanty supplies has be- 
come urgent. Another corporation, Wartime 
Salvage Limited, has therefore been created 
(P.C. 2530) to operate under the direction 
of the Wartime Prices and Trade Board and 
in co-operation with Governmental Depart- 
ments and agencies thereof in “acquiring and 
disposing of waste or used matter of all 
kinds,” especially waste paper. 


Control of Exports 


To make sure that adequate supplies are 
available for the home market additions have 
been made at the instance of the Wartime 
Prices and Trade Board to the list of those 
subject to export control, for example, maple 
products, animal wax, candles, and feathers 
and down. | 

Import Problems 


War conditions will make necessary a cer- 
tain amount of government purchasing of im- 
ports from abroad to safeguard civilian sup- 
plies and shipping conditions and dislocation 
of normal sources of: supply may require 
special action to ensure continuity of im- 
ports, especially in cases involving large 
individual amounts and with attendant risks 
that private business might not be able to 
assume. Though it is not intended to develop 
an import monopoly the Commodity Prices 
Stabilization Corporation has the power to 
buy and sell imported commodities and this 
power has first been applied in purchasing 
from the Australian Government Canada’s 
entire requirements of currants and raisins. 
In recent years Canada has normally im- 
ported these goods almost entirely from Aus- 
tralia at prices which other suppliers are not 
prepared to meet. 

The Corporation will distribute its imports 
through normal channels of trade by way of 
allocation of supplies at prices which are 
appropriate in relation to retail ceiling prices. 
Private importers are still at liberty to make 
additional imports if they so desire, but in 
view of the special arrangements for .an 
adequate supply, such additional imports will 

not be eligible for import subsidy. In such 
- operations the Commodity Prices Stabiliza- 
tion Corporation will use established chan- 
nels of trade and existing. facilities where 
possible. 

Importers are particularly recgieniod to in- 
form the Corporation of opportunities to pur- 
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chase essential supplies which they, foub: 
reason, cannot buy or which cannot be 
tained through the regular channels of tri 
so that the Corporation may take actionr 
assure the country of adequate supplies. 
The range of imports on which. subsid 
are payable has been increased by the ad 
tion of earthenware tile, earthenware 2a 
other sanitary ware, various leather produc) 
florists, and nursery stock, bicycles and e. 
pets and rugs. Lima beans and certain fabn 
have been declared ineligible for subsidy. . 
For the purposes of its operation, both wy 
respect to import subsidies and import bu 
ing, the Corporation must exercise a genes 
supervision over imports and import pric: 
The policy of-import subsidies itself requ 
the maintenance of day-to-day contacts wi 
foreign markets and supervisory action 
ensure that importers buy in the cheape 
markets so that subsidies may be kept at i" 
minimum. The facilities and personnel : 
Harrisons & Crosfield (Canada) Ling 7: 
Canadian affiliate of the well-known Bri 
importing and exporting firm, with offices a a 
connections throughout the world have there 8 
fore been made available to the Commoditi 
Prices Stabilization Corporation for the pug’ 
pose of supervising its import departailld 
They will negotiate purchases abroad for 
Corporation and administrators and will — 
vise the Board and the Corporation in regar ra 
to import transactions generally and imp i 


i 
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prices. 

A difficult situation in respect of imp ort 
of rice has been met by the appointment ob 
a committee to control all imports of ¥ c 
cleaned or paddy rice into Canada, standa’ 1. 
ize packaging and supervise its distribu i 
In future only such uncleaned or paddy rice 
will be eligible for import subsidy and none 
will be paid on rice for malting purposes. 


Domestic Subsidies 

During. the month action has been taken 

meet a critical situation over the “squee! Z 

between higher costs and the retail ceiling in 

the case of a number of groceries and of la 

season’s domestic pack of canned fruits a 
vegetables, 


Groceries—In order that supplies may b 
maintained it was essential to ensure th 
replacement costs of grocery wholesalers an 
retailers shall be held to a level which is, ¢ 
the whole, reasonable in relation to the 
ceiling prices. Board Order 116 therefore se 
for a designated list of groceries, manufactu 
maximum prices at the highest prices ch 
during June, 1941, instead of the stacl 
basic period, September 15 to October 
1941. To compensate manufacturers for tl 
enforced reduction in their lawful selli 
prices, a subsidy will be. paid by the Ci 
modity Prices Stabilization _ Corporatiot 
Limited. All subsidies are to be base 8 


~ 
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ally on need. As it is not practical to inves- 
gate in advance the needs of each individ- 
1 manufacturer the subsidy will represent 
ae difference between the former maximum 
rice and the new maximum price of each 
lanufacturer for each product, but reduced 
the amount by which the manufacturer’s 
rofits from his entire business, after taxes, 
e greater than his “standard profits” for 
e purposes of the Excess Profits Tax Act, 
ter taxes paid in the standard period are 
educted in accordance with a formula de- 
tibed in a special statement. Because of 
neir profits position, therefore, many manu- 
urers will not require or be entitled to 
he. subsidy. This arrangement does not 
Over export sales nor sales to Department of 
funitions and Supply. 

Canned Fruits and Vegetables—Many re- 
ilers’ ceiling prices for canned fruits and 
egetables were based on the actual costs of 
ocks purchased in the summer of 1941 or 
jier, while canners’ selling prices advanced 
sequent to these purchases and were estab- 
ied as ceiling prices. To establish replace- 
nent costs to retailers on a basis appropriate 
‘their ceiling prices Administrator’s Order 
. A-44 requires that the maximum at which 
y canner may sell his stock of some 35 
ids. of domestic canned fruits and vege- 
les is to be the “lowest f.o.b. cannery price 
etually charged by -him prior to October 12, 


rand, grade and quality of product of the 
pack in the same size and kind of con- 
iner.” If wholesalers or retailers find their 
Es cut below the level on which they based 
ir maximum selling prices they must re- 
ce these proportionately. The owners of 
remaining stocks of 1941 canned goods 
be compensated by the Commodity 
rices Stabilization Corporation. Wholesalers 
rill receive the difference between their orig- 
31 cost and the new lower canners’ prices; 
aners will receive 80 per cent of the differ- 
ce between their highest price in the basic 
riod and the lower price at which they 
ist now sell. This action is not a precedent 
the 1942 pack. 

Meat Prices—Serious difficulties have 
n in holding the retail price ceiling on 
another food product, meat. In addition 
earlier provision for seasonal changes in 
ity it has now been arranged that each 
ail store shall be entitled to buy cattle and 
g meat and meat products at a cost ‘not 
eater than the highest price paid by that 
re to the same packer or wholesaler dur- 
the basic period. (Board Order No. 109). 
is a departure from the general rule 
the Maximum Prices Regulations, 
ding to which the sellers’ highest price 
ny customer during the basic period sets 
he highest price he may charge all his cus- 
mers (subject to normal differentials). Fur- 


1 to any purchaser for the same kind, - 


ther action in the future is likely as, even 
with this adjustment, retailers are faced with 
higher replacement costs and operating 
margins are narrow and the scope for econ- 
omies limited. Retail price increases or re- 
moval of the ceiling have been rejected as a 
solution since both these’ steps would mean 
a serious breach of the retail price ceiling. 


Onions and Potatoes—The prices of fresh 
fruits and vegetables, exempt from the ceil- 
ing last December (Board Order No. 66), 
have been kept under careful scrutiny. Onions 
sold by growers, shippers, wholesalers and 
retailers had already been put back under the 
ceiling and no increase in price is to be 
allowed for storage onions. The ceiling on 
potatoes has now also been restored, though 
with a new basic period, February 2-7, 1942. 
A subsequent order set another basic period 
(March 1-10) for certain western potatoes 
(Administrator’s Order No. A-63) and still 
later a 5-cent increase a month for three 
months in maximum prices has been allowed 
(Board Order No. 118) to cover normal 
seasonal losses for waste in storage by sprout- 
ing, rotting and shrinkage. 


Other Ceilings 


Price ceilings have been confirmed or clari- 
fied for a number of other products. 

Women’s and children’s fur trimmed cloth 
coats remain under the ceiling subject only 
to a permitted increase in price equal to any 
increase in the cost of the fur, since fur and 
fur goods are exempt from the ceiling (Ad- 
ministrator’s Order No. A-34). Every fur 
trimmed coat retailing at $25 or more is to 
have a ticket attached showing the value of 
the fur. > 

Newspapers, Magazines, etc-—Administra- 
tors’ Order No. A-67 makes it clear that 
no one is permitted to sell or purchase in 
Canada any newspaper, magazine or periodi- 
cal at a price higher than that charged _or 
paid for the same publication during the 
basic period, subject to the exemptions of 
imported books and printed matter specified 
in an earlier order (Board Order No. 103). 
Price increases recently announced by certain 
publications printed in the United States will 
not apply to sales of these publications 1 
Canada. 

The Maximum Prices Regulations have 
applied since December 1, 1941, and will 
continue to apply to .all purchases and sales 
in Canada of newspapers, magazines and 
periodicals. The ceiling cannot apply to sub- 
scriptions to foreign publications where the 
subscriber sends in his subscription direct to 
the publisher without the intervention, soli- 
citation or aid of any intermediary in Canada. 

Maple Products though exempt from the 
‘ceiling when sold by farmers to dealers and 
processors are subject to the ceiling when 
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sold at retail. As a seasonal product they 
cannot be sold at a price higher than the 
price charged a year ago. 

Similarly snacks and meals served at sum- 
mer resorts must be priced in accordance 
with seasonal rates effective last year if no 
sales were made in the basic period. 


Lumber—Two orders clarify the problems 
of lumber dealers’ commissions and prompt 
payment discounts. (No. A-26 and A-45). 


Exemptions—Three new commodities have 
been exempted from the price ceiling: Hay 
and straw; stamps handled by collectors and 
dealers; and liquor, since it is sold by pro- 
vincial liquor control boards. 


Adjustments—Besides adjustments to cor- 
rect several individual ceiling anomalies 
Special circumstances have required some 
more general ceiling adjustments. Manufac- 
turers or bottlers of soft drinks who prior 
to the basic period had not increased their 
selling prices by the amount of the special 
excise tax imposed by the last budget are 
allowed to increase their selling prices by 
such part of the tax as they have not already 
passed on to the consumer, since this tax 
was intended to be a tax on consumers. 


Canadian White Pine—Increased costs of 
material and labour have made it necessary 
to adjust the prices for Canadian White 
Pine lumber (Administrators’ Order No. 
A-72) to allow to manufacturers and whole- 
salers a maximum increase in price of $2 per 
thousand fect, above the prices they charged 
under the. Canadian White Pine Bureau price 
list of February 3, 1941. 

Moving Picture Houses—No moving picture 
house may’ increase admission prices without 
special permission; nor reduce the number of 
low priced seats to increase the number of 
high priced seats; nor change its run cate- 
gory; nor inaugurate a service charge in con- 
nection with special services. 


Maximum Prices Orders 


A number of maximum price orders have 
been issued. 


Used or second-hand bags and bagging.— 
A schedule of maximum prices has been 
issued for used or second-hand bags and 
bagging. On types not listed in the schedule 
they may not be sold or purchased until a 
maximum price has been set by the Adminis- 
trator. (Administrators’ Order No, A-51). 
In order to promote the manufacture of prod- 
ucts which contain significant quantities of 
vitamins “D” and “G” (riboflavin) and are 
used in livestock and poultry feeds (Ad- 
ministrators’ Order No. A-76) sets maximum 
wholesale carlot prices on segregated fish 
tissues which would otherwise be incorpor- 
ated into fish meal. Maximum retail prices 
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are to bear their normal relationship to thes 
maximum wholesale prices. “The maximunt 
price of beeswax has been set at 48 cents pe 
pound f.o.b. buyers’ warehouse (Admi 
trators’ Order No. A-56), and maximump? 
prices have been set on dressed and ray 

horse-hair. (Administrators’ Orders N . 

A-79 and A-77), and a list of maximum pri 
on edible molasses issued (Administrator 
Order No. A-55). 


Leather gloves and clothing—To implemen 
the agreement described last month (p. 290 
as to the distribution of higher costs in th 
manufacture of leather gloves and clothin 
two orders have been issued confirming 
retail ceiling as specified in the Maximu 
Prices Regulations, limiting each manufae 
turer to a price not more than 4 per ce 
above his highest price between Tinos 
and March 31, 1941 (Administrators? Orderg ith 
No. A-25), and setting a schedule of maxi-ga 
mum prices on a wide variety of types, grade 
and qualities of garment, glove and 
leathers, subject to the maintenance of norn 
differentials in respect of quantity sales a 
terms and conditions of sale. (Administ: 
tors’ Order No. A-62). In one county 
Megantic, an official price list for firewood 
has been issued based on sales of a standa rd 
cord of 128 cubic feet. 


Enforcement of Orders 


Among enforcement problems the grea 
majority still concern rentals and violation Le 
of the sugar rationing order. There have been | 
a number of prosecutions and ‘convictions for : 
infractions. A new hoarding problem devel 
oped when the order respecting economie 
simplification and conservation of materia 
in the production of men’s clothing w: 
announced. A “run” on accustomed conven= ‘fj 
tional models developed and the effective ff 
date of the order was therefore put forwart 
to March 25 from May 1 for ready made 
clothing and August 1 for made-to-meas 
garments. A campaign to discourage hoard= 
ing in every form is under way, as witness 
the chairman’s attack on excessive public — 
spending. (Speech by Donald Gordon before © 
the Toronto Canadian Club, March 30, 194 im | 
Infractions of the regulations governing sa 
of tires and gasoline has presented a seri 
problem to the Wartime Prices and 
Board Enforcement Administration which 
responsible for compliance with them. Th 
first conviction under the Maximum Price 
Regulations led to the imposition of a - $100 
fine on a Vancouver restaurant. — 4 


Sub-regional and Regional Offices of Bo 
Local organization of Wartime Prices 
Trade Board activities is being pushed 
ward rapidly. In all there are now 55 sub- 
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egional offices besides the thirteen original 
egional offices. Women’s Regional Advisory 
Pommittees, sub-committees and correspond- 
mg and -liaison officers are being appointed 
‘hroughout the Dominion. 


HE British Columbia Legislature, which 
* met on December 4, 1941, and closed on 
february 12, 1942, passed an Act to enable 
neasures to be taken to facilitate the return 
o employment of persons who have served in 
he armed forces and amended laws relating to 
pprenticeship, trade schools, the closing of 
shops, payment of wages in cash or by cheque, 
and old age pensions. 


Pest-War Rehabilitation 

‘The Post-War Rehabilitation Act provides 
or the establishment of a Post-War Rehabili- 
ation Council of not more than 12 members 
which is to make an estimate of the number of 
persons who, at the end of the war, will be 
eleased from the forces and thrown out of 
smployment in war industries, classifying 
ecording to occupation those who already have 
raining that fits them for civilian employment 
and formulating plans for training those who 
may require it. To create opportunities for 
she employment of such ‘persons in gainful 
becupations, the Council is to make a survey 
of the resources and industries of the province 
fo ascertain what war industries may be con- 
verted to peace time use or new industries 
sstablished and what lands are suitable for 
settlement. The Council is also to co-operate 
with the Dominion Government, municipal 
eouncils, agriculturalists and - organizations of 
employers and employees in formulating pro- 
ects for the purposes of the Act and to make 
ich other inquiries as the Lieutenant-Governor 
Council may direct. 


_ Apprenticeship and Trade Schools 

‘An amendment in the Apprenticeship Act 
wers the minimum age for entry into appren- 
eship and employment in a designated trade 
n 16 to 15 years, thus bringing it into line 
h the school-leaving age. The Act applies 
the building trades, automobile maintenance, 
and pictorial painting, ship and boat build- 
(including alterations and repairs), service- 
and repair of current-consuming electrical 
sliances, jewellery manufacture and repair, 
.chinist, lithographing, metal trades, aviation 
mechanic (including construction, maintenance 
nd repair of aircraft), moulder, druggist. 

y an amendment in the Trade Schools 
lation Act the definition of “trade” was 
red to mean the skill and knowledge requi- 
for or intended for use in “any business, 
e, occupation, calling or vocation” instead 
“sn industrial or commercial occupation, 
or vocation.” The following are added 
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March 381 was the last day on which com- 
panies and individuals who are required to 
be licensed-under the Wartime Prices and 
Trade Board Order No. 78 could lawfully 
carry on their business without a licence. 


LABOUR LEGISLATION IN BRITISH COLUMBIA IN 1942 


to the trades and occupations specifically in- 
cluded in the definition: Accountancy, com- 
mercial and industrial art, advertising, business 
management, general and specialized manufac- 
turing, mechanical dentistry, laboratory attend- 
ants and technicians, pharmacy, photography, 
personal service, chiropody, manufacture, 
repair and operation of radio and 
electrical equipment, general and specialized 
therapeutics, salesmanship, journalism, story- 
writing, home and nursery service. Any busi- 
ness or trade and, as formerly, any occupation, 
calling or vocation, may be designated as a 
trade by the Lieutenant-Governor in Council. 

The definition of “trade-school” is amended 
to exclude schools or courses conducted by 
any department of the Government of Canada 
or of British Columbia, or by the Law Society 
of British Columbia, or any school or course 
which is maintained under any other Act of 
the Legislature or which is exempted by the 
Lieutenant-Governor in Council. 

Regulations issued under the Act may now ~ 
fix minimum as well as maximum fees for 
courses of instruction and the conditions upon 
which enrolment and tuition fees may be col- 
lected, may prescribe the means of instruction, 
the number and qualifications of the teachers, 
the accommodation, equipment, books and 
materials necessary for any trade school, and 
whether any price may be charged the student, 
in addition to the tuition fee, for the purchase 
or use of such articles and the maximum or 
minimum prices to be charged. The regulations 
may also govern the selling and advertising of 
any course of instruction and may prohibit 
such as is not in conformity with the regula- 
tions, may prescribe the form of contract to 
be used and the conditions upon which repre- 
sentatives, agents and salesmen may be em- 
ployed and registered. 


Early Closing of Shops 


A clause added to the Shops Regulation Act 
provides that municipal early closing by-laws 
may limit, for any class or classes of shops, the 
time that a customer who was in the shop 
before closing time may remain there after the 
closing hour. 

Payment of Wages in Cash or by Cheque 

The sections of the Truck Act which require 
wages to be paid in cash or by cheque to work- 
men employed in undertakings in a city or’ 
within three miles of a city were amended to 
extend them also to undertakings in villages 
and municipalities. 
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Old Age Pensions 
An amendment in the Old-Age Pension Act, 
which will come into force on proclamation, 
transfers its administration from the Work- 
men’s Compensation Board to the Department 
of the Provincial Secretary. 


War Veterans Exempt from Poll Tax 

Exemption from the Poll Tax Act has been 
granted to persons disabled by service overseas 
in His Majesty’s forces in the present war as 
well as to veterans of the war of 1914-19. 


Housing 

An amendment in the Municipal Act, which 
is retroactive to January 1, 1941, enables the 
Lieutenant-Governor in Council to confer on 
the council of any municipality, power to enter 
into contracts with Wartime Housing, Ltd., a 
Dominion corporation, for any of the purposes 
for which that company is incorporated. 


Bills Not Passed 

Bills presented to the Legislature but not 
passed included amendments in the Acts relat- 
ing to collective bargaining, hours of work, 
shops and mechanics’ liens, and a Bill to 
regulate company towns. 

A Bill to amend the Industrial Conciliation 
and Arbitration Act would have provided that 
in any case where employees had not selected 
their bargaining organization by a majority 
vote, the Minister of Labour should, on receipt 
of an application from two officers of a trade 
union accompanied by a statutory declaration 
that they had been requested by employees to 
make the application, conduct a secret ballot 
of the employees affected within seven days in 
order to determine the bargaining agency. Any 
change of bargaining organization would have 
had to be made by secret ballot of which at 
least 24 hours’ written notice had been given all 
available employees affected. The Bill also 
provided that organizations might be repre- 
sented by any person or persons duly appointed 
by the organization for the purpose. 

Other bills would have required that female 
employees under the Hours of Work Act should 
be given a rest period of at least 15 minutes in 
any continuous work-period of three hours or 
more, that employers covered by the Shops 
Regulation. Act should provide reasonable 
heating to the satisfaction of the inspector 
during such parts of the year as the inspector 
deemed necessary, and that a claim for wages 
under the Mechanics’ Lien Act, unless filed, 
should cease to exist 60 days after completion 
of the last work for which the lien is claimed 
instead of 31 days as at present. 

A Bill concerning industrial settlements 
would have provided that where, by reason of 
the presence or operations of an industrial 
undertaking there was a concentration outside 
a municipality of 50 or more persons in an area 
of a square mile or less, such area should be 


-and others 
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termed a public settlement, its roads af 
streets public thoroughfares and the employ: 
of the undertaking living on the proper 
tenants of the employer with the usual right 
and privileges of tenants. 


- 


Resolutions 


On January 22, 1942, a resolution was pas 
to instruct the Standing Committee on Lab 
to examine into the jurisdictional position 02 
Provincial Statutes affecting labour in relation 
to Dominion Orders in Council, with a view tc 
recommending means of removing any conflic 
and clarifying the situation as to inte reset 
and jurisdiction. On January 30 the Legisl 
ture adopted a motion to instruct the commii 
tee to meet representatives of labour organizi 
tions who desire to present a brief on labor 
legislation and to report these representations: 
to the House. 


The report of the Standing Committee, pre- 
sented on February 11, stated that the Ministe: 
of Labour had pointed out that the resolutions 
implied that there is conflict in jurisdiction asi 
between the Dominion and the Province. This,3 
he had stated, is not correct since in time of) 
war the Dominion has power to occupy anyyp 
legislative field deemed necessary in g 
national interest and the Dominion Orders mig” 
Council on labour matters were passed undé 
the authority of the War Measures Act. Th 
Minister explained what had been done 
ascertain and set out the respective fields of 
responsibility with a view to avoiding confusio 

The committee reported that representatives § 
of organized labour who appeared before if 
urged the repeal of section 5 of the Industrial 
Conciliation and Arbitration Act, chiefly be- 


opportunity to delay the commencement of [§} 
negotiations. Section 5 declares it lawful for‘. 
employees to bargain collectively with their’ 

employers and to conduct such bargaining }— 
through representatives elected by a majority 'f 
vote of the employees affected or, where | 
majority of the employees of any employer 
were organized in a trade union on December ' 
7, 1938, when the Act was passed, through the 
officers of the union. The committee agreed 
to refer this section to the Minister of Labour 
and to recommend it to the favourable con: 
sideration of the Legislature. 


Two other resolutions of the committee 
were: That the committee recommend tha 
the provincial Department of Labour arran 
to receive representations from organized labour 
interested, so that matters ol 
interest to labour may be referred to the com: 
mittee early in the session; and that any 
information on proposed changes affecting 
status of labour between sessions of the Legis 
lature be forwarded by the Department ol 
Labour to all members of the committee. — 
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T March 31, 1942, the total number re- 

ported in training by the 110 schools 
m which War Emergency Training was in 
orogress was 15,076. Of this total 5,148 were 
n the industrial pre-employment classes, 2,049 
were receiving instruction in the part-time 
lasses provided by the program for employees 
selected by industry. There were 5,145 trainees 
n the R-C.A.F. pre-enlistment classes .at the 
end of March and the number of Navy and 
Army tradesmen and mechanics in training 
was 2,734. 

At March Ist the numbers in the classes 
were as follows: industrial pre-employment 
5,286, part-time classes for employed persons 
1,449, R.C.A.F. pre-enlistment classes 5,175 
and Navy and Army classes 3,068. 

New trainees entering the pre-employment 
lasses during March numbered 3,203, in the 
part-time classes 1,071 new trainees were en- 


olled, 1,380 young men entered the R.C.AF. 


pre-enlistment classes during the month and 
979 enlisted men were referred to the classes 
by the Navy and Army in March. 

From the pre-employment classes 2,338 
graduates were placed in employment in war 
ndustries in March: and 1,167 men from the 
R..C.A.F. classes completed their training and 
were enlisted in the Air Force. Enlistments 
n various units of the Armed Forces from 
industrial classes numbered 31. 


Explanation of Tables 


Table 1 is a summary by provinces which 
shows the numbers in the various types of 
classes from April 1, 1941 to. March 31, 1942, 
the numbers in the classes at March 1, 1942, 
he numbers enrolled during March and the 
numbers in the classes at the end of March. 
Placements and enlistments both for March 
and for the year, April 1, 1941, to March 31, 
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1942, are enumerated by provinces as are the 
withdrawals from the classes. 

In table 2 the numbers in training at the 
end of March are shown by provinces and by 
individual schools under the main trade cate- 
gories in which training was being given in 
the pre-employment classes. The numbers 
who were placed, enlisted or who withdrew 
from the pre-employment and R.C.A.F. classes 
are also shown for each school. ; 

An age classification of new trainees en- 
rolled in pre-employment classes since April 
1, 1941, and in the month of March 1942 is 
provided in Table 3, Veterans of the 1914-18 
war and discharged soldiers of the present 
war, who are given preference in the selection 
of trainees, are included in Table 3, but a 
separate age classification for these men is 
also’ provided in Table 4. 


Summary of Training from April 1, 1941, 
to March 31, 1942 


From April 1, 1941, to March 31, 1942 
(fiscal year 1941-42), the total number 
provided training through the War Emer- 
gency Training Program was 73,726. Of these 
36,530 were in pre-employment industrial 
classes, 3,924 were in the part-time classes 
for employed persons, 14,874 were in the pre- 
enlistment R.C.A.F. classes and 18,398 were 
in the Navy and Army classes. Graduates 
from the industrial classes who were placed in 
war industry numbered 22, 931 and 116 from 
the R.C.A-F. classes found employment in the 
aircraft industry. From the R.C.A.F. classes 
7,843 were enlisted in the Air Force and 579 
from the industrial classes joined various 
units of the Armed Forces. The numbers in 
training, graduates placed and enlisted by 
provinces during the fiscal year 1941-42 were as 
follows:— 


Z WAR EMERGENCY TRAINING—TOTALS FROM APRIL 1, 1941 TO MARCH 31, 1942 


ty hoe 


Number in Training 


Numbers placed in Employment and 
Enlisted from Industrial Pre-employment 


q and R.C.A.F. Classes 
iS ; Part- Placed in Employment Enlisted 
te — time $$ 
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owing numbers of women: Quebec 21, Ontario 6,19 
The total number 


“Won Trai a 4 en ant & t classes from A: L 
Women Trainees.—The total in training in the Poet cohenah 91, Alberta 45, British Columbia 164. 


laced in employment from April 1, 1941 to March 31, 1942, incl 
Ontario 4,504, Saskatchewan 41, Alberta 2, and British Columbia 88. ; 


pril 1, 1941 to March 31, 1942, includes the 


uded the following numbers of women: 
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TABLE 3.—-AGE CLASSIFICATION OF NEW TRAINEES ENROLLED IN PRE-EMPLOYMENT INDUSTR 
CLASSES FROM APRIL 1, 1941 TO MARCH 31, 1942, AND IN THE MONTH OF MARCH, 1942 


(Sussect to Revision) 


Age Age Age Age Age 4 Tota j 
16 to 19 20 to 29 30 to 39 40 to 49 50 and over i 


-—— From From From From 

April 1 April 1 April 1 April 1 April 1 

1941 to] In |1941to| In | 1941to] In | 1941to}] In | 1941to| In 

Mar. 31| Mar.|Mar. 31} Mar. |Mar. 31) Mar. |Mar. 31] Mar. |Mar. 31) Mar. |Mar. 31) M 
9 1942 1942 1942 1942 


From 


Nova BGotis......>. cst’ ewaleronle 207 19 70 14 19 [5 oe B herexs- 615 
New Brunswick. .. 207 1 CE eee TA ence. 3 fis.vax 462 
Quebod.. cic... csc adaaw es 1,795 | 122 863 48 445 17 194 10] 5,280 
ONteriOscocicores ance meas 4c 6,515 722 | 3,177 | 355 1,553 143 553 44 | 18,788 
Manitoba......... Be ee CO 143 226 11 153 5 99 5 42 
Saskatchewan..........--+5+e+ 420 50 187 21 111 11 36 4 967 | 
Albortas 2... 5 <..dfo axe tee she! slots 543 92 315 70 303 53 161 34] 1,579 


p VOPR siccaweires siejersies 10,356 |. 924 | 10,738 |1,106 | 5,425 | 593] 2,814 | 269] 1,110] 120 | 30,443 | 5 


TABLE 4.—AGE CLASSIFICATION OF VETERANS OF 1914-18 WAR AND DISCHARGED SOLDIERS 
PRESENT WAR ENROLLED IN PRE-EMPLOYMENT INDUSTRIAL CLASSES FROM APRIL 1, 1941 T 
MARCH 31, 1942, AND IN THE MONTH OF MARCH, 1942 


Age Age Age Age Age 
16 to 19 20 to 29 30 to 39 40 to 49 50 and over 
—— From From 
; April 1 April 1 


a < 
1941 to| In | 1941to} In In | 1941to} In | 1941to} In } n 
Mar. 31| Mar. |Mar. 31} Mar. |Mar. 31] Mar. |Mar. 31] Mar. |Mar. 31] Mar. |Mar. 31] M: 
1942 1942 | 1942 1942 1942 ; 


Nova Scotia. «. :.- iat vn sie o 4 1 14 5 4 1 one 2 ea xtte 
New Brunswick................ 16256 67 1 De kee oe 1a) See ry eee 105 
Quebeo.. 5 .... sees ee eee eee eees 29 5 126 20 41 6 55 6 24 1 275 
Ontario,..... 6... seseee sees eee 35 4 293 27 105 2 328 16 89 1 850 
Manitoba se ace geste och sic «s/s 10 3 104 6 51 1 57 2 30 1 252 | 
Saskatchewan..........-....... 15 a 106 19 31 4 58 4 14 1 224 
eae errs 4{ 1 94] 21 48) 4) 180] 21 52] 6| 358 
British Columbia.............. T faahsue 119 8 54 4 93 9 33 7 306 
USAT itninia abe si¢ys.0 aon 130 15 923 | 107 347 22 754 58 246 17} 2,400 


TABLE 5.—NUMBERS OF ENLISTED MEN IN TRAINING AS NAVY AND ARMY TRADESMEN BY. 
TRADE CATEGORIES AS AT MARCH 31, 1942 | i 


i=] 
o 
s| s|Zle H 
a a eee a hee 2 
edlea;} 2/2/23 
Ee: 
45 ~Q o A 

TA ER eee se Fee see gh linac on’ vm Baeniceal sane 
New Brunswick..¢........ an Reece: 3 17 3 uf 
PU GO rear Atesse ine .0 3 te TRIER... 13 el eee 
So ag te 201] 51] 13] 65] 201] ai 
WIC ira.crs salto leia ties sivces. [0 ee ll 16 eA 
Saskatchewan............. BSB imam ¢ 22 17 20. ceases 
berta........ Oe: So A, 3 33] 54} 80 |... 
British Columbia..........] 42 ]...... 8 59 OO baat ces 
TOUAL SH Raieiasee vey 624 51 94} 241] 449 43 


(1) Concretors. (?) Cooks. (*) Concretors' 11, Instrument Mechanics 16. 
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N the-Spring of 1940 the Farm Training 
Branch of the Dominion-Provincial Youth 
‘aining Program, foreseeing- the coming 
rtase in farm labour due to enlistment, 
mstruction, war industries, need for in- 
eased food production and general stimula- 
on of business, began to work on a method 
meeting the critical farm situation. 

The Ontario Department of Education was 
pproached to arrange for special regulations 
hich would release Secondary School stu- 
ents early for farm work. It was, however, 
bo’ late in the season to make these arrange- 
nents effective and students were not released 
mtil examinations were over. Even at that, 
etween 2,000 and 3,000. young men were 
laced on farms in the two months of July 
nd August. 

Benefiting from the experience gained in 
he Spring of 1940 plans were formulated in 
Yetober and November 1940 to meet the 1941 
ituation. Conferences were held with groups 
f farmers in various parts of the province. 
\ rounded out plan was first presented to a 
epresentative group of Waterloo farmers at 
Kitchener in October 1940 and later to other 
arm groups. The plan was thoroughly dis- 
ussed, criticized, modified and suggestions 
made for its improvement. It was finally 
pproved and prepared for submission to the 
Nntario Government in November 1940. 


Features of Plan 


The method of meeting the situation was 
based on the recognition of food production 
a necessary war industry. In public 
dresses from time to time, this was recog- 
ized by the Premier of Ontario and members 
f the Ontario Cabinet. By this recognition, 
was possible to make a wide appeal for 
ristration of farm workers on the basis of 
jotism and a desire to help in the prosecu- 
of the war. 

The importance of the problem was recog- 
d by the Ontario Government and an 
r-departmental Committee on Farm 
our Service was appointed consisting of 
“Minister of Labour, Hon. N. O. Hipel as 
jrman, The Minister of Education, Hon. 
Duncan McArthur, the Minister of Agri- 
aiture, Hon. P. M. Dewan, and the three 
Deputy Ministers, J. F. Marsh, Dr. G. F. 
Rogers and W. R. Reek. A. Maclaren was 
pointed as Director of the plan. 

he Dominion Department of Labour was 
m approached for their co-operation in 


- young men, 
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financing and promoting the plan. This co- 
operation was accorded and the work for 
1941-42 was carried out under a Dominion- 
Provincial Inter-departmental Committee 
agreement. 

The co-operation of all the Churches, the 
YMCA, Y.W.C.A., other branches and 
departments of the Provincial Government, 
Boards of Education, Teachers and others was 
then secured. All these groups co-operated 
and helped to make the plan a success in 
1941-42. : 

Farm Labour Service Force 


The Inter-departmental Committee early in 
1941; after considering fifteen or twenty names, 
organized its Farm Labour Service under the 
name of the Ontario Farm Service Force. 
This name parallels the name of Canada’s 
Overseas Military Forces viz. Canadian Active 
Service Force. By the adoption of this name 
the movement capitalized on the patriotic 
war sentiment which was manifest throughout 
the Province. 

The Farm Service Force has now organized 
those who registered with it into six or seven 
Brigades according to the class of registrant. 
Anyone over 12 years of age who works on 
the farm or in the production of food is 
eligible for registration. The Force registers 
farmers, farmers’ wives, sons, daughters and 
hired men as well as village, town and city 
people who volunteer to help the farmer. 
All boys under 15 and girls under 16 must 
work on their own home farm or on some 
other farm selected by their parents and under 
their close supervision. Others over these 
ages may work at home, find their own job 
or be placed by the Ontario Farm Service 
Force. All registrants are known as Farm 
Service Volunteers. The Brigades are as 
follows :— 

(1) The Farm Cadet Brigade enrolls all 
15 years old and up to military 
age, and all those over that age who have 
been rejected for any of the Services and 
who are prepared to work on the farm in the 
production of food. Their chief work is 
seasonal work on mixed and dairy farms. 

(2) The Farmerette Brigade enrolls all 
young women 16 years old and up, in school, 
normal school, college, university, or other 
educational institutions and women teachers 
in these institutions. Their specialty is fruit, 
vegetable and truck farming. 

(3) The Women’s Land Brigade enrolls all 
women who are not in educational institutions 
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and volunteer for Farm Service and empha- 
sizes year round work on general, live stock, 
poultry and dairy farms. 

(4) The Boys of the Old Brigade enrolls 
middle aged and older men, many of them 
retired farmers or farm hands for year round 
or seasonal work on general and dairy farms. 


(5) The Holiday Service Brigade enrolls 
three classes of Farm Service Volunteers: (a) 
Those who give their summer holidays—say 
one to three or four weeks to help relatives, 
friends or other farmers particularly in haying, 
harvest, threshing, silo filling, potato or other 
harvesting operations; (b) those who, while 
working at some other occupation, give one 
day a week to nearby farmers in harvesting 
operations or (c) those who in small country 
towns close their stores and organize holidays 
(one, two or three days a week) and go out 
and help in harvest operations. 

(6) The Children’s Brigade enrolls all under 
16 years of age who on their own farms or 
on nearby farms participate in farm work 
including picking berries, hoeing, weeding, 
caring for gardens, etc. : 

(7) The Farm Girls’ Brigade enrolls all farm 
young women up to 26 years of age not in 
school who undertake to help in various ways 
-with the farm operations. Another will enroll 
during 1942-43 anyone not resident on the 
farm who undertakes to plan, plant, care for 
and harvest a vegetable garden at their own 
home or on an allotment. This Brigade will 
be called the Home Garden Brigade. 


The Land Army 


With this type of organization it can be seen 

that Ontario has organized a Land Army. 
According to the 1931 census the number of 
men, women, and children that was needed 
to care for the crops in Ontario was constituted 
as follows: Family workers—281,364; Per- 
manent workers—25,276; Temporary workers 
—123,144 or a total Army of 429,784. 
_ This army of 429,784, having been depleted 
by enlistment in Army, Navy, Air Force, and 
Home Defence Forces, by engagement in 
construction and war industry, etc, the task 
of the Ontario Farm Service Force is to 
recruit reinforcements and replacements. For 
1941-42 the Force set for itself an objective 
of 10,000 placements for farm service and in 
the twelve months it has recorded placements 
of 23,000. . 

The work was organized with a Field Force 
of Placement Officers, one in every three 
counties of the Province. The work of these 
Officers was: (1) to secure applications from 
farmers for help; (2) to investigate the home 
and the character of the farmers applying for 
help; (3) to visit Secondary Schools, Employ- 
ment Offices, County Departments of Agri- 
culture, and address public meetings to enroll 


as many volunteers for farm work as = 
could get; (4) Place these volunteers : 
selected farm homes where they would haw 
the best chance to make good; (5) to kee 
in touch with these placements in order t 
see that no young person was exploited; (6) { 
adjust any difficulties that might arise witi 
regard to hours, conditions, wages, etc. 

Each year in the late winter before pl 
ment began a survey has been made of 
need for farm help. In 1940, the survey cor 
sisted of obtaining reports re: the situatio 
from every Employment Office and Count 
Department of Agriculture Representat 
in the Province. In 1941, 5,000 Survey form 
were sent out, one to each Rural Sch 
Section in the Province. About 1,500 form 
were returned, which indicated that the a. 
tion was very serious. In 1942 a thor L 
organization of every County is being under 
taken with volunteer canvassers in every poll 
ing subdivision to make a farm-to-farm canvas: 
to find out all the labour resources, 
chines, men, co-operative community organiza 
tion, and the actual shortage of help. 

The help secured for Ontario Farmers ii 
1941-42 when analysed shows the followin 
distribution: oe 

Secondary School Students placed through 
Schools, Departments of Agriculture am 
OFS.F. Placement Officers: 


Young men.......... 
Young women....... 
Young men placed by 

field staff. ......... 
Day-by-day work.... 


1,900 
350 14,111 
Placed through Employ- 
‘ment Service of Can- 
ada Officers and in co- 
operation with OF - 
S.F. Placement Offi- 
cers: 
Experienced men..... 
Partly experienced 


4,037 
1,667 5,704 


Placed by OF SF. Offi- 
cers’ Women’s Land 
Brigade: 
Monthly placements _ 95 


Day-by-day Work. 1440 1,535 
Farm Service Force 
Camps: 
10 Girls’ Camps.... 998 
1 Boys’ Camp..... 120 
Private Camps.... 123 1,241 


Army (men _ released 
part time from Active 
Service Force)... 


eeeee, 
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‘The Holiday Service Brigade encouraged 
ven and women to spend their holidays doing 
wm work. It has not been possible to keep 
-record of the number enrolled, but the 
umber is in the hundreds. 

The Army authorities were approached to 
rant leave to men in the Army to help in 
arvest operations. Certain concessions were 
nade but since all men asking for agricultural 
save had to give up Army pay, family 
Ylowances, hospitalization, insurance, etc., 
e number secured was very limited. 

The day-by-day work was done by indivi- 
uals who for one reason or another had to 
ve at home but gathered at certain rendezvous 
yn the outskirts of town or city where each 
morning they were picked up by the farmer 
nd returned there in the evening. 

‘There was considerable evidence that many 
ecruits for farm work were secured without 


paign conducted by the Ontario Farm Ser- 
ice Force. 

The experienced and partly experienced men 
were largely recruited through the Employ- 
ment Service of Canada Offices and County 
Department of Agriculture Offices with which 
he Ontario Farm Service Force co-operated. 


Plans for 1942 


' The Ontario Farm Service Force is starting 
its 1942 program with an objective of 40,000 
placements between April 1, 1942, and March 
31, 1943. It plans to carry on along the same 
lines as last year increasing the number of 
Secondary School Students, enlarging its 
Women’s Land Brigade and experimenting in 
mobile units for harvesting, threshing and 
silo filling. cin 

_ Entrance. and Secondary School Students. 
—Regulations governing the granting of De- 
Certificates from Entrance to 
riculation have been drawn up 
and sent out to Secondary School Principals 


even as early as April i for. two purposes viz. 
5 enlist in Canadian Active Service Forces 
to engage in farm work or its closely allied 
stries such as creamery, cheese factory, 
nery and packing house. The conditions 
der which students may do either of these 
two things and still secure their year’s stand- 
jing and promotion are as follows: (a) They 
just be in regular attendance at school until 
date released; (b) They shall score fifty 
cent standing in all subjects required in 


term work and exams; (c) They shall enlist 
or engage in farming for a term of at least 
thirteen weeks and until voluntarily released 
by the farmer employer. 


High School Entrance Boards may grant 
Entrance standing to students in Grade 8 on 
the recommendations of their principal when 
they fulfil similar conditions to the Secondary 
School Students as outlined above. 


Course of Preliminary Training for Inex- 
perienced Students—An outline course in- 
cluding lectures on the theory of farming, 
practical work in school, shop, garden, visits 


“to farms, stables, dairies, etc., practical demon- 


strations in use of implements, exercises for 
making students physically fit, etc., has been 
prepared and issued by the Department of 
Education and in many schools is meeting with 
considerable success. A special handbook for 
students has also been prepared for those. 
who have never had any experience in farm 
work. 

Some teachers have questioned the advisa- 
bility of allowing students to leave school so 
early in the year because of the loss in 
education. On the other hand this plan may 
be a gain for education if there is taken into 
consideration the value of training in Demo- 
cracy involved in the self-discipline of farm 
work, the understanding of urban-rural re- 
lationships secured, the responsibility of the 
individual to the community which is de- 
veloped in rendering a fair day’s work for a 
fair day’s pay, the co-ordination of body, 
mind and spirit in serving the social purpose 
of food production, and the realization of the 
value of time, work and money. 


The Organization of Camps in Fruit and 
Vegetable Areas——In sections where farming 
is carried on intensively such as fruit, vege- 
table and truck gardening areas, the method 
of setting up Government financed camps to 
house young women has been found to be the 
best method of meeting the fruit and vege- 
table growers’ labour problem. 

Eleven of these camps were established in 
1941.. As many more will be established in 
1942. These camps are set up to accom- 


- modate up to 60 young men or women. The 


discipline, recreation, feeding and housing 
arrangements are directed by the Young 
Men’s Christian Association or the Young 
Women’s Christian Association. The labour 
distribution is handled by OF S.F. Placement 
- Officers and a Labour Secretary in each camp. 

Workers are paid by the farmer at going 
wages in the district but not less than a 
minimum hourly wage agreed on at a growers’ - 
meeting before the opening of the camp. 
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At a preliminary meeting of growers in a 
district where it is believed that such a 
camp is needed the particular needs of the 
district are discussed, e.g., minimum wages, 
piece rates, conditions of work, etc. Every 
grower is then required to fill out a labour 
requirements survey. These surveys are 
charted and graphed. The placement officer 
and the local committee in charge then 
review the situation, decide on the opening 
date and the number of helpers required at 
the opening of the camp. 


An unemployment insurance fund is estab- 
lished in each camp district to which each 
grower contributes 10 cents per worker per 
day used. This fund is drawn on to supple- 
ment the board of any worker who is unem- 
ployed because of scarcity of work and is 
operated as follows: Any worker who has 
four days’ work or more in a week pays full 
board money ($4.50 a week for girls and $5 a 
week for boys) for every day less than four 
that he works, one-quarter of the board 
amount is drawn from the fund and paid to 
the Y.M.C.A. or Y.W.C.A. for board. In this 
way workers may be held in camp through 
the slack period, room and board free. 


The camp of 60 workers is staffed with a 
director, cook and three assistants. A labour 
secretary is also placed in every camp, whose 
duty it is to distribute the labour as equit- 
ably as possible, see that every worker is 
steadily employed, adjust difficulties as they 
arise between worker and farmer, see that 
both worker and farmer are fairly treated. 


A program of recreation and entertain- 
ment is planned by the director and the 
elected camp council of workers. 


The grower telephones his requirements 
each evening and calls for his workers by car 
or truck each morning and returns them in 
the evening. Morning and evening meals are 
served in camp and workers make their own 
lunch in the morning to be taken with them 
and eaten on the farm where they are 
~ employed. 

The camps run from April 1 to October 15 
varying within these outside dates according 
to local needs. 


These camps have been set up some under, 
canvas, others in rented houses, remodelled 
barns, public schools, high schools, parish 
halls, fruit packing houses, fall fair grounds 
and buildings, etc. 

__ A plentiful supply of good sanitary drink- 
ing water is necessary. A water system is 


superimposed is presented to every registrant, 


_ the work. 


installed, washing room facilities arrange; 
for, jacket stoves and hot water tanks 
part of the equipment. Wherever ss! 


poses are installed. 


Method of Placement 


Farm workers are supplied to farmers in 
one or other of the following ways: 


(1) By individual placement on farms 


to 20 where suitable living conditions 
provided. ° . 

(3) By government organized camps 0 
workers up to 60 in number as outlined 
above. 

(4) Through day-by-day work. 


(5) Through mobile units of men for hay 
ing, harvest, canning, etc. : 


All types of farming have been served 
through one or other of these methods in- 
cluding general farming, dairying, livestoc J 
hog farming, poultry, flax, fruit, vegetable 
and truck farming. Many cannery workers 
have also been secured. 


Uniforms, Badges, Awards 


A system of recognition has been. workec 
out and includes the following: 


(1) A crest with the name “Farm Service 
Force” and motto “We Lend a Hand” 5 
Union Jack and the Ontario Coat of A: ms 


(2) The crest is accompanied with a card 
containing the code of the Ontario Fa 
Service Force. 


(3) Uniforms for farm cadets, farmerettes 
and women’s land brigade are prescribed with 
shoulder, sleeve and hat badges. The wear- 
ing of these is not compulsory except in 
camp. 

(4) The work uniform is blue overalls, 
white blouse and red bandanna for girls and 
blue shirts and straw hats for boys. “a 

(5) Chevrons for six months or 
Season’s work are presented to be worn on 
the sleeve of the dress uniform. “5 


(6) Certificates of achievement will be 
presented at public gatherings in schools, etc., 
in the fall to those who have participated in 
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_ RECENT REGULATIONS UNDER PROVINCIAL LEGISLATION 


Weekly Half-Holiday for Motor Vehicle Business in British Columbia— 

~ Lumbermen’s Wages in New Brunswick—Quebec Minimum Wages 

: —Teachers’ Pensions in Alberta and British Columbia— 
Licensing of Hairdressers in Manitoba 


3 mrs Columbia has exempted the 
| businesses of motor vehicle dealers from 
ne Weekly Half-holiday Act but has required 
hem to observe Saturday as a half-holiday. 
‘our Quebec minimum wage orders have been 
enewed and one amended to provide a 10 
er cent increase in minimum wage rates for 
ationary enginemen. Several by-laws passed 
nder the Alberta Teachers’ Retirement Fund 
Act have been amended and a regulation 
overning voluntary increases of contributions 
Teachers’ Pension Fund in British 
Nolumbia has been made. Manitoba has 
sassed regulations for the licensing of hair- 
ressers. A revised wage scale for three classes 
sf forest workers has been issued by the New 
Brunswick Forest Operations Commission. 
the Regional War Labour Board for that 
brovince has approved the revised scale and 
et an upper limit on the wages of these 
vorkers. 


Alberta Teachers’ Retirement Fund Act 


Amendments in certain by-laws passed under 
his Act (Lasour Gazerrs, 1939, p. 1280; 1940, 
op. 243, 446; 1941; pp. 138, 958) were gazetted 
March 14. By-law 4 is amended to place a 
pensioner who accepts a teaching appointment 
n an institution in the same position as a 
retired teacher who accepts re-employment in 
the schools. For such persons the pension will 
cease during the period of re-employment if 
+ exceeds ten days in any one month, and 
the pension will be re-computed when the 
employment ends to allow for additional 
service and any additional contributions. 

_ By amendments to by-laws 12 and 13 claims 
for a refund of contributions in the case of 
contributors who die before retiring or who 
reach retirement age before serving long 
enough to qualify for a pension must now be 
bmitted within a time limit of one year. 
y-law 5 is amended to provide that claims 
the amount of the monthly payment unpaid 
‘the month in which the pensioner died 
ust be made within six months of the date of 
jJeath. In the case of deceased pensioners or 
co tributors such claims could formerly be 
made only by the estate or the next-of-kin. 
They may now also be submitted by the widow 

widower of the pensioner or contributor. 


tish. Columbia Teachers’ Pensions Act 


The. Commissioner of Teachers’ Pensions 
issued a regulation gazetted March 26 
necifying the amount by which teachers may 


voluntarily increase their monthly contribu- 
tion to the Teachers’ Pension Fund in order 
to provide themselves with a larger retire- 
ment annuity. One or more dollars may be 
added’ to the monthly statutory contribution 
of 4 per cent of the teacher’s salary, or the 
contributor may add an amount which together 
with the statutory contribution will yield a 
retirement annuity of $10 per month or any 
multiple of $10. 


British Columbia Weekly Half-Holiday Act 


Three types of motor vehicle dealers in the 
city of Victoria and the municipalities of 
Esquimalt, Oak Bay and Saanich have been 
declared exempt from the weekly half-holiday 
provisions of this Act but are required to 
observe a half-holiday on Saturday. The 
order gazetted March 26 covers shops engaged 
in repairing motor vehicles, those which sell 
motor car parts at wholesale and those which 
sell new motor vehicles. These shops must be 
closed to customers on Saturdays between 
1 pm. and 12 midnight and no employer may 
require or permit his employees to remain in 
such shops after 1.30 p.m. on that day. Repair 
shops and those engaged in selling new motor 
vehicles may retain one or more persons on 
the premises after 1.30 p.m. to perform services 
and repairs which are immediately necessary 
for the operation of a motor vehicle and which 
ean ordinarily be performed within a half-hour. 
Cars may be accepted for storage or released 
from storage and used motor vehicles may be 
sold or demonstrated on Saturday afternoon. 


Manitoba Hairdressers Act 


Regulations relating to the licensing of hair- 
dressers issued under this Act were gazetted 
March 21 and are to be in effect from April 1, 
1942. They are applicable to Winnipeg, 
St. Boniface, St. Vital, Fort Garry, St. 
James, East and West Kildonan, Tuxedo, 
Transcona, and Brooklands. 

Licences may be granted by the Depart- 
ment of Labour to master hairdressers, 
operators and improvers. The proprietor of 
every hairdressing establishment or one of the 
partners if it is rum on a partnership basis 
must hold a master hairdresser’s licence. All 
the employees must be licensed: as operators 
or improvers. A master hairdresser who em- 
ploys an unlicensed person as 4 hairdresser 
may have his licence revoked or suspended. 

The Board of Examiners provided for in 
the Act may withold a licence unless it is 
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satisfied that the applicant is qualified as a 
hairdresser and, in the case of a master hair- 
dresser, that the premises in which the business 
is to be carried on are suitable for the pur- 
pose. Each application must be accompanied 
by a medical certificate dated not more than 
two weeks prior to filing declaring the appli- 
cant to be free from any communicable or 
contagious disease. The licence fee for a 
master hairdresser is $5, for an operator, $2 
and for an improver $1. All licences expire on 
April 80 of each year. 

These regulations must be posted in a 
conspicuous place in each establishment. A 
licence may be revoked or suspended for 
failure to comply with them. 


New Brunswick Forest Operations Commis- 
sion Act 


The Forest Operations Commission has 
raised the minimum wage rates for stream- 
drivers, boomers and sorters above those set 
a year ago (Lasour Gazerre, 1941, p. 435). 
The new order gazetted and effective April 1, 
1942, increases the average piece-work rate 
for stream-drivers from $3.25 to $350 a day 
with board. Wages paid to cooks, foremen, 
bookkeepers and clerks are not to be included 
in computation of the average rate, nor are 
these groups covered by the order. 

_ Hourly minimum rates for boomers and 
sorters are raised from 324 cents to 35 cents 
without board; but the employer is still per- 
mitted to deduct from each worker’s wages 
a maximum of 50 cents a day if he supplies 
board. 

Payment of these rates is subject to the 
condition that no cost-of-living bonus shall be 
payable to such workmen for the balance of 
1942. Requirements as to the keeping of 


: Labour Laws Relaxed in 

In the United States labour laws applying 
to women’s hours of work in manufacturing 
industries have been relaxed in many states. 
There are 21 states having laws or orders that 
provide a maximum of 48 hours a week (or 
less) for manufacturing industries; 12 states 
that prohibit night work for women during 
certain hours; and 20 states that provide 1 day 
rest in 7 (in addition all but 4 other states 
have no-Sunday-work laws). 


General acts passed in Maine give the 
Governor broad emergency powers to utilize 
all the manpower and material resources of 
the state. In Massachusetts the Governor 
may suspend any law, rule, or regulation affect- 
ing the employment of persons, 


» New action by legislatures to meet the war 
emergency includes: Passage in New York 
of a law enabling the Department of Labour 
to issue permits waiving legal provisions as to 


work hours of women 18 years of age or over 
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records, the audit of payrolls and nae 
tions by the Fair Wage Officer remain un 
changed. r % 

The Regional War Labour Board for Nex 
Brunswick has approved the revised) es 
minimum wages and set an upper limit oz 
wages for forest operators. Employers mas 
not pay more than $3.75 a day with board t 
stream-drivers, nor more than 374 cents 
hour without board to boomers and sort 
unless their highest. rates for similar work ir 
1941 exceeded these amounts. In that event 
they may pay the 1941 rates. 


Quebec Minimum Wage Act 


A correction gazetted March 21 in the 
English version of article 2 of Order 5 (re- 
vised) concerning the silk tetxile industry 
(Lasour Gazer, 1988, p. 985) makes 
English and French versions agree in de 
claring the order not applicable to establish 
ments which manufacture only tissues ¢ 
fabrics of not more than twelve inches in 
width. 4 

An amendment in Order 6 (Lasour GazerTs 
1938, p. 624) gazetted March 28 has increased 


of Montreal and in the municipalities within 
a five-mile radius of the Island of Montreal. 

By notices gazetted March 28, Orders 6 
and 6 have both been renewed for one 
dating from April 1 and April 15 respectively 
and Order 15 concerning the packing an¢ 
grading of wastepaper (Lasour Gazer ‘E 
1938, p. 1236) has been extended to April 8 
1943. An order gazetted April 4 renews until 
April 1, 1943 Order 4 covering industries tc 
which special orders do not apply. (Lap 
GazeTTs, 1938, p. 512). 


U.S.A. to meet Emergency 
(effective only during the war); in New Jersey 
of an amendment to the night work law pe 
mitting the Governor to suspend it “in time 
of war or other serious emergency”; in Virginia 
permitting employers on war work to empl 
women 18 and over for 10-56 hours insteac 


» 
R 


a half for ni 
I ave been pending. In 
Indiana the » Commissioner of | Labour 
announced he would relax enforcement of the 
night work law, but would investigate indi- 
vidual cases, a 
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Appointment of New Chief 


; 


HE appointment of a Chief Commissioner 
to succeed the late Dr. Joseph Sirois 
yas announced by the Honourable. Humphrey 
itchell, Minister of Labour, on March 17. 
The new Chief Commissioner is Louis ~J. 
Trottier, formerly Treasurer of the General 
[rust Company of Canada, Montreal. With 
he two other Commissioners, R. J. Tallon and 
Allan M. Mitchell, Mr. Trottier will be 
esponsible for administering the Unemploy- 
ment Insurance Plan throughout Canada. 
‘Since the death of Dr. Sirois, Mr. Arthur 
MacNamara, Associate Deputy Minister of 
Labour, has been carrying on as Acting Chief 
iommissioner. Through the period of 
organization, Mr. MacNamara with his asso- 
iates and staff efficiently performed a very 
difficult task, and will in future carry on his 
as Associate Deputy Minister of 


abour. 
~The new Chief Commissioner is prominent 
in business and professional circles., In addi- 
tion to performing the duties of Treasurer of 
the General Trust Company of Canada, he 
has been for a number of years Professor of 
Fiscal and Fiduciary Accounting at the Uni- 
versity of Montreal. As such he has taken 
an active interest in the establishment and 
development of the administrative and 
accounting branch of the High School of 
Commerce, Montreal. Mr. Trottier is Secre- 
‘tary of Le Cercle Universitaire of Montreal. 
The opening of the fiscal year was marked 
yy a re-registration of all insurable employees 
by the Unemployment Insurance Commission, 
as well as the registration of those not in 
insurable classes employed in industry. New 
“books for the fiscal year 1942-43 are also being 
issued. . 
National Employment Committee 
The second meeting of the National 
“Employment Committee, established under the 
Unemployment Insurance Act as an advisory 
1 matters to the Un- 
nployment Insurance Commission, was held 
Ottawa on Wednesday, March 18, 1942. 
Tom Moore, Chairman of the Eye 
Is. 
orburn, O.B.E., of Ottawa, appointed 
the Commission to represent the Canadian 
‘elfare Council. The appointment of Mrs. 
horburn brings the membership of the Com- 
“mittee to nine, two of whom are women. 
~ Dr. Allon Peebles, ‘Executive Director of 
the Unemployment Insurance Commission, 
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ACTIVITIES OF UNEMPLOYMENT INSURANCE COMMISSION 


I Commissioner—Second Meeting of National 
Employment Committee—Insurance Registration—Report of 
Employment and Claims Offices—Employment conditions 
at the end of March 


and V. C. Phelan, Chief Employment Officer, 
outlined the Employment Service, its estab- 
lishment, personnel and methods of function- 
ing. 

The committee considered the establishment 
of Regional Committees. The Unemployment 
Insurance Act provides that Regional Com- 
mittees shall be established to act in am 
advisory capacity and assist in the Com- | 
mission’s Employment Service work in each 
of the five Regional Committees. The five 
Regional Committees of Canada, for . pur- 
poses of administration of the Unemployment 
Insurance Act are: Maritime Provinces; 
Quebec; Ontario, west to a line drawn 
approximately through Lake Nipigon to Hud- 
son Bay; the remainder of Ontario and the 
three Prairie Provinces; British Columbia. 

The discussion resulted in recommendations 
to the Commission respecting the numbers 
and personnel of each of these Regional Com- 
mittees, it being suggested that the Executive 
Committee of the National Employment 
Committee could assist the Commission in 
respect to the appointment of the Regional 
Committees. 

In accordance with a previous decision that 
the National Employment Committee would 
convene at intervals of three months, it was 
decided to hold the next meeting about the 
middle of June. 


Insurance Registration 


Reports from the district offices of the 
Unemployment Insurance Commission show 
that 159,441 employers and 2,674,404 employees 
have registered throughout Canada. Hereto- 
fore, the Unemployment Insurance Commis- 
sion has issued figures of the numbers of 
books requisitioned by employers for their 
employees. Commencing this month it is 
the intention of the Commission to publish 
figures regarding the number of employees 
registered. 

A progress report of registration of em- 
ployers and employees on March 31, 1942 con- 
tained the following figures: 

4 Employers Employees 
Registered Registered 


Region 
British Columbia .« 13,316 219,391 
Prairie ecswesnee.- 28,665 364,448 
Ontarid = ss ve. ees 60,804 1,060,657 
Quebec ...---+-+ ++ 44,904 823,242 
Maritime .....----> 11,752 206,666 
159,441 2,674,404 
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Report of Employment and Claims Offices for February, 1942 


The volume of business transacted by 
Employment and Claims Offices of the Un- 
employment Insurance Commission for the 
month of February, as indicated by the 
average daily placements effected, showed a 
gain of more than 11 per cent over that of 
the previous month, but a loss of nearly 29 
per cent from February, 1940. Under the 
former comparison, increased placements were 
reported in manufacturing, construction, trans- 
portation, trade and mining, that in the last 
named group being minor only, while a sub- 
stantial decline took place in logging and 
nominal decreases in agriculture, finance and 
services. When compared with February a 
year ago, large reductions in placements were 
recorded in construction, services and logging, 
as well as a moderate decline in agriculture ; 
however these losses were partly offset by 
improvement shown in manufacturing, trans- 
portation, trade, finance and mining, the most 
noteworthy of which was in manufacturing. 

The accompanying chart shows the trend 
of employment since January, 1940, as repre- 
sented by the ratios of vacancies notified and 
of placements effected for each 100 applica- 
tions for work registered, each month, at em- 
ployment offices throughout Canada. It will 
be seen from the graph that the curves of 
vacancies and placements in relation to ap- 
plications rose sharply during February, 1942, 
standing at 61-1 and 49-7 respectively, in 
comparison with ratios of 53-4 and 43-4 in 
January and with 49-5 and 46-0 in February a 
year ago. 

The average number of vacancies reported 
daily by employers to the offices of the. Com- 
mission throughout Canada during February, 
1942, was 1,148, as compared with 1,033 during 
the preceding month and with 1,413 in Feb- 
ruary last year. ’ 

The average number of applications for 
employment received daily by the offices 
during the month under review was 1,879; in 
comparison with 1,933 in January, 1942, and 
with 2,851 during February, 1941, 

The average number of placements made 

_ daily by the offices of the Commission during 
February, 1942, was 934, of which 615 were 
in regular employment and 319 in work of 
one week’s duration or less, as compared with 
a total daily average of 839 during the 
preceding month. Placements in February 
last year averaged 1,313 daily, consisting of 
840 placements in regular and 473 in casual 
employment. i 

During the month of February, 1942, the 

offices of the Commission referred 24,725 per- 
sons to vacancies and effected a total of 22,- 

410 placements. Of these, the placements in 


THE LABOUR GAZETTE 


a a ee 


regular employment were 14,747, of whic 
11,436 were male and 3,311 female, wl 
placements in casual work totalled 7,663. Tt 
number of vacancies reported by employer 
was 17,296 for men and 10,250 for women 
total of 27,546, while applications for wor! 
numbered 45,075, of which 31,897 were fror 
men and 13,178 from women. Reports fo 
January, 1942, showed 26,823 positions avail 
able, 50,250 applications made and 21 
placements effected, while in February, 1 
there were recorded 33,889 vacancies, 68 
applications for work and 31,489 placeme: 
in regular and casual employment. 

The following table gives the placements 
effected by employment offices, each -ye 
from January, 1932, to date:— 


Placements 
Year 
Regular Casual Tota 

Dy eS Be EER 153,771 198,443 
DORR igs asa. aah ol 170,576 181,521 
As oso «Rita AE 223, 56: 182,527 
1085. FARSI eo. ES 226,345 127,457 
WGC Soc ceee ee 217,931 113,519 
LCT cower. .ataacisee 275,300 114, 236 
AEP ee eee tae bs ol 256, 134 126, 161 
INSOLE a ke Sa 242,962 141,920 
Ee Seca tncd Sa e 320,090 155,016 
ere ek eae 316, 168 191,595 


28, 988 15, 223 


Nova Scorta AND Prince Epwarp IsLAND 


There were increases of nearly 16 per cent 
and 52 per cent, respectively, in the number 
of vacancies offered through employment 
and claims offices in Nova Scotia and Prin 
Edward Island during February, 1942, whe 
compared with the previous month and with 
February a year ago. Placements, likewise 
were over 14 per cent higher than in Jani ry 
and almost 50 per cent in excess of those 


which most of the placements were effe 
: Services 1,290; construction 1,020 and 
manufacturing 564. During the month 1,600 
men and 162 women were placed in regular 
employment. 

New Brunswick 


During the month of February, positions 
offered in New Brunswick were nearly 3 per 
cent more numerous than in January, but 
per cent below those recorded during the « 


APRIL, 1942 


esponding month a year ago. Placements 
vere almost 17 per cent. above those of the 
receding month, but nearly 40 per cent 
ewer than in February, 1941. Compara- 
ively heavy reductions in placements under 
he second comparison were reported in ser- 
fices and construction, minor gains only 
eing shown in all other groups. The major- 
ty of placements recorded during the month 
were in the following industries: services 
366; trade 83; manufacturing 49; logging 45 
and construction 43. Placements in regular 
employment numbered 152 of men and 52 
of women. 


Vacancies 


Applications 


QUEBEC 


The demand for workers, as shown by 
‘ders listed at employment and claims 
fices in Quebec during February, was almost 
- per cent above that of the preceding 
onth, but 67 per cent less than in Feb- 
ary, 1941. Placements were 103 per cent 
hove those of January, but over 80 per cent 
wer than in the corresponding month a 


s being reported in services, construc- 
and logging, followed by a: smaller loss 


placements were effected were: services 
+ manufacturing 497; construction 483 and 


493336 
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manufacturing. Groups in which most of, 
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transportation 171. There were 979 men and 
468 women placed in regular employment. 


ONTARIO 


Orders listed at employment and claims 
offices in Ontario in February were only 
fractionally higher than during the preceding 
month and one per cent below those of Feb- 
ruary, 1941. Placements, too, -were slightly 
above the number reported in January, but 
over 9 per cent fewer than in the correspond- 
ing period a year ago. A large decline in 
placements from February last year took 


“place in construction and together with 


POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED 
APPLICATIONS FOR EMPLOYMENT 


Placements—o—o—o—o—o—o 


7 


BEE 
nk pn le oir neon enonr 


smaller losses in logging and agriculture 
accounted for the decrease in the province as 
a whole, although these losses were partly 
offset by a moderate gain in manufacturing 
and small-advances in services, transportation 
and trade. Placements by industrial divi- 
sions included: services 3,705; manufacturing 
2,666; construction 1,385; logging 892; trade 
_§51; transportation 309 and agriculture 192. 
Regular placements numbered 4,738 of men 
and 1,616 of women. 


MANITOBA 


During February, vacancies offered through 
employment and claims offices in Manitoba 
were over 26 per cent fewer than in Janu- 
ary, but nearly 82 per cent in excess of Feb- 


THE LABOUR GAZETTE 


Vacancies 


eigen yee bi Referred 
uring end ol uring to 
period period period | vacancies} Regular 


Prince Edward Island............... 
Charléttetowas. eee. reo 


INOW GASP OW acc Societe ieee 
ern Ae ee ae ee eae See aae) See 


Camp be litan stercsn dcr aissannasnisee 
Chathanmiurcrc-2- $57. teed ees 


Shawinigan Falls.................... 
Bherbrodkiey ats bed osecers> ensesc 
Thetford Mines...................., 
Three Ri 


a 
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BEPORT OF EMPLOYMENT AND CLAIMS OFFICES FOR THE MONTH OF FEBRUARY, 1942—Cone. 


Vacancies Applicants Regular 
i Offices Rois cay Nebo place- 
Ronorted Uaioe tered Referred ee Hee = roe. 
uring end o uring to i i 
period period period | vacancies Regular | Casual oro err 
saskatchewan 915 361 7 
POP RE en 1,783 896 
= AI ib gel Eckard ar at le 
V1 23 283 173 97 30 147 93 
22 13 27 12 6 2 40 11 
137 103 191 150 63 59 89 48 
me aa an “ees 97 104 537 155 
Sas 2 3 
ot Current 37 36 31 26 ‘0 5 i90 "5 
ea ale 87 12 78 83 56 22 5 50 
& orkton. 70 21 126 133 57 17 78 54 
1,661 191 2,473 1,749 1,207 PAT 1,686 1,507 
863 114 1,269 923 549 161 982 436 
3 0 12 5 5 0 19 6 
590 36 893 608 535 63 438 929 
2 a aa en 58 8 154 54. 
60 15 93 82 
3,427 565 5, 262 25899 1,906 747 3,843 1,288 
65 0 104 65 53 12 57 37 
15 i 38 40 9 0 COM Aastha 
259 1 258 249 236 ll 123 268 
aah eae 44 i off a 7 4 62 4 
> 1 64 33 332 
Prince Rupert.. 392 ll 388 340 312 13 76 a 
Vancouver...... 1,574 456 2,978 £251 706 382 2,650 411 
f AGLOTIA....-. 00. - 960 25 1,198 8il 519 292 483 432 
Ce St OoE Ons eae tae 27,546 7,034 45,075 24,725 14,747 7,663 32,211 20,157 
17,296 4,491 31,897 15,660 11,436 3,187 24,159 15, 249 
10, 250 2,543 13,178 9,065 3,311 4,476 8,052 4,908 
* 814 Placements effected by offices now closed. 
ruary, 1941. Placements declined almost 22 ALBERTA 


per- cent from January, but increased nearly 
3 per cent over the corresponding month a 
year ago. When a comparison of placements 
by industries was made with February last 
year, gains were reported in logging and 
manufacturing, but these were more than 
offset by declines in construction and agri- 
culture. Small changes only were reported 
jn all other groups. Industries in which em- 
ployment was found for more than 100 work- 
ers included: services 672; logging 612 and 
manufacturing 341. During the month 1,178 
men and 239 women were placed in regular 
mployment. : 
' SasKATCHEWAN i 
_ Employment opportunities, as indicated by 
orders received in Saskatchewan during Feb- 
ary, were nearly 29 per cent less numerous 
‘han in the preceding month and almost 11 
F r cent below those of the corresponding 
od a year ago. There was a decline in 
cements of nearly 38 per cent when com- 
red with January and of 18 per cent in 
comparison with those of February, 1941. 
[oderate decreases in placements from the 
‘esponding month last year were reported 
services and agriculture and a small gain 
( Changes in other groups were 
The majority of placements dur- 
were recorded in services and 
yumbered 465. Placements in regular em- 
oyment numbered 258 of men and 192 of 


omen. 


ry 


Employment and claims offices in Alberta 
were notified in February of nearly 16 per 
cent fewer vacancies than in January and 
almost 9 per cent fewer than in February, 
1941. Placements also recorded a loss of 14 
per cent from the preceding month and of 
15 per cent from the corresponding period 
last year. Reduced placements in logging, 
agriculture, services and manufacturing 
accounted for the decline from February, 
1941, although a fair gain was shown in con- 
struction, as well as small mcreases jin min- 
ing and trade. Placements by industrial 
groups included: services 461; logging 398; 
construction 257 and agriculture 152. There 
were 1,002 men and 205 women placed in 
regular employment. 


British COLUMBIA 


Opportunities for employment, as shown by 
calls received at Employment and Claims 
Offices in British Columbia during Febru- 
ary, were over 24 per cent above those of 
January, 1942, and nearly 26 per cent more 
numerous than the number reported in 
February, 1941. Placements showed an in- 
crease of 11 per cent over the previous month, 
but a decrease of nearly 2 per cent when 
compared with those of February a year 
ago. The reduction in placements from the” 
corresponding month of 1941 was greatest in 
construction and services, with a minor loss 


q 


also being shown in agriculture. Improve- 
ment, however, was noted in manufacturing, 
logging and trade, although none of these 
gains was outstanding. Industrial groups in 
which the majority of placements were made 
were:—services 974; manufacturing 601; con- 
struction 553 and logging 277. During the 
month 1,529 men and 377 women were placed 
in regular employment. 


Movement of Labour 


During the month of February, 1942, the 
offices of the Unemployment Insurance Com- 
mission effected 14,747 placements in regular 
employment, 1,476 of which were of persons 
to whom was granted the reduced transporta- 
tion rate, 616 proceeding to centres within 
the same province as the despatching office 
and 860 to other provinces. The rate given, 
which is 2:5 cents per mile for coach tickets, 
tax extra, where the fare is at least $4, is 
granted by the railway companies to bona 
fide applicants at the employment offices who 
may desire to travel to distant employment 
for which no workers dre available locally. 


In Quebec province during February, Rouyn 
despatched one bushman and one handyman 
to Val d’Or. In Ontario, transfers at the 
reduced rate were 417 in number, all pro- 
vineial, the majority of these workers being 
transferred by the Port Arthur office to points 
within its own territory and consisting of 
196 bushmen, 47 teamsters, 23 carpenters, 12 
cooks, 10 cookees, 5 sawmill labourers, 4 
drillers, 2 bakers, 2 blacksmiths, 2 handymen, 
2 machine men, 2 mechanics, one camp clerk, 
one foreman, one mucker, one pipe fitter, one 
powder man, one steam fitter and 36 labour- 
ers for the Hydro Electric. Fort William 
and Sudbury, together, also directed 59 per- 
sons to localities within their own zones, the 
former sending 34 bushmen, 6 teamsters, one 
blacksmith, and one cookee and the latter 
11 bushmen, 3 cookees, 2 sawmill hands and 
one truck driver. In addition, North Bay 
sent to Sudbury 2 mill hands: to Sault 
Ste. Marie, 2 bricklayers and to Timmins, one 
cook, while Sudbury forwarded to Hamilton 
3 trainees and Windsor sent to Barrie one 
steamfitter. The labour movement in 
_ Manitoba consisted of the despatch of 10 men 


Placement activities as reported by Em- 
_ ployment and Claims Offices during the month 


- Summaries for that period, are covered by an 
earlier section of this report. Later reports 
received from Offices indicate that conditions 
at the end of March were as follows:— 

In the Maritime Provinces, farmers were 
preparing for spring ploughing and seeding 
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' Railways, 252 by the Canadian Pacific Rai - 


Employment Conditions at the End of March 


of February, 1942, together with statistical ‘ 


provincially and 684 interprovincially. © 
the first named, two labourers and one bu 1! 
man journeyed from Dauphin to po 
within its own territory and 4 miners, 2 f 
hands and one bushman from Winnipeg tc 
centres covered by the Winnipeg office. 
entire interprovincial transferral of men also 
emanated from Winnipeg and was as follows: 
—To Fort William, one bushman; to K a. 
one cook; to Port Arthur, 488 bushmen, | 
cookees, 28 carpenters, 17 miners, 17 teamsters, 
13 cooks, 11 truck drivers, 4 mechanics, 3 pipe 
fitters, 2 foremen, 2 engineers, 2 draglit 
operators, one powder man, one oiler, fe} e 
fireman, one machine helper, one mucker, 
one shovel operator and 47 labourers for the 
Hydro Electric; to Prince Albert, one cooke 
and to Yorkton, 10 bushmen and 2 cookees. 
In Saskatchewan, 136 transfers were issued, 
all for bushmen travelling to centres outside 
the province, 7 going from Saskatoon to 
Dauphin, 6 from Saskatoon to -Sault Ste. 
Marie and 123 from Regina to Port Arthur. 
Alberta certificates numbered 226, of which 
186 were provincial and 40 interprovinci 
For the former the despatching office : 
Edmonton, the destination, areas within it 
‘own territory, the occupations of those thu 
benefiting by the reduced rate, 122 bushmer 
19 miners, 8 mill hands, 5 cookees, 4 teamsters 
4 muckers, 3 cooks, 2 swampers, 2 welders, 2 
flunkeys, 2 labourers (oil refinery) one watch- 
man, one chokerman, one machinist, oné 
diesel engineer, one waitress, one stock keepe ¥ 
one skinner (oil refinery) and 5 mine labour 
ers. Edmonton also forwarded to Prince 
Rupert 22 bushmen, 3 chokermen, 3 lumber 
handlers, 3 swampers, one cook, one teamste! 
and one mill hand and Calgary directed to 
Victoria 4 riveters, one holder-on (shiy 
industry) and one sheet metal improver. 
Taking advantage of the reduced rate 
British Columbia was one man bound fo 
Kamloops from Vancouver for employment 
the logging industry. 

Of the 1,476 workers who profited by the 
reduced transportation rate during February, 
1,223 were conveyed by the Canadian National 


‘a 


way and one by the Temiskaming 
Northern Ontario Railway. 


but weather and road conditions restricted: 
activity. At lobster fishing centres, fishermen 
were preparing for seasonal operations. In 
most areas, logging operations were practically 
completed and men were reported as leay 
the woods to secure work on farms, ‘alth 
the spring river drive had not opened. C 
mining continued steady, and in manufact: 

plants a high level of activity was maintai 
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while sawmills reported a heavy cut of lumber. 
Construction projects progressed favourably 
5ut little new work was begun, some slacken- 
ng in activity being caused by weather con- 
Jitions and shortage of materials. Passenger 
and freight traffic by rail continued to be 
heavy, while freight by motor truck in- 
reased, where road conditions were favour- 
able. Water transportation was active, coastal 
transportation being normal, but lack of 
bottoms interfered considerably with export 
trade. There was a definite shortage of 
household workers. Casual workers were being 
accepted in lieu of permanent workers. 

- There was a light demand for farm hands 
in Quebec, while the making of maple sugar 
and syrup had reached the seasonal peak. 
Logging activities showed a decrease, with men 
leaving the woods to go to farming districts, 
and river driving operations had not yet 
yegun. Asbestos mines were operating 
‘twenty-four hours per day, with a shortage of 
labour becoming apparent. Almost all manu- 
facturing plants were working at full capacity, 
and more women were being employed. Tool 
makers, first class machinists, mechanics, mill 


rubber factory was operating at not more than 
50 per cent capacity, and in the aluminum in- 
dustry a shortage of workers was reported as 
many former employees had left for farm 
areas. Apart from several large. projects, 
activity in construction was rather restricted 
and employment conditions somewhat dull. 
There was a definite shortage of experienced 
household workers. 

There was an increased demand for experi- 
enced farm hands in Ontario, with a decided 
‘shortage of workers. Wages offered were 
from $35.00 to $50.00 a month and board for 
experienced men. There was a general deduc- 
tion in logging operations, many camps being 
closed and crews disbanded although several 
in the northwestern area were con- 
erations as long as possible and 
cutting of pulpwood was continuing. River 

i In northern 
tario, many gold miners were registered for 
Manufacturing firms were, in 
many plants operating 
Some rubber 
companies, however, had ceased or had cut 
qe otuction in many lines. The demand for 
tool makers, first class machinists, centre 
floor moulders and core makers exceeded the 
upply but unskilled workers were being 
bsorbed for training purposes, as the short- 
ge of semi-skilled labour became more appar- 
Some lay-offs occurred, occasioned by 
adjustment from non-essential to essential pro- 
- duction, although more women were being 
employed. There was regional variation in 


THE LABOUR GAZETTE 


wrights and electricians were in demand. One , 


455 


conditions in construction, a number of areas 
reporting more activity and some seasonal 
expansion but, in general, conditions were 
rather dull and many building tradesmen, 
especially carpenters and bricklayers, were 
registered for employment. The scarcity of 
domestic workers became more accentuated. 
In many cases, casual workers were accepted 
in lieu of permanent workers. 


In the Prairie Provinces, there was an 
increased demand for farm workers and many 
orders were unfilled. There was difficulty in 
measuring accurately the demand and supply, 
as many farmers were not placing orders 
until actual spring operations commenced, 
and also due to the fact that the migration of 
workers from the woods to farming areas was 
in process. A number of logging camps had 
been broken up but some companies were 
still continuing operations and were experi- 
encing some difficulty in obtaining a sufficient 
number of experienced workers. Coal mining 
was less active, a number of men working jart- 
time only and a heavy lay-off was expected 
daily. Manufacturing continued steady, with 
a sufficient number of workers to meet the 
demand. There was little activity in the con- 
struction industry. No new projects were 
begun and weather conditions retarded the 
initiation of work on repair and maintenance 
jobs. A slight improvement in retail trade 
was indicated. Clothing merchants were busy 
but implement firms reported that, owing to 
the impossibility of obtaining tractors and 
tillers, spring sales would be considerably 
below average. There was a decided shortage 
of domestics and housekeepers, for homes in 
rural areas, and many orders for domestics 
in city homes remained unfilled. 


Applicants for farm work in British Colum- 
bia were scarce and a marked shortage of 
experienced workers was becoming increasingly 
apparent. A few small outfits had closed 
down logging operations and, in some areas, 
road conditions made hauling difficult. In 
general, however, the industry continued to 
be active and some demand was registered 
for experienced loggers. Some bushmen were 
reported as having left the woods, seeking em- 
ployment in the shipyards. There was a slight 
decrease in coal mining but it is expected 
the demand for coal miners will increase 
when firms now burning oil for heating pur- 
poses change over to coal burning. Gold 
mining was fairly active, there being some 
need for hard rock miners. There was also 
a number of unfilled orders for miners and 
muckers at copper mines. Manufacturing 
plants, in general, were busy. Sawmills were 
fairly active, a shortage of logs or a shortage 
of workers restricting operations, in a few 
cases. Japanese were being replaced by white 
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workers. Shipyards reported re-arrangement 
of working forces and that they expected to 
be working twenty-four hours a day, seven 
days a week early in April; skilled, semi- 
skilled and unskilled shipyard workers were 
needed. There was a considerable demand 


EMPLOYMENT AND UNEMPLOYMENT IN CANADA 


Industrial Situation 


1 view of the transference of the functions 
of the Employment Service of Canada to 
the Unemployment Insurance Commission, in- 
formation formerly presented in this article 
concerning applications, vacancies and place- 
ments made by the offices of the Employment 
Service will now be found in the preceding 
article entitled “ Activities of Unemployment 
Insurance Commission,” under the heading 
_ “Report of Employment and Claims Offices 
for February, 1942.” In this section information 
is given concerning the number of applica- 
tions for work, existing vacancies and the 
number of placements made through the Em- 
ployment and Claims Offices of the Unem- 
ployment Insurance Commission. The latest 
available information concerning the employ- 
ment situation in Canada is also given in 
another section, under the heading “Employ- 
ment conditions at the end of March.” 

The accompanying information as to the 
employment situation in Canada is based upon 
reports from the following sources:— 

The Dominion Bureau of Statistics receives 
reports each month from most of the larger 
employers of labour throughout Canada in all 
industries except agriculture, fishing, hunting 


The Employment Situation at the 


Reported by 


There was a further slight decline in industrial 
employment at February 1, when the 12,891 
establishments furnishing information to the 
Dominion Bureau of Statistics reported a staff 
of 1,653,942, compared with 1,658,681 at the 
beginning of January. This reduction of 4,739 
persons, or 0-3 per cent, lowered the crude 
index from 165-8 at January 1, to 165-4 at 
February 1; it was then higher by 22 per cent 
than the February 1, 1941, index of 135-2, pre- 
viously the highest for that date in the period 
since 1920, 

Although the trend at February 1 has been 
_ downward in three of the last five years, em- 
ployment has, on the average, shown a small 
- advance at. midwinter in the last twenty-one 
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as Indicated in Reports of Employers, Trade Unions 
and Value of Building Permits 


for building tradesmen and constracli 
labourers, although some temporary lay-offs 
of carpenters were reported, owing to d lay, 
in delivering materials. Longshoring was more 
active. There was a marked shortage of 
experienced household workers. , 


and highly specialized business, the returns 
being from firms employing fifteen workers or 
more. The number of firms so reporting 
February 1, was 12,891, the employees on their 
payrolls numbering 1,653,942, compared with 
1,658,681 (revised) in the preceding month. 

The Department of Labour i 
from the 


February was 2,114, having an aggregate mem.- 
bership of. 324,748 persons, 4-0 per cent of 


number of unemployed workers refers only to 
organized labour, definite figures not being 
available as to the number of unorganized 
workers who were without employment during 
the period reviewed. ‘ 


Beginning of February, 1942, as 
Employers 


- The fractional decline 
at the latest date is the first to be recorded | 
since March, 1940, and the second since the 
outbreak of war. 

The reduction at the beginning of February 


took place wholly in the non-manufacturing 
industries, factory i 5 
ant expansion. 


& 2 aw 
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ractions in transportation, highway work and 
rade. In many cases, the curtailment was 
easonal in character. 

Following the slowing down over the holi- 
lays, the upward trend was resumed in manu- 
acturing, in which the reported increase in the 


as indicated by the firms reporting, 
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paradoxically a fractional decline in the season- 
ally-corrected index at February 1, the first 
indicated since April 1, 1940. The latest adjusted 
figure in manufacturing was 198-4, compared 
with 199:6 at January 1, 1942. These two, 
with that of 190:6 at December 1, 1941, are 


EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS 


Nore—The curve is based on the number of employees at work on the first day of the month 
in comparison with the average number of employees 


they reported during the calendar year 1926 as 100. 


190 
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fimes as- great as 


f month. In spite of this situation, 


“number of employees was approximately three 
oe the number laid off in the 
curtailment indicated at January 1. Ordinarily, 
the recovery at the beginning of February 
- yesults in the reinstatement of little more than 
half the number released in the preceding 
there was 


130 


3120 


110 


SOF M.A.M.J-J.A.S. 0. N.D. 100 
~ 1942 


1941 


the highest in the record. The crude index, 
at 191-2 at February 1, was the maximum to 
date; it was nearly 30 per cent above the 
February 1, 1941, figure of 147°4. hai 

There was further important expansion i 
iron and steel plants, the co-operating estab- 
lishments reporting an increase 


of some 13,600 
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in their personnel. Textile, chemical, tobacco, 
electrical apparatus, non-ferrous metal and 
many other lines also showed decided gains. 
On the other hand, there were losses in rubber, 
food and beverage factories, those in the last 
two classes being seasonal in character. 

For February 1, 1941, 12,467 establishments 
had furnished employment returns showing an 
aggregate working force of 1,326,092 persons. 
Based upon the 1926 average as 100, the un- 
adjusted index numbers of employment in the 
eight leading industries at the beginning of 
February in recent years are as follows: 1942, 
165-4; 1941, 135-2; 1940, 114-4; 1939, 106-5; 
1938, 110-4; 1937, 104-1 and 1936, 98-4 


The Course of Wartime Employment 


As stated in the last report on employment 
and earnings, the value of the recently-given 
discussions of the changes in employment since 


TABLE I—EMPLOYMENT AND EARNINGS y 
Number of Persons Employed at Feb. 1 and at Jan, 1, 1942, by Establishments furnishing Statistics, and | 
Weekly Earnings of these Employees as Paid on or about Feb. 1 and Jan. 1. 


4 Se wae 


the outbreak of war has largely been vitiate 
by the seasonal movements in industry fron! 
the early autumn to the winter; while activit 
customarily reaches its maximum about Sep 
tember 1 or October 1, the contractions 

succeeding weeks ordinarily reduce employment 
in the first quarter of the year to its lowes 
point. In view of these facts, the present come 


1, 1942, with that at September 1, 1939, is 
greatly abbreviated. ; 

In the first twenty-nine months of the war: 
employment generally in the Dominion has 
shown impressive expansion; the interruptions: 


wholly due to seasonal contractions in the in-i 
dustries particularly subject to such influen 
Despite recent seasonal losses in a number of) 
industries, the general index at February 1 
1941, was higher by 38-3 per cent than att 


(Preliminary figures.) j 

Number of Aggregate Weekly |Average Per Capi : 

Empl nings Pai Earnings 

Geographical and Industrial Unit reported ier ae or eee baa pea, or abost 
Feb.1 | Jan.1 | Fob.1 | Jani | Feb.1 ) Janda 


S (a) Provinces 


52,765 
59,761 


994-932 


1,653,942 
1 This classification comprises the following: 


$s 3 

24-17 22-21 
20: 6 19-98 
24-58 | 22-91 
23-68 22-31 
25-49 24-18 
29-34 27-39" 
28-42 28-23 
28-37 28-14 
27-40 27-33 
29-00 28-83 
29-74 28-22) 


43,341,195*| 27-66] 26-13 


5,921, 912* 26-72 
559,405 22-36 
5,811,265 | 
521,655 
1,671,197 | 30-61 
1,173,882 39-57 


1,408, 218* 26-75 
1,736,058 | 1,534,605 29-05 


a 
SREBBEBE 
Jeressees 


58,737 


973-600*| 28,237,597 | 25,620,995] 28-38 26-3: 
28 


15,958,903 | 14, 240,029* 31-25 
11,667,117 | 10,808,329* 25-01 

611,577 581,637 | 34-37 
1,390, 46 1,362, 548* 17-54 


2,672,321* 36-13 

37,231 756,162 | 27-55 38. 

4,523,484 84-62 35 
23 


ae 

683, 3,708, 116 24-82 
627,995 626,350. 16-87 16- 

3,798, 4,062,219 23-61 22. 


45,746,190 | 43,341,195* 27-66 | 26+: 


1,658, 681* 


ig a aid clay, glass and stone products. iron and steel, non-ferrous metals, electrical apparatus, lumber, musi 
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September 1, 1939. The importance of this 
Zain is emphasized by comparison with that of 
about 14% per cent in the five years ending in 
1939, while in the period from 1921 to 1989, 
the index rose only by approximately 28 per 
cent. 

Employment in manufacturing during the 
war period has, for obvious reasons, shown a 
considerably greater advance than most other 
mdustries. From September 1, 1939, to Feb- 
uary 1, 1942, the index number of employment 
a factories rose by 65:8 per cent, while the 
ain in the non-manufacturing classes was 103 
per cent despite seasonal curtailment in some 
branches, notably in construction. 

‘Within the manufacturing division, the 
rowth in the durable goods industries has 
been outstandingly large; the index number in 
this class has advanced from 100-4 at Septem- 
ber 1, 1939, to 219-9 at February 1, or by 119 
per cent. The number of persons employed in 
this category constituted over 52 per cent of 
all those reported in manufacturing at Feb- 
ruary 1, 1942, a proportion greatly in excess of 
that of 40 per cent engaged in the durable 
goods industries at the outbreak of hostilities. 
- The production of non-durable goods has 
also afforded substantially more employment 
during the war, the index rising from 126-6 at 
September 1, 1939, to 169-3 at February 1, 
1942. This was a gain of 83-7 per cent. 
Activity in these industries is usually relatively 
quiet during the winter, owing to seasonal 
slackening in some classes, notably the food 
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Norz.—The ‘‘Relative Weight’’, as given just above, 


aber of all emp 
~* Revised. 


shows the proportion of employees in the indicated area, 
loyees reported in Canada by the firms making returns at the date under review. 


group. In spite of this factor (which also oper- 
ates in the case of many lines in the durable 
goods division), employment in the large 
majority of manufacturing industries was con- 
siderably more active at the latest date than 
it was at September 1, 1939. 

The non-manufacturing industries have also 
shown important advances in the first twenty- 
nine months of war, although these are on a 
smaller scale than those in manufacturing. In 
these divisions, the comparison between the 
situation at the outbreak of war and that at 
the beginning of February is also greatly com- 
plicated by seasonal movements in industry. 
This factor partly accounts for the particularly 
large gains shown in logging, as well as for the 
substantial decline in construction at February 
1, 1942, as compared with September 1, 1939. 
In logging, employment in the twenty-nine 
months has increased by some 348 per cent; in 
mining, by 5-2 per cent, in communications, 
by 14-8 per cent, in transportation, by 9°1 per 
cent, in services, by 10-1 per cent and in trade, 
by 16-2 per cent, while the reduction in con- 
struction amounted to 22-4 per cent. 


Statistics of Earnings 

The results of the eleventh tabulation of 
statistics of weekly earnings as reported by 
establishments ordinarily employing 15 persons 
and. over, are contained in the present report. 
The figures are preliminary. 

At the first of February, the sum of $45,746,- 
190 was distributed to the 1,653,942 persons on 


TABLE II-INDEX NUMBERS OF EMPLOYMENT BY PROVINCES AND ECONOMIC AREAS 


(AveRAGE CALENDAR YEAR 1926=100.) 
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to the total 
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the staffs of the 12,891 establishments furnish- report, when the observance of the Christmasi 
ing data; at January 1, these employers had and New Year holidays had lowered the earn 
reported 1,658,681 employees, whose earnings ings of a great many individuals. The lat 

in the week preceding aggregated $43,341,195. average was the largest in the relatively sh 

A decline of 0-3 per cent in the personnel was period of observation; the previous high figu 
thus accompanied by an increase of $2,404,995, was that of $27.32 reported at December 1. 

or 54 per cent, in the weekly payroll. The per In the last bulletin on employment and pa 
capita weekly average, at $27.66, was higher by rolls, the earnings of the 1,657,990 employees 
$1.53 than that indicated in the preceding the 12,333 establishments whose returns were ? 


TABLE III—INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (Averace 1926=100) 


: , 
; Industries 1Relative Feb. 1 Jan. 1 Feb. 1 
Weight 1942 1942 1941 
oi Manufacturing.....2. 02.0: 2ecceeccsrcnersertecsecerenseetenereseecestess 60-2 191-2 187-1* 147 
Animal products—edible..........----sseeeceereeetesesesee sees ersseees 1-9 162-5 167-4* 159: 
Fur and products.............-0secccecceeescteessetseneaeccsceensnenes 0-2 112-7 118-6 112 
Leather and products........-----+sccseee esses meer eee eccee ste rsr esse 1-8 141-0 140-0 122-5 
Boote and ShOOH,« o. 0. esie sete cc oes even mage bbs seginke cesses vicecces se 1-1 132-6 131-5 119-3 
Lumber products........00..ceceeeee nent nce danas tte cereteeereteegecios 3-5 107-4 107-3 92-8 
Rough and dressed Inimberi...« scnca.9lts 5 cape = snes o\e'0' sol wiping 2-0 93-9 93-6 81 
WN TIHTS ones cad dee oe oe ole Ae ieee le Mie ce es oo ven cine ae eevee 0-6 114-7 116-0 105+ 
Other lumber products...........-2+eeee eee ee sees etter teeter seeeneees 0-9 151-0 150-8 122-1 
Musical instruments ...........0e0eceeccenee neces tet er esses tees eetes 0-1 85-4 87-0* 72-2 

, Plant products—edible............--see cece eee e eres ee ee settee eens eenes 2-8 143-5 146-3 7122- 

‘ ‘Pulp and paper products.......-....seeceee eee eece sete eeeeeeeeeenesen es 5-0 133-0 132-7 117-5 
Pulp and Paper. .....sscccncccscterecncsrsesteeceetreceseseceeegeders 2-2 121-8 121-8 107-5 
Papor products... i. sccsescsesnser sec eccrsececcceeeserenctareessss 0-9 189-7 187-9 149 
Printing and publishing..........-.0..-0 esse eee e eres eee eee eee nese es 1-9 128-2 128-1 119-6 

Rubber products. é..-..0-+seeeceseeersactecerercesteecseessersreetcgs 1-0 131-9 138-9 121-6 
"Textile products.........ceccceeceeccecccceccecsecssesrecceecenes =~ 8-8 165-6 161-8 150-5 
Thread, yarn and cloth..,........--s.eseeeeeeeeseeeees 3-3 176-1 174-6 163- 

Cotton yarn and cloth...........--- 1-6 129-3 127-5 123-7 
Woollen yarn and LGU egies artes 0-8 201-4 198-4 177-0 
Artificial silk and silk goods...... as 0-7 577-3 580-3 552- 
Hosiery and knit goods..........--.0eeeeeee cree e cece sees eesteeee es 1-4 145-6 144-3 136- 
Garments and personal furnishings) .) ...254,.s2s 8k. Petes - oaenliwew ss 3-0 164-5 157-1 145-0 
Other textile products t ratams oQtras.< SSapdiet « skaled < «<b speed 1-1 170-2 165-4 150 
pat Spratly eg mee ape IS a 0-9 185-0 163-4* 168: 
TBOVOTAGOS. @. cbc use ce cava vescacceceeeeeecetevs sucesueboecevievemeeews= . : 
Chemicals and allied products. ..........06 0s scence eee e ence entree ee ees $5 rh i rr Be 7 
Clay, glass and stone DROUUGUS. cre aco sce rns cc ste oe sie cecipbe Uecle essere 0-9 -6* 
- 129-4 130-6 106-5 
Electric light and power..,......++e++eeeeeeee see eee teeter neers eters 1-1 | 139-8 142-1 141-9 
Mloctrical apparawUsiee ss + erv4c6's os 44 ape om eisie\s. «apne g'e epare = ip sin siginse 0,0 pin'aie 9:0 sire 2-0 236-8 227-9 182-2 
non arid BESCI DROUUOES, ost. eee nee ens octet tae eee sens Seen 21-5 262-1 252-1 170-4 
Crude, rolled and forged PFOQUGUB. .* 3c mere aetna e fone Saas 1-9 242-2 240-3 189-6 
Machinery (other than vehicles).........-..++++++0sseeeeeeeeeeer sees 1-6 246-8 244-6* 183-8 
a ie BITS EAIESTI AG DGB vrersearsievaiv te netoenneonati-nths eerste sarge man peter anna nro 0-6 113-1 110-9 
and vehicles..........+-.seeceeee een eee cess ener neeee cece eee eeeneees 8-3 218-0 213-5 154-2 
Automobiles and parts.......-.....0000sse esse reece sees eter eee e ee es 2-4 266-9 263-7 224 
Steel shipbuilding and repairing...........-.-..20-sseeseee reese ee eees 1-8 646-8 586-7 308-7 
Heating appliances.......... 0. esse cece ces ce eee e eet cee eeen ten eeenenes 0-3 158-6 155-1 148- 
Tron and steel fabrication (1.€.8.).......6...e eee reeeeen ee ee seen eee e ees 1-0 270-6 261-9 204 
Foundry and machine shop products........ OA he site Be ce tee Gos 0-9 270-4 266-5 1 7 
Other iron and steel products ...fo.. dge Os «do. Qader v hee Tee w oiele solve vgn e 5-1 401-6 370-8 00. 
Non-ferrous metal products...........+++2seeseese see eeeeeseteteee sees 2-9 317-5 312-0* eo 
Non-metallic mineral products...........c..ssccsereeseeeeeeceueeeeeees 0-9 189-5 : 
_ 29 a EIR eee fh Bg ae EE So oy Re 2 0-7 277-6 53.6% 166.38 
$ 4-8 267-2 258 -6* 

5-0 176-8 177-8* 169-1 
Metallic ores LM Ha es 
Non-metallic minerals 0-6 284 ae bre 

Communications....... 1-6 100-2 —s 2 
Telegraphs.... 0-4 117-3 ae be 
este ay 1-2 95-5 oe ms 
eat mlieay = re in 89-4 
Steam railways : at “ 147-8 beet l 
Shipping and stevedoring 1:0 ; a 6G 
Construction and Maintenance 9-0 ne waa 82. 
3-8 145-2 146-8 108-3 
3-1 131-9 157-9 7-6 
2-1 78-3 72-0 59-4 
aa tee 42] ieee | Iet bane 
ere ee ee ee ee Le . . iz 62-1 1-8. 
aay. Rik REEL a ok 0-8 176-9 178-1 160. i 
MN Ea saaiiaivigioloiatn o'e)e's ie of vce’ nidalevsiejare cin gto oid ccnie) sian gialurema tito eh welts e 9-7 156-8 172-4 - 0 
“LR SIRES pee ona nee Sane tom Ine Sibel anat om cets ae: 7-4 165-2 185-8 153-1 
Reeeh exe dcr: 2-3 134-4 136-7 130-9 
ois Nevuttoaier eid uaa ccdeteae ne ean raet se meine ees 100-0 165-4 165-8 135-2 
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1 The relative weight show the proportion of employees F meee. oe aivahcay aa snes 
ployges reported in Canada by tte firms making returns ngs dak rales = er — en industry to the total number of 
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then tabulated were given as $43,314,727, paid 
on or about January 1 for services rendered in 
a last week in December. The per capita 
verage based on these totals was $26.12. The 
present report shows slight alterations in some 
f the figures previously issued, mainly as a 
esult of the inclusion of late returns. The 
industrial reclassification of certain establish- 
pent resulted in some changes in the various 

dustries, without affecting the Dominion, 
provincial or city totals. 


Table I contains a summary of the statistics 
for the provinces, the eight leading cities, and 
he main industrial groups, while in Table III 
appear data for a comprehensive list of 
industries in the Dominion. 

Pending the establishment of a more satis- 
factory basic period for an index number of 
payrolls, the statistics of earnings reported at 
une 1 as having been paid for services rendered 
in the last week in May have been revised to 
serve as a starting point from which may be 
measured the current changes in the purchasing 
power distributed in payrolls by the establish- 
iments co-operating in the current surveys of 
employment and earnings. The employees of 
such firms constitute a large proportion of the 
total working force engaged in industries other 
than agriculture in the Dominion. The presen- 
tation of the figures of earnings in the form of 
lan index number gives a clearer picture of the 
situation than can be obtained from the use 
of the current aggregate or average per capita 
figures. The latter especially are very consider- 
ably affected by the dilution of labour which 
has been a marked feature of the situation in 
recent months. 

The recent movements of employment and 
earnings in the eight leading industries as a 
whole and in manufacturing are shown for the 
Dominion in Table I; the index numbers of 
employment have been converted from their 
original base 1926=100 to June 1 1941, for 
eomparison with the index numbers of payrolls. 


o 
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The much greater growth in payrolls than in 
employees in recent months is clearly shown in 
this table; the disparity is particularly striking 
in view of the-fact that during this period large 
numbers of inexperienced workers have been 
added to the working forces, presumably in 
most cases at beginners’ rates. Among the 
reasons contributing to the generally pro- 
nounced gains in the payrolls may be men- 
tioned the growing concentration of workers in 
the highly-paid heavy industries, the payment 
of cost-of-living allowances, in some cases at 
rising rates, and the extensive use of overtime 
work. 

The almost uninterrupted increases in the 
average earnings result from the above factors; 
while the dilution of labour tends to lower the 
per capita figure, the fact that the recently 
reported seasonal losses in employment have 
affected chiefly casual workers and others whose 
rates of earnings are usually below average, 
has had an opposite effect, tending to raise the 
average. It is thus probable that seasonal 
movements are partly responsible for the recent 
changes in the statistics of earnings, although 
the fluctuations are also undoubtedly influenced 
by war-time conditions. 

The preliminary index numbers of payrolls 
in manufacturing have generally shown greater 
advances than have been indicated in the non- 
manufacturing classes, despite the continued 
dilution of labour, which is particularly preval- 
ent-in the former industries. The slackening 
of operations over the holidays, however, 
affected the wages paid factory employees on or 
about January 1 to a rather greater extent than 
those of other classes; recovery from such 
losses, together with renewed expansion in em- 
ployment in manufacturing, resulted in an- 
increase at February 1 that exceeded the gen- 
eral gain in the non-manufacturing classes. 


Earnings by Industries 


Manufacturing—The 994,932 persons em- 
ployed at February 1 by the co-operating 
manufacturers throughout the Dominion were 


Index Numbers of Employment and Weekly Earnings (June 1, 1941—100) 


All Industries ; 
Employ- Aggregate Per Capita Employ- Aggregate Per Capita 


Manufacturing 


ment Payrolls Harnings ment Payrolls Earnings 
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Page ee as 108-2 118-5 27-66 113-8 126-3. 28-38 
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paid $28,237,597 for their services in the pre- 
ceding week. The same firms had employed 
973,600 (revised) persons at the beginning of 
January, when they had distributed the sum 
of $25,629,995 (revised) in weekly earnings to 
their staffs. The increase of 2-2 per cent in 
the number of employees was accompanied 
by that of 10-2 per cent in the aggregate 
payrolls. The per capita weekly average 
accordingly also showed a large gain, rising 
from $26.32 received on or about January 1, 
to $28.38 at February 1. The latter is the 
highest per capita figure yet recorded in 
manufacturing as a whole. 

A further important increase was indicated 
in the production of durable goods, in which 
the reported payrolls showed a proportionately 
larger gain, with the speeding up of operations 
following the holiday season. Employment in 
this class advanced by 3-2 per cent, while the 
weekly payrolls rose by 12-1 per cent since 
January 1. Where the index in the former has 
risen by 19-4 per cent since June 1, 1941, that 
of earnings has advanced by 35-5 per cent; 
this growth is partly due to overtime payments. 
In the non-durable products group, there was 
a gain of 1-3 per cent, while the earnings rose 
by 7-9 per cent. The index of employment in 
this class has risen by 9-2 per cent from June 


-1, 1941; the increase in the payrolls has 


amounted to 17-0 per cent. 

The highest earnings in the manufacturing 
classes were again those reported in the mis- 
cellaneous non-metallic mineral products divi- 
sion, largely petroleum products; those in the 
iron and steel, pulp and paper, non-ferrous 
metal and beverage industries were also un- 
usually high. These classes employ a large 
proportion of males, and require many highly 
skilled and experienced workers. 

In general, the lowest per capita averages 
were reported in the tobacco, leather and tex- 
tile groups, in which considerable numbers of 
women are employed; not only are the earn- 
ings in these categories affected by the sex dis- 
tribution, but also by the age distribution of 
workers therein, since the female employees 
tend, in the main, to belong to the younger age 
In considering the relative earnings, 
it must be noted that the existence or the 
absence of overtime work is also a factor, while 
the employment of any considerable number of 
casual workers greatly affects the per capita 
earnings in any industry. , 

Logging —Employment in logging showed a 
further increase, amounting to 3-4 per cent, 
while the aggregate payrolls rose by 2 per cent. 


‘The disparity in these rates is partly due to 


the fact that those added to the working forces 


are taken on at the lower rates of pay. The 
‘per capita-weekly average showed a decline, 
falling from $17.76 (revised) paid at January 


3 
1 for services in the last week in December, tcg 
$17.54 paid at February 1. It must again be 
mentioned that the figures of payrolls give 
in this report make no allowance for the valuay 
of board and lodging, frequently a part of the 
remuneration of employees in logging camps. 

Mining—There was a reduction of 0-6 per 
cent in employment in mining, in which the 
reported earnings increased by 11-7 per cent,f 
work having been resumed in a number off 
mines in which activity had slackened over: 
the holidays. The statistics show that 82,6321 
persons were paid $2,985,645 at February bi 
this was a per capita figure of $36.13. The pay 
envelope of the average employee at Janua 
1 had contained $32.16 (revised). The incre 
in aggregate earnings at February 1 took pl 
mainly in coal-mining. 

Communications—In communications, there : 
was a decline of 0-6 per cent in the num 
employed, and of 2-5 per cent in the wee 
payroll. The average earnings paid at F 
ruary 1 were $27.55, compared with $28.08 at! 
January 1. 

Transportation—The transportation indus- 
tries reported an aggregate working force of ' 
123,782 men and women at February 1, when 
the weekly earnings distributed amounted to 
$4,285,439. The former figure was lower by | 
2-8 per cent than that at January 1, while the 
earnings were lower by 5:3 per cent. There 
was accordingly a considerable decrease in 


vised) at January 1, to $34.62 at February 1. © 
Construction—Further seasonal losses were 


gate payrolls by 0-7 per cent. There were re 
ductions in employment in building and 
highway construction and maintenance. The 
payrolls reported in the former were higher, 
with the resumption of work after the holidays 
while those in highway work were lower. On 
the other hand, railway maintenance afforded 
more employment, and the wage payments 
were also higher. As a result of these varying 
movements in the different divisions of con- 
struction, the per capita earnings in the in- 
dustry as a whole showed a considerable g: 
rising from $23.67 at January 1 to $2482 
Februrary 1; the resumption of full-time wi 
in many undertakings following the holi 
season also‘ contributed to the increase in 
average. 


; Services—The service establishments furnist 
ing returns employed slightly smaller staffs, 
the reported payrolls were rather higher. © 
average earnings were therefore somev 
higher, being $16.87 at February 1, as com: 
with $16.73 at January 1. These averages 
lower than in any other industrial group, pai 
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yecause of considerable proportions of female 
und part-time workers, and partly because the 
sarnings quoted exclude the value of board 
and lodging, in many cases a part of the 
remuneration of employees in hotels and res- 
taurants. This group accounts for some 61 per 
cent of those in the service industry. 

“ Trade—There was a seasonal decline of 9 
er cent in the employees reported in trade, in 
hich the aggregate payrolls distributed were 
ower by 64 per cent. The lay-off of consider- 
ble number of part-time workers employed 
during the holiday season largely accounted for 
he disparity in these percentages. The per 
capita earnings were decidedly higher, rising 
from $22.96 at January 1, to $23.61 at 
February 1. 

Finance—In the financial group, 62,727 men 
and women were reported to have been paid 
$1,868,460 at February 1, a per capita weekly 
average of $29.79. In the last return, their 
employees had aggregated 62,632, whose earn- 
ings were given as $1,870,457, an average of 
$29.86 per employee. The inclusion of the data 
for financial organizations raised the general 
per capita figure of earnings in the Dominion 
to $26.27 at January 1, and to $27.79 at Feb- 
ruary 1. Without the statistics for the financial 
group, the weekly average at the former date 
was $26.13 and at the latter, $27.66. 


Earnings by Provinces 


All provinces except Quebec and Ontario 
reported lessened employment at February 1; 
the aggregate weekly payrolls disbursed by the 
co-operating firms at that date were also lower 
jn Prince Edward Island and the three prairie 
provinces, but elsewhere exceeded those paid 
‘at January 1. The gain’ in the amounts dis- 
tributed in earnings in the Maritime Provinces 
was 5-8 per cent; in Quebec, 6-4 per cent; in 
‘Ontario, 7-5 per cent and in British Columbia, 
3-9 per cent. In the prairie area, there was a 
decline of 2-9 per cent in the payrolls paid at 
‘February 1 as compared with January 1. 
The average weekly earnings in all five eco- 
‘nomic areas were higher than in any preceding 
period for which data are available. This partly 
results from ‘intensified activity in manufactur- 
ing, with extensive overtime work and the 
- growing concentration of employment in the 
heavy industries; the fact that many of those 
laid off at February 1 were seasonal or casual 
employees, with earnings generally below the 
average, also contributed to the gain in the 


Preliminary data on employment and earn- 
es for a number of industries in each of the 
economic areas are given in Table 1. Manu- 
cturing generally reported a higher level of 
smployment and earnings at 
at January 1, the increases in 


the latter being 
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proportionately greater, with the result that the 
per capita averages were also higher. The 
trends of earnings in the non-manufacturing 
classes were mixed, but the number of em- 
ployees and the aggregate payrolls distributed 
at February 1 in the majority of such indus- 
tries. were’ smaller. However, the per capita 
earnings in most cases were higher than in the 
preceding period of observation, the percentage 
losses in employment usually exceeding those 
in the reported payrolls. These movements 
are no doubt seasonal in character. 


Earnings by Cities 


The aggregate and average weekly earnings 
in each of the eight cities for which data are 
segregated were higher at February 1 than at 
January 1. The per capita figures in Montreal, 
Toronto, Hamilton,. Winnipeg and Vancouver 
were the highest in the period for which infor- 
mation is available. The increases in the 
aggregate payrolls at February 1 ranged from 
0-2 per cent in Winnipeg (where the number 
of employees was smaller than in the last 
report), to 13-1 per cent in Vancouver, and 
15-3 per cent in Windsor; the gain in em- 
ployment in the former was 1-7 per cent and 
in the latter, 1 per cent.. 


Employment by Economic Areas 


Contractions in employment were recorded 
in the maritimes and the western provinces, 
while firms in Quebec and Ontario showed im- 
provement. Except in British Columbia, the 
changes indicated were in accordance with the: 
usual seasonal pattern, there ordinarily being 
declines in the maritime and prairie provinces, 
and increases in Quebec and Ontario at the 
beginning of February. On the average, there 
has also been a slight gain in British Colum- 
bia at that date in the period since 1920. 
Employment in all parts of the country was 
more active than at midwinter in any other 
year of the record. 


Maritime Provinces.—The trend in the mari- 
time provinces as a whole has usually been 
downward at the beginning of February in the 
years since 1920, the average loss in employ- 
ment being nearly 14 per cent. At February 
1 of the present winter, activity showed a sub- 
stantial decrease, 3,883 persons having been 
laid off since their last report by the 929 
reporting employers, whose staffs aggregated 
133,762. There were losses in each of the prov- 
inces in this area, those in New Brunswick 
being largest. 

Building and highway construction, trade and 
mining in the maritime provinces as a whole 
reported curtailment. Logging, manufacturing, 
transportation and railway construction and 
maintenance, on the other hand, were brisker; 
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the greatest improvement was in manufactur- 
ing, particularly in the iron and steel division. 

A contra-seasonal advance had been indicated 
in the maritime provinces at February 1 of 
last year, when 886 firms had reported 100,665 
employees, or 3,854 more than at January 1, 
1941. The index (135-2), was then many 
points lower than that of 178-8 at the date 
under review; this figure, which is the highest 
ever recorded for February, was exceeded in 
the years since 1920 only by those for the three 
months immediately preceding. 


Quebec—The upward trend was resumed in 
Quebec at the beginning of February, the work- 
ing forces of the 3,228 co-operating establish- 
ments aggregating 515,561, as against 510,618 at 
January 1, 1942. This advance of 1 per cent 
slightly exceeded the average gain at February 
1 in previous years for which data are available; 
a decline had been indicated at that date in 
1941, when the index, at 139-4, was substan- 
tially lower than the latest figure of 176-7. 
These two are the highest ever recorded at 
midwinter. ; 

_ There was considerable improvement in 
manufacturing at the beginning of February, 
1942, notably in textile and iron and steel 
plants, but leather, tobacco, non-ferrous metal 
and chemical factories also showed important 
gains. On the other hand, food, rubber and 
beverage works were slacker. Among the non- 
manufacturing~ classes, transportation and 
trade reported reduced activity, mainly sea- 
sonal in character, while there were substantial 
increases in logging and railway construction 
and maintenance, that in the latter being due 
to track clearance work. - 

For February 1, 1941, the 3,114 firms making 
returns had employed 399,645 men and women, 
or 588 fewer than in the preceding month. 


Ontario—There was an expansion in indus- 
trial activity in Ontario at the beginning of 
February, This was reported almost entirely 
in manufacturing, most of the non-manufac- 
turing classes being slacker. Within the 
former division, the greatest increases were in 
iron and steel, which absorbed over 6,000 addi- 
tional workers, and in textile, tobacco, chemical, 
electrical apparatus, non-ferrous metal and 
miscellaneous manufactured products. On the 
other hand, food, rubber, clay, glass and stone 
and beverage factories showed curtailment. 

_ Among the non-manufacturing groups, logging, 
mining, building and railway construction 
reported heightened activity, while there were 
losses in transportation, highway work and 

_ trade, those in the last-named being especially 


a large following the unusually. great activity 


prevailing at the holiday season. 

Data were received from 5,572 establishments 
in Ontario, employing 703,213 persons at the 
_ date under review, as compared with 700,934 at 


. steel plants, although lumber mills, chemi 


" 
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beginning of January. This advance of 220 
workers, or 0°3 per cent, was seasonal in chara 
acter, although it was not equal to the average 
gain from January to February in the experi: 
ence of the years since 1920. A larger advance 
had been indicated at the beginning of Feb» 
ruary last year, when the 5,375 employers 
furnishing information had reported an aggre 
gate working force of 573,711; the index them 
stood at 143-4, as compared with 173-3 at the 
latest date. The latter figure is the highest on 
record for February, having been exceeded only} 
by the index for December 1, 1941, in 
period for which data are available. 


Prairie Provinces—Employment in this a 
has almost invariably declined at February 1 
in the twenty-two winters for which data are? 
available. The tendency in Manitoba, Sas- 
katchewan and Alberta was unfavourable att 
the date under review, when the 1,815 firms? 
co-operating in the prairie provinces reducet 
their forces by 6,254 persons, to 171,507. Manu 
facturing, on the whole, showed an advance, 
there being improvement in iron and steel, , 
textile and petroleum refining plants; logging 
was also more active. On the other hand, 
communications, transportation, construction — 
and trade released employees, the losses in the 
last-named being most marked. 


The general contraction in industrial activity 
at February 1, 1942, rather exceeded the aver-- 
age indicated at that date in the years since 
1920, being also larger than that noted at the 
midwinter of 1941. Standing at 126-8 at the 
date under review, the index was higher than 
at the same date in any other year since 1920 
the figure for February of last winter was 
112-2, while the previous maximum was 113-1 
in 1929. At February 1, 1941, statistics had 
been tabulated from 1,780 establishments, with 
a personnel of 147,292. \ 


British Columbia—There was a further de- 
crease in employment in British Columbia at 
the date under review. Retail trade, transpor- 
tation, construction and maintenance and 
logging reported reduced activity, but manufac- 
turing afforded decidedly more employment; 
the gains took place very largely in iron and 
factories and a few other classes were also 
busier. The working forces of the 1,347 report- 
ing employers aggregated 129,899, a decline of 
1,874 employees, or 1-4 per cent, as compared 
with the preceding month. The general loss is 
contra-seasonal, according to the experience of 
the period since 1920. However, the latest 
index, at 140-5, was higher than in any other 
February for which statistics are on record. 


For February 1, 1941, 1,302 firms had fur- 
nished information showing that they emplo: 
104,779 men and women, compared with 103,( 42 
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at January 1; the index was then 223 points 
lower than at the latest date, standing at 
18-0. 

- Index numbers of employment by economic 
areas are given in Table II. 


Employment by Cities 

' The trend was downward in Montreal and 
Winnipeg; in Quebec, no general change was 
indicated, while firms in Toronto, Ottawa, 
Hamilton, Windsor and Vancouver reported 
substantially greater employment. Industrial 
activity in each of these eight centres was at 
a decidedly higher level than at the same date 
last winter, or of any other year of the record. 


Montreal—There were important gains in 
manufacturing, notably in the textile and iron 
jand steel groups, while leather, chemical, non- 
ferrous metal and other factories were also 
busier. Most of the non-manufacturing 
classes, however, were slacker; the largest de- 
clines were in construction and trade, and were 
seasonal in character. The general trend was 
downward, according to data from 1,861 em- 
ployers with 235,441 workers, or 1,808 fewer 
than at January 1. Industrial activity in 
Montreal has usually advanced between Janu- 
ary 1 and February 1 in the experience of the 
twenty years in which statistics for the larger 
cities have been segregated; the reduction at 
the date under review is therefore contra- 
seasonal. The index stood at 155-2, compared 
with 126-0 at the beginning of February in 
1941, when improvement had been indicated ; 
the 1,816 co-operating establishments had then 
employed 196,285 men and women. 


 Quebec—The 221 firms furnishing informa- 
tion in Quebec City showed no general change 
in the situation; their working forces aggre- 
gated 27,243 at February 1, one more than in 
‘the preceding month. The index, at 195-4, was 
unaltered. There was considerable improve- 
ment in manufacturing, mainly in leather, 
chemical and iron and steel plants. ‘Transpor- 
tation, construction and trade, however, were 
easonally slack. The general index was many 
points higher than at the corresponding date 
of last year, when a decrease had been indi- 
eated in the 218 returns received; these had 
shown a combined staff of 20,081. 


- Toronto—There were pronounced seasonal 
Josses in retail trade in Toronto, and construc- 
tion services and transportation were also 
quicter. On the other hand, large increases 
ere reported in manufacturing. These took 
ace mainly in iron and steel, chemical and 
ile plants; non-ferrous metal, electrical 
aratus and miscellaneous manufacturing 
orks also ‘showed important advances, 
although these were smaller than those in the 
st-named industries. On the whole, there 


was a gain of 2,863 in the employees of the 
1,932 co-operating firms, who had 219,648 
workers. General improvement at mid- 
winter is contra-seasonal in the experience 
of the last twenty years. A moderate loss had 
been indicated at the beginning of February, 
1941, when the index of employment was many 
points below the figure of 171-0 at the date 
under review. The 1,846 employers from whom 
statistics were received at February 1 of a 
year ago had a working force of 177,587. 


Ottawa—There was-a seasonal contraction 
in retail trade in Ottawa, and manufacturing 
and transportation were quieter; the construc- 
tion and maintenance group, on the other hand, 
was decidedly more active. Two hundred and 
forty-seven establishments reported 22,500 
workers, or 113 more than at January 1. The 
index of employment, at 170-8, was consider- 
ably higher than at the beginning of February, 
1941, when a rather larger gain had been 
indicated by the 241 co-operating firms, who 
then had 18,132 employees. 


Hamilton—The situation in Hamilton 
showed improvement, bringing employment to 
the highest level yet reached in these surveys. 
The gain took place almost entirely in manu- 
facturing and, more particularly, in iron and 
steel, electrical apparatus and textile plants, 
while trading establishments released em- 
ployees, following the active season over the 
holidays. Construction was also dull. Statistics 
were tabulated from 353 employers with a 
staff of 59,167 men and women, compared with 
58,267 in the preceding. month. The index 
reached a new maximum, standing at 181-2 at 
February 1, 1942; it was then many points 
above that of 140-6 at the same date a year 
ago, when an increase had also been reported 
by the firms furnishing information, whose pay- 
rolls had included 45,880 persons. 

Windsor Automobile and other iron and 
steel factories in Windsor were decidedly 
busier; trade and construction were rather 
quieter, while other industries showed little 
general change. The. 200 reporting establish- 
ments employed 34,195 workers, as against 
33,849 at January 1. The volume of employ- 
ment was greater than in any other month for 
which information is available. A force of 
27,896 had been indicated by the 197 employers 
making returns for February 1, 1941, when the 
index stood at 201-2, compared with 251-6 at 
the latest date. 

Winnipeg —In accordance with the move- 
ment almost invariably indicated at February 
1 in the period for which information 1s on 
record, there was a decline in Winnipeg at the 
date under review. This took place mainly in 
trade. Manufacturing, on the other hand, was 
more sctive, iron and steel, textile, printing 
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and publishing and other factories reporting 
greater employment; the increases in iron and 
steel were most pronounced. Returns were 
compiled from 559 concerns with a personnel 
of 52,765, compared with 54,357 in the preceding 
month. Larger losses, on the whole, had been 
indicated at February 1 of last year, when a 
staff of 48,217 had been recorded by the 546 
co-operating establishments. The index then 
|: was 16} points below the latest figure of 126-6, 
to date the highest for February. 


Vancouver—The situation in Vancouver 
showed considerable improvement. Manufac- 
turing was decidedly brisker, the gains in em- 
ployment in iron and steel being particularly 
large. The non-manufacturing classes were not 
so active, but except in trade, the losses were 
relatively slight. The 590 firms furnishing 
statistics had a staff of 59,761, as against 58,737 
at January 1. The index, at 169-5, established 
a new high, being many points above that of 
- 128-8 at February 1, 1941, when 577 employers 
had 43,873 men and women on their payrolls. 


Employment by Industries 


Manufacturing —The upward trend of em- 
ployment in manufacturing was resumed at 
February 1, according to data from 7,116 plants 
with an aggregate of 994,932 employees, as com- 
pared with 973,600 in the preceding month. This 
increase of 21,332 persons, or 2-2 per cent, 
greatly exceeded the decline indicated at Janu- 
ary 1, when some 7,300 workers had been laid 
off by the co-operating establishments, in the 
smallest contraction ever indicated at the 
opening of the year in the period since 1920. 
In preceding years, the recovery in manufac- 
turing indicated at February 1 has, on the 
average, resulted in the reinstatement of ap- 
proximately 52 per cent of the number of 
_workers released at January 1; the gain at the 
beginning of February of 1941 had, however, 
been about twice as large as the reduction 
indicated in the preceding month. 

The expansion at February 1, 1942, brought 
employment in manufacturing to a new high 
level, the index rising from 187-1 (revised) at 
January 1, to 191-2 at the date under review. 
The previous maximum was 188-4 at December 
1, 1941. The latest index was 29-7 per cent 
higher than that of 147-4 at February 1, 1941, 
previously the peak figure for midwinter in 

the period of observation. 

As already stated, the number of persons 
added to the working forces at February 1 was 
greatly in excess of the number laid off at 
January 1; this situation is similar to that 
indicated between January 1 and February 1 
of last’ winter. In all other years of the 
‘record, however, the recovery at February 1 
has provided work for decidedly fewer employ- 
ees than were released at the beginning of 
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January. In spite of this more favourabl 
development at the date under review, th 
percentage increase was rather smaller 
the average indicated in earlier years of 
record. Accordingly, the seasonally-adjus 
index in manufacturing for February 1 shov 
a fractional decline from the extremely higk 
figure reached in the preceding month. Tha 
latest corrected index stood at 198-4, compare 
with 199-6 at January 1. These two are a 
highest yet reported ; both are decidedly hig ner 
than the previous maximum of 190-6 att 
December 1, 1941. 

There were especially marked increases | 
the date under review in iron and steel, whighll 
provided work for an additional 13,639 men anc de 
women. The co-operating plants employe 
almost 355,600 men and women; the index, 1 at 
262-1, was nearly 54 per cent higher than a 
February 1, 1941. Other substantial advancess 
recorded at February 1 were in textile and} 
chemical works, while considerable, but rathert 
smaller gains were made in leather, pulp and ! | 
paper, tobacco, electrical apparatus, non-- 
ferrous metal, miscellaneous non-metallic min-- 
eral and miscellaneous manufactured product 
factories. On the other hand, food, rubt 
beverage, fur and clay, glass and stone plan’ is 
were slacker; in some cases, the declines were | 
seasonal in character. 

The crude index numbers of employment i in 
manufacturing at the beginning of February in 
recent years are as follows: 1942, 191-2; 1941, 
147-4; 1940, 120-5; 1939, 106-0; 1938, 310-3 
1937, 105-3 ‘and 1936, 98-5. The base used ‘ 
calculating these index numbers is the 1926 
average as 100. 

The 6,830 manufacturers whose statistic’ 
were tabulated for February 1 of last year h ad 
reported 759,030 employees, as compared witk 
733,826 at the opening of 1941. 


Logging —Further improvement was recorded d 
at February 1 in logging, the gain compare 
favourably with the decline noted at the same 
date in 1941. Over a period of years, little 
change, on the whole, has been shown betwaa 
January and February. The 476 co-operatin; 
firms employed a staff of 79,272 men at Feb 
ruary 1, 1942, as compared with 76,699 at the 
beginning of January. The movement was 
favourable in all provinces except British 
Columbia, the largest additions to the work- 
ing forces being reported in Quebec and 
Ontario. Bush work was brisker than in 
same period of 1941, or of any other year of 
the record except 1938. 

Mining—There was a decrease in these i 
dustries at the beginning of February, 
almost entirely to curtailment J in the oximads 
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ing at February 1 rather exceeded that at 
the same date in any other year of the record, 
the index standing at 176-8, as compared with 
169-1 at February 1, 1941, the previous maxi- 
mum. Statements for February 1, 1942, were 
receive from 424 operators with 82,632 em- 
ployees, or 460 fewer than at the beginning of 
ae of the present year. This decline was 
asonal, according to the experience of the 
ériod since 1920. The trend had, however, 
been upward at February 1 of last winter. 


Communications—The working forces of the 
‘eporting companies included 26,763 persons, 
compared with 26,928 in the preceding month. 
he number employed in communications was 
arger than- at the same date in 1941 or any 
earlier year since 1931. A moderate loss from 
January had also been indicated at the begin- 
ing of February in 1941. 


Transportation—Reduced activity was re- 
ported in all three branches of transportation— 
steam railway operation, street and: electric 
railway, cartage and storage, and shipping and 
longshore work. The 557 co-operating em- 
ployers in the transportation group as a whole 
had 123,782 workers, as compared with 127,359 
in the preceding month. The shrinkage was 
seasonal. The index stood at 98-2 at February 
1, 1942, the highest for midwinter in the years 
since 1980; the figure for the beginning of 
February of last winter, was 89-4. 

' Construction and Maintenance—Building 
highway construction afforded less employment, 
while activity in railway construction and 
maintenance increased, chiefly as a result of 
track-clearing operations. On the whole, there 
was a decline of 8,230 in the number employed 
by the 1,452 contractors whose data were 
tabulated, and who had 148,439 persons on their 
February 1 payrolls. This seasonal reduction 
exceeded the average for the beginning of Feb- 
tuary in the period since 1920. A much smaller 
falling-off had been indicated at the same date 
jn 1941, but employment in the construction 
group was then quieter, the index standing at 
82-5, as compared with 118-1 at the latest date. 
his is the highest February 1 figure in the 

ord. 


Unemployment in Trade Unions 


Unemployment in the following report has 
‘reference to involuntary idleness due to eco- 
omic causes. Persons who are occupied at 
srk outside their own trades or who are in- 

ved in industrial disputes are excluded from 
nese tabulations. As the number of unions 
aking returns varies from month to month 
with consequent variations in the membership 
on which the percentage of unemployment 
based, it should be understood that such 
res have reference only to the organizations 


orting. 


Services—Employment in hotels and res- 
taurants seasonally declined, and there was 4 
small loss in laundering and dry-cleaning estab- 
lishments; 612 employers in the service division 
reported 37,217 employees, or 212 fewer than 
at January 1. The index, at 167-0, was much 
higher than at February 1 of last year, when 
losses on a similar scale had been shown in 
these industries. 


Trade—Following the unusually great acti- 
vity in trade over the holiday season, there 
was a marked contraction in the number em- 
ployed by retailers at February 1, while whole- 
sale houses showed a moderate falling-off. On 
the whole, 16,000 persons were let out from the 
forces of the 2,193 co-operating trading estab- 
lishments, bringing them to 160,905 at the date 
under review. This decrease of 9 per cent was 
greater than that reported at the beginning of 
February in 1941; like the gain from which it 
was reaction, it also exceeded the average loss 
at midwinter in the last twenty-one years. The 
index, at 156-8 at the latest date, was at its 
maximum for February in the years since 1920. 


Finance —At the beginning of February, 761 
financial institutions and branches reported a 
staff of 62,727 employees, compared with 62,632 
in the preceding month. The index stood at 
121-5; in the preceding month it was 121-3, 
while at February 1, 1941, the figure was 112-8. 
The addition of the returns for this group to 
those furnished for the manufacturing, logging, 
mining, transportation, communications, con- 
struction, services and trade industries brings 
the total number of persons included in the 
February 1 survey of employment to 1,716,669 
in 13,652 establishments, and lowers the index 
of 165-4 in the industries above enumerated, 
to 163-2; when the employees of the co- 
operating financial institutions were added to 
the general figures for January 1, 1942, the 
‘index was lowered from 165-8 to 163-6. At 
February 1, 1941, the general index had been 
135-2, while that including finance was 184-0. 

Index numbers of employment for the 
Dominion, in industries other than finance, are 
given in Table III. 


at the Close of February, 1942 


There were 2,114 reports tabulated at the 
close of February. These organizations had a 
total membership of 324,748 persons, of whom 
12,946 or a percentage of 4-0 were unemployed, 
contrasted with percentages of 4:3 at the end 
of the previous month and 6:9 at the close of 
February, a year ago. 

The slight increase in employment reflected 
in February over the preceding month was due 
mainly to moderate expansion for fishermen 
and lumber workers and loggers, a slightly 
higher employment Jevel for members in the 
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manufacturing industry and a fractional in- 
crease in the transportation industry; these 
advances were more than sufficient to offset 
the slight contraction which was in evidence 
among unions in the building and construction 
trades. In comparison with January, a moder- 
ate improvement was apparent in Manitoba 
and a gain of somewhat lesser degree was ob- 
served in reports received from unions in 
Quebec; in British Columbia there was a frac- 
tional advance, only. On the contrary, very 
slight recessions occurred in Nova Scotia, New 
Brunswick, Ontario, Saskatchewan and Alberta. 
Compared with reports tabulated at the end 
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couver; in Toronto, Winnipeg, Halifax no 
Saint John there was more moderate expani 
sion. Regina was the only city in this co 
parison to reflect a contraction and this wai 
fractional only. * 
The chart which accompanies this a : 
illustrates the trend of unemployment by 
months from January, 1936, to date. he 
curve of unemployment in February, 19% 
rested at a nominally lower level than in 
preceding month, thus reflecting a fractionas 
improvement in conditions. The point of the 
curve was at a considerably lower level 
at the close of February, a year ago, whieh 
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of February, 1941, employment was up substan- 


tially in Quebec, and in Alberta and British 
Columbia, also, there were appreciable ad- 
vances. Minor increases occurred in Nova 
Scotia, New Brunswick, Ontario and Manitoba; 
in Saskatchewan there was a fractional advance. 

A separate compilation is made each month 
y of unemployment among trade union members 
in the largest city in each province, with the 
exception of Prince Edward Island. In con- 
trast with the previous month, conditions in 
Winnipeg manifested appreciable improvement 
and in Halifax, Montreal, Toronto, Edmon- 
ton and Vancouver these were fractional in- 
creases. On the other hand, in Saint John 
there was a fractional recession while in 
Regina, employment subsided slightly. In 
comparison with the situation at the end of 


me February, 1941, noteworthy improvement was 


in evidence in Montreal, Edmonton and Van- 


1939 


1940 1941. 1942 


indicated a noteworthy expansion during the 
period under review. Ce 
_ There were 662 reports tabulated from unions 
in the manufacturing industries. These organ 
zations had an aggregate membership of 148,974 
persons, of whom, 3,460, or a percentage of 2+ 
were unemployed, in comparison with per. 
centages of 3-1 at the close of January anc 
4-2 at the end of February, a year ago. In 
contrast with the previous month, important 
increases in employment were indicated it 
reports received from unions of leather 

fur workers. Among garment workers, and 
cap and glove workers, likewise, the situa: 
was more favourable. A moderate gain w 
observed for rubber workers and fracti 
advances, only, were apparent for soft drink 
workers, papermakers and general’ labourers 
Cigar and tobacco workers, electric current em: 
ployees, textile and carpet workers, bute’ 
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yeat and fish packers, jewellery workers, mine 
1ill and smeltermen and gas workers were 
sported as being fully employed. Bakers and 
onfectioners, printing tradesmen and wood- 
rorkers recorded fractional recessions only. 
imong iron and steel tradesmen, conditions 
emained very good although there was a slight 
eduction in work afforded, owing to the 
hange over in some automobile plants to a 
var basis. A tendency toward reduced em- 
iloyment was observed for tailors and among 
netal. polishers and clay, glass and_ stone 
vorkers there were moderate recessions. As 
ompared with February, 1941, higher employ- 
nent levels appeared for nearly all of the 
rades. Much better conditions were observed 
or woodworkers, hat cap and glove and leather 
vorkers. From the percentage viewpoint, al- 
hough involving comparatively few members, 
lectric current employees and gas workers 
manifested marked increases. On the other 
nd, some contractions were apparent for 
etal polishers and clay, glass and stone 
workers, while the percentage of unemploy- 
ment among fur workers increased substan- 
jally. 


Reports were tabulated from 53 unions of 
oal miners, whose aggregate membership was 
02,384, of whom 363 or a percentage of 1-6 were 
nemployed, in contrast with percentages of 
-0 in the previous month and 3-5 in February, 
1941. Compared with the preceding month, 
here was a moderate expansion in employ- 
nent for British Columbia miners. In New 
Brunswick as in January, there was adequate 
employment while a nominal decrease was 
reflected in Nova Scotia reports; Alberta 
unions reported a slight reduction in work. 
In comparison with the situation at the end of 
‘ebruary, 1941, noteworthy increases were 
arent in reports received from Alberta and 
tish Columbia unions; a fractional advance 
ly was in evidence in Nova Scotia; New 
unswick members, as in February of last 
r were reported as fully employed. 


Returns were received from 248 unions in 

building and construction trades. These 
anizations had a combined membership of 
y78 persons. Of these 5,591 or a percentage 
15-5 were~without work, in contrast with 
1: per cent at the close of the preceding 

onth and 19-5 per cent at the end of Feb- 
ry, a year ago. In comparison with Janu- 
ry, noteworthy improvement was in evidence 
ong painters, decorators and paperhangers; 
am shovel and dredgemen. Granite and 


the other hand, there were nominal decreases 
for electrical workers and hod carriers and 
building labourers. Moderate recessions were 
observed among bricklayers, masons and plas- 
terers, carpenters and joiners and plumbers and 
steamfitters. Viewed from the percentage 
standpoint, although involving but few mem- 
bers, bridge and structural iron-workers and 
tile layers, lathers and roofers reflected note- 
worthy contractions: In contrast with the 
situation at the end of February, 1941, pro- 
nounced expansion was observed among car- 
penters and joiners. From the percentage view- 
point, steam shovel and dredgemen were much 
better employed, but as their membership is 


TABLE I—PERCENTAGE OF UNEMPLOYMENT 
IN TRADE UNIONS BY PROVINCES 


Ss ——————————— 


WW ARO RORATROAN 


3s 
oS) ©) 
zal ¢ g ¢ 
Month EM & Es 4 
oS) o 
2El e g121.i° 
gelaigl2e|slelelais 
5O| Bg SOME ee | eR ey ice 
Real > 3 a § a 2 |e q 
AZAlIZIelojalni[aj;a}o 
Average 1931..... 8-5] 9-2119-3]17-2/15-7|15-6]19-4]17-6)/16-8 
Average 1932...... 9-6/14-4|26-4|23-7|20-0)15-8/22-6|21-6/22-0 
Average 1933..... 16-0]13-0|25-2/24-4)20-3|17-2|21-7|20-8/22-3 
Average 1934..... 8-7) 7-9122-8]18 -1/17-7|13-2|17-8|20-2}18-2 
Average 1935..... 6-9] 8-6|20-9|14-3/12-6] 9-8/15-4|16-4)15-4 
Average 1936..... 6-8] 7-4118-9/12-0 ae 9 -6/12-0]11-9/13-2 
Average 1937..... 5-5| 5-2/15-6| 8+3| 9-0} 9-0)12-0|10-6)16-7 
Average 1938..... 4-9|10-0/17-4|12-1|11-9| 9-1}12-3)14-0)13-1 
Average 1939..... 7-1| 9-0/16-0|11-1| 9-6] 8-9/12-3/12-0)12-2 
Average 1940..... 3-1| 3-7|11-0] 680] 7-3] 6-9] 9-7| 7-6] 7-8 
Average 1941..... 2-2| 2-3] 6-1] 3-4] 4-4] 3-4] 6-7] 4-5) 4:5 
Heb. , 1931. Ree 6-7| 8+5/15-7|17-1|15-6|19-0|18-2/16-3}15-6 
Feb. 1932...... §-3114-9|23-1/23-0|19-6|19-5|20-2|21-1/20-6 
Feb 1983...... 9-2|17-1|27-5|28-8/22-0)21-8/19-8)21-9)/24-3 
Feb 1934... 67. 10-8| 9-8|21-9|22-5|/21-6)18-3|17-1|21-2)20-0 
Feb. 1935...... 6-4] 8-2|22-3/20-0)15-1]11-8]13-8)21-1]18-2 
Feb 1936. 2... 7.2) 6-8/16-3|14-1/12-4/13-1]11-0]17-7|13-8 
Feb 19ST or eee 7-9| 5-0|21-3|11-4| 9-4|11-5] 9-5|14-1/13-7 
Feb JOBS. iia. 4.6] 5-9119-0|12-8/10-6| 9-4| 8-8|17-3/13-7 
Feb 1939...... 10-7|11-0|20-3]15-9]11-9]13-3)15-6)16-7 16-4 
Feb 1940...... 6-4] 4-5/15-9|10-3]11-9|13-0) 7-7|10-7 11-7 
Feb.’ 1941...... 2-8] 3-5] 9-7| 6-2] 5-7| 5-5| 8-0) 6-1) 6-9 
Mar. 1941...... 3-1| 3-3] 7-9] 6-1| 5-1| 5-8/11-2| 7-3] 6-6 
April 1941...... 3-2] 2-5] 8-0] 3-1] 4-6] 3-3/12-6)] 5-7] 5-5 
ay I Sanne 9-5} 2-8] 7-3| 1-5] 5-3) 1-8/12+0| 4-2) 4-6 
2-0) 1-9] 6-2] 2-0] 4-3) 1-8}11-5 8) 4-1 
2-0| 1-5] 4-1] 2-7] 4-1] 1-5] 6-9} 4-8 3-5 
1-8] 1-7| 3-7| 1-6} 2-3] 2-1) 2-1 +9) 2-4 
1-8] 1-8} 3-7] 2-1] 2-8} 1-6] 1-9 +5] 2-7 
1-6] 1-2] 4-7| 2-0] 2-7] 3-2) 3-7 +1) 3-1 
1-3| 1-4| 5-1| 1-7| 5-4] 3-7] 2-4) 4-0 3:3 
1-0] 2-1] 5-7| 6-0] 6-2] 4-2] 3-8} 5-3 5-2 
1-3] 1-9| 5-4) 4-4] 6-3) 3-8) 3-3 6| 4-3 
1-6| 2-0] 4-4] 4-6] 4-1] 4-6) 4-1 7| 4:0 


NR NR Ree RR NWO RR OOD 
PPO NDR NWN HWOAOOUNH PON CO 
WW WRN Qe hy tyro 


eS 


small this change did not involve many 
workers. On the other hand, viewed from the 
percentage standpoint, likewise, and involving 
comparatively few members, bridge and struc- 
tural iron workers and tile layers, lathers and 
roofers indicated marked recessions. 
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Month 


lS es ae 


February, 
February, 


PRIL, 1942 


Reports were tabulated from 847 organiza- 
ons in the transportation industries, The 
rtal membership was 75, oe persons, of whom, 


' B nirast with aes of 3:2 in Jantaey 
nd 6-2 at the end of February, 1941: A 


oderate improvement was observed for navi- ~ 


ation workers during February over the pre- 
sding month. Steam railway employees, whose 
sturns constituted over 77 per cent of the 
atire group membership, reflected a nominally 
igher level; as did street and electric railway 
nployees tao As in January, adequate work 
as available for teamsters and chauffeurs. In 
pntrast with conditions at the end of Feb- 
ary, a year ago, a substantial advance was 
oted for steam railway employees. A much 
igher level prevailed, likewise, for navigation 
Orkers and teamsters and chauffeurs indi- 
ated nominal increases in work afforded. The 
tuation among street and electric railway 
mployees remained unchanged with prac- 
ally no -unemployment. 

Returns were received from 9 unions of retail 
erks whose total membership was 3,188 per- 
ms. These were adequatedy employed, in 
ontrast with a percentage of 0-1 who were 
ithout work at the end of January and a 
uly employed membership at the close of 
‘ebruary, a year ago. 

Reports were tabulated from 95 unions of 
vic employees, whose combined membership 
Ss 9,728 persons, of whom, 194, or a percentage 
2-0 were unemployed, in comparison with 
ercentages of 1-9 in January and 2-6 at the 
nd of February, a year ago. 

| In the miscellaneous group of workers, there 
ere 150 reports tabulated. The total member- 


The February report of building permits 
piled by the Dominion Bureau of Statistics, 
udes returns from 179 of the 204 municipali- 
in Canada which have systems for issuing 
permits and of this number 130 reported 
iled operations. The remaining 49 advised 
no permits had been issued during the 
ponth of February while 25 municipalities had 
d to report at the close of March 12. 


e total value of permits reported as 
ed in the month of February is $4,354,695. 
‘ised values for the month of January in- 
de returns from 201 municipalities and 
sregate $6,432,687. Reports were received 
57 of the 58 original municipalities and 
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ship reported was 12,051 persons, of whom, 
183, or a percentage of 1-5 were without work, 
in contrast with 1-7 per cent in January and 
3°8 in February, a year ago. In comparison ~ 
with the preceding month, unclassified workers 
manifested a slight increase and among theatre 
and stage employees there was a nominal gain, 
while among hotel and restaurant employees, 
barbers and stationary engineers and firemen 
there were fractional recessions. In contrast 
with the situation at the end of February, 
1941, a substantial increase was manifested by 
stationary engineers and firemen. Hotel and 
restaurant employees were moderately better 
employed and fractional increases, only, were 
apparent among theatre and stage employees, 
barbers and unclassified workers. 

Reports were tabulated from 4 unions of 
fishermen having a total membership of 2,075 
persons. Of these, 175, or a percentage of 8-4 
were unemployed in comparison with percen- 
tages of 13-6 at the end of January and 21-5 
at the close of February, 1941. 

‘Returns were received from 4 unions of 
lumber workers and loggers whose total mem- 
bership was given as 3,025. Of these, 170; or 
a percentage of 5-6 were without work, in 
contrast with percentages of 11:1 in January 
and 9-6 at the end of February, a year ago. 


Table I shows by provinces the average per- 
centage of union members, unemployed each 
year from 1931 to 1941, inclusive, and, also, the 
percentage of unemployment for February of 
each year from 1931 to 1940 inclusive and for 
each month from February, 1941, to date. 
Table II summarizes the returns in the various 
groups of industries for the months included in 
table I. 


Building Permits Issued in Canada During February, 1942 


show a value of $4,246,246 for February. The 
corresponding revised value for January in- 
cludes 58 returns and is $3,712,030, while the 
February, 1941, value was $4,754,675. : 


The total value of permits issued by all 
municipalities during the two elapsed months 
of the current year is $10,787,382, The value 
of the 58 municipalities for the same period is 
$7,958,276, while their eee value in 
1940 was $8,351,296. 

During the month of February new con- 
struction of all types amounted to 66-8 per 
cent of the total value, while the percentage 
of new residential construction was 30-3. 
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— CATIONS OF BUILDING PERMITS ISSUED IN CANADA, BY — 
TABLE I—VALUES AND CLARET ATION FEBRUARY, 1042 


Provinces 
i i i CANADA Prince 
Classification of Permits Ramee Nova 
Island 
‘jest eons |e SS ee 
& $ $ $ 
Total Valuoiis...0tess be ceen eee da tanned 4,354,695 2,100 78,890 

Aa ree ection. ac te en 2'910,397 1,500 51,375 

Additions, alterations, Tepairs.......6..eeeeeereeeerees 1,444,298 600 27,515 
Residential... .0...Fe.ccceccascccceusceccessstvsssvcrersiene 1,894,468 1,500 46,040 

New construction Ios Seattia catty sae ee ee Unk aw bletele dais 1,535, 454 1,500 37,875 

Additions, alterations, repairs.......+-++0+++++seeeees 950-014). cvicisicse eed 8,165 
Institutional.......+.+seccescessccecceecsccccsceecsereees $90} 691 0. eee 23,500 

Row COMBTTUCHION, ......cccccsccvcccescerenesarccer suis QA IBL | «0 iamessd vied 11,500 

Additions, alterations, repairs.........+++-++-++eeeeeee 20; 41015 co eess Vac 12,000 
Commercial: . 222 dies vee ove trey emcisianeiaie ss «20+ ome rieeetie 871,210 600 5,850 

New construction............seeeeeeeeeeeeereeeeereeee BAB O52 al oc be ees lnasescacat + s[ocsews 

Additions, alterations, repairs 325, 158 600 5,850 
Fn astria sks peg cages «los nine ora D osalaineisiesaiees <4 1, PAR SOOT ets ees: oe 3,500 

New construction..........cseeeeeeeececeees i 518,825 |... pee occas 2,000 

Additions, alterations, repairs 4 COB E841 2a. eee. 1,500 
Other Building........... ki hey iat eR PRR EESM Rae Fimeeeore. 

New construction.......... DOMBB A. . Loewen. ote Coe watee 2 a] oles hn a dees 

Additions, alterations, repai 32, G82 | ccccs oPecncene sce en's « Ol aeeln dees « 


Provinces (Con.) 


Classification of Permits —aet 
Saskat- AThorta British 


Ontario Manitoba 


chewan Columb 
ee ee eee Pole aia Sip pa See eee 
$ $ $ $ 

All Permits—Total Value..............2.+seeeeeeees ve 2,234,793 63,950 38, 685 303,533 
New construction..............+ ae 1,433,012 49,300 18,195 228,956 
Additions, alterations, repairs... ay 801,781 14, 650 20,490 74,577 
Roesidentialiys: 2. 0,2 bee wct 580, 824 33,600 18,810 96,159 
New construction........ 441,270 23,300 6,130 72,815 
Additions, alterations, repairs 139, 554 10,300 12, 680 23,344 
RnRtTtWteOnebe enc oiains'ssisas « os catsce ta eae Sars nate ee ees 199 000) sant se weeps 1,350 142,786 
New onstruction, ../.0.iivccteeastowwes sce o cS faunas TROON aces ee es 1,000 118, 231 
Additions, alterations, repairs...........---.--++-+ee05 12, DOOM OSAE ES 350 |} 24,555 
Commercial... 6.3.65... .sereee ewes ce cesinceecececeswaniees “ie 577,374 15,350 12,015 43,618 
INOW OONSETUCTION: « 5 5.01060. chp eSiculGeeeiey Seman oRale ke 439,767 11,000 10,865 27,670 
Additions, alterations, repairs............eeeeeeeeeeee 137,607 4,350 1,150 15,948 
Oe be ton aaln paii race ae ols nade of 932,755 15,000 6,300 10, 500 
< New Construction... ..... occkacegemomaenas tyes oe ame 440,825. TB OOO carte hs cow sc cceesls 

Additions, alterations, repairs...............+++0eeeeee BORG leicact at ak 6,300 10,500 | 
eOthor, Buildings vao.0 606 +05 so wigs wisps yee vals veisipgeis ves = RS Se Se 210 10,470 
New constraction... 2k 0k Dhece cas Mea ED CERES. odina tee ASO WI ee ees 200 10,240 
Additions, alterations, repairs..............-..+.+s+++: TOWSON Soo. Vee tese 10 230 


TABLE II.—RECORD OF BUILDING PERMITS AND THEIR INDEXES, TOGETHER WITH AVERAG 
INDEXES OF WHOLESALE PRICES OF BUILDING MATERIALS, 1926-1941. (1926=100) 


Average 1 | Ave 
Index of Index of - 
Index of pag 
Value of Building oer wholesale , Value of Building of oe 
wigs Permits issued building dey of Permits issued building ric 
ti uildi Year 
permits inute¥ials permits mater 
First First First i i : 
2months | 2 months | 2 months February | 9 ae 2 ie“ | 2mo 
10 789:382 1) 90-9 (2) 4 | 
187, . 925,89 
10,344,538 1) 70-8 99-4 2,8 971 
7,262,878 1) 61-2 94-3 6,395,659 
3,633,306 ~ 80-6 87-3 8,919,078 
, 223,583 86-5 91-6 .| 10,465,330 
3,860,753 32-6 90-9 .| 10,318,338 
a ae ie ped .| 7,638,176 
1,601/914 13-5 82-1 ad 


1 Figures based on values reported by the original 58 municipalities. |? Data not yet available. 


be 


Aprin, 1942 
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TABLE III.—_VALUE OF BUILDING PERMITS ISSUED BY 58 MUNICIPALIT 
IES IN CANADA 
FEBRUARY, 1942, AND IN FEBRUARY, 1941 sb 


“N.P.I.’’"—Indicates that no permits were issued during the current month. 


“No Report’’—Indicates that the municipality failed to furnish its monthly report. 


Value of Permits 
Issued during— 


Cities 


February ; February 
1942 1941 


$ $ 
2,100 leicicrereersteerates 
44,100 63,585 
aor Glasgow : sh ne N. Pil: 
‘Sydney . 6, 88 
New Bru nswick— : 
Fredericton 800 N.P.I. 
2,500 5,900 
12,305 13,457 
547,564 886, 220 
65,315 72,250 
21,000 600 
21,300 93,400 
20,900 35,455 
768 15,100 
90,375 3,945 
20,771 10,950 
8,295 18,030 
195 12,600 
1,050 6,725 
281,122 553, 660 
*Kingston 17,455 68,780 
*Kitchener 16,475 17,725 
28,315 120,385 
6,450 264,340 
481,000 351,100 
2, 850 1,9 
5,900 3,975 
8, 640 2, 8 
4,000 18,560 
1,350 4,625 


Value of Permits 
Issued during— 


Cities i te ee 
February | February 
1942 1941 
Ontario—Conc. : : 
Barnia. .. cc. Weisss\ ajo elain be, cerning 6,020 16,460 
Sault Ste. Marie................. 6,535 11,713 
PSH itm ae elsticinje ale trsiSipinsa develo wed 650 5,550 
PT OVOM Ot eesicae oo ttiatecrene ertioe 623,720 529,325 
Hast York Twpaithina.- «jason 43, 667 89, 260 
SVN RODE ch ailagss oseteteis Matrigel eer 33,289 92,865 
Biversldes tec ciennpasniocue. 18,400 9,600 
Woodstock... ..0- 0... 22... eee 1,985 1,775 
ork. cadeenenite..ospare 292,750 85,250 
Manitoba— 
“Brandon. \.g0)-2< oe o2 ee eens 1,800 5, 750 
St. Boniface: 10% 10.0 c02..----s- 13,900 48, 200 
*Winnipeg vcack-<ticeaeec cies ss is..0 47,550 73,650 
Saskatchewan— 
*Moose JAW... veins e eee nse ceger sees 7,700 2,600 
SRegiia .c5. Sooosse kee, meee acne 15, 885 2,005 
*Sasica toon). seisie’s osteeses « «2 Nesere 9,000 200 
Alberta— 
on OF 11 5k AR RA ese A 198,635 153,505 
SBdmontons cays « aii cisteipaistet others 86,055 31,555 
THetO DTI wets, skis. ass cops aos 13,398 22,209 
Medicine Hat.................0- 5,445 7,320 
British Columbia— 
INET TNIOn cain iene iece osu58 eoigus obisss 4,490 9,750 
“New Westminster..............- 30,560 64,715 
Prince: Rupert cas ences. sacaw ses No Report 6,075 
LANVEN Talotinnes) ae Rishon dal. SBR BOOU one 452,530 665, 675 
NorthVancouver ...........00e0. 25,050 42,376 
Vernon fies .': sttondbeeerery eine aa 8,120 6,097 
BV IGtOTIS «0.0 news ace ee eines ere = 47,056 122,509 
Total 58 Municipalities...........|(1)4,246,246 | 4,754,675 
Total 35 Municipalities........... 3,949,106 | 4,102,466 


_ * Indicates a municipality whose records are available back to 1910. 


157 municipalities only, reporting. 


EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN 


AND THE UNITED STATES 


Great Britain 


DEcEMBER-JANUARY RECORD 


The British Ministry of Labour Gazette, 
ebruary, 1942, summarizes the December- 
uary employment situation in Great 
tain as follows: 
The number of men and boys registered 
, Employment Exchanges in Great Britain 
as wholly unemployed at January 12 was 100,- 
an increase of 7,872 as compared with 
Yecember 8. Of this total, 27,162 had been 
ssified as unsuitable for ordinary industrial 
ployment. ; 
hose registered as on short time or other- 
temporarily suspended from work on 
understanding that they were shortly to 
urn to their former employment numbered 
88, an increase of 2,862 as compared with 
ember 8. Those registered as unemployed 
al workers (being persons who normally 
« their livelihood by jobs of short duration) 


‘to transfer to another area. 


numbered 8,951, a decrease of 572 as com- 
pared with December 8. 

The increases in the numbers of men and 
boys registered as wholly unemployed or 
temporarily stopped were mainly due to severe 
weather conditions, which restricted outdoor 
employment on the day when the count of 
the unemployed took place. 

The corresponding figures for women and 
girls on the registers at January 12 were 
70,647 wholly unemployed, 7,448 temporarily 
stopped, and 299 unemployed casual workers. 
Of those wholly unemployed 2,474 had been 
classified by interviewing panels as unsuitable 
for normal full-time employment, and 2,325 
had been classified as unable for good cause 
As compared 
with December 8, the numbers wholly un- 
employed showed a decrease of 2,234, those: 
temporarily stopped a decrease of 1,387 and 
unemployed casual workers a decrease of 47. 


There were temporary increases in the 
numbers of boys and girls recorded as un- 
employed, largely due to the registration of 
school leavers at the end of December. 

The number of applicants for unemployment 
benefit or allowances on the registers at 
January 12 was 137,611, as compared with 
129,791 at December 8, and 582,573 at January 
13, 1941. 

United States 


According to a report issued by the United 
States Secretary of Labor, total civil non- 
agricultural employment showed a slight 
decline from mid-January to mid-February, 
with the February total of 39,842,000 being 
29,000 less than in the preceding month but 
2.394000 greater than in February a year 
ago. 

Seasonal decreases in employment from 
January to February were reported in trade, 
contract construction, transportation and 
public utilities, and mining. These declines 
were largely offset by increases in manufac- 
turing and federal, state, and local govern- 
ment employment. The major factor in the 
rise of 2,394,000 workers over the year 
interval was the expansion in the manu- 
facturing labour force of nearly 1,400,000 
workers. Gains also occurred in all other 
groups except contract construction, which 
showed a decrease of 46,000 workers over the 
year because of the drop in non-federal 
construction. 

The increase in factory employment (0-4 
per cent) from January to February was 
‘substantially less than the usual seasonal 
gain (1-7 per cent). Employment in the 
durable goods industries rose by 7,000 in con- 
trast with with the increase of 36,000 workers 
jn the non-durable goods industries. Seasonal 
‘gains occurred in such industries as women’s 
clothing, men’s clothing, fertilizers, leather 
‘boots and shoes, cotton goods, cigars and 
cigarettes, and dyeing and finishing. Several 
non-durable goods_—industries experienced 
employment decreases because of restrictions 
on the use of raw materials, notably, woollen 
and worsted goods, carpets and rugs, hosiery 
- (where employment reached the lowest level 
since January 1934), and rubber tires and 
tubes. The slaughtering and meat packing 
industry reported a marked decrease in em- 
ployment, which was largely seasonal in char- 
acter. Employment in cane sugar refining 
fell to the lowest point since January, 1938. 
‘The radio and phonograph industry which is 
converting its facilities to war production 
- showed a less than seasonal decline over the 
month. - 

The increase in factory employment from 
January to February carried the index for all 
manufacturing 132:9 per cent of the 1923-25 
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‘as well as the expansion of hours in othe 


average, representing a rise of 12-8 per eet 
over the year. Factory payrolls advance 
2-0 per cent over the month to 176-9 pe 
cent of the 1923-25 average, and the increas 
over the year amounted to 39:5 per cent 
The increase in working hours in many wa 
industries to well above 48 hours per week 


industries, overtime payments and wage Tat 
increases, account for the greatest proportion 
ate gains in payrolls than in employmeni 
over the past year. 
Wage rate increases averaging 7-5 per cen 
and affecting 71,122 factory wage ea : ¥ 
were reported by 317 co-operating establisht 
ments between mid-January and mid 
February. This number is less than tha 
number affected by wage increases in any. 
month since March, 1941. - 
Among the mining industries slightly) 
larger than seasonal decreases in employmé a 
occurred in crude petroleum producing (1*4 
per cent), and quarrying and non-metallia 
mining (1-1 per cent). Anthracite m 
showed a small loss in employment coup 
with a pay-roll increase of 26-3 per 
reflecting increased production in this indu 
try in February. Bituminous coal m 
reported a small employment decline 
metal mines showed a slight gain in contras 
to the usual small recession expected in 
February. | 
Wholesale and retail trade employment 
declined approximately by the usual seasonal 
amount, retail dealers in the automotive 
field, however, reporting a substantial em- 
ployment decrease. Employment in tele 
phone and telegraph, and electric light and 
power industries was lower in February than 
in the preceding month, while street railway 
and bus companies reported a slight employ 
ment gain, instead of the usual small emplo} 
ment decline. ~ 
During February, 54,300 employees we! 
added to the staff of the federal executiv 
service. Of these 9,900 were working withi 
the District of Columbia and 44,400 outsid 
the District of Columbia. 
Federal work-relief programs in Februar 
continued the decline started a year ago bj 
dropping 55,400 persons from the rolls. Th 
saving in monthly pay rolls amounted t 
$5,011,000. ‘ ee 
Construction programs financed wholly | 
partially from federal funds in Februa 
required the services of 1,172,000 persons ant 
pay rolls of $199,147,000. This represented at 
addition over January of 97,500 workers anc 
of $21,646,000 pay rolls. Of the total, de 
construction projects accounted for 90 
cent of the employees and 91 per cent o: 
pay rolls. “ 


2 
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FAIR WAGES CONDITIONS IN DOMINION GOVERNMENT CONTRACTS 


RIOR to the establishment of Wartime 
~ Wage Control under P.C. 8253, inspec- 
on and enforcement of fair wages and labour 
nditions on Government contracts was pro- 
ided under P.C. 5522 of July 22, 1941 (La- 
ur Gazerre, August, 1941, page 869), which 
mpowered the Minister of Labour “to appoint 
ay provincial official or any other person 
thorized to inspect labour conditions pur- 
ant to the law of any province as his duly 
thorized representative for the enforcement 
_ the fair wages and labour conditions on 
Yominion contracts”. It also established a 
enalty for any person who obstructs such a 
ppresentative in the pursuit of his duties. 


P.C. 1774 of March 9, 1942, replaces the 
egoing Order and gives recognition to the 
irisdiction of the National War Labour Board 
hich was charged in P.C. 8253 of October 24, 
941, with the administration of the fair 
age and labour conditions on Government 
ontracts, as well as the administration of the 
ages and cost-of-living bonus provisions of 
hat Order. P.C. 1774 also contemplates the 
xtension of the appointment of representa- 
ves of the Minister of Labour to include 
rovincial wage commissions, parity commit- 
ses, or other agencies whose inspection func- 
ion would usefully serve the National or a 
egional War Labour Board with respect to 
he enforcement of those matters with which 
ch Boards are charged. 

Accordingly the National War Labour 
yard is now furnished from month to month 
h information regarding contracts awarded 
various departments of the Government 
Canada, which include among their pro- 
ons fair wages conditions for the protec- 
n of the labour to be employed. 

The Fair Wage Policy of the Dominion 
vernment- was originally adopted in 1900 
was expressed in an Order in Council of 
» 7, 1922, which was subsequently amended 
Orders in Council of April 9, 1924, and 
December 31, 1934. The Fair Wages 
sr in Council contains certain conditions 
ked “A” which are applicable to contracts 
building construction work, and certain 
her conditions marked “B” which apply 
4 the case of contracts for the manufacture 
‘yarious classes of Government supplies and 
pment. 

n May 30, 1941, an Order in Council, P.C. 
was passed rescinding the schedule of 


ns which had been in effect since Decem- 
1934, and establishing increased rates of 
ents and 25 cents respectively for male 


imum- wage rates set out in the “B” con-. 


and female workers over eighteen years of 
age. It also made provision for a system of 
permits to employ beginners and handicapped 
workers at sub-standard rates, and provided 
penalties for non-compliance with the pre- 
scribed rates. 

On October 4, 1941, P.C. 8884 was revoked 
by the passage of Order in Council P.C. 7679 
and minimum rates were prescribed for all 
employees of Government contractors and 
subcontractors. (The full text of this Order 
in Council appears at pages 1226 and 1237 of 
the Lasour Gazerre for October.) 


The four major changes made by the new 
Order are: (1) the application of the minimum 
rates to all employees of contractors and sub- 
contractors throughout an establishment of 
which any part may be engaged on Govern- 
ment orders, and not only as previously to 
those employees actually engaged on Govern- 
ment work;. (2) the addition of a new mini- 
mum wage rate of 20 cents an hour for em- 
ployees under 18 years of age whose rates 
previously had been set by provincial regula- 
tion, (3) the authorization of special begin- 
ners’ rates; and (4) the exemption from the 
necessity of obtaining beginners’ permits 
unless the number of beginners exceeds a quota 
of 20 per cent of the total number of 
employees in any establishment. 

Respecting contracts for building and con- 
struction work, the “A” conditions of the Fair 
Wages Order in Council of 1922 as amended 


. in 1924, were suspended in 19380, in so far as 


wages and hours are concerned by an Act of 
Parliament known as “The Fair Wages and 
Hight-Hour Day Act, 1930.” This Act, how- 
ever, has now in turn been superseded by “The - 
Fair Wages and Hours of Labour Act, 1935,” 
which came into force on May 1, 1936. This 
clause relating to wages and hours in the 
last named statute is in the terms following :— 

“All persons in the employ of the contractor, 
subcontractor, or any other persons doi or 
contracting to do the whole or any part o the 
work contemplated by the contract shall during 
the continuance of the work be paid fair wages: 

The working hours of persons while so em- 
ployed shall not exceed eight hours per day or 
forty-four hours per week except in such special 
cases as the Governor in Council may other- 
wise provide of except in cases. of emergency 
as may be approved by the Minister.” 

This Act, like the 1980 measure, applies not 
only to contracts made with the Government 
of Canada for the construction, remodelling, 
repair or demolition of any work, but also to 
workmen employed on works of this nature 
by the Government direct who are excluded 
from the operation of the Civil Service Act. 


: 
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It contains, however, a provision which did 
not appear in the 1930 legislation, which 
applies the fair wages policy to works of con- 
struction, remodelling, repair or demolition 
that are assisted by federal grant in the form 
of contribution, subsidy, loan, advance, or 
guarantee. Thus, with respect to works for 
the elimination of grade crossings, towards 
which assistance is granted from Dominion 
public funds under Orders of the Board of 
Transport Commissioners, and certain other 
works being carried out under agreements with 
the provinces which are also assisted by grant 
of federal funds, the same labour conditions 
are enforced which apply to works of building 
and construction undertaken for the various 
departments of the Dominion Government. 

The practice of the different departments of 
the Government, before entering into contracts 
for the construction, remodelling, repair or 
demolition of any work, is to obtain before- 
hand from the Department of Labour schedules 
setting forth the current wage rates for the 
different classes of workmen required in the 
execution of the work. These schedules, known 
as fair wages schedules, are thereupon included 
by the department concerned in the terms of 
contract. : 


Both in the case of contracts for building 
and construction work and in the case of 
contracts for the manufacture and supply of 
fittings and supplies, the Minister of Labour 
is empowered to determine any ‘questions 
which may arise as to wages rates for over- 
time and as to the proper classification of any 
work for the purposes of wages and hours. In 
the event of a dispute arising as to what is the 
current or fair and reasonable rate of wages 
or what are the current hours fixed by the 
custom of the trade, or fair and reasonable 
hours, on contracts for governmental supplies 
and equipment the Minister of Labour is 
vested with authority to make binding deci- 
sions. 

In the case of contracts for building and 
construction work and also of contracts for 


. governmental supplies and equipment, the con- 


tractor is required to post and. keep posted in 
a conspicuous place on the premises where the 
contract:is being executed, occupied or fre- 
quented by the workmen, the fair wages clause 
or schedule inserted in his contract for the 
protection of the workmen employed. The 


_ contractor is also required to keep proper 


books and records showing the names, trades 
and addresses of all workmen in his employ 
and the wages paid out and time worked by 
such workmen, these records to be open for 
inspection by fair wages officers of the Gov- 
ernment, any time it may be expedient to 


the Minister to have the same inspected. . 


.“B” Conditions of the Fair Wages Order i 


‘conditions for the protection of the work: 


| 


APRIL, at 
It. is further declared that the contracted 
shall not be entitled to payment of any mone 
which would oherwise be payable under tk 
terms of contract until he has filed a state 
ment showing: (1) the wages rates and hou 
of labour which are in force for the variov 
classes of workmen ; (2) whether any wi 
or payments remain in arrears; and (3) the 
all of the labour conditions of the contra 
have been complied with. In the event c 
default being made in the payment of thi 
wages of any workmen employed, claim thet 
for may be filed with the minister of chi 
department with which the contract has bees 
made and payment of: such claim may | 
made by the latter. 
All workmen employed in the execution 04 
these contracts shall be residents of Canad 
unless the minister of the department 
which the contract has. been made is 
opinion that Canadian labour is not availak 
or that other special circumstances exist wh 
render it contrary to the public interest f 
enforce this provision. ; 
In the case of contracts for building and 
construction works, clerks of works or other 
inspecting officers appointed by the Gover 
ment to ensure the due observance of the con 
tracts are specially directed by the Fair Wage 
Order in Council to do all in their power to 
see that the labour conditions are fully com- 
plied with and to report any apparent viola- 
tions to the department with which the con- 
tract is made. 
In the case of contracts for the manufacture 
of the classes of supplies coming under 


Council it is required that the contractor’ 
premises and the work being performed under 
contract shall be open for inspection at any 
reasonable time by any officer authorized b; 
the Minister of Labour for this purpose, ant 
that the premises shall be kept in sanitary 
condition. 

Contracts for dredging work also con ay 
provisions for the observance of current | 
fair and reasonable rates of wages and howd 
and empower the Minister of Labour to deg 
with any dispute which may arise. 


War Contracts 


All contracts awarded by the Department o 
Munitions and Supply are subject to labow 


people concerned. 

In the case of building and constrneuia 
contracts, the labour conditions include fail 
wages schedules based on the rates current 1 
the particular district where the work is beir ng 
performed, and provide that the working 
hours shall not exceed eight per day 
forty-four per week. 


APRIL, 1942 


In the case of contracts for the manufacture 
adi overhaul of aircraft, the labour conditions 
clude one scale of minimum wage rates which 
as been approved for all work of this nature 
ndertaken in Eastern Canada (Ontario, 
luebec and the Maritime Provinces), and a 
sparate and higher scale for all such contracts 
odertaken in Western Canada (comprising the 
ea from Fort William to the Pacific Coast). 
hese contracts are subject also to a working 
eek of not more than forty-eight hours, 
rovision being made that any necessary and 
thorized overtime work shall be paid for at 
rate of not less than one and one-half times 
ne regular rate. 

Contracts for shipbuilding and repair are all 
ibject to labour conditions including fair 
ages schedules based on the rates current in 
ae district where the work is being executed. 
rovision is made for the observance of work- 
hours of not more than forty-eight per 


Contracts for the manufacture of equipment 
nd supplies for the defence forces are subject 
9 the “B” labour conditions of the Fair Wages 
\rder in Council referred to in the introduction 
o this article. ~ 


chedules Prepared and Contracts Awarded 
During March 


4 


During the month of March the National 
Var Labour Board prepared, on request, 107 
air wages schedules for inclusion in building 
ind construction contracts proposed to be 
mdertaken by various departments of the 
overnment of Canada in different parts of 
he Dominion. 


mtered into recently by the various govern- 
ent departments (other than the Department 
Munitions and Supply) appear hereunder :— 


: Bi Group “A” ConTRACTS 


fal) Works of Construction, Remodelling, 
ae Repair or Demolition 


Jorn: The labour conditions of each of the 
tracts noted under this heading, besides 
lating working hours of not more than 8 
lay and 44 per week, provide that: “where, 
ovincial legislation, or by agreement or 
ent practice, the working hours of any.class 
rkers are less than 44 per week, such lesser 
shall not be exceeded on this work, and 
specify that the rates of wages set out there- 

“minimum rates only” and that “nothing 
be considered as exempt- 
‘contractors from the payment of higher 
es in any instance where such higher rates 
fixed by provincial legislation.” 


— 49333—74 


ein contained shall 
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articulars of the contracts which have been 


DEPARTMENT OF Pusric Works 


Construction of an annex to the Daly Build- 
ing, Ottawa, Ont. Name of contractors, Alex. 
I. Garvock, Ottawa, Ont. Date of contract, 
March 11, 1942. Amount of contract $70,900 
and unit prices. A fair wages schedule was 


included in the contract as follows:— 
Per hour 


Brick and hollow tile layers.. .. . $1 10 


Brick and hollow tile layers’ helpers (mixing 


and tempering mortar).. .. 0 50 
Carpenters and joiners.. .. .. .. 0 90 
(Dement HUMISHOrs: occ va ee teres, tai ot) ieee 0 60 
Cement and concrete mixer operators: 

Steam.. .. ae 0 70 

Gaston cleG.euiracit cer ae attsle celsters oe 0 55 
Compressor operators (gas. or elec.).. .. .- 0 55 
Drivers ecuataaeriee via) ssi aye) a, ere sere see he 0 45 
Driver, horse, and cart.. 2... 32-65 45 oe 0 60 
Driver, team and wagon... .. .. .. «+ «. «« 0 80 
Electricians (inside wiremen) : 

Up: ‘to Deer Si, WOdiin tiameas te oy ne se 0 85 

On and after January 1, 1942.. .. 0 90 
WeAGTCUS. «wc wlenpiy, «ae Mee les eee 0 45 
[indthers—metal(..” os. os. swinesigies vie se) een i 0 70 
Linoleum layers..-.. .. .» 0 60 
Motor truck drivers... .. es So se we oe 0 50 
Motor truck driver and truck.. .. .. .- «. 1 45 
Ornamental iron workers... .. .. . 0 60 
Painters and glaziers .. .. .. «2 «+ +2 «+ « 0 75 
(PlagterOie: amie nice <<is c's) Wietc ae ge’ (seuss 100 
Plasterers’ helpers (mixing and tempering 

material) .. .. nae 


Plumbers and steamfitters .. .. «+ ss «+ 

Roofers, felt and gravel: patent: comp.. .. 

Sheet metal workers... .. .. «+ «+ «+ «- 

Steam shovel engineers... .. «+ «+ «+ + 

Steam shovel cranemen .. .. «+ + 

Steam shovel firemen... .. .. «- 

Steam shovel oilers.. .. .. "+. 

Shovel operators (gas.).. . 

Tile setters—asphalt.. .. 

Tile setters’ helpers (all 
help tradesmen)... .. .- 

Watchmen.. .. .. «+ «+ «« 

Waxers and polishers.. .. 


oHocorHoouns 
an oo 
RSx2Snsas 


ac 
oo 


men assigned to 


ooo 
oe or 
ooo 


Wharf improvements and _ repairs, Sidney 
(Nanaimo District), B.C. Name of contractors, 
The Vancouver Pile Driving & Contracting Co. 
Ltd., Vancouver, B.C. Date of contract, Feb- 
ruary 27, 1942. Amount of contract, unit 
prices (approx. expend. $12,433). A fair wages 
schedule was included in the contract as 


follows:— 


Per hour 
Piledriver foremen.. . $1 324 
Piledriver engineers.. .. 1 20 
Piledriver men.. «. «2 «+ oe ce se ee oe 1 074 
Piledriver boommen.. 1 074 
Piledriver bridgemen.. .. +» «+ ++ + 1 074 
Piledriver firemen.. . 0 76} 
Labourers... 0. ss 20 cele ee lee asi oe ce oe 0 45 
Piledriver derrick engineers.. - stint we 1 20 
Piledriver derrick men.. .- «+ + 1 074 
Piledriver derrick firemen.. .. +. ++ 0 764 


Construction of Veterans’ Pavilion, Univer- 
sity Hospital Grounds, Edmonton, Alta. Name 
of contractors, Bennett & White, Edmonton, 
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——__ 


Alta. Date of contract, March 16, 1942. Amount 


. 
; 


yy of contract, $87,036 and unit prices. A fair 
wages schedule was included in the contract 
as follows:— 
Per hour 
Brick and hollow tile layers. $1 10 


Brick and hollow tile ec. ‘helpers (mixing 


and tempering mortar).. 0 65 
Carpenters and joiners.. .. s+ ++ ++ + ee ee 0 95 
Cement finishers. . 0 60 
Cement and concrete mixer " perators: 

Steam.. 0 70 

Gas. or elec.. 0 55 
Drivers. i 0 45 
Driver, horse aad cate. 0 60 
Driver, team and wagon.. ae 0 75 
Electricians (inside wiremen).. 0 85 
Elevator constructors... rears 1 00 
Elevator constructors’ helpers. Z 0 77 
Engineers on steel erection.. 0 95 
Labourers—common,. .. .. e+ e+ ee ee ee 0 45 
Labourers—building.. .. .- +« 0 50 
Lathers—metal.. .. .. - 0 80 
Lathers—wood.. .. .. «+ «+ «+ » 0 80 
Linoleum layers... 0 60 
Marble setters.. 1 10 


Marble setters’ helpers (all ‘men assigned ¢ to 
help tradesmen).. oc Vales. <0 

Motor truck drivers.. 

Motor truck driver and truck 

Ornamental iron workers.. 

Painters (spray)... .. .. ve. os 

Painters and glazierS.. .. .. «2 e+ «+ of es 

PlashOretSe) as. ot ae ce! ee sb os ve ae esinpe 

Plasterers’ helpers ereae and tempering 


i) 
RSRESSE 


material)... : oop ieee Weaeen 0 55 
Plumbers and. Beamfltters.. 1 10 
Plumbers and steamfitters’ helpers (all medi 

assigned to help tradesmen).. 0 50 
Roofers, felt and gravel: patent: Seonipe! 0 50 
Roofers, .sheet metal.. .. .. .. - Atta 1 00 
Shinglers (wood, asbestos)... .. .. 0 95 
hee, wietal WOrkers.... s. .0 ee, os we ee @ 1 00 
Stonecutters. . 1 00 
Stonemasons.. .. 110 
Stonemasons’ helpers Gnixing and ‘tempering 

mortar).. 5 Ae ee tric 0 50 
Structural steel workers: . 0 95 
Terrazzo layers.. .. 110 
Terrizzo finishers and helpers. 0 65 
Tile setters.. .. 110 
Tile setters’ helpers: Guts men ‘assigned to 

‘ help tradesmen).. F 4 i 0 50 
Watchmen.. .. . 0 40 
Waxers and polishers (floor)... 0 50 


. 


Alterations to Public Building to accom- 
_modate the Unemployment Insurance Com- 
- mission, Sorel, P.Q. Name of contractor, 
_ Alphonse Gratton, Montreal, P.Q. Date of 
contract, January 17, 1942. Amount of contract, 
* 995. A fair wages schedule was included in 
the contract as follows:— 


Per hour 
Brick and hollow tile layers.. .. -- $075 
_ Brick and hollow tile lene helpers (mixing 
‘= and tempering mortar). Sora. Rebels Fe 0 40 
-. Carpenter and joiners.. .. 6. 6... 6. oe ee) 055 
5 Cokent MNISHOTaee.. en <0 oe e ee O10 
_ Cement ‘and concrete mixer “operators: 
SEROAT sR ORE oes Kk her, sacdauien gl Oib0 
BRAHR SOTTEICO NS vs ss oa we ceue ete oe 
measles bs ae aes “he Vas Gl gs we Me RD OB 
‘Driver, horse and cart...65 60. we oc ee 080. 
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in the contract as follows:— ; 


Driver, team and wagon.. .. «. +. «+ «2 8 

Electricians (inside verona) 

Labourers. . oe 

Lathers—metal.. . 

Linoleum layers.. 

Motor truck drivers. 7 

Motor truck driver and trucks. 

Ornamental iron workers.. 

Painters and glaziers... .. .. 

Plastererede cst Ts cd We! <brvav) Sh evden ee Ges 

Plasterers’ helpers rs and tempering 
material).. ee 

Plumbers and Meanatitterss! 

Roofers, sheet: metal.j:..° «5° .c fic. Jed se ot 

Stonemasons.. P 

Stonemasons’ helpers (mixing and "degipectig 
mortar).. %-: Me. ones 

Structural steel workers. . 

Watchmen... .. so Sui amelie 

Waxers and polishers” (fivor) .. na cle eahcete 


Alterations to shed for New Film Vault 
etc., for the Motion Picture Bureau, at Nationa 
Research Annex, Ottawa, Ont. Name of ¢ 
tractor, Wm. D’Aoust, Eastview, Ont. Date « 
contract, February 11, 1942. Amount of e 
tract, $4,356 and unit prices. A fair we 
schedule was included in the contract 
follows:— 


Per how 
Brick and hollow tile layers.. .. $1 1 
Brick and hollow tile layers’ helpers: (onixing , 
and tempering mortar).. .. .. .. - 0 5 
Carpenters and joiners.; ... «0. sc aclde JU 
Cement finishers.) 220244. Aon SOUS ae 
Cement and concrete mixer operators: : 
Sitesi 67 ve: cera ds. sepe. Dewy wanes he Geet ene 
Gas. or elec.. . 05 
Drivers. . . 0 4 
Driver, horse and cart, < . 0 60 
Driver, team and wagon .. .. .. 0 80 
Electricians (inside wiremen): : 4 
Up to December 31, 1941.. .. . 0 8 
On and after January 1, 1942.. .. .. 
Motor truck drivers.. .. . and 


Motor truck driver and “truck. vr ons ae 
Ornamental iron workers.. .. .. «2 os os 0 
Painters (epray) i sho ls et RO 
Painters and eas (3 deb eee. Bees 
’ Plasterers... ‘ 
Plasterers’ helpers. “Going “and tempering 

material)... 45 
Plumbers and ‘steamfitters.. seth = 
Roofers, felt and gravel: patent: ‘comp..” 
Sheet metal workersc. os. ce soy < sm lanes 
Structural steef workers.. .. /. U0 ..).. 2. 
Watelinenst sam. 
Labourers... .. .. 2. 


©) 6 ope ee war 


oe C8 C8. oe CO 86 me 


DEPARTMENT OF TRANSPORT . 


Aerodrome development at Outram, § 
Name of contractor, Carter-Halls-Aldinger | 
Ltd., Winnipeg, Man. Date of contract, ] 
9, 1942. Amount of contract, $342,627 
mated). A fair wages schedule was incl 


* 
_/- 


Asphalt rakers.. .. yan apes analee 
Asphalt tampers, smoothers and spreaders. 
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Per hour 


POSEN wives alate Vel se ea” acta ucts 0 65 
Blacksmiths’ helpers.. .. .. 2. e+ +e ee os 0 40 
Carpenter BNC YLOINCES A! seas Iso: ssi, pA SA 0 75 
Cement ABN ETS sr teske so 9s sieliw ah ook ae ee 0 55 
Cement and concrete mixer operators: 
MSEC coe oc aspects cis oo es ce oe Se oe Se 
Gas. or CLC rere sie Sapa) wey receia as) tes 
MTIVCTS, . soe cle sis neh 0) oe ae) oe ee tenes 
“Driver, horse and cart.. .. + «+ ++ e+ ee +s 
Driver, team and wagon... .. «2 2. oe oe oe 
‘Enginemen, stationary.. .. .. «2 ss ee + 
sabourers. . sicke ioe iets Wealopibists, Shere ea elo. nie 
Pipefitters (surface—temp. work).. .. .. 
Pipelayers, caulkers and solderers .. .. .. «+ 
‘Plumbers and steamfitters.. .. .. +. ++ ++ 
‘Plumbers’ and steamfitters’ helpers (all men 
assigned to help tradesmen).. .. .. 
“Powdermen.. .. .. -.-- 
Road grader operators: 
Mrvitorsedrawi.. .. «s+. eslee os «5 of oe 
Including team... .. .. «+ «+ ce oe ce ve 
bo nc cease ie (ek Viner ae 
Road roller operators (steam or gas.).. 
Rodmen, reinforced steel.. : 
Steam shovel engineers. . 

Steam shovel cranemen.. 

' Steam shovel firemen.. .. .. «. «+ +: 
Steam shovel oilers.. .. .. «. ++ s+ oe 
Shovel operator (gas.).. 3 

* Tractor operator (small).. .. .. .. +. ++ + 
“Tractor operators (LeTourneau, etc.).. .. -- 
Watchmen... .. .. . ++ os ee 


ocoeooescseeoose 
COR ADR Aawenr 
RR OHA S Orn St 


oo 
~~ 
ob 

Nie 


Cee py tee ee 


cocrHoocoorcoooo®? 
wWomonrerorkTI]Ssas 
oooooouonooose 


Construction Co., Winnipeg, Man. 


2.554 (estimated). 
s included in the contract as follows:— 


Dragline firemen.. .. «+ ++ ++ e+ e+ ee re tt 0 60 
Wragline oilers... .. .5 +. ++ e+ ee es ee te ee 0 50 
Beers. ed givin > eee te oe 0 35 
‘Driver, team ANG WAGONS: scl se ss as ee “ee 0 50 
Brill) TUNNELS. . reals. oe cs oe et ee ee 
‘Engineers, .crane (steam, gas. and elec.).. 
Enginemen, stationary... .- ++ ++ s+ ++ ++ 0 45 
Hoist operators—tower (gas. or elec.).. «+ 0 45 
@DOUTETS... 2. 22 «+ © «ERG te 0 35 
PVE IMASES a chasis, siete nipestb sel Oe | Fe eceelilehy <i 0 65 
achinists’ helpers...» -- -- +. «ses e+ 7 0 40 
otor truck drivers... -- -- ++ ++ ss tr tt 0 40 
otor truck driver and. triek&s.(<60 ent eel 1 40 
ipe fitters (surface temp. soyeamlc eee ines cess 0 59 


Construction of a watermain at the airport, 
Hstevan, Sask. Name of contractor, Dominion 
Date of 
eontract, March 9, 1942. Amount of contract, 
A fair wages schedule 


‘ Per hour 
Meisicksraiths.. is.) 26 Pe jes. oat ebe Te ee ee $0 60 
Blacksmiths’ helpersgec heen Ss oe. Mee oe 0 40 

‘Carpenters and joiners.. .. -- ate PS caved 0 70 

ragline operators (steam or CAS). Merwe 1 00 


ipelayers, caulkers and solderers.. .- «+ «+ 0 45 
bers and steamfitters.. .. «- -+ ++ +: 0 80 
bers’ and steamfitters’ helpers (all men 
igned to help tradesemen).. .. -% ++ >> 0 423 

MGWACTMED... sonics joes oe ce seine se tt 0 45 

Yak S3FE se ITER OCMC gO De ae 0 45 

ami shovel engineers. .. -- «+ ++ ++ °° 1 00 

am shovel cramemen.. .. ++ ++ ++ ** ° 0 75 

am shovel firemen.. -. «+ ++ +: 77 s+ °° 0 60 
m shovel oilers.. .. -- «+ s+ 2 +s °° 0 50 

~Ghovel operators (gas.).. -- ++ ss ss es tt 1 00 
etor operators (small).. .- +. ++ ++ ° 0 50 

ractor operators (LeTourneau, ete J. 70160 

Watchmen ws; ~+ «- os oe ee ee te ay wuts 0 30 
ders and burners—acetylene or elec... .. 0 60 


Construction of a water supply main at 
aerodrome, Arnprior, Ont. Name of con- 
tractor, H. J. McFarland Construction Co., 
Picton, Ont. Date of contract, March 9, 
1942. Amount of contract, $8,410 (estimated). 
A fair wages schedule was included in the 
contract as’ follows:— 

Per hour 


Blacksmbhs,. ee eeguee ee cmee ye 
Blacksmiths’ helpersis 20" cesar ses wiecy sis, ee 0 40 


Carpenters and joiners.. ¢ Ses Saat ana aly 0 60 
Dragline operators (steam or gas.).. .. «- 1 00 
Dragline firemen... .o. .0 eens: sepissie. sie oie 0 60 
PresMerowersvc se ele Ce wes) ei sie ele eia esis 0 50 
Compressor operators (gas, or elec.).. 0 45 
DEIVEES Res vn hay 00 tens 8S etm oo ne gis 0 35 
Driver, horse and cart.. 0 50 
Driver, team and wagon.. .. «- s+ «+ ++ 0 65 
Dru TWAMEPS. Series cs) ele oem es 00, “ois. nea uaie 0 45 
Engineers, crane (steam, gas. Or elec.).. 0 70 
Enginemen, stationary.. 0 45 
Labourersss tay. « dbdencseedts bine 20 3 les to 0 35 
Machinists: sake cenev"lse0 winaleloMetess = setae uairieuse 0 60 
Machinists’ helpers.. .. 0 40 
Motor truck drivers.. a ead 0 40 
Motor truck driver and truck.. Salis 1 40 
Pipefitters (surface, temp. WOE Nisa uarnsiiatete 0 50 
Pipelayers, caulkers and solderers.. .. .+ ++ 0 45 
Plumbers and steamfitters.. 0 65 
Pa wycl CLIC statcs sisi «eis ce’ Dorel Rovaipainlan Wvisi yeie mass 0 45 
Pumpmen.. «. .. -. « & 0 45 
Steam shovel engineers. . ’ 1 00 
Steam shovel cramemen.. .. .. «+ ++ s+ ee se 0 75 
Steam shovel firemen... .. .- ++ es e+ ee ee 0 60 
Steam shovel oilers... .. «+ 2+ s+ ee ee 8 0 50 
Shovel operators (ga8.).. «+ «. e+ ee ee ee 1 00 
Tractor operators (small) .. .. .. ++ ++ ++ +s 0 45 
Tractor operators (LeTourneau, ete)ier sie: 0 55 
NViaGCHINICH sree aies ea Ma Mae es siemens tere 0 30 
Welders and burners—acetylene or elec.. 0 60 


Erection of a sewage disposal plant at air- 
port, Dorval, P.Q. Name of contractor, J. A. A. 
Leclair, Dupuis, Ltee., Montreal, P.Q. Date 
of contract, March 23, 1942. Amount of con- 
tract, $24,022.30 (estimated). A fair wages 


schedule was included in the contract as 
follows :— 
Per hour 
Brick and hollow tile layers .. .. - . $0 92 
Hlod (carmiers ee saeco car =) centet wetness etm 0 53 
Carpenters and joiners.. .. «+ s+ s+ s+ + aa 


Gement! finishers: 3 62 652%) ste wie ie * ier oe 
Cement and concrete mixer operators : 
tga corn Wes atic: 6s cle oe" shee! ee 0 64 


Glas. ort@lec Meaty ce 80) le oie connie. seis 0 58 
Wrerss eos eee Mee ke More Yes esha) Fe 0 40 
Driver, team and wagon.. .. ++ ++ ++ s+ + 0 75 


Electricians (inside wiremen).. .. .- ++ ++ 0 87 
Tapourerst = emanate es wal eee sre! le 0 46 
Motor truck drivers.. .. ++ s+ e+ s+ se 8 0 45 
Motor truck driver and truck.. .. .. ++ ++ 1 45 
Ornamental iron workers.. .. : 0 78 
Painters and glaziers.. .. ++ ++ s+ ss ore ott 0 74 
Pipelayers, caulkers and solderers.. «- ++ +: 0 50 
Plumbers and steamfitters.. ria Me 0 90 


aterecps “eke 28) 


Roofers, felt and gravel: patent: comp. -- -- 0 60 j 
Roofers, sheet metal.. .. +. e+ es ef crt 0 82. 
Rodmen, reinforced steels... ss secs ts te ae 


Sheet metal workefs.. .- .: ++ ss sr st 
Wratolinieneatevareweieniee sy. ise oe 0 40 


‘ 


: Be Claneseapg.<y adil sien 


’ 


Gymnasium shoes.. .. 


Cloth CApsictasteets xs 


-Overshoes.. .. 
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Additional development at airport, Ottawa, 
Ont. Name of contractor, Dibblee Construction 
Co. Ltd., Ottawa, Ont. Date of contract, 
March 19,.1942. Amount of contract, $42,- 
804.00 (estimated). A fair wages schedule was 
included in the contract as follows:— 

Per hour 


$0 55 
0 50 
0 90 
0 60 


Asphalt rakers.. : 

Asphalt tampers, emoothers ahd ‘spreader 

Carpenters and joiners.. 

Cement finishers.. 

Cement and concrete mixer : opérators’ 
Gas:or dlea.. Goids) weit ele tee Dv oumipate 

Draghne operators. ce eae ne Mee uehisa, cs 

Dragline firemen.. 

Dragline oilers. . 

Drivers... 

Driver, horse and ‘cart. 

Driver, team and wagon.. 

Labourers. . 

Motor truck drivers.. 5 

Motor truck drive and truck>. 

Pipelayers, caulkers and solderers.. 

Road grader operator—gas.. ae 

Road roller operators—steam or gas... 

Steam shovel engineers. . 

Steam shovel firemen.. 

Steam shovel oilers. . 

Tractor operators (small). . : 

*Tractor operators (LeTourneau, ete.) 

Watchmen.. 


CoCocococorocorocoocoocore 
Cs KNerowouwrsnar nok anon 
SAASSSSRARSRSSERSSSSR 


GROUP “B” CONTRACTS 


| Manufacture and Supply of Equipment, Sup- 


plies, Interior Fittings, etc. 


Norse.—Each of the contracts noted under 
this heading contains the “B” Labour Condi- 
tions referred to in the introduction to this 
article, 


Royau Canaptan Mountep Pouice 


Nature of Contract Contractor 


+» The Workman Uniform 
Ltd., Montréal, P.Q. 


Serge Trousers.. 


Woollen stockings.. .. ..Penman’s Limited, 
Montreal, P.Q. 
Woollen socks.. .. .. .. Mercury Mills, Ltd., 
‘ Hamilton, Ont. 
Dunnage bags.. .. .. .. «8. S. Holden, Ltd., 
_ Ottawa, Ont. 
Batons.. .. .. .. .. .». Hugh Carson Co., Ltd., 
Ottawa, Ont. 
-Mechanic’s overalls.. .. .. Woods Mfg. Co., Ltd., 
Ottawa, Ont. 


Bed blankets.. .. .. .. Bates & Innes, Ltd., 

Carleton Place, Ont. 
+. Dominion Rubber Co., Ltd., 

Ottawa, Ont. 

.. Hamilton. Unjform Cap 
Co., Ltd., Hamilton, Ont. 

+. William Scully, Ltd., 

Montreal, P.Q. 

Gutta Percha & Rubber, 

Ltd., Ottawa, Ont. 

«. The aetioan Uniform Co., 
Ltd., Montreal, P.Q, 
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Contractor 


.» Acme Glove Works, 
Ottawa, Ont. 
+» Dominion Textile Co., Lt 
Montreal, P.Q. 
». John B. Stetson Co. 
(Canada) Ltd., 
Brockville, Ont. 
«» Bates & Innes, Ltd., 
Carleton Place, Ont. 
+» The Workmen Uniform Ce 
Ltd., Montreal, P.Q. — 


Nature of Contract 


Leather gloves... .. 
Cotton sheets.. .. 


Felt hats.. .6 ‘ec! es 


Cardigan jackets... 


Serge. tiie, 5°. 3.0 7%. 


Khaki broadcloth 
Biats.s We Tee as 


over- . ; 
«. Thos, Allan & Son 
Co., Ltd., Hamilton, C 
«» Woods Mfg. Co., Ltd., 
Ottawa, Ont. 
-» Woods Mfg. Co. Ltd., 
Ottawa, Ont. 
ee Woods Mfg. Co. Ltd. 
Ottawa, Ont. 
«» Wood Mfg. Co., Ltd., 
Ottawa, Ont. } 
-.» Wolfe Cap Company, 
Montreal, P.Q. 
«. Bowmanville Glove & 
Co., Ltd., Bowmanv 
Ont. ; 
+» The Wor!man Uniform 
Co,. Ltd., Montreal, P 
-. Tetrault Shoe, Ltd., 
Montreal P.Q. 
-. Simmons, Limited, 
Montreal, P.Q. 


Service shirts.. .. .. .. 
Service trousers... .. .. 
Field jackets.. .. .. .. 
Field trousers.. .. .. 
Helmets... aan sig Lae bee 


Leather mitts.. 


Jackets.. 
Ankle boots.. 


Matinesstasc ac a. Se 


—_—_———__ 


Post Orrice DEPARTMENT 


Nature of Contract 


Metal dating stamps and 
type cancellers, etc.. .. Pritchard-Andrews Co. ¢ 


Contractor 


Ottawa, Ltd., Ottaw: 
Ont. 

Rubber stamps, daters, ete. Pritchard-Andrews Co. « 
Ottawa, Ltd., Ottawa 
Ont. é 


Letter carriers’ uniforms.. Barringham Rubber, Co 
Ltd., Oakville, Ont. — 
Uniform Company Reg'd, 
Quebec, P.Q. : 
P. A. Alain, Ltd., . 
Quebec, P.Q. b 
Paton Manufacturing Co. 
Ltd., Montreal, P.. 
Hield Bros., Ltd., iB), 
Kingston, Ont. 

+» «Canadian Spool Co’ 
Co., Montreal, “is 4 
United-Carr Fastener Ci 


Mail. bag fittings... 


of Canada, Hami 
Ont. iad 

Letter pouches and mail ‘a 
Bags. sss. k +» «» Hugh Carson Co., Ltd. 
Ottawa, Ont. =~ 


Mail bagging..*.. .... 2. J. Spencer Turner, | 

Ltd., Hamilton, Ont. 

Stamping machine parts.. Machine Works, Ltd., 

Montreal, P.Q. 

.. Canadian Toledo Scale ( 
Ltd., Toronto, Ont. 

Pritchard- Andrews . 
Ottawa, Ltd., 
Ont. ; 


Parcel scales, etc.. .. 
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RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES 


| NDUSTRIAL agreements and schedules of 
tL wages and working conditions received 
m the Department are outlined in the 
asour Gazerre from month to month. It 

not always possible because of limitation 
af space to include all agreements received 
each month. The agreements are in most 
ases signed by representatives of the em- 
ployers and workers, but schedules of rates 
of wages, hours of labour and other condi- 
ions of employment drawn up and verbally 
agreed to by representatives of the employers 
and workers are also included. Verbally 
accepted agreements are sO indicated. 
Agreements made obligatory under the Col- 
lective Agreement Act in Quebec and the 
Industrial Standards Act are summarized in a 
separate article following this. 


Construction: Shipbuilding 


Vancouver, B.C._—Two SHIPBUILDING CoM- 
PANIES AND THE BOILERMAKERS AND Iron SHIP- 
BUILDERS’ UNIon or CaNnapA, LOCAL No. 1. 

Supplementary agreements made January 
98, 1942, replace the provisions for the cost- 
of-living bonus in_ the original agreements 
(LazouR GAZETTE, March, 1940, page 278 and 
June, 1941, page 700), by the foE pwns clause: 
“A cost-of-living bonus, effective for first 
payroll period beginning on or after February 
15, 1942, shall be paid in accordance with the 
rovisions of Order in Council P.C. 8253 dated 
Yetober, 24, 1941, and any subsequent amend- 
ments thereto. The calculated basis of cost of 
living index as it stood at October 1, 1941, was 
$3.65 per week and any subsequent adjustments 
will be made quarterly in conformity with the 
‘rise or fall of Dominion Bureau of Statistics 
cost of living index number as indicated from 
August, 1939. Bonus for cost of living to be 
paid on straight time only.” : 


B.C—Two SHIPBUILDING Com- 


_ VANCOUVER, 


‘PANIES AND THE AMALGAMATED BUILDING 
Workers OF Canapsa, ELECTRICAL WORKERS’ 
Surpyarp UNIT. 

- Supplementary agreements made January 


7, 1942, replace the provisions for the cost- 
_of-living bonus in_ the original agreements 
(Lazsour GAZETTE, December, 1941, page 1570 
and February, 1941, page 179), by, the same 
lause as quoted above for the boilermakers’ 
paereement. A separate supplementary agree- 
“ment between one of the companies and the 
union similarly revises the agreement made for 
other shipyard of the same company, the 
inal of which was noted in the LABOUR 
ETTE, December, 1941, page 1570. 


VAN B.C.—Two SHIPBUILDING Com- 
PANIES AND THE Suipyarp Lasourers’ UNION 
OF VANCOUVER AND DISTRICT, NOW KNown AS 
qgHe Dock AND SHIPYARD Workers’ UNION OF 
“VANCOUVER AND DISTRICT, LocaL No. 2. 
Supplementary agreements made J anuary 27, 
1942, replace the provisions of the original 

sreements (LABOUR GAZETTE, June, 1940, page 
07) with reference to cost-of-living bonus, by 
he same clause as quoted above for the boiler- 
akers’ union. 


Vancouver, B.C—Two SHrpBurLpINe Com- 
PANIES AND THE INTERNATIONAL ASSOCIATION 
oF Macutsists, Lopce 692. 

Supplementary agreements made January 28, 
1942, replace the provisions for the cost-of- 
living bonus in the original agreements (LABOUR 
Gazerre, July, 1940, page 728, and February, 
1941, page 180), by the same clause as quoted 
above for boilermakers’ union. 


Vancouver, B.C—Two Surpsumpine Com- 
PANIES AND THE BROTHERHOOD OF PAINTERS, 
DECORATORS AND PAPERHANGERS OF AMERICA, 
LocaL No. 138. 

Supplementary agreements made January 28, 
1942, replace the provisions for the cost-of- 
living bonus in the original agreements (LABOUR 
Gazertn, May, 1940, page 493) by the same 
clause as quoted above for the boilermakers’ 
union. 


Vancouver, B.C.—A CrrtaIN SHIPBUILDING 
CompANy AND THE NatTIoNAL UNION OF 
OperRATING Encinrers, Locan No. 3. 

Supplementary agreement made January 28, 
1942, replacés the provisions for the cost-of- 
living bonus in the original agreement (LABOUR 
Gazerrr, June, 1940, page 606) with reference 
to cost-of-living bonus. by the same clause as 
quoted above for the boilermakers’ union. 


Vanoouver, B.C—A SHIPBUILDING Com- 
PANY AND THE AMALGAMATED BUILDING WoORK- 
ERS OF CANADA, PATTERNMAKERS’ UNIT. 

Supplementary agreement made January 27, 
1942, replaces the provisions for cost-of-living 
bonus in the original agreement (LABOUR 
Gazette, December, 1941, page 1570) by the 
same clause as quoted above for the boiler- 
makers’ agreement. 


Vanoouver, B.C.—Two SHIPBUILDING Com- 
PANIES AND THE INTERNATIONAL ASSOCIATION 
oF PLUMBERS AND STEAMFITTERS, Locat 170. 

Supplementary agreements made January 28, 
1942, replaces the provisions for cost-of-living 
bonus in the original agreement (LABOUR 
Gazette, July, 1940, page 728, and February, 
1941, page 180) by the same clause as quoted 
above for the boilermakers’ agreement. 


Vancouver, B.C-—A_ SHIPBUILDING Com- 
PANY AND THE SHEET MeraL WORKERS INTER: 
NATIONAL ASSOCIATION, No. 280. 

Supplementary agreement made January 28, 
1942, replaces the provisions for cost-of-living 
bonus in_ the original agreement (LABOUR 
Gazette, July, 1940, page 729) by the same 
clause as quoted above for the boilermakers’ 
agreement. 


Victrorta, B.C—Two SHIPBUILDING 
PANIES AND THE BOILERMAKERS AND Tron 
BUILDERS oF CaNnapa’ (LocaL No. 2). 

Supplementary agreement made in February, . 


1942, replaces the provisions for cost-of-living 
i (LABOUR 


Com- 
SHIP- 


bonus in the original 
Gazerrr, May, 1940, page 493) by the same 
clause as quoted above for the boilermakers 


agreement at Vancouver. 

Vicrorta, B.C.—TIwo SHIPBUILDING Com- 
PANIES AND THE INTERNATIONAL BROTHERHOOD 
or ELECTRICAL WorKERS, LOCAL 230. 

For one company the agreement is in effect 
from October 1, 1941, for the duration of the 
war and wartime contracts. This agreement 18 


} 
| 
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similar to the one previously in effect and 
summarized in the Lasour Gazerre, February, 
1941, page 181, with these exceptions: 

Only union members to be employed. Wages: 
to the basic minimum wages of $1 per hour for 
electricians and 50 and 624 cents for helpers, 
a flat cost-of-living bonus of 7 cents per hour 
is added. These rates are subject to adjust- 
ment in accordance with changes in the cost 
of living, based on Order in Council P.C. 7440 
and amendments. ; 

Supplementary agreements were made in 
February, 1942, to the above agreement and to 
the agreement with the other company, replac- 
ing the provisions for cost-of-living bonus in 
their agreements by the same clause as quoted 
above for the boilermakers’ agreement at 
Vancouver. 


‘a Victoria, B.C—A Surpsurtping Company 
. AND THE AMALGAMATED BUILDING WORKERS OF 
CANADA, CARPENTERS AND JOINERS’ SECTION. 

Supplementary agreement made in February, 
1942, replaces the provisions for cost-of-living 
bonus in_the original agreements (LABOUR 
GazETTE, December, 1941, page 1571) by the 
same clause as quoted above for the boiler- 
makers’ agreement at Vancouver. 


Victorta, B.C.—A_ Certain SHIPBUILDING 
COMPANY AND THE UniTep BroTHERHOOD oF 
CARPENTERS AND JOINERS, LocaL 1358. 

Supplementary agreement made February 16, 
1942, replaces the provisions for cost-of-living 
bonus in the original agreement 
GazettE, December 1941, page 1571) by the 
same clause as quoted above for the Doiler- 
makers’ agreement at Vancouver. 


Victoria, B.C.—Two Suipsumpine Com- 
PANIES AND THE DocKYARD AND SHIPYARD 
Workers’ UNIon. . 


Supplementary agreements made in Feb- 
ruary, 1942, replace the provisions for cost-of- 
living bonus in the original agreement (LABouR 
Gazmertr, February, 1941, page ae by the 
same clause as quoted above for the boiler- 
makers’ agreement at Vancouver. 


Victor1a, B.C—A Suresurnprne ComMPaANy 
AND THEIR FounpRyY EMPLoYEEs. 


Supplementary agreement made in Feb- 
ruary, 1942, replaces the provisions for cost-of- 
living bonus in the original agreement (LABOUR 
GazeTte, December, 1941, page 1570) by the 
same clause as quoted above for the boiler- 
makers’ agreement at Vancouver. 


1h HE Collective Agreement Act was assented 
nv, to June 22, 1940, and was summarized in 
the Lasour Gazerrn, August, 1940, page 812. 
It replaces the Collective Labour Agreements 
Act, 1938. Agreements and regulations under 
the “Collective Labour Agreements Act”, the 
_ “Ket respecting Workmen’s Wages” and under 

the original Act, “The Collective Labour 
Agreements Extension Act, 1934”, continue in 
ct for the period for which they were made 
or have been renewed or amended. Under the 
Collective Agreement Act, any party to a 
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COLLECTIVE AGREEMENT ACT, QUEBEC 
Recent Proceedings under the Act 


-have those terms of such agreements wh 


- 
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Victor1a, B.C—A CERTAIN SHIPB DILDIII 
CoMPANY AND THE BROTHERHOOD OF PA } 
PAPERHANGERS AND DECORATORS OF AMERICI 
Locau 1163. ’ } 


The agreement which came into effect Ji 
9, 1941 between the company and the painte 
employed by them was summarized in th 
Lasour Gazette, December, 1941, page 157 
was replaced by an identical agreement kh 
tween the company and the Brotherhood — 
Painters, Paperhangers and Decorators — 
America, Local 1163. A supplementary agred 
ment between these two parties, made Feb ES 
23, 1942, replaces the provisions for the cos 
of-living bonus by the same clauses as quote 
above for the boilermakers’ agreement 
Vancouver. 


Victoria, B.C—Two SuHipsumpine OC j 
PANIES AND THE INTERNATIONAL ASSOCIA’ 
OF JOURNEYMEN PLUMBERS AND STEAMYF 
Loca 324. 

The agreement between one compan ’ 
the union was summarized in the Laznou 
GazeETTE, February, 1941, page 18]. A gs 
plementary agreement was made in Februa 
1942, replacing the provisions for the cost 
living bonus by the same clause as quo} 
above for the boilermakers’ agreement at Val 
couver. For the other shipbuilding company 
the previous agreement, as noted in the LAzou 
Gazette, February, 1941, page 181, was ma 
with their employees. A new agreement 
made February 26, 1942, between this con 
pany and the union which is the same as the 
union agreement with the first mentione 
company with the provisions of the supple 
mentary agreement incorporated. : 

Vicrorra, B.C—Two Suresumprne OM- 
PANIES AND THE AMALGAMATED BUILDING 
Workers oF Canapa, SHipyarp Section (SHIP 
WRIGHTS AND CAULKERS). 

Supplementary agreements made in Fek 
ruary, 1942, replace amendments of June 
1941 (Lasour Gazerre, December, 1941, pag 
1571) to the original agreements (LABOU 
Gazette, February, 1941, page 180) by pr 
viding that the base rate of wages be 90 cent 
per hour for mechanics, effective from Jun 
1, 1941, and that no further requests for in 
creases in wages be made for the duration o 
the war and wartime contracts. When the 
union is unable to supply the labour required 
others-may be employed without interference 
he same clause re cost-of-living bonus quoted 
above in the boilermakers’ agreement at Van 
couver is in this supplementary agreement. 


i 


a 


collective agreement made between the repre- 
sentatives of an association of employees 
the representatives of an association o 
employers or one or more employers m 
apply to the Lieutenant-Governor in Coun 
through the provincial Minister of Labour 


govern wages, hours of labour, apprentic 
classification of operations, determinatio: 
classes of employers and employees and 
such provisions as the Lieutenant-Governo 
Council may deem in conformity with 
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pirit of the Act made obligatory on all 
mployers and employees in the trade, indus- 
ry, commerce or occupation throughout the 
wrovince or within the district determined in 
he agreement. Notice of such application is 
ublished: and thirty days is then allowed for 
ing of objections and the Minister may hold 
m inquiry. After this period, if the Minister 
onsiders that the terms of the agreement 
ave acquired a preponderant significance 
nd importance” and that it is advisable with 
lue regard to economic conditions, an Order 
a Council may be passed granting the appli- 
tion, and making the provisions of the 
reement obligatory from the date the Order 
n Council is adopted. The Order in Council 
may be amended or revoked by a further 
Drder in Council on the recommendation of 
he Minister of Labour after consulting the 
parties to the agreement and after the 
quired notice has been published in the 
uebec Official Gazette. A parity committee 
formerly called a joint committee) must be 
formed by the parties to an agreement made 
Dbligatory under this Act and the . Minister 
may add to such committee representatives 
nominated by employers and employees not 
parties to the agreement. The committee is 
to make its own by-laws and when these are 
approved by Order in. Council and noted in 
the Quebec Official Gazette, the committee is 
constituted a corporation. A parity committee 
ay require certificates of competency from 
orkers within the scope of the agreement 
nd such by-laws must be approved by Order 
Council and published in the Quebec 
Official Gazette. Proceedings under the Collec- 
e Labour Agreements Extension Act were 
immarized in the Lasour GazerTE from June, 
1934, to July, 1937. Proceedings under the 
Vorkmen’s Wages Act were noted in the 
es from July, 1937, to April, 1938. Pro- 
dings under the Collective Labour Agree- 
nts Act are noted in the issues from May, 
8, to July, 1940. Proceedings under the 
llective Agreement Act are noted in the 
es beginning August, 1940. 
‘Recent proceedings under the Act include 
extension of three new agreements and 
amendment of one agreement and the 
ection of another, as noted below. 
ests for the amendment of the follow- 
agreements were published in the Quebec 
jal Gazette: for building trades at St. 
1 and Iberville and building trades at 
utimi, in the issue of March 7; for the 
mental iron and bronze industry in 
ntreal, in the issue of March 14; for 
bers and hairdressers at Chicoutimi, in the 
of March 21; for garages and service 
ions at Montreal and barbers at Hull, in 
e issue of March 28. In addition, Orders 


; 
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in Council were published in the Quebec 
Official Gazette during March, approving or 
amending the constitution and by-laws of two 
parity committees, and others approving the 
levying of assessments by seven parity com- 
mittees. 


Manufacturing: Vegetable Foods 
BAKERS AND BAKERY SALESMEN, MONTREAL 


A correction in the wording of the Order in 
Council which was summarized in the LABour 
GAZETTE, March, 1942, page 352, was pub- 
lished in the Quebee Official Gazette of March 
21, but_does not affect the summary as given 
in the Lasour GAZETTE. 


Manufacturing: Pulp, Paper and Paper 
Products 


Paper Box (CorrueaTep Paper) MAaNvurac- 
TURING INDUSTRY, PROVINCE OF QUEBEC. 


An Order in Council, dated March 11, and 
published in the Quebec Official Gazette, March 
14, makes obligatory the terms of an agree- 
ment between certain manufacturers of corru- 
gated paper boxes and associations of their 
employees. Agreement to be in effect from 
March 14, 1942 to January_1, 1943 and there- 
after from year to year, subject to notice, and 
applies throughout the province of Quebec. 

Hours: 55 per week for all except mainten- 
ance men, shipping men and watchmen. Over- 
time and all work on Sundays and six specified 
holidays, time and one-half. > 

Minimum hourly wage rates are the same 
as in the previous agreement -as amended. 
Some of these hourly rates for male employees 
after 6 months’ experience are: operators of 
corrugating machine 55 cents, other operators 
35 to 45 cents, truck drivers and maintenance 
men 35 cents, general helpers 30 cents, machin- 
ists 45 cents; a minimum average wage for 
male employees of 38 cents. For female em- 
ployees, minimum hourly rates are: 26 cents 
for experienced employees, 22 cents for helpers 
and 17 cents for inexperienced hands; a mini- 
mum average wage for female employees of 30 
cents per hour. Jor employees of both sexes, 


- the average minimum wage is 30 cents per hour. 


A eost-of-living bonus is provided for, in accord- 
ance with federal Order in Council P.C. 8253 
of October 27, 1941. 


Service: Business and Personal 
GARAGES AND SERVICE STATIONS, MonrreEAL. 


An Order in Council, dated March 11, and 
published in the Quebec Official Gazette, March 
14, amends the previous Orders in Council for 
these workers (LABOUR GAZETTE, August, 1941, 
page 1013). Hours for journeymen and 
apprentices: 9 per day. Overtime at 15 per 
cent extra for first five hours, and time and 
one-half for all additional overtime. A cost- 
of-living bonus_ 1s provided for in accordance 
with federal Order in Council P.C. 8253 of 
October 27, 1941. 


BARBERS, VALLEYFIELD, 
An Order in Council, dated March 26, and 


published in the Quebec Official Gazette, March 


28, makes obligatory the terms of an agree 
ment between Le Syndicat des Maitres-Barbiers 
et Coiffeurs de Salaberry de Valleyfield (The 
Union of Master Barbers and Hairdressers 0 
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Salaberry de Valleyfield) and Le Syndicat des 
Employés Barbiers et Coiffeurs de Salaberry 
de Valleyfield (The Union of Employed Barbers 
and Hairdressers of Salaberry de Valleyfield). 
This agreement is in effect from March 28, 
1942, to March 27, 1944, and thereafter from 
year to year, subject to notice, and applies 
to the city of Salaberry de Valleyfield and 
within five miles of it. . 

Hours are 60 per week. Minimum wage 
rates: $15 per week for regular barbers; for 
extra barbers, 60 per cent of the receipts of 
theit work. A cost-of-living bonus is provided 
for in accordance with federal Order in Coun- 
cil 8253 of October 27, 1941. Apprenticeship 
to be for three years, and apprentices to be 
paid from $6 per week after 6 months’ experi- 
ence- to $12 after 18 months. A scale of 
minimum prices to be charged customers is 
also included. 


BARBERS RovuyN AND 


NorANDA. 

An Order in Council, dated March 11, and 
published in the Quebec Official Gazette, March 
14, makes rg ete the terms of an agree- 
ment between L’Union des maitres-barbiers de 


AND HAIRDRESSERS, 


INDUSTRIAL STANDARDS ACTS 


Schedules of Wages and Hours Recently Approved by Provincial 
Orders in Council in Manitoba and Saskatchewan 


[* six provinces—Ontario, Alberta, Nova 

Scotia, Saskatchewan, New Brunswick .and 
Manitoba—legislation provides that, following 
a petition from representatives of employers 
or employees in any (or specified) industries, 
the provincial Minister charged with the 
administration of the Act may himself, or 
through a government official delegated by 
him, call a conference of representatives of 
employers and employees. This conference is 
for the purpose of investigating and consider- 
ing the conditions of labour in the industry 


and of negotiating minimum rates of wages > 


and maximum hours of work. A schedule of 
wages and hours of labour drawn up at such 
a conference, if the Minister considers that it 


Manitoba 


Service: Business and Personal 


Hatrpressers, WINNIPEG AND NEIGHBOURING 
MUNICIPALITIES 


An Order in Council, dated March 13, an 
published in The Manitoba Gazette, Match oe 

makes binding the terms of a schedule of 
wages and hours for the hairdressing industry 
in the cities of Winnipeg and St. Boniface. the 
municipalities of St. Vital, Fort Garry, St. 
James, East and West Kildonan, the towns of 
_ Transcona and Tuxedo and the village of 

Brooklands. Schedule to be in effect from 
_ April 1, 1942, until a new schedule has come 
- into operation or until. notice, 
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Rouyn et de Noranda (The Union of Mast 
Barbers of Rouyn and Noranda), Ltrionge 
employeurs coiffeurs et coiffeurs de Rouyn : 
de Noranda (The Union of Employer Has 
dressers of Rouyn and Noranda) and Le 8¥ 
dicat des compagnons barbiers de Rouyn 
de Noranda (The Union of Journeymen Bé 
bers of Rouyn and Noranda) and L’Ass 
tion des employés coiffeurs et_ coiffeuse: 
Rouyn et Noranda (The -Association of 
ployed Hairdressers of Rouyn and Nora 
Agreement is in effect from March 14, 1942, 
March 18, 1945, and thereafter from year 
year, subject to notice, and applies to’ the tows 
of Rouyn and Noranda and the township 
Rouyn. aa! 

Hours: 57 per week. Minimum wage rates 
for journeymen barbers $15 per week plus | 
per cent of receipts in excess of $25 made b 
him during the week; for skilled female h ai | 
dressers, $12.50 per week. A cost-of-livim 
bonus is provided for in accordance wit 
federal Order in Council P.C. 8253, of Octobe 
27, 1941. A scale of minimum charges to ous 
tomers is also included in this agreem 


Apprenticeship is for three years with wag 
from $6 to $12.50 per week. 


has been agreed to by a proper and sufficient 
representation of employers and employees, 
may on his recommendation be made binding 
by Order in Council in all the zone desi 
nated by the Minister. The Minister may 
also establish an advisory committee for ever 
zone to which a schedule applies to assist im 
carrying out the provisions of the Act an 
the regulations. References to the summaries 
of these Acts and of amendments to them 
are given in the. Lasour Gazerrs, Octobel 
1940, page 1077. Schedules of wages an 
hours recently made binding by Orders | 
Council under these Acts are summarizet 
below. / 


ur and not more than 3 hours p 
day, 2 days per week, 20 days in a year; 
time to. be paid at regular rates. Minimu 
wage rates for a 48-hour week: o 
(with 18 months’ experience in the trade 
improvers (persons with one thousand 
training in any arheielde from $8 per y¥ 
during first four months’ sipelor=nent as 

third four mons 


improver to $12 ores 
3 per day or 


part time workers $3.50 Dé 
f minimum charges 


thereof. A schedule o 
customers is also included. 


a id 
a 
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Saskatchewan 


: Manufacturing: Vegetable Foods 


Bakers, Moose Jaw. 


“An Order in Council, dated March 2, and 
ublished in The Saskatchewan Gazette, March 
6, with correction in the March 31 issue 
makes binding the terms of a new schedule of 
wages and hours for the bakery industry in 
he city of Moose Jaw and within 5 miles of 
t. Schedule to be in effect from March 26, 
942, “during pleasure.” 


Hours: 54 except inside sales persons and 
finishers, wrappers or packers of cake or 
pakery products who work a 48-hour week. 
Dyertime at time and one-quarter. Employees 
0 be allowed nine specified holidays or a day 

lieu thereof. One week’s vacation with 
y. Minimum weekly wage rates: foremen 
30; cakebaker $25; doughman $25.50 (an in- 
ease of 50 cents); benchhands and ovenman 
23.50 (an increase of 50 cents); shipper 
8.50 (an increase of 50 cents); apprentices 
rom $10 during first six months to $18 during 
sixth six months; trucker, relief outside sales- 
men and male bread wrappers $18, inside sales 
persons and finishers, wrappers or packers of 
ake or bakery products from $8 during first 
three months to $13 after six months; stable- 


man $20; outside salesman, a commission of 20 
per cent on retail sales and 8 per cent on whole- 
sale sales, with a minimum of $18 per week; 
delivery salesmen providing their own vehicles, 
$35. One apprentice allowed to every three 
journeymen or fraction thereof. 


Construction: Buildings and Structures 


ELECTRICAL WORKERS, REGINA. 


An Order in Council, dated March 2, and 
published in The Saskatchewan Gazette, March 
16, as corrected in the March 31 issue makes 
binding the terms of a-schedule of wages and 
hours for the electrical industry in the city 
of Regina and within five miles of it. The 
schedule to be in effect from March 26, 1942, 
“during pleasure.” 

Hours: 8 per day, 4 on Saturdays, a 44-hour 
week. Overtime and all work on holidays to 
be paid at time and one-half. Minimum 
hourly wage rates: journeymen electrical work- 
ers $1, probationary journeymen (those who 
have obtained a licence but have worked less 
than one year after) 90 cents, helpers from 30 
cents during first six months to 65 cents during 
fourth year, foremen 16 cents over the journey- 
men’s rate. A special rate of wages for any 
handicapped workers. 


Slave Labour—German Style 


The Labour Press Service published -by the 
Labour Division of the United States War 
Production Board recently contained an in- 
eresting article dealing with the manner in 
which the Germans treated labour in occupied 
countries. The article follows: 
When several Polish firms recently at- 
fempted to raise the wages of their workers, 
they were compelled by German authorities 
to cut them to the former low level. The 
price of rationed bread had not risen, said 
the Germans, therefore there was no reason 
to increase wages. Polish workers said exist- 
ing wages were inadequate to meet the high 
level of prices. “I frankly admit that your 
wages would be insufficient for free men,” the 
Nazi official replied, “but for slaves even 
jese wages are too high.” 
‘When the Nazis invaded Poland, Jews were 
nned from all trades but tailoring and shoe- 
ing. Gradually however, the Germans 
re compelled to relax the racial restrictions 
to permit the Jews to work in more 
more industries. The textile industry, 
cially, was one from which Jews were 
tly banned. Today 80,000 Jews are em- 
loved in this industry in Lodz and the sur- 
rounding towns alone. 
EB: A new feature introduced by the Nazis into 
Jewish labour is the organization of a col- 
ive. In the Warsaw Ghetto, for example, 
re are seven collective tailor workshops, 
employing about 1,000 workers. Hach 
ective must fulfill a given quota within a 
necified period of time. Failure brings pun- 
ent to all members. Thus, when one of 
Jewish collectives in Warsaw failed to 


deliver the required number of boots on time, 
the pay of each worker was immediately re- 
duced by 20 per cent. 

When one of the cabinet-making collectives 
sabotaged the Nazi program by producing 
several thousand window frames and doors, 
most of which were either too small or too 
large, the Gestapo ordered each worker 
arrested and imprisoned for three days. In 
order that production at the workshop should 
not be entirely disrupted, the workers had to. 
serve their terms one at a time. 


Wherever Poles are under German rule 
they must work a minimum 60 hour week but 
are paid less than 80 per cent of the lowest 
48 hour week paid to any other nationality. 

All labour falls under the heading of a 
state monopoly. No one is permitted to offer 
his or her services to accept employment, to 
change or to leave his work without permis- 
sion of the authorities. 

In order to obtain labourers for the Reich, 
Nazis have employed a gigantic “frame-up” 
in Norway. Several hundred persons a week 
have been arrested on trumped up charges— 
some as vague as “having the intention of 
escaping to. Holland”—and sentenced to death 
by court martial. Their sentences are then 
commuted to penal servitude for life and they 
are shipped to Germany. 

Germany now employs 2,000,000 foreigners 
from occupied countries, among them 1,000,000 
Poles. The Reich has ordered 200,000 more 
workers conscripted for forced labour in 
Poland 1o build the great German defences 
on the Vistula, Hitler’s new Wall of Europe. 


| 
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PRICES, RETAIL AND WHOLESALE IN CANADA, MARCH, 1942 
Cost of Living, Prices of Staple Articles and Index Numbers 


HE Dominion Bureau of Statistics index 

number of the cost. of living in Canada 
on the base period 1935 to 1939 as 100 advanced 
from 115-7 at the beginning of February to 
115-9 at the beginning of March due to 
advances in the food group. Increases in the 
prices of butter, certain meats, fish, fruits and 
vegetables more than offset declines in the 
prices of eggs and lemons. The indexes for 
other groups were. unchanged. Comparative 
figures for the total index at certain dates are 
115-9 for March, 1942; 115-7 for February; 
108-2 for March, 1941; 104-6 for March, 1940; 


and 100-8 for August, 1939, the last prewar — 


month. The wartime increase in the cost of 
living was therefore 15 per cent down to 
March 2, 1942, as compared with an increase 
of 25:2 per cent between July, 1914, and 
February, 1917, the equal period during the 
last war. 

After adjustment to the base 100-0 for 
August, 1939, as required by Order in Council 
P.C. 8253 the. index was 115-0 for March, 
1942; 114-8 for February, 1942; 114-5 for 
January, 1942; and 114-6 for October, 1941, 
thus showing an advance of four tenths of one 


point between October, 1941, and March, 194 
and 15-0 points since August, 1939. 
Foods advanced 24-6 per cent betwe 
August, 1939, and March, 1942; clothing | 
per cent; home furnishings and services. I 
per cent; fuel and light 14-0 per cent; rent 7 
per cent; and miscellaneous 5-7 per cent. — 
The control of prices under an Order 
Council of November 1, 1941, P.C. 852 
became effective on December 1, 1941, t 
Order having been amended to change 
effective date from November 17 to Decemb 
1. The text of P.C. 8527 which appeared 
the Lasour Gazette for November, 1941, 
page 1371 provided that no person should 
any goods or supply services at prices higk 
than during the period September 15 ft 
October 11, except under the regulations of t 
Wartime Prices and Trade Board. In t 
Lasour Gazette for December, 1941, on p 
1498 to 1501 under the title “Stabilizatio: | 
Prices in Canada”, there appears an arti¢l 
outlining the technique of price control and 
in subsequent issues under the title “Op 
tion of Price Control in Canada” the activities 
of the Board in the operation of the price! 
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DOMINION BUREAU OF STATISTICS INDEX NUMBERS OF THE COST OF LIVING IN CANADA 


PRICES AS AT THE BEGINNING or rAcH MontH 


On base of average prices in 1935-1939 as 100* 


Adjusted to 
= oe 100-0 Home 
or August, Furnishi i 
1939 Total Food Rent ead fond eee 
| Services 
OS Se are Pare 79-7 88-3 74:3 88-0 
Lo Be Seni SaaS 80-0 91-9 72-1 88-9 toa 
TEs) Coe Moen eye 81-6 92-7 69-9 96-8 70-9 
SES Bonopee odes 88-3 103-3 70:6 110-8 74-5 
104-5 133-3 75-8 1380-3 81-5 
Bria h 58. sralisaues) sears - 118-3 152-8 80-2 152-3 91-4 
Le RA ere eos 130-0 163-3 87-6 175-1 101-2 
«2 QO Be one 150-5 188-1 100-2 213-1 110-3 
132-5 143-9 109-2 123-4 112-5 
es 121-3 121-9 113-7 147-0 : 112-5 
Og SORE Enea eerie tc 121-7 122-8 116-6 145-1 111-7 
DA enn ewe eee ec ee sfes reese eeees 119-5 120-9 117-4 141-7 109-6 
RB ie ches eiapate SG [I> Siase |G = blne'e 120-6 126-3 117-4 141-3 107-5 
SRS eR PRBS SS eee 121-8 133-3 115-9 139-1 106-1 
327 as 119-9 130°8 114-5 1385-6 105-1 
8 ae Riess ll eer ees 120-5 131-5 117-3 135-5 104-8 
SE SRena nano see ies 121-7 134-7 119-7 134-8 105-0 
[2 BS tae eee Seo corricnc cer 120-8 131-5 122-7 130-6 105-4 
a RSet 109-1 103-1 119-4 114-3 103-3 
ME ote hing] tet gis se ciiba sin > ¢ oie Bs 99-0 85-7 109-7 100-6 100-4 
: Se SSS eo ee 94-4 84-9 98-6 93-3 98-2 
SS Serge Ge eee ee 95-6 92-7 93-2 97-1 97-8 
Ba ee Segoe ict (aera ieeie ee 96-2 94-6 94-0 97-6 95-4 98-7 
ES Sa ee oto) Me ee eee 98-1 97-8 96-1 99-3 97-2 99-1 
et eee Pe a oe eee 101-2 103-2 99-7 101-4 101-5 100-1 
Sp SSP ar Re BA ceed 102-2 103-8 103-1 100-9 102-4 101-2 
fagust 1... 6.2... eo ee 100-8 99-3 103-8 100-1 100-9 101-3 
september 1.......... . 100-8 99-4 103-8 99-6 100-8 101-3 
Petober 2.2... 0.06. . 103- 106-3 104-4 99-6 101-0 101-7 
rai biecatele ct 103-8 107-1 104-4 99-6 101-0 101-9 
BF Pics ascteko ahs 103-8 104-7 104-4 103-3 104-1 102-0 
101-5 100-6 103-8 100-7 101-4 101-4 
eee js fatate 0 oho 103-8 104-5 104-4 103-3 104-3 101-8 
Roto oaste ore 103-8 104-5 104-4 103-3 104-3 101-9 
oftateia-s Be afeiehesenh- 104-6 104-8 104-4 107-8 105-9 101-9 
eres 104-6 104-8 104-4 107-8 106-1 101-8 
oe ee Ban Tod 104-9 104-4 106-9 107-8 106-2 101-8 
° a as ee 104-9 103-8 106-9 109-1 106-5 101-8 
Ps Pes sents op “te 105-6 105-3 106-9 109-1 106-9 102-2 
Be ati otareiets rere 105-9 105-4 106-9 109-1 106-9 103-0 
repersat 106-4 105*4 106-9 112-4 108-9 102-8 
PAO TAL. 2shisishem sete >= 107-0 106-1 107-7 113-5 109-7 102-8 
November 1.......-.. . : 108-7 107-7 113-5 110-0 102-8 
December 2......+-+- . 3 109-1 107-7 113-5 110-7 102-8 
PRIGAT Situibe =fcifs cys. «'sinieln «= 105-6 106-3 109-2 107-2 102-3 
referee tolaiaValevae 109-7 107-7 113-7 110-8 103-1 
airfare tse iasno a 108-8 107-7 114-1 111-5 103-1 
Ce eee 109-0 107°7 114-2 111-6 102-9 
BARRELS ©, .cottales 110-1 107-7 114-3 111-7 102-9 
Pos atealeteres 109-7 109-7 114-5 111-8 105-1 
Rao aet 112-5 109-7 114-9 112-1 105-6 
pene 116-6 109-7 115-1 113-0 105-6 
Kates 121-3 109-7 115-7 114-3 106-1 
2 Bape 123-3 109-7 117-4 115-8 106-4 
Nel iesain 535, 123-2 111-2 119-6 117-3 106-5 
wae. 125-4 111-2 120-0 117-9 106-7 
eee 123: 111-2 119-9 117-9 106-7 
Patra sro, aie:6 122-3 > |. 111-2 119-9 118-0 106-8 
123-1 111-2 119-8 118-0 107-1 
123-7 111-2 119-8 118-0 107- 


on the base 1926=100 was converted to the base 1935-1939 =100. 

$253 must be based on the index shown in the left-hand column. 
ndex the amount of the bonus or its increase shall be:—(1) twenty-five cents per 
and for all other emniny ces employed at basic wage rates of twenty-five dollars or 
t of their basic weekly wage rates for male employees under twenty-one years of 
yed at basic wage rates of less than twenty-five dollars per week. — 
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AVERAGE RETAIL PRICES IN SEA OE CITIES 


UEL AT CERTAIN DATES 1914 TO 1942 d 


Commodities 


Beef, sirloin steak...... 
Beef, round steak....... 
Beef, rib roast.......... 
Beef, shoulder.......... 
Beef, stewing........... 
Veal, forequarter....... 


Rony oe 
BON o 
He i OO Be Co 


8 


1S] 
a 


Mutton, hindquarter.... 
Pork, fresh, from ham. 
Pork, salt mess........ 
Bacon, not sliced. 
Bacon, sliced..... ae 
Fish, salt cod.......... 


wow 
ANSI 


Be See 18-8 | 17-6 34-0 
Eggs, Freshy; Mee. 2) 0/00 es oe aoe 
8, cooking.......... : : : 
al Prise wcbiltemsinware's 8-9} 9-2 12-0 
Butter, dairy........... 30-6 | 32-2 48-8 
_ Butter, creamery....... 35-5 | 37-4 54-3 
Cheese, Canadian, mild 19-2 | 21-8 30-4 
Bread, white........... 4-3] 4-8 7-7 
MUG E ic Maca ase 3-2] 4-3 6-7 
Rolled oats, bulk....... 4-2] 5-2 7-7 
ADO ss ota ae Maw oc decals 5-9] 5-9 10-3 
Tomatoes, canned, 2%’s.| tin |......|......]...cee)eeeaee 
Peas, canned, 2’s.......| tin |...... 10-2 
Corn, canned, 2’s.......] tin |...... is 


eee Cees eee ees Ceres 


seat ewes 


settee ee eeeee 


©7100 


wo 


eee e eee eee eeeee 


ey BEC AT a 8 aay eee ee, hoe nt A Cee Sle eS. 
COM GION C ROI O~100 ORUP dm CLOAK NOD WHDWORMD ATIRMONS w 


os ed Cees Cr ry 


OAPKMRD w NNO Fs reno od wo -- i<) 


Coal, anthracite, U.S... 
oe bituminous....... 

Ds Scnate eee 5. 
Wood, hard, long....... 
Wood, hard, stove..... 
Wood, soft, long........ 
Wood, soft, stove....... 


AHey 


aRolled. ObBlade. cLamb. d Grade A. 


control policy are summarized. Prices of fresh 
fruits and vegetables, furs and certain kinds 
of fresh, cured and canned fish were exempted 
by the Board from the provisions of the 
maximum prices regulations. The order does 
not apply to sales by farmers and fishermen 
to dealers or processors of live stock, poultry, 
eggs, milk, cream, dairy butter, farm made 
cheese, honey, maple syrup and fish but does 
apply to sales by such dealers and processors 
and to sales by farmers and fishermen to con- 
sumers. On December 19, 1941, the Board 
announced that an increase in the price of 
milk by one cent per quart might be authorized 
in-certain areas and under specified conditions. 
Authorization for similarly limited increases 
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IN CANADA FOR CERTAIN STAPLE FOODS AN N 


S*BElen8 BBESES 


Mar. | Mar. | Mar. | Mar. Feb. | 
1922 | 1926 | 1929 | 1933 1942 | 
c. c. c. Cc. ¢. Cc. c. 
28-3 | 29-0 | 35-0 | 20-5 | 23-6 | 27-2 33-9 | 
24-0 | 23-5 | 30-0 | 16-3 | 19-2 | 23-0 30-1 
21-8 | 21-5 | 27-6 | 15-3 | 17-6 | 20-4 29-4a 
16-1 | 15-8 | 21-8 | 10-9 | 12-8 . 21-26 
12-5 | 12-2 | 17-3 8-8 | 10-6 17-7 
19-7 | 19-3 | 24-9 | 12-5 | 14-4 21-3 | 
26-6 | 29-5 | 30-5 | 17-7 | 21-9 29-7c}| 31-8e) 
29-5 | 29-7 | 28-0 | 12-1 | 20-5 22-3 | 29-4 
26-2 | 27-4 | 26-5 | 13-5 | 19-7 20-1 | 24-0 
40-5 | 41-9 | 37-9 | 17-2 | 28-6 28-2 | 39-1 
45-0 | 46-1 | 42-5 | 20-2 | 32-0 32-6 | 43-1 
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28-4 | 32-7h) 33-8h| 19-3h| 22-4h| 22-3h| 24-1 | 36-5 
7-0} 7-6] 7-7] 5-5] 6 6-6 7] 6:8 
4-8) 5-4] 4-9] 2-6] 4- 3-0 7| 3-6 
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8-6} 7-9] 11-7] 3-8] 7 5-0 4] 6-5] 
12-4] 4-9 7-8 | 3-4 4- 4-1 “5 6-5 
130-0 |245-1 |109-4 | 77-5 |164-8 |112-4 {106-5 |169-5 
5 | 54-9 | 26-7 | 19-2 | 37 26-6 -9 | 37-6 
6 | 19-6 | 21-2 | 14-7 | 16 15-7 9 | 15-6 
4] 15-7 | 13-7 | 10-8} 11 10-7 +5 | 12-6 
-0 | 17-9 | 15-8 | 17-0 | 16 16-7 “6 | 17-2 
-4/ 18-6 | 19-5 | 16-3 | 15 14-9 *8 | 15-1 
*7 | 29-2 | 26-5 | 20-5 | 19 16-5 5 | 16-0 
6 -0 6 9 9 3 3 
6 “9 5 6 “4 “5 6 
2 “5 1 “5 3 «4 4 
2 5 5 2 6 9 5 
3 3 3 7 1 7 0 
4 2 7 5 1 5 0 
-03 65 84) 16-60 
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h Kind most sold: 


in retail prices of some kinds of tea in certain 
provinces, by amounts up to five cents per 
pound, was announced on January 16. On 
January 20 the Board re-established the price 
ceiling on onions, the basic period being th 
week ended January 10, 1942, and on Mar 
10 the price ceiling on potatoes was re- 
established, the basic period to be February 2° 
to February 7. : 
The index number of the cost of li 
was constructed on the basis of a survey 
expenditure of 1,439 families of wage-earn 
and salaried workers with earnings betw 
$450 and $2,500 in 1938. The average expend 
ture was $1,453.90 divided as follows: food. 
(31-3 per cent), $443; shelter (19-1 per ce 
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69.50; fuel and light (6-4 per cent), $90.50; 
othing (11-7 per cent), $165.80; home fur- 
shings (8-9 per cent), $125.70; miscellaneous 
12-6 per cent), $319.40. 

The last named group includes health (4:3 
ar cent), $60.80; personal care (1-7 per cent), 
23.90; transportation (5-6 per cent), $79.30; 
creation (5-8 per cent), $82.10; life insur- 
nee (5-2 per cent), $73.30. Other expenditure 
ot directly represented in the index was $40. 
The Dominion Bureau of Statistics has 
sued an index number of retail prices of 
pmmodities included in the cost-of-living 
dex excluding rents and services. The figures 
t certain dates since August, 1939, are: 
ugust, 1939, 100-0; September, 100-0; Octo- 
er, 103-8; November, 104-3; December, 
04-3; January, 1940, 104-2; February, 104-3; 
arch, 105-5; April, 105-5; May, 105-3; 
une, July, 106-4; August, 106-8; 
eptember, 107-9; October, 108-4; Novem- 
er, 109-7; December, 110-0; January, 
941, 110-4; February, 110-1; March, 110-2; 
pril, 110-7; May, 110-9; June, 112-7; July, 
4-9; August, 117-7; September, 119-4; Octo- 
er, 120-1; November, 121-4; December, 
20-6; January, 1942, 119-9; February, 120-3; 
March, 120-6. ‘ 

The accompanying chart shows the trend of 
e cost of living and wholesale prices since 
he beginning of the present war compared 
pith prices in the period of 1914-1922. 


Wholesale Prices 


In wholesale prices the Dominion Bureau of 
tatistics index number on the base 1926 as 
00 was 95-1 for March as compared with 94:6 

r February; 93:8 for October, 1941; 85-9 for 
March, 1941, and 72-3 for August, 1939, the 


ast pre-war month. In the classification ac- 
ording to chief component materials four of 
he eight main groups advanced during the 
aonth the greatest increases, one per cent, 
eing in the vegetable products group and in 
he animal products group. One group was 
ractionally lower and three were unchanged. 
ie increase in the general index between 
st, 1939, and March, 1941, was 31-5 per 
nt, Canadian farm products advanced 34-9 
r cent in the same period, consumers’ goods 
1-0 per cent and producers’ goods 31:0 per 
ent also. The general index advanced 59°8 
eent between July, 1914, and February, 
117, the equal period during the last war. 


The table of retail prices and rentals shows 
prices at the beginning of March of 
y-six staple foodstuffs, groceries, coal, 
vood and coal oil and the rent of six-roomed 
ises in sixty-nine cities throughout Canada. 
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All prices are for delivered goods. The exact 
quality for which the quotations are given is 
set forth in the case of each commodity and 
every effort has been made to ensure that the 
quotations in each case refer to the same class 
of commodity in order that the statistics may 
be available for purposes of comparison from 
month to month, from city to city, etc. The 
prices of foods and groceries in each city, 
except the following, are the averages of 
quotations reported to the Dominion Bureau 
of Statistics by a number of representative 
butchers and grocers; milk, bread, shoulder of 
veal, leg roast of pork, unsliced bacon, dairy 
butter, evaporated apples, vinegar and coal oil. 
Information as to the prices of the foregoing, 
with the exception of milk and bread, is 
obtained by the correspondénts of the Lasour 
Gazerte. The prices of milk, bread, fuel and 
the rates for rent are obtained by the Bureau 
of Statistics and by the correspondents of the 
Lasour GAZETTE. 

The quotations for rent are the prevailing 
rates for six-roomed houses of two classes in 
districts extensively occupied by workingmen. 
The first class is of houses in good condition, 
favourably located in such districts with good 
modern conveniences. The second class is of 
houses in fair conditon, less desirably located 
but still fairly central, without modern 
conveniences. 

By Order in Council P.C. 8965, dated 
November 21, 1941 (Lasour Gazette, Decem- © 
ber, 1941, page 1462) the price ceiling estab- 
lished by P.C. 8527 (Lanour Gazette, Novem- 
ber, 1941, page 1371) was extended to rentals 
charged for all real property, the order to be 
administered by the Wartime Prices and Trade 
Board. Under authority conferred by Order in 
Council P.C.5003 (Lanour Gazerre, October, 
1940, page 995), the Board from time to time 
fixed maximum rentals for housing accom- 
modation in certain of the cities in the list on 
page 494. In these cities the maximum rentals 
already fixed continue unchanged, based in 
some cases on those in effect on January 2. 
1940, and in the others on those in effect on 
January 2, 1941. The former are Halifax, New 
Glasgow, Sydney, Thetford Mines, Kingston, 
Ottawa, Windsor, Brandon, Calgary, Nanaimo, 
New Westminster, Prince Rupert, Vancouver 
and Victoria; the latter are Truro, Moncton, 
Brockville, Belleville, Fort William, Hamilton, 
Niagara Falls, Oshawa, Peterborough, Port - 
Arthur, St. Catharines, Sault Ste. Marie, Re- 
gina, Edmonton, Medicine Hat and Lethbridge. 
In all the other cities in the list the maximum 
rental for any housing accommodation is the 
rental which was in effect on October 11, 1941. 
Provision is made under the orders of the 
Board for variation of the maximum rentals 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL AND LIGE 
{ 
Beef 
Xk * = = pty he 
3 g |e |8 an tt be 
- 2 @ fe) - Zz = 
4 3Bil¢ Bolt Ot) (sbes Cee ees Baca 
LOCALITY La #hape Steph eri| igti) |Bee bee eige 5 eee 
“Eg gc) kc gS | 34 | 34 | 4 [eee] SS | be 
aT £8 ci Ss Ss a5 | 485 Bz ee: 
aD, ak a g fo} a| 2 ies a= 
eo Taq Be — i) s tool i] 
a a 9 oS la ja |e ie m& |a 
cents cents | cents 
Dominion (average).......... 34-1 29-5 | 21-5 
Nova Scotia (average)........ 35-6 29-0 | 21-9 
1S dhe yy its ive te He eS 38-5 31-3 | 25 
2—New Glasgow. wee] 85°7 30-7 | 23-1 
«| 33:3 27-7 | 22-3 
33-5 25-9 | 19-3 
37-2 29-4 | 20 
 7—P.E.I. 33-6 26-0 | 20-2 
New Brunswick (average). .| 37-6 28-8 | 20-5 
wed + ca 8s hepewien 35-7 27 20-5 
slob nie ciebte Tide « 39-2 29-8 | 21-7 
10—Fredericton............. 37-8 29-5 | 19-3 
Quebec (average)............. 32-3 26-0 | 20-4 : 
12—Quebec..............28. 32 22-3 | 20-8 
13—Three Rivers........... 32-3 24-4 | 19-3 . 
14—Sherbrooke............. 35-9 29-3 | 24 : 
1G SOREN nico dic /piaciis.e leis 31-5 26-7 | 17-9 | 138-6 | 21-4 ]......] 30 | 27-8 J...... 2076) P2254 Foren 
eae beee.o Tee 24-1 | 19-4 | 15-4] 24-6 ]......] 31-3 | 25-5 ]...... 21°7 | 18-8.1..2.4.04 
28 .< ek Rigas 37 30 21-3 me Rae SS iy ree. 
18—Thetford Mines......... 25-2 21-9.) 18-8 1 18-5 |greee 2156 122-7 tate 
19—Montreal...............¢ 36-1 29-2 | 20-9 23-8 | 25-6. J...... 
OS are. 6 Sdiseivvidns dares 32-6 26-7 | 21-6 | 18-7 | 21-3 |......] 29 | 29-6 ]...... 24-5 126-3 ff. -e- 
apie eatin 34-2 30-8 | 22-4 26-5 
Perici ee at oc ey 36-5 32-7 | 23-6 25-4 
pee eae 36-7 32-7 | 23 ai pais taps sted See Te he | die ong 
23—Kingston............... 32-9 30-1 | 22-3 25-8 
24—Belleville............... 30 28-7 | 19-6 | 15-5 | 26-3 }...... 25-8 i) 21s ives 
aeeiaieia state 34-3 31-2 | 22-2 26-1 PRES sc. 
stains = Xcite > omie apse 33-6 32 22-1 a ates 27-2 
Taiait is lete'cie ebiais'ale 33-8 30 22-3 Hee ee rire - Pea 
«| 37 34-9 | 24-5 25-1 
-| 35-3 32-2 | 23-7 | 16-1] 26 |......] 33-8 | 36-2 f. 027° S6°B P25 kee 
34-8 33 24 26-9 
34+9 32-1 | 23-3 28-2 
33-9 30 23-1 28-2 |. 
33 31-3 | 22-7] 20 |...... 27-3 |. 
33-5 29-6 | 22-1 : sa ASR. Le 
Ratae 33-8 30-3 | 22-5 
Nec eee ae 36-5 31 24 widtae 
| Oe Serre 34-4 32-8 | 23-6 Sa 
Brehm scnaerees 35-1 31-9 | 22-7 
eae te otter 34-4 31-4 | 21-7 roe ¢ 
; DAGHAM oi... .cc00esieee 34-1 31 23°31 1% | OF fesse SB SO hee kTH6 SEE teat 
41—Windsor Tle swie Cyis'ee sain’ 33-2 29-2 | 21-8 oS f 2856 9... aes 
$A Saris ives \arvee ss seni oe 35 31-4 | 22-5 | 19-4] 27 |......] 32-1 | 38-6 ]...... “8 260. 
Are S Ao Stent N. 33-4 30-8 | 20-9 eo veewas) 2692 bint 
HSodonar sand 35-8 31-3 | 22-4 alates sevee pf 2058 Dae eee 
Spa eeslte ceeded 32-6 28-8 | 22-2 27-7 
Jagd ee ta cobe 80-1 28-7 | 20-7 : 26-2 
rate isiete 34-7 27-7 | 23 : : 24-7 
Sratstasminianntae 34 29 19-8 : : 26-4 3 i 
Sie kiele.teiec 84-9 28-1 | 21-1 -9 | 35-6 27-5 ceneaa 
32-0 28-5 | 21-3 30-4 | 35-3 26-4 
paw tademaaitteceg 33 27-3 | 20-9 31 36-2 28-3 
sid eae Me 31 29-6 | 21-7 29-8 | 34-3 Pe eo a 
28-8 25-3 | 17-4 28-1 | 27-5 19-9 
Bila sik sie: cpigteiset 32-5 25-9 | 18-7 29-4 | 30-1 20-8 ER... 
pred 20-7 | 18-5 24-7 | 21 15-3 | 18-3 ]...... 
«| 29-2 25-5 | 17-9 27-7 | 29-3 20-7 
32-3 29 19-4 30-7 | 29-6 22-7 
32-4 27-2 | 19-7 30-7 | 32-5 24-1 
35-6 30-8 | 22-3 31-3 eB neng ik 22-8 | 23-3 |...... 
32-7 23 Oa 10-7 1 Bh TO Tae... : 25-5 
27-7 24-5 | 16-6 27-8 23-8 | 21-6 |....2. 
33-3 29-7 | 20 32-5 26-7 
32-6 26-6 | 19-5 31 21-8 
37-6 33-5 | 22-8 34-7 26-9 
Sine aegis 35 32-7 | 20-3 33-3 ee ey Peo. 
36 Oy A ee 36 
AS Et ERD 37-2 31-6 | 22-8 33-7 
nster....... 36-6 33-3 | 22-2 33-4 
_ 66—Vancouver,........ Se et 32-4 | 23 33-8 
_ +67—Victoria........ eceensve, 41-6 87-8 | 24-1 36-1 | 36-1 |......| 27-3 | 26-9 | 
- 68—Nanaimo.. cae wes} 09 33-2 | 24-6 85 133-8198 195-7195 | 45” 
37-5 33 22-5 36-4 


; -. a. Price per single quart higher. 


b. Grocers’ quotations. 
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ND RENTALS IN CANADA AT THE BEGINNING OF MARCH, 1942 
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Salmon, pink, 
per lb. tin 
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per lb. package 
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38—London.... 37-8 6-7] 18-9] 3-4] 5-5] 8-8 | 10-9] 13-2] 11-9 | 12-4] 10-1] 5-9 | 
39—St. Thoma; 38-9 |5-3-6-7 | 20-1] 3-6] 5-6] 9-3] 11-1 | 13-3 | 12-1 | 12-4} 11 6-1 
40—Chatham 38-3 5-3] 18-2] 3-6] 5-1] 8-9] 11 | 13-5] 11-3] 11-7| 8-81 5-2 
41—Windsor. 39-3 |15-3-6-7 1 17-7 | 3-5] 5 9 | 10-7] 12-7] 11-4 | 11-7 | 10-5 | 5-4 
42—Sarnia..... 40-9 6 | 18-1] 3-3] 5-9] 9-2] 10-4] 13-7] 12-3113 | 11-2] 6-6 
43—Owen Sound 38-4 6c | 16-4] 3-2] 5-7] 9-5] 9-9] 13-4]-12-5] 13 | 10-8] 6-1 
44—North Bay 38-4] 6-6-7] 16-3 | 3-9] 6-2] 9-7] 12-5] 14-4] 12-6 | 13-2 | 11-2] 6-7 
45—Sudbury.. 37 6-7] 16-3] 3-8] 6-2] 9-2] 9-9] 13-3 | 12-1 | 12-9] 10-8] 6 
46—Cobalt.. 36-3 6-7 | 16 3-0 | 5-7] 9-7] 11-7] 15 | 12-6115 |... 5-7 
47—Timmins......... 35-2 7-3 | 18 3-8] 5-8] 9-8|11-1].14 | 12-7113 | ii-9 | 5-9. 
48—Sault Ste. Marie 37-6 6-7 | 16 3-6] 5:7] 9-3] 11-6] 14-2] 12 | 13-5] 12-5] 7-5 
49—Port Arthur. S61) -B26e7:1, 0 oe 3-6] 5-7] 9-3 | 10-3 | 12-7] 11-5 | 11-4 | 10 6-2 | 
60—Fort William 35-5 | 6-6-7] 15-3] 3-6] 5-5] 9 | 10-3] 13 | 11-5] 11-8] 11-1] 6-1] 
Manitoba (average 34-9 7-0] 17-8] 3-5] 5-8| 9-1] 10-9 | 14-9 | 12-9 | 13-0 | 10-7 | 6-9. 
51—Winnipeg..... 35 |6-4-8 | 16-8] 3-4] 5-7] 8-9 | 10-7] 14-5 | 12-5 | 12-7 | 10-9 | 6-8 
52—Brandon... 34-7 16-4-7-1] 18-7] 3-6] 5-9] 9-2] 11 | 15-2 | 13-2 | 13-3 | 10-4] 7 
segeiemen ree oo) Ma oat | mal ES] $8] B8] Mee] ibe a | | ae | ba) 
58—Regina.......... +2 |6-4-7-2 F é ‘ S , 7 | 
54—Prince Alber 33-1 6-4] 21-7] 3-5] 5-8] 9 | 10-2 | 15-1} 13-7] 13-9 | 10 7-3 
55—Saskatoon. .. 34-8 7-2] 22-9] 3-6] 5-5] 8-9] 11-3 | 15-1] 13-4] 13-1] 10-9] 6-5 
56—Moose Jaw 34 7-2 | 22-21 3-3] 5-9] 9-1]10 | 14-9] 13 | 12-7 7) 6-1 
Alberta (average). 34-9 7-8 | 22-4) 3-5] 5-8] 9-0] 11-6 | 14-6 | 12-5 | 13-1] 11-0] 6-9 
57—Medicine Hai 36-4 8 | 23-3] 3-5] 5-6] 9 | 19-4] 14-8] 12-6] 13 | 10 6-4 | 
58—Drumheller. 35-4 |7-1-8 | 22-5] 3-5] 6-3] 9-2] 12-5] 14-9] 19-8] 14 | 10-8] 7-1. 
EAC EE era rd eed ered rea od eg 
35-8 Spall Ba Salle 37a oe. ae 8-9 | 11-7] 14-6 | 12-5 | 12-7 | 10 6-8 
35-9 9-0 | 23-3) 3-8) 6-1] 9-2 | 10-4} 14-3 | 13-0 | 13-3 | 11-5] 8-1] 
35-1 § | 22 3:7| 6 9 | 10-4] 14-5 | 13-2 | 13-4 | 12 8-5 | 
| 35-3 ee | aeerelt S27 |.40 ee 8-8 | 11-4] 14-7 | 13-8 | 13-8 | 10-6] 9-1 
sea] ebel ss] 87] £3) S41 MET a | Bt) Ma |g as 
. . . . . A 4 . S 2 hi 
35:1] 9-9-6] 22-8] 3-7] 6 | 8-9 | 9-7 | 13-3] 12-3] 19-31 11-31 6-9 
67—Victoria... 35:3 9 | 23-5) 3-9] 6-9] 9-2] 10-9] 14-1 | 12-1 | 12-8] 11-4 | 7-9 
Nanaimo...... 39-4 9 | 23:7] 3-8] 6 | 9-3] 9-6] 14-5 | 19-5 7} 11-1] 8-1 
69—Prince Rupert.... 37 9-10 | 25 4-1] 6 10 10-6 | 15-6 | 13-9 | 14-2 | 12-1] 8-6] 
a. Chain stores, etc., sell bread, undelivered, at lower prices in many cities, b. Including fancy bread. 
c. Grocers’ quotations. d. Potatoes sold in paper bags 10 or 15 lbs.; other bags 15, if 


25, 50, 75 or 100 Ibs. 
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oooooOooooooeel®«®«=Qaa0S=$=~=~—q™$q9M99BaaDe_"“ eae 0 ooo 


Potatoes (d) 


oo ° 
= ie he & 
c ge | &3 ga | as Be dB axtat 
FI ee me 3 gs 8 a. I on s 
% theta 29 o.2 og ac os age 
g |°8 ze | 28 Re | Bs ba peuiiess | a 
= i 5 - FeO 9 o a Keg © Ao sted 
19 g 2 aS ao ; cae aso 4 Sea ao 
eo} a x oo oa a o or) ey ie goo gk 
S mn oO =F 29 £8 aS qs 3) Be Eo 
| aie ec at ios” am ~) gal s™ 
cents | cents “eents cents | cents cents | cents |. cents | cents 
15-2} 12-7| 17 11:6 | 32-0 { 16-0 t 59-5 
15-0| 13-7| 16-7 11:9] 38-7 37-1] 16-3] 34:3] 65-3 
brant ce. 15 12-5 | 15 13-9] 39-2 307i 16900 | 8420" ee a 
OSS 15 15-4] 16-5 12 38-2 37-7 | 16-1) 84-1) 68 
te: 137 |pedyem [Oss | concer tee ees 36-6°[7 -15-4"|. 84° tn. 
15 13-3. | 18-2 10:6} 41-1 36-2 16-7 34 ; 68 : 
eG ae oe Le ae a cee oN pee 38-6 37-7 . - : 
aa) 13-6 | 16-6 11:2] 37 37-4) 17-7 | 35 67-4 
15-0 | 14-1] 17-5 12-4 | 42-5 37-8 | 17:-4| 34-3] 60-8 
15-5| 128] 163 10-5 | 37-9 37-1] 15-8| 34-6] 61-7 
13 13-3 || 16-8 10-2} 36-2 38-1] 16-7| 36-6] 64 
| ee] Ba) BS att] Bl ae] 3) el aa) ae 
Ligh es 12-6 | 16-2 . 36-7 . . : . 
ae ete t mae S'S, 16-6 Mt ‘ 38-7 36 ; 15-7 34 ; 60-8 
17:0| 12-9| 17-6 . 31-4 5. . : . 
See 2 a ae te 13-5 | 18-3 9-9] 31-3 34-6 | 16-2] 33-4] 61-7 
16 12-6 | 16-9 10-4] 29-1 35-9] 16-1] 32-6] 62-3 
aged = 18 13-5 | 18-1 8 29-6 35:8 16 ; 34-1 59°3 
ee 1 ae 12-5] 16 35-5 : . : 
toe eh (aime yd’ 13-8 | -18°9 9-9 33-2 36-4 15-2 31-9 59-5 
ein 13-3 | 18-3 10- 32-5 34.8 : : 
FREE 5 ie ES 12-5 | 18 af 32-9 34-1 Hs i 36:2 59 ‘i 
, 12-5| 17:8 0-1] 30-4 ue 3 : ’ 
; Ae 12-7| 16-3 9-4] 98-3 36-9 | 15-7] 33 57-8 
"43:6 | 12-5] 17-0 10-4 31-4 35-9 15-5 52-4 58-3 
pene hfe 16-2 : 28-1 . : : 
a3 oo 12-4] 17-5 10-8 | 31-6 37-3 | 15-2) 31-6] 61-7 
15 12-8| 16-8 10-4 | 32 36 15-5 | 30-7] 58-4 
10 12-3} 15-5 9-9} 30-8 35-4| 15-4] 30-7] 59-7 
| 125] 18-3 il : 31°5 35 8 15-8 = 30-7 HH 8 
pet Gone 29 i173 10- 31-4 : : 
et ae it 16-7 10-5 | 29-4 35 15-4] 31-9] 57-9 
io.  Beat aro || “16-5 10-1] 30-8 34 14-7| 29-4] 55-8 
ae ae. Oe hak 10-4 |> 39.8 35-8 | 15 32-7 | 54-4 
Ba wa] 84) BS) ea] 8) Be) geal Be) aS] al Bs 
ee : te : i 
Be Ba | te ee] 23) 368) 8] ie] 2) 88 
Secale S Wa ih Maple ote Cie : ; 
pie Salter pre ae ee 10-2 | 30-2 35-3| 15-| 30-2] 58 
are 13.4] 16-5 9-6] 30-3 33-6 | 15-2 | °81-3°| 58-3 
Sacre SS eae Be 1995 p16) 9-4| 31-9 36-3] 15-3| 29-9] 58-8 
gk 11-9 | 16-7 9-8 | 31-9 35-8 | 16-1]. 31-8] 58-4 
Peg bho te 12-3 16-5 10 32-7 34-9 15-5 30-7 57-1 
Sh 13:3) 17 10-2| 36-1 34.8 | 15-8| 32-3] 58-4 
a: ) eA 19:4 | 17 9-7 | 29-9 34 15-5 | 30-6] 58-9 
ne 11-7 | 16-5 9-4] 27-6 34-4 | 15-5] 30-9] 57 
ear I mar ae 12-6 | 17-4 9-6 | 32 36-9] 15-9] 32-9] 59-2 
Siig se 12:4] 17 NE NE 13925 34.9| 15-6] 31-3] 59-2 
Sioa i Sige oe oi ii ave Bee Th creny feeees 
11-7} 16-1 il . : 
Biter Se: 4. 85s : Leh eas a ll et re eo a oak 
In Fs i 12-2 18 2 12-2] 31-1 37-4]. 16:8] 34 61-4 
| ARES i Gee 18 12-7 18-5 12-7 28-9 37-3 15-5 30_ 60°4 
12-5} 12-1] 18-3 1-671) $3B=2 39-5 | 14-7] 84-1 55 , 
10 11-5] 18-6 12:3] 32-6 37-4| 15-1] 33-4 87-9 
weeeeees 15-0 Bl 17-1 13-4 31-2 70-2 16-1 56-2 ats 
veeeeeee 15 12-5 18-6 12-5 30-1 69-6 15:5 55-1 20.8 
Seat a 15 13-6 | 15-5 es oe ‘0 6 in by 61-4 
Sane a : : : ; : 
Aint oo 14:9 pe i 1 13-5 29-7 70 16-9 58-1 aes 
ae o 016. sco! wif spel = ae 12-8 17 14-6 31-6 73 18-4 59 oy 
a a ee 14-6 13-3 15-4 13-9 29 69-5 16-4 55-9 57 
cco e eet 14 11-8 14-6 14 29-5 70 17 56 ‘ 20-9 
ca ws) He) weal a8] itt] 24) wa] et] BS) a] BS 
ee ol A 11-8 | 18-1 ; : ; 57-6 | 64 
i SYlguel eee jay inpel'e ete ; 18-6 15-6 99- 69°3. 18-3 , 
coe ge] Ho) ma] al eS] Bes] ate] 84) ies) ga) Be 
i oe ' 4H : s é 
eee ea] ae ne eel aes] el as 
o| 12-1] 18-4 14-0] 29-8 $697) 166 52-8 
i 13-5 | 17-8 15 30 ora . A a ae 
eo (nae Bee eS PaaS ; " 
b ee ete 11:7 17-7 14.4 38.8 70 18 67-6 58-4 
Re ee 12-7 19 11.8 97.3 64-8 15 49-7 5B-7 
Payee | ay 13.9] 97-2 6-4 | 15-3] 48-8] 52 
ahs 6 aceon a x 64-4 15-2 . 
rate eee 11-4 18 > 13-9 28-9 67-6 16 50-7 55-8 
§ 15 12-8 18-3. ; 13-3 28-5 
33-4 69 


nares 20 11-2| 19-3 14-5 
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Sugar 
g a Teter: ig 
= oa —_ a 
2 $| tsl|B |2 a 3 
< 2 |,8|sE8/2 |2 |2 | 22 S35 
LOCALITY 3 g#.138| 2e5/4,) 5.14.) 85] 254 
#6] .6|%§s|23| 982] es|25/as| a=] $36 
Be | Sed Selosl acd os boetiee ice Bee 
68/38/28] 8 | 888) 228/22] 381/28] B52 
oO ly 156 la [8 efietsa te a 
cents | cents | cents | cents 
Dominion (average).......-.....--- 8-6 | 8-4] 47-9 | 83-8 4-3| 12-8] 5-6 
Nova Scotia (average).............. 8-4] 8-2] 56-7 | 84-7 4-6.} 13-0}. 6-8 bce... ieee 
Bey dnt os orece de coal 8-6 | 8-4 | 54-1 | 83-2 3-3) 12-8 1, 6-8 1.......eee 
2—New Glasgow........-..00000- 8-2] 8-1] 55-8 | 84-2 4-6 1. 13-6 bc 6 t le. ete 
8-3 | 8-1 | 57-7 | 85 5: : 1 18-5 | 6-8 4.a0.. eee 
: 8-6 | 8-3 | 57-7 | 86-2 4-8.) 13-8 |. 5-6 bgo-.ckee ae 
8-2] 8-1 | 58-7 | 85 4. | 13-8 |. B-0 |. .2,.4¢nee ee 
8-4| 7-9 | 56-4 | 84-4 5-5 | 18-1] 8-8 4.o0., eeneel ee 
8-6 | 8-3 | 59-3 | 84-2 4-2| 13-1] 5-9 
8-6 | 8-5 | 56-7 | 84-2 4:2| 12-6] 5-6 
8-9 | 8-6 | 60-1 | 84-0 4:5 | 13-3] 5-9 
8-4] 8-3| 51 | 84-6 4-4| 12-4] 5-5 
8-4] 8-3 | 57-5 | 83-1 4-1] 12-31 8-8 |oxt.> tne 
8-8] 8-7 | 58-3 | 85 $31.19 | 5-31.042. 
8-1] 7-8 | 46-5 | 86-6 4-2| 11-8] 5-6 
8-1] 7-9 | 47-1] 89-5 4-1| 12-9] 5-7 
8-5| 8 | 47-8 | 89 4-4| 12-3] 6 
*14—Sherbrooke........-....0+005 8 8 43-3 | 85-5 4-5] 11-6] 5-8 
Ee ON ai a 7-91 7-6 | 48-3 | 87-0 3-8 | 10-6] 5-3 
~  *16-St. Hyacinthe.......... ee 8 | 7-8 | 43-7 | 86-6 4-5| 11-3] 5-4 
SET Esn ahha. bosses cc unnouts 7-9] 7-8 | 42-2 | 84 4-6| 12-5] 5-7 
*18—Thetford Mines............... 8 | 7-6] 51-5 | 85-1 4-3| 12-2] 5-9 
*19—Montreal.........0.-.s000000- 7-9] 7-7 | 46-1 | 88 3-9] 11-2] 5-3] 16-75 | 8-00 
co a | EL aA es 8-3} 8-1 | 48-9 | 85-1 4-3. | 11-61 6-5 
Ontario (average).................. 8-5 | 8-4 | 47-1 | 85-3 4-3 | 12-5| 5-6 
ct I Se lle 8-3] 8 | 47-1 | 82-9 4-2] 11-9] 5-7 
he SS aie i te a 8-2] 8 | 43-8 | 83-1 4-3| 11-3] 5-3 
EEE i ee 8-1] 7-9 | 48-1 | 83-9 4-6 | 12-5] 5-7 
Sie sDolleville. ccc. l..02000- 8:6 | 8-4 | 47-8 | 85-1 4-5| 12-2] 5-9 
25—Peterborough................. 8-5 | 8-4] 49 | 83-5 4-6| 12-2] 5-5 
BE Oshnwatctn. diccrd.aorecc.s 8-7} 8-4] 52-5 | 86-1 4-3] 12-5] 5-9 
27—Orillia 8-3] 8-1] 48 | 85 3-7| 11-6] 5-6 
28—Toronto 8-2| 7-9| 50 | 85-9 4-1| 11-8] 5-2 
29—Niagara Falls 8-71} 8-7 | 45-5 | 86-9 4-1] 12-8] 5-9 
30—St. Catharines 8-6 | 8-4] 46-2 | 87-2 4-3] 12-2] 5-9 
ci tatiin’ 8-1] 8-1 | 45-6 | 86-6 4-5| 11-5] 5-2 
32—Brantfor 8-3 | 8-2 | 50-9 | 87-8 431 11-7] 4-6 
33—Galt 8-7 | 8-5 | 48-8 | 86-7 4-1] 12-3| 5- 
34—Guelph 8-3] 8-4| 46 | 85-4 42|12-7| 84 
45—Kitohenor 8-6 | 8-4 | 42-8 | 86-9 381123) & 
36—Woodstock 8-4] g-4| 49. | 84-9 a3 }aaal 8:7 
37—Stratford 8-7] 8-6 | 48-5 | 86-1 =| at ee 
$61 ondon 8-4] 8-3 | 47-2 | 88-4 a |i] s 
39—St. Thomas 8-6] 8-6 | 48-4 | 86-9 as | ee ee 
40—Chatham 8-6 | 8-4 | 46-1 | 85-9 38 li24| § 
41—Windeor 8-3 | 8-1] 42-3 | 81-1 at tape fee 
42—Sarnia 8-8 | 8-6 | 46-1 | 89-2 SEB BE 
3—Owen Sound 8-4] 8.2 | 53-8 | 87-3 4-6] 12-0) 5-8 
44—North Bay 8-9 | 8-9 | 55-3 | 86-6 4-7 | 12-5) 5-5 
45—Sudbury 8-7] 8-4 | 43-6 | 83 ae bees ene 
46—Cobalt 8-9] 8-9 | 45-6 | 85 e baad ee 
47—Timmins 8-7] 8-7 | 42-7 | 86-3 5 13-3 | 5-7 
48—Sault S 8-6| 8-5 | 44 84-6 4:8] 13-7] 5-5 
49—Port Arthur 8-1] 8-1] 44 78-9 4:2] 13-2) 5-3 
60—Fort William 8-4] 8-3 | 43-8 | 81-8 4:5] 12-9] 5-3 
Manitoba (average) 9:1] 9-0| 44-7 | 80-3 4-6 | 12-2) 5-8 
51—Winnipeg 9-1] 8-9 | 42-2 | 80-4 3-9 | 13-3) 5-6 
OLS Sl Ne ieee Re ae 9-1] 9 | 47-2 | 80-2 sala ek 
Saskatchewan (average)........... 9-4] 9-5 | 45-2 | 38-6 3-7 | 14 5°5 Jos ee eee ee ees 
DAPHRSBIOAG, «las. )e-.cesscaks sce 9:3] 9-6 | 45-9 | 80-1 ot | dates Bok |i satcam 
64—Prince Albert................. 9-7] 9-5 | 42-2 | 79-2 a Rea he See 
55—Saskatoon.................... 9:3] 9-5 | 47-2 | 78-4 os | aeabe ni 
-_ §6—Moose Jaw.. 9-2] 9-2] 45-5 | 76-6 rea Bric cet tea 
_ Alberta (average). 9-2] 9-2] 44-7 | 79-3 4-4] 14-7] 5-3 
_ 57—Medicine Ha’ 9-3] 9-2 | 41-9 | 80-4 4:6 | 14:2,) 8:4 |. 
- 58—Drumheller, 9 | 9 | 44-5] 79-5 Be bine ttee 
- §9—Edmonton.. 9:1] 9 | 45-8 | 76-8 rik a ea ee 
- 60—Calgary.... 8:9} 9-1 | 44-7 | 80-5 ae bie abo on 
_ 61—Lethbridge..... 9-6] 9-71 46-6 | 79-8 oa! Be 
British Columbia (averag: 8-5 | 8-5 | 44-5] 80-4 8-9 | 14-6 | 5-3 |. 
eipiNO=Fornio, | ..<c.n0s ss 9 | 9-3 | 46-3 | 80-6 ritdibroy are 
Bie Noleon,...-is:.5...-. ...| 8:9] 8-9 | 47-3 | 81-7 Replace ee 
08 oor ae ay aoe 8-7] 8-8 | 43-6 | 79-9 ie lite panes 
- 65—New Westminster...........""| 7-9] 7-8 | 39.7 | oe.3 ais baese bene ee 
QB Vancouver... 7-9| 8 | 42. | 76-8 ala abe 
Mee VIGGTIM. .< deesig si Senne. c8 8-9] 8-3 | 46-3 | 82-8 HERES 
Nanaimo. eeseeeesccee ce: 8-4 8-1 | 45-9 | 80-7 lise} os 
rince Rupert.......... : ‘ : i 4 
6— pe 8:6] 8-5] 45 | 82-5 5 | 15-1] 6-31. 


~ a, Vinegar sold extensively in bottles at higher prices than i . 

lated Veyad, per pee from ee quoted. d. Tneluding weed ie f. Higher prices for coal in bags. 

gas rn vestesor y. pepe lignite. p. Six-roomed houses not extensively obet hed | b ‘kingmen, a 

A g to condition and conveniences. r. Few six-roomed houses occupied by woekicaaian cent for rine ey = 
. = pd Ty . 


b. For prices of Welsh coal see text. 
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Six-roomed 
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’ | per month 


per box (300) 


Hard (long), 
per cord 

Hard (stove 
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per cord 
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Millwood, 
cuttings, etc., 


oe 


bd Coke; per ton 
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17-00-23 -00 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION BU 
OF STATISTICSt 


Average Prices in 1926=100 


Commodities 


*All commodities. . 


Classified according hief com- 
ment material—. . ae 
I. Vegetable Products........ 


. Animals and Their Products| 
. Fibres, Textiles and Textile 

Productac( 0 ar. case cas 
Wood, Wood Products and 


Br 


IV. 
Vv. 
VI. Non-Ferrous Metals and 
Their Products......... 
VII. Non-Metallic Minerals and 
PYOGUCt, corse csinesy vce 010 
VIII. Sheen and Allied Pro-| 


Classified according to purpose— 
I. Consumers’ Goods.......... 
Foods, Beverages and To- 
WACO 72 acces cmunan oe ee 

Other Consumers’ Goods... 

II. Producers’ Goods........... 
Producers’ Equipment...... 
Producers’ Materials 
Building and Construction 


Materiale cicscaees «ax aie 
Manufacturers’ Materials. 
Classified according to origin— 
Farm— 
i, BIGIA Sais esa's5 se 59-2/134-7/176-4 
IS; SAME BL SS oo. caters wee 70-1)129-0/146-0 
Farm (Canadian)...... 64-1/132-6/160-6 
AR, MAXINGSs .A@ciete ploliies-«ca sie a 65-9]111-7/114-1 
BID Orestes ce. seer case. vara 60-1] 89-7/151-3 
DW MINOTEl: paaue mibeteses.. 67-9/115-2/134-6 
All raw (or partly manufactured). 63 -8}120-8]154-1 
All manufactured (fully orchiefly) 64-8)127-7/156-5 


t The Dominion Bureau of Statistics issues reports on prices with comprehensive fi 
‘anada); monthly, Prices and Price Indexes 
and Other Countries), 


of Wholesale Prices (C; 
annually, Prices and Price Indexes ( 


Com- Mar.| Mar.| Mar. 
modities | 1913 | 1918 | 1920 | 1922 | 1926 | 1929 | 1930 


58-1]127-9/167-0] 86-2] 99-9| 88-5] 84-9 
70-9|127-1]145-1] 96-0|103-7|110-0|106-1| 58-4] 74- 


58-2/157-1/176-5}101-7)103-1} 92-8 


63-9} 89-1]154-4/106-3/100-4) 94-9 
68-9]156-9/168-4)104-6/100-6] 93-5 


98-4)141-9)135-5] 97-3/103-1/107-1 
56-8) 82-3)112-2)107-0)101-7| 92-7 
63-4)/118-7]141-5/105-4) 99-9] 95-0 


62-0}102-7/136-1) 96-9/101-9 


61-8)119-0)150-8) 90-2)102-3 
62-2] 91-9/126-3)101-4/101-7 
67-7|133-3]164-8] 98-8/100-7 
55-1) 81-9/108-6)104-1)1 
69-1)139-0)171-0) 98-2 
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67-0}100-7)144-0)108-7/101-4)1 
69-5) 148-1/177-3) 95-8/100-2 
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es as follows:—weekly, Index Num! ber 
(Canada); quarterly, Price Movements in Other Countrie 


* Prior to 1926 number of commodities was 236, 1926 to 1933 inclusive, 502, and since January, 1934, the number is 567. 


for any accommodation under certain special 
circumstances affecting the accommodation. 


ae Retail Prices 


Retail meat prices again averaged slightly 
higher at the beginning of March than one 
month earlier reflecting continued strength in 
livestock markets. Supplies of cattle delivered 
to stock yards and packing plants were, how- 
ever, more than 20 per cent greater for the 
first two months of the year than for the 
same period in 1941 and the marketing of hogs 
was nearly 10 per cent greater, the latter under 
the stimulus of bacon requirements for the 
British Ministry of Food. Sirloin steak aver- 
aged 34-1 cents per pound at the beginning 
of March, 33-9 cents for February and 31:5 
cents for March, 1941. Fresh loin of pork was 
33 cents, 32-8 cents and 24-8 cents per pound 
in the same comparison. Bacon at 43-1 cents 
was unchanged from the previous month as 
compared with 32-6 for March, 1941. Prices of 


fresh eggs at the beginning of March averagec 
38-2 cents per dozen, being about 1 cent low 
than for the preceding month but nearly 
cents lower than for March, 1941. Production 
was reported to be unusually large for t 
season but exports to Great Britain for # 
first two months of 1942 were six times tha 
of the similar period in 1941. Slight increas 
in the price of creamery butter were repo: 
from most cities, the Dominion average 

38-9 cents per pound as compared with | 
cents for February and 38-2 cents for Marek 
1941. Stocks in storage at March 1 shovy 
seasonal fall from the levels of February 
were also considerably lower than at March - 
1941. The price of cheese at 36-5 cents. p 


pound was unchanged from February as « 


pared with 24-1 cents at March 1, 1941. 
duction during the first three months of 
year was about four times that of the sim 
period in 1941. Potatoes averaged 39-7 
for 15 pounds at March 1 as compared 
37-6 for February and 31 cents for Janus 
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rices averaged much lower in the prairie 
rovinces than in other parts of the Dominion. 
The following are the prices reported for 
felsh coal, “cobbles” and “French nut” at the 
eginning of March, 1942: Halifax, $18.50; 
harlottetown, $17.90; Moncton, $18.50; Saint 


John, $18.50; Quebec, $16.50; Three Rivers, 
$17.25; Sherbrooke, $18.75; St. Hyacinthe, 
$17.50; Montreal, $17.75; Ottawa, $18.75; 
Kingston, $18.50; Belleville, $18.50; Oshawa, 
$18; Toronto, $16; St. Catharines, $18; Hamil- 
ton, $17.50; Brantford, $17.75; Galt, $17.50. 


SHE following notes afford information as 
~_ to recent changes in prices in Great Britain 
md certain other countries. Tables giving the 
ficial and certain other index numbers of 

st of living, retail and wholesale prices, in 
treat Britain and certain of the principal in- 
ustrial and commercial countries appeared in 
ne October, 1941, issue of the Lasour GAZETTE. 
mnce these monthly notes are all compiled 
rom British and foreign sources, the informa- 
ion contained therein usually deals with con- 
itions prevailing some months previous to the 
late of publication in the Lasour GAZETTE. In 
reat Britain both wholesale and retail trade 
we now subject to government control, the 
ain objects of which are to conserve supplies 

- vital materials and to protect the public 
om unwarranted increases in prices. In order 
© achieve these ends the government of the 
Jnited Kingdom has fixed retail and wholesale 
brices of some articles and is controlling the 
ntire trade in some commodities, including 
mportation and exportation. 


- PRICES IN GREAT BRITAIN 
| 


Great Britain 


“Wuo.ssate Pricus—The Board of Trade 
index number, on the base 1930=100, was 
58-5 for February, an increase of 1-3 per 
ent for the month and of 6 per cent over 
e February, 1941, level. As compared with 
uary, prices were 3:5 per cent higher for 
od and tobacco, due to an increase of 12-6 
r cent in prices of cereals. Industrial 
terials and manufactures were only slightly 
anged in this period. 

‘The Statist index number, on the base 1867- 
7—100, was 148-6 at the end of January, an 
ease of 1-4 per cent for the month. Foods 
re 2-6 per cent higher, due to the advance 
5-1 per cent in vegetable foods. There 
only minor changes in industrial materials 
except sundries which were 2-5 per 
higher owing to a substantial rise in 
orted timber prices. 


a 


AND OTHER COUNTRIES 


Cost or Livinc.—The index number of the 
Ministry of Labour Gazette, on the base July, 
1914100, was 200 at February 1, showing no 
change from the previous month. There were 
slight advances in the clothing and sundries 
groups. 

South Africa 


WHo.msaLe Pricus—The index number of 


the Census and Statistics Office, on the base» 


19101000, was 1475 for December, a decrease 
of 0-5 per cent for the month. The principal 
decreases were in the “grain, meal, ete.” group 
and in groceries. 


Cost or Livinc—The official index number 
of retail prices, on the base 1938=1000, was 
1106 for December, showing practically no 
change from the previous month. 


United States 


Wuo.esate Pricus—The Bureau of Labour 
Statistics index number, on the base 1926= 
100, was 96-7 for February, an advance of 0-7 
per cent for the month. With the exception 
of a very slight decrease in fuel and lighting 
materials and of no change in the miscellaneous 
group, all groups showed a small advance. 


Cost or Livrnc—The Bureau of Labour 
Statistics index number, on the base 1926=100, 
was 112-6 at February 15, an advance of 0°6 
per cent for the month. There was no change 
in the “fuel, electricity and ice” group, but all 
other groups showed increases, the largest of 
which was one of 2-6 per cent in clothing and 
of 1*7 per cent in house furnishings. Food was 
0-5 per cent higher. 

The National Industrial Conference Board 
index number, on the base 1923=100, was 95-2 
for February, an advance of 0-7 per cent for 
the month. Clothing was 2:5 per cent higher, 


all other groups showing only fractional © 


increases. 
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Injury from Lightning not Compensatable 
under New Brunswick Act 


That the dependents of a man killed by 
lightning in the course of his employment are 
not eligible for compensation under the 
Workmen’s Compensation Act was the decision 
given by Chief Justice Baxter of the New 
Brunswick Court of Appeal. The question 
was referred to the Court by the Workmen’s 
Compensation Board. 

The man, employed in cutting logs, was 
-killed by a lightning-bolt when he took 
shelter under a tree. Although the death was 
accidental and the accident occurred during 
the man’s employment, it did not arise out of 
his employment for there was nothing in the 
nature of his work by reason of which he was 
exposed to special danger from lightning. It 
was, therefore, not compensatable for the New 
Brunswick Act excludes any accident which is 
due “to a fortuitous event unconnected with 

-. the industry in which the workman was em- 
ployed.” In re Workmen’s Compensation Act 
and claim for compensation by the dependents 
of Charles Peter Milton, New Brunswick 
Court of Appeal, February 22, 1942. 


Action for Wages Set Forth in an Agree- 
ment Registered under Quebec Pro- 
_ fessional Syndicates Act Held 
Prescribed by that Act 
_ _ On January 14 the Quebec Court of King’s 
Bench unanimously dismissed with costs an 
appeal from a decision rendered on February 
10, 1988, in Montreal Superior Court rejecting 
a claim of a bricklayer for the difference 
between the wages he received and those to 
which he claimed he was entitled by virtue 
of a collective. agreement which had been 
_ registered under the Professional Syndicates 
Act. 
The appellant was employed by the respon- 
dents from September 15 to November 13, 
--:1980, from June 17 to December 30, 1981, 
and from February 1 to May 28, 1934. He 
claimed that he was a member of an affiliate 
of the syndicate which concluded the agree- 
ment, though this was denied by the re- 
‘spondents. He further claimed that the agree- 
ment called for a rate of $1.20 per hour, and 
_ that he received this rate only during the first 
of the three periods, receiving $1 and 85 cents 
ing the other two. The trial Judge dis- 
issed the case on the ground that, whatever 
validity of the claims, the action was pre- 
scribed by an interpretative paragraph which 
was added in 1936 to section 21 of the Pro- 
; sional Syndicates Act. The paragraph states 
that actions which arose out of a collective 
labour agreement before November 12, 1936, 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


of the Act provides that in munic 


have always been subject to one year’s p 
scription, where the engagement has b 3 
for less than one year and to two years’ py 
scription in all other cases. 


The question at issue in the appeal w 
when the period of prescription commencd 
The general rule is that it begins as soon 
there is a right of action, in this case, as so¢ 


om 


as the appellant received lower than t 
stipulated rate. The appellant argued that | 
was engaged for the duration of the work 
which he was employed and that therefat 
prescription ran until the work ceased, u 
May 1934. The Court held, however, t 
the employer was at liberty to lay him o' 
any time, and that there was no obligation 
re-employ him. The third period of empl 
ment began less than two years before tt: 
action was initiated, but it was clearly a 
engagement for less than one year and we 
therefore subject to one year’s prescription 
Mr. Justice Surveyer gave additional reason 
for judgment. He concurred in the abe 
reasoning, but added that the question 
too important to be decided purely on a : 
of prescription. He held that the agreemen 
to which the appellant referred had bee! 
annulled in March, 1931, the rate of $120 bein; 
lowered, after negotiations, to $1. Im 1984. n 
rate of $1 was also abandoned. It was merel} 
a case of the union relaxing the conditions im 
posed on the contractor when it saw that th 
higher rate would lead to a cessation of th 
work, Paquette v. Damien Boileau Ltée ai 
Others, (1942) Rapports Judiciaires de Québec 
Cour du Bane du Roi 77. ; 


Uncertificated Painter in City where : Ce 
tificate Required not Entitled to Wage 
Prescribed under Quebec Collective — 
Agreement Act q 


On February 13, Mr. Justice Verret 
Superior Court of the District of St. Franc 
dismissed an action by a Sherbrooke paint 
for recovery of the difference between ti 
wages he received and those he claimed | 
should have received under the collective 
ment for the construction industry in th 
Eastern Townships, which had been generaliz 
by an order in council under the Collecti 
Agreement Act. He was paid at the 
50 cents per hour whereas the agreement 
vides for a rate of 65 cents. He did not, 
ever, hold a certificate of qualification, wh 
a decree of the Joint Committee for the 
dustry, approved by the Lieutenant-Gover 
in Council, made such certificates obliga 
towns of over 5,000 inhabitants, and 


er ‘ae 
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vhere a certificate is obligatory no person 
vithout such certificate may “avail himself of 
iny recourse provided under this Act.” The 
Yourt held, therefore, that the plaintiff was 
sntitled only to the wages for which he had 
sontracted. The plaintiff submitted that he 
lid not need a certificate since he was an 
dependent contractor and licensed as such 
oy the municipality. This argument was re- 
ected, Boisland v. Echenberg, (1942) Rapports 
Judiciaires de Québec, Cour Supérieure 57. 


jontractor Held not Responsible for Pay- 
ment by Sub-contractor of Rates 

— Prescriked under Quebec Collective 

‘ Agreement Act 

On November 8, 1940, Mr. Justice Chase- 
Casgrain in. Montreal Superior Court dis- 
missed. an action by the Joint Committee of 
he Construction Industry against a general 
contractor and sub-contractor for recovery of 
wages which it was alleged should have been 
paid to the employees of the sub-contractor. 
The action against the sub-contractor was 
dismissed on the ground that it had not 
been proved that the interested workers had, 
in accordance with the Collective Agreement 
Act of 1937, taken proceedings against him 
within one month. With regard to the prin- 
cipal contractor, it was held that he had 
merely contracted for certain work to be 
done. He had provided the money necessary 
for the payment of the wages, but was not 
in a position to verify the hours worked and 
thus to see that the workers received the 
wages required by the law. Comité Conjoint 
des Métiers de la Construction v. Beau- 
parlant et Normand et un Autre, (1942) Rap- 
ports Judiciaires de Québec, Cour Supérieure 


30. 


Worker in Montreal not Entitled to 
Damages for Accident Caused by 
» his own Negligence 
On October 23, Mr. Justice McDougall in 
Montreal Superior Court dismissed a claim 
or damages by a worker in a butcher shop 
tho had had his finger partially amputated 
by a mincing machine. The accident occurred 
when the plaintiff failed to use the pusher 
vided for inserting meat in the machine. 
e Court held that the machine was not 
ngerous in itself, that the plaintiff had 
instructed as to its proper use, and 
+ the accident was due to his own negli- 
e. Gravel v. Toupin, (1942) Rapports 
iciaires de Québec, Cour Supérieure 25. 
Refusal by Dockers to Handle Goods in 
Order to Aid Fellow-Members of 
- Union not Actionable in Great 
Britain 
December 15 the House of Lords dis- 
ed with costs an appeal from a decision 


a > 5 


of the Court of Sessions refusing to interdict 
two officials of the Transport and General 
Workers’ Union from instructing dockers ‘in 
the union not to handle tweed or yarn belong- 
ing to the plaintiffs. The plaintiffs were 
seven producers of tweed cloth in the Island 
of Lewis in the Outer Hebrides. 

The embargo had been imposed by the 
union during an attempt to organize the 
hand-weaving crofters on the island. Ninety 
per cent of the spinners employed by the 
five spinning mills on the island were mem- 
bers of the union but only a small percentage 
of the weavers. In 1935 the union had asked 
the mill operators to employ only members 
of the union and to raise the spinners’ wages, 
but the operators considered it impossible to 
accede to either request because of the com- 
petition of producers such as the appellants 
who received cheap supplies of wool from the 
mainland and farmed it out among the 
crofters. "To secure collective bargaining on 
the island between all employers and em- 
ployees, the union suggested to the mill- 
owners that it should take action to enforce 
a minimum selling price and the exclusive 
use of island wool. After protracted discus- 
sions the dockers, who were members of the 
union, were instructed not to handle the 
yarn of the appellants. 

The appellants then charged that there was 
a combination between the union ahd the 
president of the millowners’ association to 
impose the embargo, but it was held that 
though the president approved of the em- 
bargo-and was willing to employ only union 
members if his rivals were compelled to buy 
yarn from the mills, there was no evidence to 
show that the embargo was imposed as a 
result of any agreement with him. In the 
argument it was conceded that since the 
respondents were sued as individuals and not 
in any representative capacity, the case did 
not involve the provision of the Trade Dis- 
putes Act, 1906, which prohibits any action 
for tort against a trade union or representa- 
tives of a union on its behalf. 

The question was whether the respondents 
had committed a tort at common law against 
the appellants by interfering with their trade. 
It was held that the test in determiming 
whether a combination to do an act which 
damages others is actionable is not the result 
to the injured party of the combined action 
but the real object in the minds of the 
combiners. If the predominant purpose 
is to damage another person. and damage 
results, that is tortious conspiracy. If the 
predominant purpose is the lawful interest of 


the combiners, it is not a tortious eonspiracy, 
even though *s+ causes damage to another 


person. ors 
In the present case the combination was not 


unlawful since 
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disciplinary boards. 
_ other hand, refuses to represent any employees 


the predominant object of the respondents in 
getting the embargo imposed was to benefit 
their trade union members by preventing 
undercutting and unregulated competition and 
so helping to secure the economic stability of 
the Island industry. The result they aimed at 
achieving was to create a better basis for 
collective bargaining, and thus directly to im- 
prove wage prospects. (Lord Simon). 

The fact that the embargo was for the 
benefit’ not of the dockers themselves but 
of the textile workers was irrelevant: 

It is not necessary to a defence to a suit 
by the person injured by a combination that 
there should be a complete identity of interest 
between parties to that combination. There 
must, however, be sufficient identity of object, 
though the advantage to be derived from that 
object may not be the same. (Lord Wright). 
Crofter Hand-Woven Harris Tweed Com- 

. pany, Limited, and others v. Veitch and an- 
other (1942) 58 Times Law Reports 125. 


Agreement Allowing Workers to be Repre- 
sented only by Union Making Agreement 
not Discrimination under British 
Trade Disputes and Trade Unions 
Act, 1927 


On January 15, the House of Lords reversed 
a decision of the Court of Appeal and gave 
judgment in favour of the London Passenger 
Transport Board, a public authority consti- 
tuted by Act of Parliament, in an action 
brought by one of the Board’s employees for 

a dectaration that a certain provision in a 

collective agreement between the Board and 
the Transport and General Workers Union 
was void as being contrary to sec. 6 (1) of the 
Trade Disputes and Trade Unions Act, 1927. 
The section in the agreement to which the 
respondent took exception provides that where 
a disciplinary action is appealed to a dis- 
ciplinary board the employee concerned may 
be accompanied by a representative of the 
Union. Sec. 6 (1) provides: 

It shall not be lawful for any local or other 
public authority to make it a condition of the 
employment or continuance in employment of 
any person that he shall or shall not be a 
member of a trade union, or to impose any 
condition upon persons employed by the author- 

_ ity whereby employees who are or who are not 

members of a trade union are liable to be 
placed in any respect either directly or in- 
directly under any disability or disadvantage 
as compared with other employees. 

The respondent had been a member of 

the T.G.W.U. but had joined the National 
Passenger Workers’ Union in 1938. In 1939 


_ he had occasion to appeal to the disciplinary 


- board, but was refused permission to have 


_ the secretary of his own union accompany 


_ him on the ground that only officials of the 
T.G.W.U. may represent employees before 
The T.G.W.U., on the 


except its own members in good standing. 
‘The respondent charged that an implied con- 
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dition was thereby imposed on employe’ 
which placed them at a disadvantage as com 
pared with employees who were members 
that union. ie 

It was held, through Lord Russell ¢ 
Killowen, that the clause in the agreemer 
did not involve the imposition of a conditio: 
contrary to sec. 6 (1). The prohibition i 
the section applied to the authority only 
the authority was not permitted to impose 
condition on its employees, but the employee 
or their union might, if strong enough, impos 
a condition on it. In a case where a prosecwt 
tion for misdemeanour was possible words ov 
prohibition must be interpreted strictly, a 
“imposed” could not be defined as “imposee 
or assented to.” The appellant Board haa 
a common law right to hear or refuse to hean 
representatives appearing for employees. Nd 
doubt members of the Transport Union, by 
virtue of the Board’s assent to a modificatiom 


which the other employees did not have: 
There was, however, no express condition i 
the clause in question which took away f 
any person any right he already had. C 


moreover, there was no implied condition! 
that a worker could not be represented unless 
he was a member of the T.G.W.U. No term 
can be implied in a contract except where it 
is necessary to give the transaction the efficag 
which both parties obviously intended. In t > 
present case the alleged implication would 
leave the rights of persons not members ¢ 
the Transport Union exactly where they were 
without it, so that the implied provision was 
not only not necessary but would be entirel 
without effect. In the absence of any sucl 
negative implied term no condition of the 
nature alleged could be found. 

It was stated through Lord Wright that 
The 


struction of the words themselves but from the 
circumstance, external to the contract, tha 
the Transport union would not (unless i 
changed its rules or practice as it was free t 
do) allow its officials to accompany or represer 
on appeals employees who were not membe 
of the union or members who were in arrea: 
payment of their subscription. There wa 
nothing in the contract itself which disabled 
any employee from enjoying the privilege. 
Lord Russell of Killowen also raised the 
question whether the action was rightly 
brought. He stated that since the responden' 
claimed no right for himself but merely sought! 
to deprive others of a right and since in 
there had been no interference with an exis 
right of his, he was not competent to s 
without joining the Attorney-General. . 
don Passenger Transport Board v. Mos 
(1942) 58 Times Law Records 120, 


